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Attached is the amended clarification of Titles 202, 205 and
208 of the Agreement dated September 1, 1952 relating to hours of work
and the utilization of employees in relief classifications. The clarifi-
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TITLE 202
HOURS

This clarification is issued to resolve problems which occur with respect to
the application of the provisions of Title 202 "Hours." It clarifies, but
does not supersede, the provisions of Title 202. It does not apply to Relief
classifications or to work scheduled under Section 202.17, for which separate
clarifications follow. The groups of employees generally affected by these
provisions and this clarification are shift employees, service employees, and
day employees, such as Lineman, Fitter, etc.

1. Each employee has a regular schedule, that is, an employee in a
classification has regularly scheduled hours of work and a
regularly scheduled basic workweek within a regularly scheduled
workweek. The type of scheduling arrangement applicable to an
employee is determined by the group in which his regular
classification is assigned. All schedules once established, are
intended to be fixed, but are subject to change under conditions
specified in Titles 202 and 208 of the Agreement and in this
clarification. A plant or department schedule shall be planned
to cover a six-month period and shall be subject to change only
once in such period, except where the complement of the plant or
department is changed. (This limitation does not apply to the
transfer of an employee from one schedule to another. See II
below. )

2. A plant or department schedule is a predesignated plan of work
for all employees within a classification in a department at a
headquarters. It may also include the schedules of employees in
more than one classification within a normal line of
progression.

3. Except for special conditions as specified in Sections 202.5,
202.11, and 202.15 of the Agreement, in the Job Definitions and
Lines of Progression contained in Title 600 of the Agreement, or
as specified in paragraph IB below, all regular schedules shall
provide for hours of work as provided for in Section 202.4 of
the Agreement and a basic workweek as provided for in
Section 202.2 of the Agreement. Schedules which do not meet
such criteria may be established, but must be agreed upon by
Company and Union before being placed in effect (Section
202.16).

4. Company and Union will cooperate to develop schedules which
provide for adequate public utility service and still meet the
needs of employees engaged in rendering such service.
Section 202.8 states that the workweek of shift and service



employees may start on any day of the week and at any hour of
the day and that the workdays and non-workdays in the workweek
may be arranged in cycles which shall first be agreed upon by
Company and Union. Where such agreement is required, Company
and Union will diligently endeavor to work out mutually
satisfactory schedules.

s. Schedules shall be posted and advance notice of at least 24
hours before a new or revised schedule becomes effective must be
given to the employees involved. Posting of the schedule on
bulletin boards shall constitute notice to absent employees.
wherever reasonable, such changes will be made at the break of
a workweek.

6. Adoption of schedules as prOVided in Section 202.8 of the
Physical Agreement may be discussed and concluded at the
Division level between the Personnel Manager or Supervisor and
the Union Business Representative (IR Letter 5/9/63).

7. Temporary (for less than six months) changes in hours of work
may likewise be executed by the Division Personnel Manager and
the Union Business Representative. Any schedule change proposed
to last for more than six months or proposed to recur annually
will continue to require agreement between the Manager of
Industrial Relations and IBEW Business Manager (81-67-PGE).

B. Provisions A licable to Schedules Which Ma be Ado
by the Company Without Prior Agreement:

Such schedules shall:

1. Provide for consecutive days off (except where there is a
Tuesday through Saturday basic workweek followed by a Monday
through Friday basic workweek).

2. Be either static or provide for rotation of assignments. Where
rotation is prOVided the plant or department schedules shall be
arranged to equalize the assignments of employees who rotate to
each part of such schedule (except regularly designated relief
employees).

3. In the schedules which prOVide for four consecutive days off,
two of such four days off must be Saturday and Sunday. All
regular shift schedules must provide 16 hours off between work
periods (Section 208.17).

4. Hours of work for rotating schedules shall, in general, start at
8:00 a.m., 4:00 p.m., and 12:00 midnight for power plants and
7:00 a.m., 10:00 a.m., 3:00 p.m., and 11:00 p.m. for
substations, transmission and distribution, and hydro groups.



a. The Company and Union agree that changes in the complement
of shift personnel at a given location will occur due to
changes in jurisdiction and work load. Company and Union
further agree that the Company may reschedule under the
provisions of BI. B2. B3. B4. and BS above without prior
agreement. Following are some examples of schedules which
meet the foregoing criteria but are not intended to cover
all future scheduling needs: ---



6 days on ~ 2 days off, 7 days on - 2 days off, 7 days on - 4 days off
SMTWTFSSMTWTFSSMTWTFSSMTWTFS
XXWWWWWWXXWWWWWWWXXWWWWWWWXX

S days on - 3 days off, 7 days on - 2 days off, 6 days on - 2 days off,
7 days on - 3 days off
SMTWTFSSMTWTFSSMTWTFSSMTWTFSSMTWTFS
XWWWWWXXXWWWWWWWXXWWWWWWXXWWWWWWWXX

3 days off - 7 days on, 2 days off - 6 days on, 2 days off - 7 days on,
3 days off - 5 days on, 2 days off - S days on
SMTWTFSSMTWTFSSMTWTFSSMTWTFSSMTWTFS
XXWWWWWWWXXWWWWWWXXWWWWWWWXXXWWWWWX

SMTWTFSxwwwwwx

7 days on - 2 days off, 6 days on - 2 days off, 7 days on - 3 days off,
S days on - 2 days off, 5 days on - 2 days off, 5 days on - 3 days off
S M T W T F SSM T W T F SSM T W T F SSM T W T F SSM T W T F S
WWXXWWWWWWXXWWWWWWWXXXWWWWWXXWWWWWX

S M T W T F SSM T W T F S
XWWWWWXXXWWWWW

7 days on - 2 days off, 6 days on - 2 days off, 7 days on - 4 days off,
7 days on - 2 days off, 6 days on - 2 days off, 7 days on - 4 days off
S M T W T F SSM T W T F SSM T W T F SSM T W T F SSM T W T F S
WWXXWWWWWWXXWWWWWWWXXXXWWWWWWWXXWWW

S M T W T F SSM T W T F SSM T W T F S
WWWXXWWWWWWWXXXXWWWWW

6 days on - 2 days off, 7 days on - 4 days off, 6 days on - 2 days off,
7 days on - 2 days off, 7 days on - 3 days off, 5 days on - 3 days off,
7 days on 2 days off
S M T W T F SSM T W T F SSM T W T F S SM T W T F SSM T W T F S
WWWXXWWWWWWWXXXXWWWWWWXXWWWWWWWXXWW

S M T W T F SSM T W T F SSM T W T F SSM T W T F S
WWWWWXXXWWWWWXXXWWWWWWWXXWWW



7 days on ~ 3 days off,S days on - 3 days off, 7 days on - 2 days off,
6 days on - 2 days off, 7 days on - 3 days off,S days on - 3 days off,
7 days on - 2 days off, 6 days on - 2 days off
SMTWTFSSMTWTFSSMTWTFSSMTWTFSSMTWTFS
WWWWWXXXWWWWWXXXWWWWWWWXXWWWWWWXXWW

SMTWTFSSMTWTFSSMTWTFSSMTWTFSSMTWTFS
WWWWWXXXWWWWWXXXWWWWWWWXXWWWWWWXXWW

10 days on - 4 days off
SMTWTFSSMTWTFSSMTWTFSSMTWTFS
XXWWWWWWWWWWXXXXWWWWWWWWWWXX

5 days on - 2 days off (Monday through Friday workdays)
S M T W T F SSM T W T F S
XWWWWWXXWWWWWX



6. Service Employees:
a. Workweeks shall begin on Sunday and basic workweeks shall

begin on Monday, except where an assignment is within a
department schedule involving rotation of Saturday and/or
Sunday work. Individual schedules used in integrating a
plant or department schedule shall be composed of a
combination of the basic workweeks of Sunday through
Thursday, Monday through Friday, Tuesday through Saturday.
Each basic workweek in such a schedule is an integral part
of the entire schedule. Such parts are as noted below:

S M T W T F S
A X X X X X 0 0

B 0 X X X X X 0

C 0 0 X X X X X

These parts are to be arranged as follows:

A and C or B and C may be combined to provide a schedule
in which the cycle is completed within two weeks.

In an individual schedule, the starting time of each workday
falling between any two non-workdays shall be the same.

(1) Primary day, starting at 8:00 a.m. with a lunch period
of either one-half hour or one hour commencing at 12:00
noon, or (for certain Servicemen) starting at 8:30 a.m.
with a lunch period of 30 minutes starting at noon or
12:30 p.m. Initiation of a primary day of 8:30 a.m. to
5:00 p.m. for Servicemen at a headquarters must be by
agreement between Company and Union. (Amended by
1979/80 Settlement.)

(2) Secondary day, starting at any time between 7:00 a.m.
and 11:00 a.m., with a scheduled lunch period of
one-half hour.

(3) Afternoon, starting at any time between 12:00 noon and
5:00 p.m., inclusive.



