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The above-subject grievance has been discussed by the Pre-
Review Committee prior to its docketing on the agenda of the Review
Committee and is being returned, pursuant to Section I B(l) of the
Review Committee procedure, to the Local Investigating Committee for
settlement in accordance with the following:

This case involves the requirement of an employee to provide
satisfactory medical evidence each time he is off sick in order to be
entitled to be paid sick leave. The letter, which the grievant
received, indicated that the form of the medical evidence was to be a
statement from a doctor discussing the cause of the absence, specifying
the date the individual could return to work. The letter further
stated that the decision to payor not pay sick leave would be based
on the physician's report.

Section 112.8 of the Physical Agreement and Review Committee
Decision Nos. 1205 and 1256 clearly establish the Company's right to
require satisfactory medical evidence before sick leave will be paid
in cases of abuse or suspected abuse. In reviewing the grievant's
sick leave record for 1977, which is the basis for his letter of
March 6, 1978, the Committee concludes that his pattern of use does
not indicate abuse nor can a reasonable suspicion of abuse be raised
in reviewing his sick leave usage. Other than one period where the
grievant was off for eight straight days due to infectious hepatitis,
there are only four other instances where the employee was off for eight
hours. Coupled with this record are a few occasions where the employee
was off for either doctor appointments or portions of a day. In all
cases, however, the reasons for the illnesses have been identified and
the requirement that the employee provide a statement from his doctor
identifying the nature of his illness when he is off sick, at this point,
seems inappropriate.

The letter was written obstensibly because the employee's
absenteeism is creating a problem in rescheduling work assignments to



• •
compensate for his absence. However, in Paragraph 3 of the Joint Statement
of Facts, the grievant's supervisor stated that it is the policy of the
Plant to review the record of each employee who has used an excessive
amount of sick leave in order to determine if there was good reason for
such usage (such as extensive serious illness, broken legs, etc.). The
supervisor goes on to state that in such cases no letter is written to
the employee.

In the present case, it is apparent from our review of the
employee's sick leave record, that his sick leave has been put to its
proper and intended use. In view of the supervisor's statement to the
Local Investigating Committee, it would appear that the letter, which
the grievant received, was inappropriate, under the Plant's policy, as
there is no suggestion that the employee was not ill when he claimed that
he was too sick to work.

In this case, the letter to the grievant was inappropriate and
is to be rescinded.

This case is considered closed on the basis of the foregoing,
and the closure should be so noted by the Local Investigating Committee.
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