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Personnel Relations Grievance No. 2-53-76-53
P-RC 403
Downgrade of Clerk C Position

MS. KATI MILLER, Company Member
Personnel Relations
Local Investigating Committee

MR. E. VALLEJO, Union Member
Personnel Relations
Local Investigating Committee

The above-subject grievance has been discussed by the Pre-Review Committee
prior to its docketing on the agenda of the Review Committee and is being returned,
pursuant to Section I B(2) of the Review Committee procedure, to the Local Investi-
gating Committee for settlement in accordance with the following:

This case originally involved a question of designating two Clerk C
positions in the Underground Conversion Section of Customer Services, San Francisco
Division, as RWV for eventual reclassification to Clerk D. The Clerical Job Grading
Committee reached agreement that the position responsible for "can't get in" locks
and related access problems is correctly evaluated at the "D" level. Agreement
could not be reached on the position responsible for" investigating usage on meters,
which Company records indicate should be locked. The Pre-Review Committee, in
reviewing the remaining issue in this case, notes that the principle areas in
dispute are this position's contacts with the public and job training. In reviewing
the data gathered by the Local Investigating Committee and the Clerical Job Grading
Committee in their field review, the Pre-Review Committee agrees that job training
evaluated at 30 points is appropriate. In reviewing the factor "Contact With The
Public," the Committee agrees that 15 points should be added to this factor. With
these additional points, however, this position still grades at the Clerk D level.
As a result, the Committee agrees that Clerk D is appropriate rating for this
position.

This case is considered
closure should be so noted by the

~Q-:=> . ~.-...-...--
D. J. BERGMAN, Chairman

Review Committee

closed on the basis of the foregoing,
Localln~d~

L. N. FOSS, Secretary
Review Committee
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