(4) Night, starting at midnight and to be used only if
around-the-clock coverage is required. When used, one
of the afternoon work periods must begin at 4:00 p.m.

(5) Where a department schedule includes a primary work
period and secondary, afternoon or night work periods,
the lunch period of the primary work period shall be
one-half hour. The hours of work for an afternoon or
night work period shall be consecutive and the employee
shall be allowed to eat at or near the midpoint of the
work period. Individual schedules which have the same
starting time within a department schedule shall have
the same lunch time.

(6) In lieu of the 4:00 p.m. and midnight schedule for
around-the-clock coverage, a schedule may be
established for Troublemen which contains a primary day
work period from 7:00 a.m. to 3:30 p.m. with a
scheduled lunch period of one-half hour, an afternoon
work period which starts at 3:00 p.m., and a night
schedule which starts at 11:00 p.m. Where such
alternative is adopted, a work period beginning at
8:00 a.m. is considered as a secondary day work period.

c. Within a department schedule, work periods, established in
addition to a primary day, shall be limited to no more than
four secondary day and/or afternoon work periods in a work
group at a headquarters. No more than three of such work
periods shall be afternoon work periods. The starting time
of such work periods shall be at least one hour apart. More
than one employee may be assigned to any of the work
periods, but the number of employees assigned to secondary,
afternoon or night work periods, as well as Saturday or
Sunday work periods, shall be kept to a minimum consistent
with the rendition of adequate public utility service.

7. At Union's request, Company will state the reasons for adopting
any of the foregoing shift or service schedules. Individual,·
plant or department schedules for shift or service employees
which do not meet the criteria listed in paragraphs 1 through 4
above may be established under the provisions of paragraph IA4
of this clarification, but must be agreed upon between Company
and Union before being placed in effect.

II. PROCEDURE AND APPLICABLE RATES OF PAY WHEN EMPLOYEES ARE TRANSFERRED
FROM ONE SCHEDULE TO ANOTHER

1. Transfers from one regularly established schedule to another
shall be made in such manner as to require the least practicable
number of changes. When employees classified as relief are



available, relief work will be assigned to them in
accordance with Sections 205.3 and 208.20 and the applicable
Labor Agreement Clarification.

2. A change in an employee's assignment for one day or less is not
considered as a transfer (Subsection 208.19(a» and the
applicable provisions of Title 208 (Overtime) shall apply.

1. Transfers from one regularly established shift or service
schedule of workdays or work hours to a different shift or
service schedule of workdays or work hours shall be made in
accordance with the provisions of the Agreement (Sections 208.18
and 208.19(a}) and the notice provisions contained in
paragraph 2 below.

2. For purposes of timely notice of transfer, the starting time of
the employee's new shift or work period is the time which the
provisions of the new work schedule become applicable to the
transferred employee. On a workday, this means the time the
employee starts work on the new schedule. On a non-workday this
means the beginning of the calendar day. If advance notice of
at least 24 hours is not given, the transferred employee shall
be paid at the overtime rate for the first eight hours of work
performed on the first workday of the new schedule.

Example 1
S M T W T F S-------

Example 2
SMTWTF S

Schedule of employee
to be relieved

Starting time of new
schedule

Advance notice must
be given by

1. Temporary transfers from one regularly established schedule of
workdays or work hours to a different schedule of workdays or
work hours which involve an upgrade within the normal line of
progression:

a. An employee may be assigned to a new schedule of workdays or
work hours at the straight rate of pay and shall be consid-
ered to be transferred at the beginning of the workweek in
which the change is to occur prOVided that he is given



advance notice of the transfer not less than 24 hours in
advance of the start of such workweek and such notice is
given no later than the end of his last regular work period
preceding the beginning of the workweek in which the change
is to occur.

b. An employee who is not transferred at the start of the
workweek as provided for in a. above, may nevertheless be
assigned to a new schedule of workdays and work hours.
Following notification of such change, he shall report for
work at the starting time of the next workday of the new
schedule or the next workday of his old schedule, whichever
workday occurs first. On the next succeeding workday and
for the remainder of the workweek he shall work the hours of
the new schedule and shall be paid at the overtime rate of
pay for all hours outside the hours of the old schedule and
for time worked on non-workdays of the old schedule.
Thereafter, for the duration of the assignment, he shall be
considered to have been transferred and he shall be paid at
the straight rate of pay for work performed during the
regular work hours and workdays of the new schedule.

c. (1) A transferred employee shall be subject to the
conditions of the classification to which he has been
upgraded.

(2) When an employee is returned to the schedule for his
regular classification such transfer shall be made in
accordance with the provisions of Section 208.18, if
applicable, but in any case only after he has been
given notice before the end of his last regular work
period on the workday preceding his return and
Section 202.3 of the Agreement shall apply.

d. When an employee whose regular work hours are 8:00 a.m. to
4:30 p.m. with one-half hour for lunch is upgraded to
replace a service employee whose regular work hours are 8:00
a.m. to 5:00 p.m. or 8:30 a.m. to 5:00 p.m., the upgraded
employee will work a schedule of 8:00 a.m. to 4:30 p.m.
during the first workweek involved in such upgrade. If such
employee is needed after 4:30 p.m. during such first
workweek, he will, nonetheless, work between 12:30 p.m. and
1:00 p.m. and be paid at the overtime rate for all time
worked after 4:30 p.m. During succeeding workweeks, the
upgraded employee will work the scheduled hours of the
service employee whom he is relieving.
(Subsection 202.8(b), amended 1/1/80.)

e. When an employee whose regular work hours are 8:00 a.m. to
4:30 p.m. is temporari~y upgraded to provide extra help in a
service classification, such employee shall normally retain
his regular work hours and status as a "Day Employee." If,
however, additional temporary help is needed during hours
other than 8:00 a.m. to 4:30 p.m., a temporary schedule may



be established by agreement between Company and Union under
the provisions of Subsection 202.8(a). Such agreement shall
provide whether or not the work periods involved will rotate
among all the service employees in the appropriate
classifications at the headquarters involved.
(Subsection 202.8(c), amended 1/1/80.)

2. Temporary transfers which do not involve an upgrade in the
normal line of progression:
a. An employee may be assigned to a new schedule of work hours

and/or workdays at the beginning of a workweek provided that
he is given advance notice of the transfer not less than 24
hours in advance of the start of such workweek and such
notice is given no later than the end of his last regular
work period preceding the beginning of the workweek in which
the change is to occur. In such case, he shall be paid at
the overtime rate for all work performed outside of his
regular hours for the next four workdays of such
assignment. Thereafter, for the duration of the assignment
he shall be paid at the straight rate of pay for work
performed during the regular hours of work on the regular
workdays established by the new schedule.

b. An employee who is not transferred at the start of the
workweek as provided for in a. above may nevertheless be
assigned to a new schedule of workdays and work hours.
Following notification of such change, he shall report for
work at the starting time of the next workday on the new
schedule or the next workday of his old schedule, whichever
workday occurs first. On the next succeeding workday of the
new schedule, he shall work the hours of the new schedule
and he shall be paid at the overtime rate for all work
performed outside of the regular hours of his old schedule
for the next four workdays. A non-workday of his old work
schedule shall be excluded from the computation of the "next
four workdays." Thereafter, for the duration of the
assignment he shall be paid at ~he straight rate of pay for
work performed during the regular hours of work on the
regular workdays established by the new schedule.

c. The period which comprises an employee's "next four
workdays" commences on the first workday he works only the
hours or days under the new schedule.

(1) If he is absent from work, except on a holiday, on any
of the remaining three workdays which follow the first
workday, these workdays shall nevertheless be included
in the "next four workday" period of the situation.

(2) If an employee is absent by reason of disability or
illness on any other of these three remaining workdays,
compensation for any sick leave to which he may be
entitled for any such day shall be at the straight rate
of pay.



(3) A holiday which falls on any of the "next four
workdays" of any situation is not included as one of

.the workdays in such period.

d. When an employee is returned to his former schedule at the
completion of his temporary assignment, such transfer shall be
made in accordance with the provisions of Section 208.18, if
applicable, but in any case only after he has been given notice
before the end of his last regular work period on the workday
preceding his return and Section 202.3 of the Agreement shall
apply.

D. Compensation at the overtime rate of pay as provided for in
Section II of this clarification, but which is not defined as
overtime in Section 208.1, shall not be considered as overtime under
the definition contained 'in Section 208.1. This means that the
hours worked, regardless of the rate of compensation, are considered
as though they were regular hours of work, and that they are a part
of the regular 40 hours usually scheduled in a workweek. Thus, if
Section 202.3 applied, these days would be considered the same as
workdays at the straight rate of pay. Also, in the application of
Title 104 "Meals" the new scheduled hours would be the same as
regular hours. The provisions of Title 208 "Overtime" apply to work
performed outside the regular work hours or on non-workdays of the
new schedule and to work performed after eight hours in a workday or
40 hours in a workweek.

