245 Market Street

San francisco 6
SUtter 1-4211 In reply please refer to

&

| SEP 17 1854
September 16, 1954  LOCAL 1245, LBEW.

Mr, L, L, Mitchell, Assistant Business Manager

Local ]245’ I.B.E.w. - A.F.Lo
1918 Grove Street
Oakland 12, Celifornia

Dear Mr, Mitchell:

Enclosed are copies of our letters of interpretetion which
were sent to our Divisions, one outlining the method to be followed in
chenging the journeymen who had been reduced to apprentices back to
journeymen snd the other relating to the changing of casual employees
to probationary employees, Both of these interpretations were applied

ac of September 1, 1954,

3 TIL55§2;4}p1"
Director of Industrisl Relations,

RIT:MMC
Encl,

COIRTW | 1
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FOR INTER-DEPARTMENT USES

PACIFIC GAS AND ELECTRIC COMPANY

Duision SN PEASOAMEL
FILE NO. .
RE YOUR LETTER OF
SUBJECT
September 1, 1954
"MESSRS. T. E. WARD W, F. PAPE C. V. WILBOR
F., Y. KRAFT L. J. BRUEDIGE A. J. SWARNK
G, L. WORES E. A. IEE E. H. FISHER
R, A. CAXOT A. D, CHURCHE W. N. FAIRIEE
W. H. PARX W. R. BEOWLER R. J. CASALEGGIO
D. F. VILUA L. H, SMITH

Ae provicusly reported to you in connecticn with Company-Union nego-
tiations; the Company zgreed that when demotions teke place, if a journeyman
can displace an epprontics the jourseymen will melntein his Journeyman classi-
ficeticn, To provide fer this, new contract Sectione 206.12 end 306.2 have
becn included in the Domction and Leyoff Procedure Titles of the Agreemsnt
with the I.E.E.VW. covering physiesl workers. These sections zre effestive
Septerber 1, 1954. They spocify thai employees .who are subject tc demoticn
ard whose seniority enables them to effe®t displscementis in spprentics classli-
ficetions shall, in lfeu of demction to the apprentice cleesificeiion, be
givea the mzte ond clacsificetion mext highzr {in the normel line of progression)
te ihat of the apprentice classificeztion. Copies of ithe detailed languzge of
thzse sectlicons were trensmitted to you im our letler of August 31, 1954

Te further the intent of these previsions a charge of clessificatlion
should be authorized 1o give emplcyees the rats and classification pext higher
tc the epprentice in cases where they are in an epprentice clessification on
Septenber 1, 1954 as = result of having been reduced therete under the pro-

visions of the Demotion &nd Leyof{ Procedure bafcre such titles were azmended.

VP& approvei is to be requested for each case.

R. J. TILSCHN
VJT:DC

zcs  NRS RBT HCK
Lik WiM RWE
PZB oy JLG
GAP JMH ENG
IWC ATE WAL
RTS TVA ACN
CLE EEF HFC
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FOR INTER-DEPARTMENT USES .

PACIFIC GAS AND ELECTRIC COMPANY'

DivisioN or.  PERSOIMEZL

DEPARTMENT
FILE NO.
RE YOUR LETTER OF
SUBJECT )
Septexmber 1, 1954
MESSRS, T. E. WA W. F. PAPE C. V. WILBUR

F. Y. KRAFT L. J. BRUNDIGE E. H, FISHER

G. L. WORES E. A, LEE W. N. FAIRLES

R. &. CATIOT A. D. CHURCH R. J. CASALEGGIO

W. H. PARK W..R. BOWIER H., McGARN

D, F. VIIA L. E. SKITE ’ :

Effective todey, September 1, 1954, Title 210 of the physical workers
egreemsnt with the I,B,E.¥, end Title 21 of the clericel workers agreement
are exended to provide that smployecs shzll be designeted as either proba-
tionary or reguler. The designatiom of "escuzl employee"™ no longer appliss.

To cenferm with the requircmentis ¢f the emended contracts, it will
be necceozery that ths ctestus of each eezsuzl compleyes cn the pay roll as of
thiz dete be chenged to either probationary or regsuler, depending upon length
of sz2rvice with the Cecrmpony, laencgement euvtheorization must be obtained te
meke the change in each cese However, erployees effestcd may cowt.nue to
£i11 vacancica in terporery JObS under their reviczd status,

On end =2ftcr this dete probat*oncry ecxzleysces, &8 long as they retein
cueh stetus, will net acquire any senlorily rigiats, cr rights with respeset to
lezsve cf cbecnes, helidoys, job bidding end prenoticn, demoticn and leyoff,
siek icave, vac;unoa cr gimilar rights end priviligec., If they cemplets eix
months of coztinmucus service they cre to be given the siatus of & repguler

emp.h.o.; T8

Cosuel weekly emplcyees who heve ome year or more of continucus Core
pany cervice on ucyt coer 1, 1954 will upon chenge of status be entitled to e
vecation of one vecl, a=d cuch dete will bscems their cuslifying dste under
the provieions of contraet Secticn 211.1 in the phyziczl agresmont, or 8.1 in
the clericcl egrecment.

Under the cuiernded contrect the demotion and leyoffl provisions will
epply to ell regular empleroes vio may be cubject to leyoff, notwithstending
uhat ecome of such employecs rzy be £illing jebs of Lemporary durction.

Copies of the emenfed contract sections relating to the foregoing
3 ct 31, 1954.

wore fommerded Yo you cn fugu

\)

K. J. TILsOn

cot IRS, LHA, .LB, G.",P, L¥C, RDS, CLY, FEB, EET, s, Y3T, B, ATZ,



INTERPRETATICK OF SECTIONS 206.12 anu 3060.2

(JOURKNEY:AN RETENMTICHN)

Sections 206.12 and 306.2 specify that cmployees who are subject
to cemotion under Title 206 or 3C6 and whose seniority enables
then tec effect displacements in aprrentice classifications shall,
in lieu of demoticn to the apprentice clessiLication, be riven
the rate andé classification next hicher in the normal line of
progression to that of tne apprentice classificetion.

MNote that the employee will be given tr:e rate and classificatior

Sce. >

205.9

next nigher to the apprentice ir licu cof dcuotion thereby sionify-
ing that a journeyman is not a demcted employee. Therefore, there
is no requirement that a journeyman shall have to bid on a vacancy.
(1 his headquarters) in his classification in order to attain nis

previously held status as his classification status las remzined
unchanged. However, in the event a [ivision emplovee was hLigher
in tne normal line of nrogression than z journeyman and who has

been demoted and has dlSplaCEu an apprentice, e would be given
the rate ancd classification of a journeyman ant would have teo bid
¢r e vacancy in his previcusly held classificeticn and would
Teoeive preference vncer Section 206.3, i.e.. Sr. Serv., Sr. llecnx.,
Suc-foreman, etc.

It 1s apparent that Uivisicn journeymen who elect to invole 206.4
woula displace tne sarme junior journeyman in the Jivision in each
instznce whe in turn would disrtlace an a;rrentice until theo-
retically there would be no arprentices szt that particular head-
guarters. nowever, that is the Cenmrany's provlen and we should
gclhere to the rreviously outlined trheory of line work being
verformed by jcurneymen.
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