
Local Union No. 1245
International Brotherhood of
Electrical Workers, AFL-CIO

P.O. Box 4790
Walnut Creek, CA 94596

Pursuant to Sections 205.19 and 206.12 of the Physical Agreement, and
due to the establishment of business units on January 1, 1988, Company pro-
poses to reclassify 19 General Construction Clerical Assistants and 16 Routine
Clerical A~~istants at Diablo Canyon Nuclear Power Plant to Routine Plant
Clerks and Utility Plant Clerks, respectively, in the Nuclear Power Gener-
ation, Nuclear Engineering and Construction Services Department (NECS).
Attached is a list of the employees by classification, seniority date and
their present step in their rate of pay. All are at the top rate of pay
except one. The attachment also shows the classification in which each
employee will be placed. For the past several years, the affected employees
have been performing support work for the NECS organization while "on loan"
from General Construction. Therefore, Company proposes the following:

1. There is a NECS' commitment to the NRC to have documents placed in
the RMS system within a specified period of time. Therefore,
except for three RMS positions, those employees currently per-
forming RMS, RMS Office, Document Control and Quality Control
functions will be placed into the NECS organization intact. Of
the three excepted positions, one is a vacant position, and two
are held by low seniority employees. As a result, this placement
accounts for 10 positions, 7 Clerical Assistants and 3 Routine
Clerical Assistants.

2. The remaining 25 positions within the NECS organization (12 Rou-
tine Plant Clerks and 13 Utility Plant Clerks) will be filled
with regard to seniority. The responsibility for making the
final determination of the successful candidates for these posi-
tions will be delegated to the local negotiating committee.
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Company will solicit written interest in the NECS jobs from those
eligible. Those positions identified by the Local Committee as
being vacant will be awarded to the appropriate candidate with
regard to seniority as reflected in Sections 205.4 and 205.6. An
employee who chooses not to accept a position within the NECS
organization will be considered to have voluntarily forfeited all
rights to further consideration during this action as reflected
in Section 205.6.

3. The wage rates for the reclassified employees will be determined
pursuant to Sections 204.5 and 204.6 of the Physical Agreement.

4. NECS is to be defined as a separate work headquarters at DCPP, but
within the same bidding unit. This provision will effect the
application of Titles 103, 111, 202, 205, 208 and 212 of the
Physical Agreement.

5. For the purpose of consideration under Subsection 205.7(b) or (c),
Section 205.21 will apply.

6. Those employees affected by this agreement must pass the required
tests prior to being considered for any subsequent promotion,
bid, or transfer.

7. Finally, for the purposes of Title 206, a NECS employee cannot
displace an employee outside of the headquarters. Likewise, an
employee from another headquarters cannot effect the displacement
of a NECS employee. This provision will not affect those
employees in the Utility Plant Clerk classification. This sepa-
ration of the application of Title 206 will remain in effect
until December 31, 1990.

If you are in accord with the foregoing and the attachment and agree
thereto, please so indicate in the space provided below and return one
executed copy of this letter to the Company.

The Union is in accord with the foregoing and the attachment and it
agrees thereto as of the date hereof.

LOCAL UNION NO. 1245, INTERNATIONAL
BROTHERHOOD OF ELECTRICAL WORKERS, AFL-CIO

BY-<:\~1
Business Manager 1
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DEPARDmlI !W9i CURREKt CMSSIPIcmON PROPQS!D CLMSIFlCATIOR SEKIORIU..MII •

1. NICS RMS LAURIE U.SO" CLERICAL ASSIS'rANT ROtrrIJm PLAlfr CLERll: 06-2S-S4 "~1.•,
2. NECS RKS DAVID TUCKER CLERICAL ASSISTANI ROUIIlfE PIMT CLERIl: 03-28-!l5 .a,~
3. NICS RKS RElIIE GUEST CLERICAL ASSISTANr ROtl'l'ID PLMT a.m: 10-04-94~"
4. NICS RMS JULIE I<RIS!LL (OPEN) CLERICI\L ASSISTANt ROUTDUt PLMT CLERJ: 04-2.8-!l6~7Sf'
5. NICS RMS PArI NOIlELL a.ERICAL ASSISTANI ROUTIn PLAIfJ: CLERIl. 10-26-94 Mbs,
6. NICS RHS VICKI CfL\VEZ (LOA.) CLERICAL ASSISTANr ROUTllCE PI...A.n CLERJ: 00-19-90 "~.f
7. NICS JlMS (OPElf) CLERICAL ASSISUItf ROUTIICI PLANT CLERIl.
8. NICS RKS/OFFIC! ltARLXYR OBROOfl'A CLERICAL ASSIStAKI ROUIINIl PLANT CLERIl. 04-11-94 ",""
9. NICS DOCt.lHEIlt OON1'ROL IDA ROAM ROUTINE CLERICAL ASSISTANi VTILm PLANT CLERK 06-2.7-~3a"'.l
10. NECS DClCtlMDr CON'1'ROL NANCYHOlJWl ROUl'IHE a.ERICAL ASSlSrANr VTD.ITY PLANt CLERJ[ 03-18-95 ~ ••
11. NBCS 0ClCtlMmt CON'1'ROL LORI PLI\!L\RIY ROUTINE CLBRICAL ASSIS1:AKr U'l'ILlTY PLANt a.m. ()8-20- !l5$1ft.41
12.. NEeS 00CUHENr 00N'1'R0L MIamLE SPENCER ROUTIRE CLERICAL ASSIsrAltl' UIILlTJ PLANt CLERI<. 1l-26-~4~"
13. QUALITY COMIROL lCADfY HODGES CL!RIC~ ASSIsrANT ROOrINE I'LANT CLERI< 09-07-.34~J

