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Reference is made to our letter dated
November 24, 1981, concerning Union representation. As stated
there, it is the Company's policy to offer an employee the
opportunity to consult with a Union Shop Steward prior to and
during a counselling interview with the employee.

A recent unfair labor practice complaint filed with
the National ·Labor Relations Board involves conduct during a;
discussion with an employee. In that case, it is alleged that
a Union Busin~ss Representative contacted a Company supervisor
and requested that the supervisor discuss certain safety
matters raised by an employee. The complaint further alleges
that, during the discussion, the supervisor questioned the
employee why the employee had contacted the Union first.

A copy of the settlement is attached. While the
supervisor may inquire as to why the empLoyee did not report
the potential hazard to the supervisor, the supervisor may not
question the employee whether the hazard was reported to the
employee's Union. An employee's relation with his/her
authorized Union Representative is closely guarded by Federal
law. In short, it is impermissibl.e for a supervisor to
question an employee as to matters involving a Union.

We recowmend that you review the t~ovember 24, 1981
letter with your supervisors and advise them that it is
Company's policy to observe Federal law and that they are not
perQitted to question employees on any subject that bears on
the employee's relations with a Union.

JSCooperFCBuchholz
TUC1..~'=<= __

JBStoutamoreECSuess



:J./ C

PACIFIC GAS AND ELECTRIC COMPANY

Pacific Gas and Electric Company
Case No. 20-CA-17757

As some of you may be aware, the Company has been the subject of
an unfair labor practice charge filed by a bargaining unit member. ~~ile'
we do not admit to any wrongdoing. we have agreed to post the information
contained herein for a period of sixty days as an administrative settlement
of the matter:

Pacific Gas and Electric Company's safety rules provide that
Meter Readers and all other employees are required to immediately inform
their supervisors of possible or potential safety hazards that they observe
on the job.

In the course of discussing such matters with employees, ~upervisors
may not question the employee as to whether they have presented the safety
co~plaint to their union. In addition to the foregoing, it is also understood
that the National Labor Relations Act gives all employees the following rights,
which we will not interfere with:

To bargain as a group through a
representative they choose;

To act together for collective bargaining
or ether mutual aid or protection;

~#/L-----
Manager of Industrial Relations
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NATIONAL LASOR RaATJONS BOARD

In the Matter of Pacific Gas & Electric Co.
Case No. 20-CA-17757

The undersigned Charged Party and the undersigned Charging Party, in settlement of the above matter,
and sUbject to the approval 'of the Regional Director for the Nationa: Labor Relations Board, HERESY AGREE
AS FOLLOWS:

POSTING OF NOTICE-Upon approval of this Agreement. the Charged Party will post immediately in
conspicuous places in ~.nd about its plant/office. incl~iding all places where notices to employees I members ara
customarily postcd, and maintain for 60 con:;e=utive days fr0m the date of posting, copies of the attached Notice
made a part hereo~. sai,j Notices to be signed by a res;::>onsibleo::i;i.::1 vi the Charged Party and the date of a~tual
posting to be shown ther~on. In the event this Agreement !s in settlement of a charge against a union, the union will
submit forthwith signee copies of said Notice to the Regional Director who will forward them to the employer
whose employees are involved herein, for posting, the employer wil!ing. in conspicL:ous places in and about the
employer's plant wh"ire they shall be maintained for 60 consecutive days from the date of posting.

COMPLIANCE WITH NOTICE-The Charged Party will comply with all the terms and provisions of said
Notice.

~~~~~~~~~~~~~
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NO~-ADMISSION -- The execution of this Agreement does not constitute and admission
by the Charged Party that it has violated the National Labor Relations Act, as amended.

REFUSAL TO ISSUE COMPLAINT-In the event the Charging Party fails or refuses to become a party to this
Agreement. and if in the Regional Director's d:scretion it will effectu<lte the policies of the National Labor Relations
Act. Regional Director shall decline to issue a Complaint herein (or a new Complaint if one has been withdrawn
pursuant to the terms of this Agreement), and this Agreement shall be between the Charged Party and the
undersigned Regior.al Director. A review of such action may be obtained pursuar.t to Section 102.19 of the Rules and
Regulations of the Board if a request for same is filed within 10 days thereof. This Agreement is contingent upon'the
General Counsel sustai'1ing the Regional Director's action in the C·J·;ntof a review. Approval of this Agreement by the
Regional Director s~lull constitute withdrnwal of any Complaint:.3j <:!n::l Notice o! Hearing heretofore issued in this
case. as well as any answer(s) filed in response.

PERFORMANCE-Performance by the Charged Party with the terms and provisions of this Agreement shall
commence immediately after the Agreement is approved by the Regional Director, or if the Charging Party does not
enter into this Agreement, pertormance shall commence immediately upon receipt by the Charged Party of advice
,that no review has been requested or that the General Counsel has sustained the Regional Director.


