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MR.. P. E. PETTIGREW, Company Member
East Bay Division
Local Investigating Committee

MR.. J. E. McCAULEY, Union Member
East Bay Division
Local Investigating Committee

The above-subject grievance has been discussed by the Pre-Review Committee
prior to its docketing on the agenda of the Review Comm:1ttee and is being returned,
pursuant to Section I B(2) of the Review Committee procedure, to the Local Investi-
gating Committee for settlement in accordance with the following:

The case concerns a one-day disciplinary layoff of a Cable Splicer, Hayward,
East Bay Division, for violation of the Divisionl:s coffee policy. The Joint Statement
of Facts indicates that the coffee policy has been in effect for a number of years,
and the grievant was well aware of the policy, having been disciplined for a violation
in the past. The area of disagreement at the Local Investigating Committee level was
the severity of punishment with the parties in agreement that a violation of the
policy had occurred.

The grievant is alleging that despite the fact he was given a specific work
as'sisnment, including special instructions, for the day, it has been a practice to
alloy Cable Splicers to leave the assigned job site for the purpose of performing
other work. He is further alleging that his presence in the coffee shop with other
employees was totally unplanned. The facts, on the other hand, support the contention
that the grievant had prearranged a meeting at the coffee shop with other employees
prior to leaving the headquarters that morning. Therefore, the Pre-Review Committee
is of the opinion that the disciplinary action was proper and the case closed
~th.out adjustment.
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D. J. BERGMAN, Cbai rman
Review Committee

closed on the basis of the foregoing, and
Local Investigating Committee.
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This case is considered

closure shQuld be so noted by the

L. N. FOSS, Secretary
Review Committee

cc: GFClifton, Jr.
IWBonbright
LVBrown
Personnel Managers
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RECEIVED AUG 8 1978

MESSRS. D. J. BERGMAN, Chairman
Review Committee

L. N. FOSS, Secretary
Review Committee

The Local Investigating Committee has reviewed and noted your
letter of June.1, 1978, Pre-Review Committee Case No. 364, and
considers the case closed.
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H. J. HOUS
Union Member

~~oncur/Dissent
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nion Member

A. E. DREW

~~~~~P. E. PETTIGREW _ /?,cr'Company Member .
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