E. Section II of this clarification shall not be construed to require
the payment of the overtime rate to employees effecting a transfer
under the provisions of Section 202.24 and the conditions of such a
change shall be governed by the conditions established as therein
set forth. It if further agreed that employees within the same
classification and work group whose schedules are established under
the provisions of Sections 202.5, 202.11, or 202.15 may also request
an exchange of workdays and/or work hours and when the supervisor in
charge gives his approval thereto, such transfers shall be allowed
under the same conditions as employees coming under the provisions
of Section 202.24 (IRLetter 1/29/70).

F. In order to provide training for an employee in his normal line of
progression, such employee may be transferred from his regular
schedule of hours and workdays to another schedule to attend special
training formally scheduled in his headquarters. He also may be
transferred from his regular schedule of hours and workdays to
another regularly established schedule to work with another employee
in the classification for which he is in training, provided that the
schedule to which he is transferred provides more training than he
would receive on his regular schedule or the duties of the job vary
with the different schedules.
To enable an employee to attend training classes, as provided for in
Sections 201.7 through 201.13 of the current Physical Agreement, he
may be transferred from his regularly assigned schedule of work
hours and/or workdays for the time he is assigned to a training
class.



In any of the above situations. notice of the transfer shall be
provided as early as possible but at least prior to the end of the
last workday in the workweek preceding the transfer or 24 hours in
advance of the break of the workweek. whichever provides the longer
notice.

Furthermore. any such assignment shall be prearranged in increments
of weekly duration and the extent of total duration shall be given
at the time of notice of transfer (IR Letter 1/29/70).

A journeYman operator may be scheduled to attend the central
training facility in EmerYVille for periods of less than one-week
increments without the payment of overtime. provided that the
employee is given at least seven days' notice and provided the
employee does not work more than five days in the workweek involved
or more than eight hours in a workday and further provided that the
operator is rescheduled to the day shift for the entire workweek
involved (78-44-PGE).



Example 1 - Paragra2h II A2

Change of assignment for one day or less (change of days).

Regular
Classification

Regular
Schedule

Revised
Classification

Revised
Schedule Will Work

Hours Paid @
ST OT

Sunday Roving Operator Off Off 0 0

Monday Roving Operator Off P.H. Foreman 8-4:30 8-4:30 0 8+TT**

Tuesday Roving Operator 8-4:30 *Roving Opere 8-4:30 8-4:30 8 0

Wednesday Roving Operator 8-4:30 8-4:30 8 0

Thursday Roving Operator 8-4:30 8-4:30 8 0

Friday Roving Operator 8-4:30 8-4:30 8 0

Saturday Roving Operator 8-4:30 8-4:30 8 0

Sunday
etc.

*Returns to regular assignment.
**TT • Travel time



Example 2 - Paragraph II A2
Change of aS$ignment for one day or less (change of hours).

Regular
Classification

Regular
Schedule

Revised
Classification

Revised
Schedule Will Work

Hours Paid @
ST OT

8-4:30

Off

Sunday Lineman Off Off 0 0
Monday Lineman 8-4:30 Lineman 8-1 8-9 4+~ 0

Troubleman 1-9 3~ 4~+M**

Tuesday Lineman 8-4:30 *Lineman 8-4:30 8-4:30 8 0

Wednesday Lineman 8-4:30 8-4:30 8 0
Thursday Lineman 8-4:30 8-4:30 8 0

Friday Lineman 8-4:30 8-4:30 8 0

Saturday Lineman Off Off 0 0

*Returns to regular assignment.
**Plus meals.



Upgrade in the normal line of progression. Employee's schedule changed at the break
of the workweek. Lineman on 5 and 2 relieves Troubleman on 10 and 4.

Regular
Classification

Regular
Schedule

Revised
Classification

Revised
Schedule Will Work

Hours Paid @
ST OT

Sunday Lineman Off Troubleman 1-9 pm 1-9 pm 8 0
Monday Lineman 8-4:30 Troubleman 1-9 pm 1-9 pm 8 0

Tuesday Lineman 8-4:30 Troubleman 1-9 pm 1-9 pm 8 0
Wednesday Lineman 8-4:30 Troubleman 1-9 pm 1-9 pm 8 0

Thursday Lineman 8-4:30 Troubleman 1-9 pm 1-9 pm 8 0

Friday Lineman 8-4:30 Troubleman Off Off 0 0

Saturday Lineman Off Troubleman Off Off 0 0



Example 4 - Paragraph 11 C1(b) - Day Employee
Upgrade in t~e normal line of progression. Employee's schedule changed at the break
of the workweek. Equipment Mechanic working Tuesday through Saturday to Garage
Subforeman working Sunday through Thursday.

Notice: Before the end of work period on Saturday, but after 8:00 a.m., Saturday
(Insufficient).
Regular

Classification
Regular Revised
Schedule Classification

Revised
Schedule Will Work

Hours Paid @
ST OT

Sunday Equip. Mechanic Off Garage Subfrmn. 8-5 pm 8-5 pm 0 8
Monday EqUip. Mechanic Off Garage Subfrmn. 8-5 pm 8-5 pm 0 8

Tuesday Equip. Mechanic 1-10 pm Garage Subfrmn. 8-5 pm 8-5 pm 4 4

Wednesday Equip. Mechanic 1-10 pm Garage Subfrmn. 8-5 pm 8-5 pm 4 4

Thursday Equip. Mechanic 1-10 pm .Garage Subfrmn. 8-5 pm 8-5 pm 4 4

Friday Equip. Mechanic 1-10 pm Garage Subfrmn. Off Off 0 0

Saturday Equip. Mechanic 1-10 pm Garage Subfrmn. Off Off 0 0

Sunday
etc.

Employee received less than 24 hours' notice, hence is entitled to overtime during
the first workweek for time worked on the non-workdays and outside of regular hours
of his Equipment Mechanic schedule. Starting with the second Sunday, he works the
Garage Subforeman schedule at straight time.



Example 5 - Paragraph II Cl(b) - Day Employee
Upgrade in the normal line of progression. Employee's schedule changed at the
middle of the workweek. Reserve Gas Serviceman working Monday through Friday,
8-4:30 p.m., to Serviceman working Tuesday through Saturday, 10-6:30 p.m.

Notice: At 10:00 a.m., Tuesday.

Regular Regular Revised Revised Hours Paid @
Classification Schedule Classification Schedule Will Work ST OT

Friday Res. Gas Svcmn. 8-4:30 8-4:30 pm 8 0

Saturday Res. Gas Svcmn. Off Off 0 0

Sunday Res. Gas Svcmn. Off Off 0 0

Monday Res. Gas Svcmn. 8-4:30 8-4:30 8 0

Tuesday Res. Gas Svcmn. 8-4:30 Serviceman 10-6:30 8-6:30 8 2+M

Wednesday Res. Gas Svcmn. 8-4:30 Serviceman 10-6:30 8-6:30 8 2+M

Thursday Res. Gas Svcmn. 8-4:30 Serviceman 10-6:30 10-6:30 6 2

Friday Res. Gas Svcmn. 8-4:30 Serviceman 10-6:30 10-6:30 6 2

Saturday Res. Gas Svcmn. Off Serviceman 10-6:30 10-6:30 0 8+TT

Employee reports on the work day after notification at regular time for his Reserve
Gas Serviceman schedule. Works as Reserve Gas Serviceman until 10:00 a.m., then
assumes Serviceman classification for rest of workweek. Saturday is sixth day as
well as day off under Reserve Gas Serviceman schedule.



Example 6 - Paragraph II C1(c) - Day Employee

An employee ~pgraded from Lineman to Troubleman with a change in schedule is
returned to his regular schedule during the first workweek.

Notice: At 10:00 a.m •• Thursday.

Regular Regular Revised Revised Hours Paid @
Classification Schedule Classification Schedule Will Work ST OT

Monday Lineman 8-4:30 8-4:30 pm 8 0
Tuesday Lineman 8-4:30 Troubleman 1-9 1-9 3~ 4-~
Wednesday Lineman 8-4:30 Troubleman 1-9 1-9 3~ 4~
Thursday Lineman 8-4:30 Troubleman 1-9 1-9 3-~ 4~
Friday Lineman 8-4:30 Troubleman 1-9 1-9 3-~ 4~

or
Lineman 8-4:30 *8-4:30 0 8

Saturday Lineman Off Troubleman 1-9 *Off 0 0

If the employee is returned to Lineman. overtime for the full day is paid as
Section 208.18 applies.



An employee upl1aded from Lineman to Troubleman with a change in schedule is
returned to his regular schedule with notice before he has worked five days.

Notice: 4:30 p.m. on first Friday to assume Troubleman's schedule. 4:30 p.m. on
second Friday evening to return to Lineman.

