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The facts appear undisputed that the employee was injured on the job
May 10, 1977, when he was employed as a Towerman. He continued to work thereafter
through a succession of demotions for lack of work and promotions. At the time he
was placed on light duty, June 9, 1977, as a result of his earlier injuries, and
later when he went on the compensation payroll, June 27, the employee was classified
and paid at the second step of Apprentice Lineman.

The Union contends in this instance that the employee, when he went on the
compensation payroll, should have been paid as a Towerman as opposed to Apprentice
Lineman.

The LIC report focuses on the application of the earlier guidelines in
Review Committee Decision No. 219. To this extent, we believe that the lower
committees started on a false premise that ultimately resulted in the case coming to
Review.

Review Committee Decision No. 219 deals with the supplemental benefit
entitlements of an employee who has been notified that he will be laid off for lack
of work before or after an industrial accident. It does not discuss or extend to
the question of the employee's rate of pay and is not of assistance to this Committee
with regard to the question of pay, which is the essential issue before Review
Committee.

The rate of pay with regard to supplemental benefits during a temporary
industrial disability is governed by Section 108.1 of the Labor Agreement. There, it
is stated that such "benefitu (pay) shall commence with the first workday of
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absence "Heret it is undisputed that the first day of absence occurred on
June 27 when the employee was receiving the second step rate of pay as an Apprentice
Lineman. Thus t the amount of supplemental benefits payable for each day of the
following absence are calculated at the second step Apprentice.

A question still remains as to the delay in the grievant's obtaining
medical treatment. 'lbeReview Committee will still pursue that question.

For the reasons stated above t the Review Committee case is returned to the
General Construction Joint Grievance Committee for settlement on the basis of the
foregoing.
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