14. MECS WORDPROCESSIltG LINDA ~RGAlt ROUTINI CLERICAL ASSIsrAl'fI trrILIrY PLAHI CLERIl 12-1l-;~ ~~
15. NlCS WORDl'ROCESSIRG CINDY NICHOLS ROU!INE CLERICAL ASSIsrAl'fI UTILITY PINr! a.ERlC 07-09-;~ 1t.'f,J.
16. HECS AI»aN CORRESPONDENCE EDWARDM)()DWARD ROU'rINE CLERICAL ASsISTANl' UTILIIY PLARI CLERIC OS-29-:34S1'l.c
17. NEeS AaotIN REPROGRAPHICS JIM IWIEY ROUTINE CLERICAL ASSISTANT UTILlrY PlAIilT CLERIC 04-08-:~5-"l
18. CIVIL TM«Y RUBIO CLERICAL ASSISTAItI ROtJrIftE PLANT CLERIC 04-13-:i3 C.U4
19. CIVIL BECKY BARRETt ROUtINE CLERICAL ASSISTANT U'l'ILITY PLANT CLERK 01-06-:3/. ftY••
10. COST & SCHEDULING nAftA LOPEZ CLERICAL ASSISTAX'I' ROO'l'INE PLANT CLERK 05-09-;33 ""'4
21. COST & SCHEOOl.ING YOWDA YMRRA CLERICAL ASSISTAlf! ROUnNE PLANT a.ERl< 06-19-l35 HI. "'1C

II 22. COST & samooLlNG (OPEN) ROtTlIKE CLERICAL ASSISrAltT UTILITY PLANT CLERK
23. ELEC'l'RICAL £LEMA StoKES CLERICAL ASSISTAifI ROUTINE PLAN'l' CLERJ( 09-1)5-134 ~

24. ELECTRICAL QlRIS WALLACE ROOTin a.ERJCAL ASSIs.rAKr 1TJ:ILITY PLAHI' CLERl( ..' 04-15-115 J'l.,~

'II 25. ElmlKEERING SERVICES .JANICE MCGEE ROtrl'IRE CLERICAL ASSISTAftT trrILlTY PLAl4T e:tERI 10- 31-114S'IIf.1
I, 26. ENGINDRIMG SERVICES BECrY Hl1'ICHINSON ROm'ID CLERICAL ASSIS'L\Nl trrILITY PLAl4T CLERIC 04-12 -n~S'f,fl/o.:
I

27. GC AIJoIIN1STRATION KAR£N MASON CLERICAL ASSISTANT ROUTINE PLMfI CLERK 11-18-:'4 CrU.
28. Ge Al'KIKlSTRArION LAKA RECURI CLERICAL ASSIS'IANr ROUIID ftA1'fr CLERK 07-07~n3 .n.
29. MECHANICAL BEVERLY snMRT CLERICAL ASSlSTAIff ROO'l'rN! I'tANT CLERK 12-10·114 "tJ..~
30. MECHANICAL CIImY HILLER ROOIlNE CLERICAL ASSISrAH1' urILITY PLANT CLERK 01-04-~15 Sty-
31. OPm CAMDYBORCHARDT CLERICAL ASSISrAHr RdUIINE PLANT CLERJ( OS-18-~14r.D.
32- OPm TIRI SAlfaIEZ ROOTllfE CLERICAL ASSIsrM'I' U'lum PLA!IT CLERf( 07-09-~14~ ••

33. OPEC JANn SCiltEIDIlR ROO'l'IHE CLERICAL ASSIsrNn' trrILIIY PLAHr CLERK 05-09-tI3 ft'I.
34. S'rAR'l'-UP DEARA JJMENBZ CLERICAL ASSIsrANT RotJTIR PI.ARr CLE:RK 06-06-t14 "D.
35. START-UP DARLENIl UOYD a.ERICAL ASSISTANT ROUTllCE PL\IfI CLERIC 04-30-f14I1U.'

if Ncm, BuAd on the draft lMter .ubJect: "JtF£Srollover" all positions will be filled based on seniority exc'!pt the first thirteen pos
'J1lOonly olhor c»lcoptiona to thb rule will be two positions ill tho IHS group that are either vacant o:r very low seniority.

(I.OA) Leave Of Absence
(Ol~~) To be filled during rollover process