Regular Regular Revised Revised Hours Paid @
Classification Schedule Classification Schedule Will Work ST OT

Friday Lineman 8-4:30 8-4:30 pm 8 0

Saturday Lineman Off Off 0 0

Sunday Lineman Off Troubleman Off Off 0 0

Monday Lineman 8-4:30 Troubleman Off Off 0 0

Tuesday Lineman 8-4:30 Troubleman 8-4:30 8-4:30 8 0

Wednesday ~ineman 8-4:30 Troubleman 8-4:30 8-4:30 8 0

Thursday Lineman 8-4:30 Troubleman 8-4:30 8-4:30 8 0

Friday Lineman 8-4:30 Troubleman 8-4:30 8-4:30 8 0

Saturday Lineman Off Troubleman 8-4:30 8-4:30 8 0
or

Lineman 8-4:30 8-4:30

Sunday Lineman Off Lineman Off Off 0 0

Monday Lineman 8-4:30 Lineman 8-4:30 8-4:30 8 0
etc.

Employee works Saturday in order to comply with Section 202.3 and obtain 10 days at
straight time in the pay period.
Employee's hours remain 8 to 4:30 in accordance with Subsection 202.8(b) even though
Troubleman regularly works 8 to 5. If the employee's hours are changed to 8 to 5.
one-half hour overtime each day for the first four days must be paid.



Example 8 - Paragraph 11 C2(a) - Day Employee
Temporary transfer, not an upgrade in the normal line of progression. Employee's
schedule changed at the break of the workweek. Groundman to Pony Express Driver.

Regular
Classification

Regular Revised
Schedule Classification

R.evised
Schedule Will Work

Hours Paid @
ST OT

Sunday Groundman Off Off 0 0
Monday Groundman 8-4:30 Truck Driver-L 5-1:30 am 5-1:30 am 0 8
Tuesday Groundman 8-4:30 Truck Driver-L 5-1:30 am 5-1:30 am 0 8
Wednesday Groundman 8-4:30 Truck Driver-L 5-1:30 am 5-1:30 am 0 8
Thursday Groundman 8-4:30 Truck Driver-L 5-1:30 am 5-1:30 am 0 8
Friday Groundman 8-4:30 Truck Driver-L 5-1:30 am 5-1:30 am 8 0
Saturday Groundman 8-4:30 Truck Driver-L Off Off 0 0



Temporary transfer, not an upgrade in the normal line of progression. Employee's
schedule changed at the break of the workweek.

Notice: Before the end of Saturday work period, but after 8:00 a.m., Saturday
Regular Regular Revised Revised Hours Paid @

Classification Schedule Classification Schedule Will Work ST OT
Friday Comm. Tech. 8-4:30 8-4:30 8 0
Saturday Comm. Tech. 8-4:30 8-4:30 8 0

Sunday Comm. Tech. Off CT Off' Off 0 0
Monday Comm. Tech. 8-4:30 CT Off 8-4:30 8 0

Tuesday Comm. Tech. 8-4:30 CT 7-3:30 7-3:30 7 1

Wednesday Comm. Tech. 8-4:30 CT 7-3:30 7-3:30 7 1

Thursday Comm. Tech. 8-4:30 CT 7-3:30 7-3:30 7 1

Friday Comm. Tech. 8-4:30 CT 7-3:30 7-3:30 7 1

Saturday Comm. Tech. Off CT 7-3:30 7-3:30 0 8+TT

Employee reports on first workday of regular or revised schedule after notice, hence
Saturday is sixth day. The "next four work days" in this example are Tuesday
through Friday.



Temporary tr,nsfer. not an upgrade in the normal line of progression. Employee's
schedule changed in the middle of the week.

Notice: Tuesday afternoon.

Regular Regular Revised Revised Hours Paid @
Classification Schedule Classification Schedule Will Work ST OT

Friday Materialsman 8-5 8-5 8 0
Saturday Materialsman Off Off 0 0

Sunday Materialsman Off Off 0 0
Monday Materialsman 8-5 8-5 8 0

Tuesday Materialsman 8-5 8-5 8 0
Wednesday Materialsman 8-5 Materialsman 10-7 8-7 8 2+M

Thursday Materialsman 8-5 Materialsman 10-7 10-7 6 2
Friday Materialsman 8-5 Materialsman 10-7 10-7 6 2

Saturday Materialsman Off Materialsman Off Off 0 0

The four workdays in which penalty overtime is paid at 1-1/2 times the straight rate
of pay are Thursday. Friday. Monday. and Tuesday.



Temporary tr.nsfer. not an upgrade in the normal line of progression. Employee
returned to regular schedule.

Notice: First Friday by 3:30 p.m. of change the next week.
Thursday at 1:00 p.m. of return to original hours.

Regular Regular Revised Revised Hours Paid @
Classification Schedule Classification Schedule Will Work ST OT

Sunday Garageman Off Off 0 0

Monday Garageman 7-3:30 Garageman Off Off 0 0

Tuesday Garageman 7-3:30 Garageman 10-6:30 10-6:30 5 3
Wednesday Garageman 7-3:30 Garageman 10-6:30 10-6:30 5 3

Thursday Garageman 7-3:30 Garageman 10-6:30 10-6:30 5 3

Friday Garageman 7-3:30 *Garageman 7-3:30 7-3:30 8 0

Saturday Garageman Off Garageman 7-3:30 7-3:30 8 0

Note: +TT· Plus travel time.
+M • Plus meals.



Subject

General Application of Section 202.17

Situations of Application:
Emergency Condition
New or Additional Facilities
Pipe Wrapping, Meter Shop Facilities,

Cleaning Debris
Manning of Unattended Plant or Station

Page Item

25 A

26 B
26 C
27 D
27 E

27 F
27 F
28 F
28 F
28 F
28 G
29 H

29 I
30 J
30 K
30 L
30 M
31 N
31 0
32 P
32 Q
32 R

34
35-36

36

Scheduling:
Additional Work Periods - Eight Hours Each

Three Work Periods
Two Work Periods

Overlap
Boardinghouse Delay

Additional Work Periods - Exceeding Eight Hours
Additional Work Periods - Four Workdays or Less

Other Requirements:
"First Four Workdays of a Situation"
Advance Notice to Employees
Shift Premium
Rotation of Employees
Temporary Change of Job Assignment
Scheduled Overhaul Work - More Than One Plant
Scheduled Overhaul Work - Same Plant
Change of Hours in New Schedule
Unanticipated Interruption of Work
Meals

Examples of Scheduling:
Additional Work Periods - Eight Hours Each
Additional Work Periods - Exceeding Eight Hours
Employees in Specialty Classifications

(e.g., Welders)



a. Section 202.17 provides for the scheduling of day employees at
other than regular work hours. For the first four workdays of any
such situation they receive overtime compensation for all work
performed outside of regular work hours.

b. Section 202.17 can be applied only when the work to be performed
falls within one of the categories listed in subparagraphs (a),
(b), and (c), or (d). of the Section.

c. Although "shifts" are established under Section 202.17, the
employees assigned to these "shifts" do not fall within the
classifications listed in Exhibit III of the Agreement. They are
still considered to be within the same group with which they are
regularly affiliated (day employees) except that they are
scheduled to work for periods of eight hours or more at other than
their regular work hours. Their regular days of work, however,
remain the same as the days in the basic workweek of their regular
schedule. They are entitled to overtime for any work performed
outside the new scheduled hours unless they:
(1) are reassigned by reason of the provision to rotate because

the work extends beyond four workweeks,

(2) are returned to their former regular work hours due to an
unanticipated interruption of work as prOVided for in
ITEM "Q," or

(3) resume their regular schedule of work hours as prOVided for
in Section 202.18.

Time worked by employees on their non-workdays is covered by the
overtime provisions of Section 208.1.

a. The application of Section 202.17 to shift employees is limited to
the start-up or testing of an entirely new facility or of a new
unit at an existing facility. Such application is further limited
to situations where additional shift employees have been added at
an existing facility and have not been integrated into the normal
shift rotation for the operating portion of such facility, or
where shift classifications have been established at a new
facility, and plant operations have not started.



b. Section 202.17 provides for the changing of shift employees (other
than relief employees), assigned to static day shifts, to other
shifts under the conditions outlined below. Such other shifts
shall either be one of the following standard rotating operating
shifts (6-2, 7-2, 7-4; 7-2, 6-2, 7-4; 7-2, 7-2, 6-4; 10-4; 5-2) or
a rotating shift providing for two 12-hour workdays with no
overlap. Employees who have their shifts changed pursuant to
Section 202.17 shall receive overtime compensation for all work
performed on the first four workdays worked outside of the hours
of the day shift they were assigned to immediately prior to
application of Section 202.17. (Revised April 1976-L/A 2178).

c. Shift employees assigned to a Section 202.17 shift shall be
entitled to overtime for any work performed outside the new
scheduled hours unless they:

(l) are assigned by reason of the provision to rotate because the
work extends'beyond four workweeks,

(2) resume their static day schedule of work hours as provided
for in Section 202.18, or

<3} are placed into the rotating schedule for normal plant
operation.

Time worked by employees on their non-workdays of the 202.17
schedule is covered by the overtime provisions of Section 208.1.

