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De SabIa Division Grievance No. D.Gr/C 10-73-7
Payment of Meal When Employees are on Temporary Assignment
P-RC 11

MR. S. C. AL~DERSOn, Cha i rman
De SabIa Division
Joint Grievance Committee

The above-subject grievance has been reviewed prior to its
docketing on the agenda of the Review Committee. It was determined
that the Joint Statement of Facts provides an inadequate basis for
discussion, mach less settlement. The follOWing information is
requested:

1. The grievants each requested payment of $2.75
for lunch. What was the actual cost of the
lunch, and can this be substantiated by a meal
tag or other evidence?

2. What has been the Division's past practice in
this regard prior to the grievance?

In reviewing this grievance, it became evident to the Review
Committee that the Joint Grievance Cou~ittee failed to meet the
mandatory time limits set forth in Section 102.11 of the Physical
Agreement where it state's: "Referral shall be made no ,later than 14
calendar days from the date of request in the cas~ of grievances in-
volvingthe discharge of an employee and no later than 30 calendar
days for all others.·· Failure to do so defeats the purpDse of the
grievance procedure and may in future c&ses resultiu the Review
Committee granting of corrections asked for or the closure of
grievances w:\.thoutadjustment, notwithstanding the merit of the cases.

After the Joint Statement of Facts 1s completed, .the
Committee should again'attempt to reach a settlement 'in the case.
If not, then the case should be returned to the Review Committee
for settlement.

L V. BROWN
L. V. BROWN, Chairman

Review Committee
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