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Notes
(1) To~al of two attempts permitted on PRI Name Comparison Test, EAS 12 and EAS 15 with

minimum three menth separation between attempts.
(2) Materialsman is a clerical job and Mapper and Estimator are physical jobs in this table
(3) Coa~~lt Standard Practice 712-1 for special testing programs in effect for the followiD

cla~~ifications - Terminal Operator, Building Services Helper, Operators hired into
Nuclear Power Plants.
~DndidateD for the Operator-In-Training classification must qualify on the ACT test.
Ei~ ~2 score must be 27 or higher for transfers to Meter Reader.
Administer typing and shorthand tests whenever appropriate.'
~ests are not required for clerical jobs having no clerical function.
D~ not test employees who bid down in same line of progression.
G.Cv - to - Division transfers must qualify on preemployment tests.
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