1. Subparagraph <a> of Section 202.17 refers to an "emergency condition
involving the maintenance, construction or repair of plant or station
equipment." These situations arise where it is important to the
operation of the Company's system to reduce the length of time in
which a piece of equipment is removed from service, and where it is
not practical to assign more employees to the job during regular work
hours. Such situations do not necessarily require that employees be
scheduled to work on their non-workdays, although the urgency of a
particular job might call for such measures.

EXAMPLE: A typical situation provided for by subparagraph <a> is
where a turbine or generator is to be overhauled and it is advisable
to expedite the job and reduce "down time."

1. Subparagraph (b> provides for the "Installation of new or additional
facilities of such character that work thereon cannot be completed
during regular work hours or must be continuous until completed."

EXAMPLE: A typical example of the type of work contemplated is the
installation of electric underground cable, where it must be done
under carefully controlled atmospheric conditions, requiring a
splicing operation which, once started, must be continued around the
clock until completed.



.'

1. Subparagraph (c) provides for greater utilization each day of
machinery and equipment in the meter shops (such as prOViding
equipment) and in the pipe yard (such as pipe-wrapping machines) in
order to increase the volume of production because of special needs.
Extended utilization of pipe-wrapping and meter shop facilities need
not be scheduled for non-workdays and may be established as either one
or two additional work periods. Such added work periods should be
limited and not established without need. Except for an unanticipated
interruption in work as provided for in ITEM "Q," they should cease
when the need has been met and each renewal treated as a new situation
under Section 202.17.

2. This subparagraph also provides for establishing "shifts" to keep
water intakes in hydro and power plants free of debris (such as
removing moss from the grizzlies upstream from a powerhouse). When
additional work periods involving cleaning debris, etc., have stopped
and are again resumed, each instance shall be treated as a new
situation under Section 202.17.

1. Subparagraph (d) encompasses those conditions which require the
manning of a plant or station which is normally unattended or is to be
unattended upon completion.

EXAMPLE: A breakdown or failure of automatic or remote controls might
require the manning of such an unattended plant or station to keep it
in operation until repairs are made, or, in the case of a new plant or
station, manning may be required until the plant or station can be
automated.

Section 202.17 states that Company may schedule employees to work "for
periods of eight hours" at other than regular hours when additional shifts
are required. This means that when Section 202.17 is applied there must
be two or three eight-hour periods of work scheduled in each 24-hour
period workday.
1. Three Work Periods: If three work periods are scheduled where there

is a break for a meal in two of the work periods, one work period is
to consist of the regular work hours (8:00 a.m. to 4:30 p.m.), one
work period will start at 4:00 p.m. and end at 12:30 a.m., and one
work period will start at 12 o'clock midnight and end at 8:00 a.m.
(See diagrammed example, page 34.)



2. Two Work Periods: If two .ork periods are scheduled, one period is to
consist of the regular work hours, and the second period is to start
either immediately following the conclusion of the Preceding regular
work period; or at 12 o'clock midnight to immediately precede the
regular work period, except as follows:

a. Overlap: The second period of work hours may start no more than
one-half hour, plus travel time from headquarters to the job,
before the end of the regular hours of the first work period.

In this case, that portion of the new work period which overlaps
the former regular hours of work is not considered as part of the
former regular hours of work in computing the overtime payment for
the first four work days of the assignment.

b. Boardinghouse Delay: Where boardinghouse facilities are mutually
available to employees coming off one work period and to employees
going on the other, the start of the second period of work hours
may be delayed a minimum of one-half hour but not more than a
maximum of one hour for the purpose of allowing the employees to
eat at the boardinghouse.
In Items <a) and (b) above where as a result of such scheduling,
the end of the new work period overlaps the end of the calendar
day (12 midnight), the hours scheduled beyond midnight shall be
considered as part of the previous workday in that workweek. (See
diagrammed examples, page 34.)

1. Where work periods of more than eight hours are scheduled, it is
desirable that the number of overtime hours be the same in each
scheduled work period. It is possible, however, that the nature of
the job may not always lend itself to such type of an arrangement.

a. If twenty hours are to be scheduled in a workday on a two-work .
period basis, each work period should consist of ten hours, two
hours of which are overtime. (See diagrammed examples, page 35.)

b. On the other hand, if this same job also requires employees in
some classifications to work around the clock, then there could be
two work periods of ten hours each scheduled for some employees on
the job and an additional eight-hour period for certain employees
in specialty classifications who are needed around the clock. (A
specific case is shown in the attached diagrams, page 36.)

2. The overlap mentioned in ITEM F-2(a) or the delay mentioned in
ITEM F-2(b) may be applied to any of the work periods. When this is
the case, the regular starting times for other than the day period are
adjusted accordingly. (See diagrammed examples, page 35.)



3. Applicable provisions of the Agreement regarding overtime and meals
govern the conditions of overtime work outside of the established
eigh~-hour work period.

H. ADDITIONAL WORK PERIODS - FOUR WORKDAYS OR LESS

*1. Section 202.17 is not intended to apply to situations where the
period of time to complete the job is scheduled for four workdays or
less.

*2. If, for a bona fide reason, a job in a given situation is scheduled in
advance to continue for a period of more than four workdays, but the
job is completed in four workdays or less (or the fifth and final day
occurs on a "non-workday"), a correction of the time cards of the
employees involved should be made to comply with the provisions of
Title 208, except that the provisions of Section 208.11 do not apply.

1. "FIRST FOUR WORKDAYS OF A SITUATION"

1. When an additional work period, outside of regular work hours, is
established under Section 202.17, the work outside of regular work
hours for the "first four workdays" is to be compensated at the
overtime rate of pay, but such compensation is not considered overtime
as defined in Section 208.1.

This means that the hours worked, regardless of the rate of
compensation, are considered as though they were regular hours of
work, and that they are a part of the regular 40 hours usually
scheduled in a workweek.

a. Thus, if Section 202.3 applied, these days would be considered the
same as workdays at the straight rate of pay.

b. Also, in the application of Title 104 (Meals) the new scheduled
hours would be the same as regular hours.

2. The provisions of Title 208 (Overtime) would apply to work performed
outside the regular work hours of the new schedule and to work
performed on non-workdays.

3. While it is possible to work an employee more than eight hours in a
day, an employee's first workday for purposes of determining the
"first four workdays" under the new schedule cannot start on a
non-workday or on any day on which he worked during his regular
schedule of hours. The period which comprises an employee's "first
four workdays of any situation" commences on the first workday he
works only the new hours under the schedule.

a. If he is absent from work, except on a holiday, on any of the
remaining three workdays which follow the first workday, these
workdays shall, nevertheless, be included in the "first four
workday" period of the situation.



b. If an employee is absent by reason of disability or illness on any
other of these three remaining workdays, compensation for any sick
leave to which he may be entitled for any such day shall be at the
straight rate of pay.

c. A holiday which falls on anyone of the "first four workdays" of
any situation is not included as one of the workdays in such
period.

1. When an additional work period outside of regular hours is scheduled
under Section 202.17, employees should be given as much notice as
possible of the change in hours.

1. The applicable shift premium, as provided for in Title 110, is to be
paid for all work performed including work performed at the overtime
rate during the first four workdays of any situation.

2. When work is performed on non-workdays after the schedule is started,
the applicable shift premium is to be paid for such work.

1. In the rotation of the assignment of employees, as provided for in
Section 202.17, an employee is entitled to overtime compensation
outside of regular work hours for only one "first four-workday" period
in anyone situation.

EXAMPLE: Under a designated situation, an employee starts on a
schedule and is paid at the overtime rate for all work performed
outside of regular work hours for the first four workdays. He
thereafter continues to work on the schedule at the straight rate of
pay, even though he may be rotated one or more times. The rotations
involved do not entitle him to commence a new first four-workday
period. Notification of change should be given in advance of the
rotation.

1. Necessity may require that an employee working in one plant under the
provisions of Section 202.17 be temporarily moved during his revised
schedule of work hours to another plant to perform other emergency
work. Where this occurs and the employee is:

a. receiving the straight rate of pay during his revised schedule of
work hours, and is

b. returned to perform work at the straight time rate under the
Section 202.17 situation,

the overtime rate is to be paid for work he performs at the other
plant during the hours of an additional work period.



When employees are transferred to Plant B from Plant A, when they are
re~eiving overtime at Plant A (within first four days) the employees
start a ~ first four-day period when they return to Plant A from
Plant B.

2. Except as provided in ITEM "0," other emergency work performed in the
same plant by employees working on a Section 202.17 schedule is paid
for the rate applicable to their schedule or at the overtime rate if
performed outside the hours established in such schedule.

*1. A single situation under Section 202.17 is deemed to exist where
programmed overhauls in more than one plant are to be performed one
after the other without a break in programmed work and without a
change in the employee's regularly established headquarters or
temporary headquarters to which he has been instructed to report under
the provisions of Section 202.22.
In such cases, the plants in which work is to be performed should be
announced in advance of the start of the first workday of the
situation and the work carried on from one plant to the other
consecutively. The program need not provide for completion dates of
the various overhauls and changes in the program may be made as long
as the work in each plant is scheduled consecutively and not scheduled
concurrently.

