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MR.. D. N. STRUNK, Chairman
Colgate Division
Joint Grievance Committee

The above-subject grievance has been discussed by the Pre-Review Committee
prior to its docketing on the agenda of the Review Committee and is being returned,
pursuant to Section I B(2) of the Review Committee procedure, to the Joint Grievance
Committee for'settlement in accordance with the following:

The case concerns a'two-day disciplinary layoff of a Lineman head-
quartered in Marysville for an automotive accident. On December 18, 1978, the
grievant attempted to drive a Company vehicle, a Dodge truck equipped with an
aerial lift boom and bucket, through the railroad underpass at Fourth and "A"
Streets, Marysville. The underpass did not have the necessary clearance to allow
the truck to pass beneath it, and as a result, extensive damage occurred to the
truck.

The grievant admits that he was aware of the restriction against driving
any Company vehicle equipped with aerial lift equipment, boom trucks or line
trucks, under this railroad underpass. He further admitted that as he left the
service center, he was not thinking about his driving and was preoccupied with
another matter, and had he been paying attention, the accident weuld not have
happened. In view of the grievant's testimony and the prior Colgate Division
grievance (Grievance No. 12-74-9 (P-RC 111» where the issue was the same, the
Pre-Review Committee is not in a position to alter ,the disciplinary action imposed
by the Division, and on that basis, will not discuss the case further.

This case is considered closed on the basis of the foregoing, and the
closure should be so noted in the Ddnutes of your next Joint Grievance Committee
meeting.

D. J. BERGMAN, Chairman
Review Committee

L. N. FOSS, Secretary
Review Committee
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