
PACIFIC GAS AND E•.•ECTRH~ COMPANY

PERSONNEL

You recently presented to us 8 situa~ion 3L S~ation A
wherein an employee's workweek was changed And inquired ~~ether
or not, due to the change, it wa~ [1P.Ct~Ss8ryto pay overtimE:!"
We were of the opinion that under th~ terms of our labor agree-
ment overtime payment wasn't necessgrr, but We presented tt:E:
problem to our ~egal Department for an interpr~tation under th~
Fair· Labor Standards. Act and they advlse us t hat payment of
overtime for one day is necessary dnd for such authorization W~
quote the contents of the opinion:

"You inquired ·if any overtime compens8tion were involveod
in a change of workweek from a Sunday-Saturday workweek with
non-work days i~ the middle to a Monday-Sunday workw~ek with
non-work days at the end,· i believe that such a change r~qulreR
the payment of overtime com:>ensati.n for one day:

"The Wage and Hour Division assumes that a change of workweek:~
'necessarily' results in an overlap It does not accept the view
that in a change of workweeks a partial workwe~k occurs between
the old one and- the new on~. In the case you present) the over- .
lap would occur from Monday to Saturday, illustrat~d a~ follows:

. "The foregoing situation comes within paragraph (3) of
Mr~ Nevraumont's letter of April 30. 1947, i.e, 'some of the
employee's worktime falls within hO'.Jrswh.ich are included in both
workweeks (and) the employee's stra1gh~ time and overtime compensa-
tion shall be computed by counting such work time dS "hours worked"
in whichever of the ~loVoworkweeks its inclusion will yield thehigher total compensation for bot.h workweeks'



"In this case the fiv~ work daj':-:> of the new workwet'k [J1Ust: b~
included in the old workw~ek> resulting in a total ot £ix workdays
in the latter and requiring th~ payment of ov~rtime compensation
for the sixth day"
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For Inter-Department Uses

Division or
Department

MESSRS, 1'" E. WARD
E . C, JOh"NS ON
w. R ~ BOW'LER
•.•.. R, . ...:OHNSON
W. H. PARK
GEORGE ;L., WORKS
Ci.1FFORD BARTLETT
L. J. BRUNDIGE

April 30v 1947
N, R. SUTHERLAND
1'L. lL COURTRIGffi'
T, W. SNEll
G. H. MILFORD
A, D, CmJRCH
G. H. HAGAR
G. A. PEERS
H. l-L BUELL

11teWage and Hour Division has recently revised its inter-
pretation concerning the payment of overtime in overlapping workw~~ks
caused by a change in workweek. Therefore, to bring O'.lrpractices into
conformity'with the standards established by the Wage Bnd Hour Division,
overtime compensation in overlapping wOlkweeks will be paid in accord-
ance with the following formula;

~l) A change of the workweek trom on~ period of Seven consecut:iv~
days to another period of seven consecutive days nec~ssarily createS.dD
overlap between the last workweek in the old schedule and the first work-
week in the new; that is ~ certain hours in the "two-week" chang~-over
period fall within both workweeks,

(2) If'the hours which fa 11 witr.in both workw~eks are hours io which
the employee does no work, his compensation for each workweek is de~er-
minable as it would be if no overlap existed.

(3) If, on roe other hand, some of the employee's worktime falls
within hours which are included in both workweeks, the employee's
straight time and over~ime compensacion shall be computed by counting
such worktime as "hours worked" in whichever of the two workweeks its
inclusion will yield the higher total compensation for both workweeks
After thus determining the workweek to which the overlapping worktime
should be allocated, the remaining wor~~eek is treated as one in which
the only compensable worktime is that falling exclusively within such
workweek and outside the portion which overlaps che ocher workweek.
Subject to this modification, the compensation due an employee for
straight time and for overtime is to be computed and paid for each
workweek as in workweeks when no overlap occurs.

The foregoing formula will be ~pp1ied effective May 1, 1947,
L., J. NEVRAUMON'I'COP'!
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The' following examples illustrate the method of determining
whether or not the payment of overtime will be involved in changing
from one workweek to another. The symbols used are:

8 • scheduled work dayso - scheduled non-work days
shaded - scheduled work days and non-work days in the

portion of the old workweek wh1.ch is over~
lapped by the new workweek and over which
there is super-impo~ed the actual work days
and non-work days of the new workweek

not shaded - actual work days and non-work days involved
in the transition.

Change from a Sunday to saturday to a Monday to Sunday work~
week with non-work days at the beginning.
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new workweek 10 ! °lsl 81 8 ! I 88,
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In this change no overtime will be involved.
( EXAMPLE II
'.::. ..

Change from Sunday to Saturday to s Monday to Sunday ~ork~
week with nonwork days at the end ..
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Ghaoge from a sunday to Saturdtly to a Thursday to Wedncsd08y
workweek with non-work da}-s at t'he beginning ..

T W T F SSM t W., --I---~- r- - ..-

8/;818!8 0: .
L I i ~ , .~. oT~F8T~-8-j-8-1

L_. __----01



Change from Sunday to Saturday to .:J 'Thursday to Wt::df!~sda~1
workw~ek with non-work days at the end
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old workweek I 0 I 8

Chang~ from a Monday to Sunday workweek with uon-work days ~t
the beginning to a Sunday to Saturdey workweek,

M '1
old workweek r ! 0

I

T f

8 18

s S M _1~ W _'f_ 1_5 __88'Ui

: : : ~ : :
." ',. I 1 " t

',-.'.-',"' I I " t"...,.... , __--l- _

I i I I I ;
o I 8 \818J8 I 8 \ 0 ,

Change from a Thursday to Wednesday workweek with non-work"
days at the end of the week to a Sunday [,0 Saturday workweek ..
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In this change payment for one day at the overtime rate will be
involved.

Change from a Thursday to \~edn~sd~y l~OTk-wt:!ck wiLl'. non··work
days at the end of the week to a Monda)' to Sunciey'workweek with non-
work days at the end of the week,
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