2. Where work is scheduled in advance to be performed at more than one
plant as a continuous application of Section 202.17, and the
employee's regular or temporary established headquarters from which
the work is performed is changed, another "first four workday" period
involving overtime compensation is required and the next assigned
headquarters must be designated in advance of such change.

3. Utilization of the provisions of Section 202.23 does not, under the
provisions of this ITEM "N," constitute a change in the employee's
established headquarters.

1. Where emergency work is being performed in one plant under
Section 202.17, and the revised schedule of work hours is continued to
include other work created under emergency conditions in the same
plant to which Section 202.17 is applicable, a single situation is
deemed to exist, provided that existing schedules are amended to
include such other work at least five workdays before such other work
is commenced. Otherwise a new emergency situation will be deemed to
exist starting on the day such other work is commenced and another
"first four workday" period will be involved.



1. The regular hours of a new work period. once established. should not
be changed. except when a third work period is added to or removed
from the schedule. or overtime work is diminished or extended. If any
such situation extends beyond four workweeks. Company and Union may
agree to rotate the assignment of employees thereto. but in such event
the overtime compensation herein provided for will not be paid to any
employee for more than the first four-workday period worked outside of
regular work hours.

2. If a third work period is added. employees who have received one
"first four workday" premium under the given situation may be
transferred to the new work period without a further "first four
workday" period if they have been notified 24 hours in advance of the
change. they have had eight hours off. and the new work period is to
be in effect for more than four days.

a. If the new work period does not last more than four days. the work
is considered as overtime and conditions will be governed by the
applicable provisions of the Agreement and this clarification.

b. Employees assigned to an additional work period for the first time
are entitled to receive a "first four workdays" premium.

c. If employees are transferred between work periods without
24 hours' notice. the provisions of Section 208.19 will apply.

1. On exceptional occasions the work in a designated situation may be
interrupted because of delay in receiving material. or other
circumstances beyond Company's control. In such a case, employees can
be temporarily returned to their regular work hours pending resumption
of the work in the situation involved. Resumption of work in such
case with less than ten workdays' delay does not require a new first
four-workday period.

*2. In case a schedule is suspended according to plan, or for Company's
convenience, or for ten workdays or more, a new situation is deemed to
exist. and a further first four-workday period will be involved.

3. Additional work periods involving cleaning of debris that are stopped
and later resumed are not covered by this ITEl-I"Q."

1. The work hours of the work periods may be consecutive when the nature
of the work does not lend itself to a break for a meal. In such case.
the employee eats on Company time while the work is in progress.



*2. If an additional work period is established which would require
employees to work beyond 3:00 a.m., the employees on such work period
should be allowed to eat on Company time approximately four hours
after the starting time of the work period.

*3. Work hours on additional work periods will otherwise be scheduled with
a break of one-half hour in the middle of the work period for the
purpose of eating, and employees will eat on their own time.



EXAMPLES OF SCHEDULING
UNDER SECTION 202.17

ITEM F - SCHEDULING ADDITIONAL WORK PERIODS OF 8 HOURS EACH

3 -. HOUR WORK PER100 S SAM 12N 4 aPM 12M 4 aAM, I I I , I , ,
WITH NO OVERLAP I FIRST PERIOD I ' '

I SECOND PERIOD I
I THIRD PERIOD I

4:30
WITH OVERLAP I FIRST I-I PERIOD ~ a 12:30

SECoNifl·r PERIOD 2
PERIOD I. THIRD

-----
2 -a HOUR WORK PERIODS aAM 12N 4 'PM 12M 4 8AM

I I I I I I I

4:30
START OF SECOND PERIOD [ FIRSr=].cP!RIOD t 8:30 I
AT CONCLUSION OF SECOND 1-' PERIOD IREGULAR PERIOD

START OF SECOND PERIOD CLIRST }*[Jii"R@iO __________ I
AT 12M TO PRECEDE SECOND PERIOD I
REGULAR PERIOD

Y2 HOUR OVERLAP FOR LFIRS::t::J.( PERIOD 2 e 12:30
START OF SECOND PERIOD ~ECONO·I PERIOD 1
MIN. ~ HOUR DELAY FOR I FIRS£:]·UERIOD Li • 1:30
BOARDING HOUSE FOR SECOND '-I PERIOD ]
START OF SECOND PERIOD

LEGEND:
o STRAIGHT TIME PAY.

• Y2 HOUR MEAL BREAK, NO PAY.

NOTES:
I. WHERE NO MEAL BREAK IS SHOWN MEAL IS EATEN WHILE

WORK IS IN PROGRESS.

2. APPLICABLE TRAVEL TIME NOT INDICATED ABOVE.



-
EXAMPLES OF SCHEDULING

UNDER SECTION 202.17

ITEti G - SCHEDULING ADDITIONAL WORK PERIODS EXCEEDING 8 HOURS

2 -. HOUR WORK PERIODS 1:30AM I 12N •• IPM 12M •• 'AM
l , , , , I I •

5:30
WITH NO OVERLAP I FIRSt=J.t_ PERIOD

~

1:30 2 3
SECONO_' PER100 •

5:30
Y2 HR. OVERLAP FOR , FIRST ,-( PERIOD 0lIfI SECOND • 1:302:30
START OF SECOND PERIOD ICPERIOD •

7
MIN. ~ HR. DELAY FOR • FIRST '-I P£RIOD Li • 1:30 a:30
BOARDING HOUSE FOR SECOND t·1 PERIOD •START or SECOND PERIOD

a - 10 HOUR WORI< PERIODS 1:30AM I 12N •• IPM 12M •• lAM, , , , , I I ,
7 5:30

WITH NO OVERLAP • FIRST '-I PERIOD

~

1:30 3:30
SECOND PERIOD ~.

1:30 5
'Ia HR. OVERLAP FOR •• FIRST I-I PERIOq 1:30 I 3
START OF SECOND ~OO - SECOND 1-1 PERIOD ~

1:30 5
•••••• ~ HR. DELAY FOR •• FIRST I-I PERIOD .~:30 1:30 3:30
BOARDING HOUSE FOR -, SECOND PERIOD ~
START OF SECOND PERIOD

LEGEND:
o STRAIGHT

TIME PAY

• OVERTI"
PAY FOR
WORk TIME

NOTES:
I. WHERE NO MEAL BREAK IS SHOWN WEAL IS EATEN

WHILE WORK IS IN PROGRESS.
• Va HOUR WEAL

BREAK, NO PAY.

f:73 WEAL ANO ~ HOUR
WEAL TINE ALLOWED
AT OVERTIWE RATE



EXAMPLES OF SCHEDULING
UNDER SECTION 202.17

ITEM G (CONT.) - SCHEDULING ADDITIONAL WORK PERIODS EXCEEDING 8 HOURS

aAM, aPM
I

12M,
FIRST ~. PERIOD

COMPANY PROVIDES
MEAL AND MEAL TIME

ITEM F & G - SCHEDULING EMPLOYEES IN SPECIAL. Y CLASSIFICATIONS (E, G, WELDERS)
WHO ARE NEEDED AROUND THE CLOCK

2 - 10 HOUR WORK PERIODS
COMBINE EMPLOYEES IN
VARIOUS CLASSIFICATIONS.
ADDITIONAL a HOUR PERIOD
IS FOR EMPLOYEE IN
SPECIALTY CLASSIFICATIONS.

2 - 10 HOUR WORK PERIODS
FOR SOME EMPLOYEES ON JOB.

1-' HOUR WORK PERIODS
ARE FOR EMPLOYEES IN
SPECIALTY CLASSIFICATIONS,
(REGULAR LUNCH PERIOD
ADVANCED Y2 HOUR DURING
SECOND PERIOD)

LEGEND: .
o STRAIGHT

TIME PAY

• OVERTIME PAY
rOR WORK TIME

8:30AM a 12N 4 aPM, , I ••••

a- FIRST 1-1 PERIOD ~ a'30
SECOND ',_,

12M, aAM,

I a
PERIO~

C=:=---rHIRO-PE-R-IO-O--'

•• FIRST

I FIRST

I- PERIOD

I_ PERIOD

I a
·r-p-E-RI-OD-~

r ~
'30

• PERIOD _

_ THIRD PERIOD I

• ~ HOUR MEAL
BREAK, NO PAY.

EI MEAL AND ~ HOUR
MEAL TIME ALLOWED
AT OVERTIME RATE.

NOTES:
I. WHERE NO MEAL BREAK'S SHOWN MEAL IS EATEN

WHILE WORK IS IN PROGRESS.

2.APPLICABLE TRAVEL T'ME '5 NOT INDICATED ABOVE.



Relief shift classifications have been established to cover the 21st
watches and to provide relief for shift employees who are absent without
the use of dual classifications and to minimize both the number of
temporary upgrades in Operating Lines of Progression and the number of
schedule transfers required of shift employees. The subject of scheduling
and hours of work for Relief shift classifications is discussed in a
following clarification. The absence for which these guidelines apply is
defined as absence from work or absence due to a temporary assignment to a
non-bargaining unit job.

1. To accomplish the purpose stated above, the Company will provide
Relief shift classifications at each facility where shift employees
are employed. (Amended by Letters of Agreement R2-81-7-PGE and
81-54-PGE. )

2. The number of Relief shift classifications in each steam power plant
and compressor plant will be sufficient to cover 21st watches and to
provide necessary vacation relief. For this purpose the vacation
relief period will be assumed to be a period of 39 weeks, that is, it
will be assumed that the period for which vacation relief must be
provided will be 3/4 of the calendar year. Relief shift
classifications will be at such levels that both 21st watch coverage
and vacation relief can be accomplished without temporarily upgrading
employees from one classification to another.

3. If in any steam power plant or compressor plant it is not feasible to
establish sufficient Relief shift classifications to provide for the
coverage of 21st watches, such watch coverage shall be scheduled on an
overtime basis without the use of a temporary upgrade. When a need
arises for both vacation relief and 21st watch coverage and only one
Relief shift employee is available in the same or higher
classification as that in which the relief is needed, such Relief
shift employee will be assigned to the vacation relief.

1. An absent employee is one who is (a) off work and absent from
Company's premises, (b) temporarily assigned to a classification not
in the bargaining unit, (c) assigned to a training program which
results in his being off watch, or (d) on light duty due to industrial
injury or other non-industrial disability (RC No. 1197-1973).

2. Temporary vacancies may also result from discharge, resignation, or be
created as a result of the bidding procedure (RC No. 959-1970).



3. Subsection 205.3(a) of the Agreement provides in part that in making
temporary assignments to fill job vacancies, Company shall first
consider employees in the appropriate Relief classifications and then,
when practicable, consider the qualified employees at the headquarters
in which the job vacancy exists in order of their preferential
consideration under Section 205.7. The everyday application of the
foregoing will be on the following basis.

4. When a shift employee is absent and Company elects to replace him for
that watch, other than by the assignment of his duties to an employee
on the same watch in the same or higher classification, the foregoing
will be applied in the following sequence:

a. An employee in the appropriate Relief shift classification and
headquarters as that of the absent shift employee shall be
assigned to relieve him if such Relief shift employee is
available. Such Relief shift employee shall be considered
available any hour ~f the day and on any day of the week unless:

(3) he has made other arrangements with his supervisor in
advance,

(4) he is already committed to the extended (one week or more)
relief of another shift employee or employees,

(5) he is currently upgraded to a non-shift classification
(RC No. 1057-1971),

(6) such assignment would require him to work more than 16
consecutive hours or would provide less than eight hours off
before the watch immediately following a work period of 12 or
more consecutive hours, or

(7) such assignment would require him to work more than 19
consecutive days without having two consecutive days off
(pursuant to Section 208.23 and its clarification).

b. Whenever a Relief shift employee in the same or higher
classification is not "available" as defined above and the vacancy
is not caused by vacation or a 21st watch, a qualified employee on
the watch may be upgraded to prOVide the required relief. In such
a case, an upgraded employee may only be relieved by upgrading of
a qualified employee within the watch.



*c. Whenever a Relief shift employee in the same or higher
classification is not "available" and a qualified employee on the
watch is not upgraded. a shift employee in the same classification
in which the relief is required shall be assigned to provide the
required relief in the following order:

(1) Call in the shift employee who is on his non-workdays in the
same classification in which 'the relief is required.

(2) Split the vacant eight-hour watch by extending the work
period of the employee on the previous watch for four hours
and call in the employee scheduled to work the following
watch four hours early.

(3) Assign the employee who worked the previous watch to the
vacancy. thereby requiring him to work 16 consecutive hours.

(4) Call in the shift employee scheduled to work the following
watch. thereby requiring him to work 16 consecutive hours. It
should be noted that this method will require the payment of
eight hours at the overtime rate during the employee's
regular watch under the provisions of Section 208.11.

d. Company shall not be obligated to fill a vacant shift. However.
if supervision intends to fill a vacant shift. it must be for the
full-eight hour work period (RC No. 1518-1981).

e. If not filling a vacant shift. Company may assign employees for
less than an eight-hour work period (P-RC No. 303-1977).

f. An Electric Department or PLO Relief Operator may be required to
assume the hours of work of a non-shift employee provided that
(Letter Agreement 1/13/78):

(1) he is notified of the change from shift to non-shift hours by
5:00 p.m. or his quitting time. whichever is later. on the
day before such change is made; and

(3) he is assigned to work with a non-shift employee at a
location other than his headquarters.



Under the provisions of Section 202.16 of the Agreement, Company and Union
have agreed that:
An assignment of an employee other than a I.elief shift employee for the
filling of a temporary vacancy created by a shift employee who Is absent
for a period of time which will extend beyond four weeks 1II8ybe 1II8deby
upgrading and by transferring the upgraded employee to the schedule of the
employee he is replacing. Such assignment is subject to the following
conditions:
1. The assignment shall be 1II8defor the duration of the absent employee's

absence once the determination is made that such absence will be for a
prolonged period (more than 28 calendar days).

2. The assignment will be in accordance with the principles of
Section 205.3 other than by use of a I.elief employee.

3. Subsequent vacancies created by such upgrading shall be filled in a
like manner.

4. Company shall pay overtime compensation to any employee who is
transferred from his regular schedule to another schedule by reason of
these provisions for those hours of the first four workdays (excluding
holidays) of the new schedule that fall outside the work hours and/or
workdays of his previous schedule.
a. When an employee is transferred under the provisions of Item 4

above and he has not received timely notice in accordance with the
provisions of paragraph I1.B.2, of the "Hours" clarification
(i.e., 24 hours before the start of the new work schedule), the
first day of such assignment shall not count as one of the first
four workdays of the new schedule.

b. If the employee who is assigned to a shift schedule under the
provisions of Item 4 above is a day employee, the provisions of
paragraph II.C.l or II.C.2., of the "Bours" clarification, shall
apply and the first four workdays for which overtime is paid shall
commence at the beginning of the first full workweek of the new
schedule.

5. The provisions of Item 4 will not apply when an employee is returned
to his previous schedule after the return of the absent employee, but
his return to such previous schedule shall be governed by the
provisions of Section 208.18 of the Agreement. If an employee who has
been temporarily upgraded for a prolonged period is returned to his
base classification in less than 28 calendar days, he shall be
compensated at the overtime rate of pay for those hours of the first
four workdays of his regular schedule that fall outside the work hours
and/or workdays of the schedule to which he was assigned while
upgraded.



6. a. In the utilization of Roving or Utility Operators as a System
Operator for prolonged periods of relief as provided for in Item 1
above, the assignment shall be limited to cases where there are no
other qualified employees available. Consideration shall first
be given to Relief Operators, Unassigned Operators, or qualified
Assistant Operators who are not absent as outlined in Section C of
this clarification.

b. When it becomes necessary to assign a Roving or Utility Operator
to System Operator, the assignment will be offered to the
qualified Operator on the basis of service as defined in
Section 106.3 of the Physical Agreement, and in the event there
are insufficient volunteers, the Operator with the least service
will be assigned.

c. For purposes of Title 204 of the Physical Agreement, Roving or
Utility Operators assigned to a shift for the relief of an absent
System Operator will receive the top rate of pay of the
classification relieved.

The provisions of 1 through 4 below may be applied only when the
provisions,of paragraphs C and D above cannot be used.
1. When a Relief shift employee in the same or higher classification is

not available and an employee on the watch cannot be upgraded to fill
a temporary vacancy caused by the absence of another shift employee
other than by reason of vacation or a 21st watch, a Relief shift
employee in a lower classification may be temporarily upgraded to a
higher Relief classification to fill the vacancy left by the absent
employee. (It is improper to temporarily upgrade a shift employee to
a Relief classification (RC 1426-1978).)

2. Once upgraded, the Relief shift employee will retain the upgraded
status for the duration of the temporary absence of the employee who
created the temporary vacancy regardless of the duties such Relief
shift employee is assigned to perform.

3. An upgraded Relief shift employee will not be used to provide vacation
relief or 21st watch coverage in a classification higher than his base
classification.

4. A Relief shift employee who has been assigned to and is working an
extended relief (one week or more), is considered as assuming the
conditions of that employee he is relieving and will not be considered
as an upgraded Relief when he is upgraded on the watch to fill a
vacancy that has occurred during his assignment to the extended
relief.



Any assignment of a Relief shift employee to a schedule other than his own
where he is not assigned specifically to relieve an absent employee will
not be considered a relief assignment within the meaning of Section 208.20
of the Agreement but will be considered as an overtime assignment and be
compensated under the provisions of Section 208.1

1. When a vacancy occurs in a Relief shift classification, Company will
select from the employees in the base classification and headquarters
of the Relief vacancy an employee to be appointed to the job vacancy.
The provisions of Title 205 of the Agreement with respect to
seniority, qualifications, and grievances shall be applicable to such
selections.

2. If none of the employees in the base classification at the
headquarters of the vacant Relief job accepts appointment to the
Relief shift classification, the vacancy will be filled in accordance
with the normal procedure provided for in Title 205.

3. When it is necessary to post a Relief vacancy in the Employment
Bulletin, it will be designated as a Relief classification.

4. For the purposes of filling vacancies in the Relief shift
classifications in:

a. Steam power plants only, the prebidding procedure provided for in
Sections 205.4 and 205.7 shall be limited to the plant in which
the vacancy exists.

b. In the Electric Operating Department, where a Relief shift
classification provides relief for less than an entire District,
all operators in the District may be considered as being in the
substation or hydro plant, if local agreement between Company and
Union to this effect is reached.

5. A Relief shift employee is considered as being in the base shift
classification which he holds for bidding purposes and he may transfer
to such base shift classification at this headquarters at any time
when there is a vacancy in such shift classification by making his
preference known to his supervisor.

6. A Relief shift employee and an employee in the same base
classification and location may permanently exchange jobs. If more
than one shift employee in the same base classification desires to
exchange jobs with a Relief shift employee, the employee with the
greater Service shall be given preference.



1. Section 208.20 states that an employee who is classified to perform
the duties of relief shall be available for duty in revolving shifts
on any day of the week. and may be assigned for the relief of any
watch without advance notice. Nevertheless. Relief shift employees
have regularly scheduled work hours. workdays. and workweeks.

Except as provided below. Relief shift employees' regular hours of
work shall be 7:00 a.m. to 3:00 p.m. (RC No. 1284-1976).
Electric Department Relief Operators may be regularly scheduled to
work either the 7-3 or the 10-6 "standard operating shift" when such
employees are not provided relief. The foregoing applies only in
locations where two or more Relief Operators are assigned (Letter
Agreement 1/13/78).

The regularly scheduled workdays and non-workdays may be either of the
following assignments:

S M T W T F S / S M T W T F S

888 8 8 X X X X 8 8 888

Other regularly scheduled work hours, workdays, and workweeks may be"
established by agreement between Company and Union. Once an
arrangement is established as a regular schedule, agreement between
the Company and Union is required to change it (Section 202.8).

2. A Relief shift employee reports as regularly scheduled unless called
upon to provide a relief assignment for another shift employee, or
unless he is required to assume the hours of a non-shift employee.
The scheduling of days off is clarified in paragraphs D and E hereof.
The conditions regarding changes of hours are outlined in
Section 208.20.

1. When providing relief necessitated by the absence of a shift employee,
Section 208.20 provides for the assignment of a Relief shift employee
at the straight rate of pay to anyone watch of the watches in the



24-hour-day period. Such assignment does not require the 24-hour
advance notice which is given to other shift employees under
Section 208.18.

2. However. if an assignment is such that it requires a Relief shift
employee to report for duty without having had 12 hours off since the
end of his last preceding work period. he is paid at the overtime rate
for any time worked until 12 hours have elapsed from the end of his
last preceding work period. (A work period is an eight-hour watch
plus any extensions of such watch.)

EXAMPLE: A Relief shift employee works·his regularly scheduled 0700
to 1500 watch on Tuesday; in addition. he is held over and worked on
an overtime basis until 2100; on Wednesday morning. he reports as
scheduled for operating duties at 0700 but since he has not had 12
hours off. he is paid two hours at the overtime rate between 0700 and
0900.

3. The regular work hours of a Relief shift employee may be changed by
reason of a relief assignment (including emergency relief). In such
case. his regular work hours are those of the first full watch
relieved by him in the 24-hour day period. even though all or part of
such watch may be compensated at the overtime rate of pay. .

EXAMPLE: The employee. after having worked the 0700 to 1500 watch on
his regular schedule may be called upon to work the following 2300 to
0700 watch. In such case. he would be entitled to the overtime rate
for the first four hours of the 2300 to 0700 watch by reason of not
having had 12 hours off. and such watch would be considered as his
regular work hours for that day. Therefore. he would not report to
work for his regularly scheduled 0700 to 1500 watch that day. unless
otherwise instructed.

4. A situation may occur where the Relief shift employee is needed for
relief but he cannot be contacted before reporting to work on his
regular schedule. or where the need for a relief assignment arises
after he has been working for a period of time on his regular daily
schedule. In such cases he may be assigned to the relief of another
watch and have his regular hours rescheduled. provided he will have
had at least six hours off between his release from duty and the
starting time of the watch to which he is being reassigned. The time
involved in reporting for work at his regular hours as originally
scheduled is then paid at the overtime rate and treated as an
emergency call outside of work hours under Section 208.8. Should he
not have six hours off between the time he is notified that he will be
needed for the next watch and the time he reports for such watch. he
works his regular schedule and the relief assignment is paid at the
overtime rate.

1. Occasionally. questions arise concerning the payment of travel time
from home to headquarters for a Relief shift employee.



a. Where he is assigned to start work at the straight rate of pay, no
travel time is involved.

b. However, if he starts work at the overtime rate, travel time from
home to the headquarters is to be included as time worked.

2. A Relief shift employee may be called upon for a relief assignment
without having had 12 hours off after his last preceding work period.
When this occurs, he is paid overtime compensation for actual travel
time in connection with the assignment except that if such 12-hour
period elapses prior to the completion of the work for which he has
been called, the employee is paid overtime compensation for actual
travel time only from his home.

3. Travel time from a Relief shift employee's headquarters to his home is
paid where he performs work at the overtime rate of pay on a
non-workday, or wholly outside of his regular work hours for that
workday.

1. A Relief shift employee may be assigned to relieve on his regular
non-workdays. Where this occurs, a regular non-workday may be
redesignated as a workday and a new non-workday scheduled in the
workweek. In rescheduling a non-workday, it is done in such manner as
to provide consecutive non-workdays in the workweek and the provisions
of Section 202.3 shall be observed. The situations which can be
encountered are as follows:

a. On a 5 and 2 schedule, the employee relieves on Sunday, a regular
non-workday. Sunday may be redesignated as a workday and Friday
would then be redesignated as a non-workday.

b. On a 10 and 4 schedule, the employee relieves on a Sunday, a
regular non-workday. Sunday may be redesignated as a workday and
Tuesday would then be redesignated as a non-workday.



c. On a 5 and 2 schedule, where it is known in advance that relief is
required on Saturday, a regular non-workday, Monday may be
redesignated as a non-workday and Saturday would then be
redesignated as a workday.

d. On a 10 and 4 schedule, where it is known in advance that relief
is required on Saturday, a regular non-workday, Thursday may be
redesignated as a non-workday and Saturday would then be
redesignated as a workday.

S M T W T F S ISM T W

8 8 8 8 8 X X X X 8 8 etc.

2. If a situation arises where the Company cannot provide a relief in
accordance with the schedules in D-l hereof, the Relief shift
employee works his regular schedule and is assigned the non-workday
relief at the overtime rate as an extra watch in the workweek.

1. For vacation relief, or for other extended periods of relief, a Relief
shift employee may be assigned to the schedule of the employee being
relieved, including the non-workdays of such schedule, on the basis of
a workweek or series of workweeks. He shall be compensated at the
overtime rate of pay for any time worked during the first watch of the
assignment which is within 12 hours of the end of his last preceding
work period. During the course of the assignment, he is not subject
to the conditions of a Relief shift employee, and except for his rate
of pay assumes the conditions of the employee being relieved.

a. The employee who was relieved took vacation for the entire period
shown. The Relief shift employee whose regular schedule is a 10
and 4 takes the schedule of the relieved employee including his
days off (Tuesday and Wednesday and Wednesday and Thursday in the
first two workweeks shown in this example).



Schedule of
Employee Relieved VVXXVVV VVVXXVV VVVVVXX
Regular RSE
Schedule 8 888 8 X X X X 8 8 8 8 8 8 8 8 8 8 X X
Revised RSE
Schedule 8 8 X X 8 8 8 8 8 8 X X 8 8 888 8 8 X X

2. In situations where the duration of an absence is known in advance,
more than one Relief shift employee may be assigned to the schedule of
the employee who is being relieved on an extended basis. Such
assignments will be made on the basis of full workweeks, that is, that
the first Relief shift employee may be relieved by the second Relief
shift employee at the break in the workweek involved in the schedule
of the employee who is absent.

In situations when the duration of an absence is known, the
assignment of Relief shift employees will be scheduled in advance of
the absence and the person or persons so assigned will prOVide the
relief in accordance with the prearranged schedule.

3. Relief assignments for periods of less than a workweek may be made as
follows:

a. When the days on which relief is to be provided are the regular
workdays of the Relief shift employee, he retains his regular
schedule of workdays and non-workdays, but assumes the regular
work hours of the employee being relieved, if they are other than
his own.

Schedule of
Employee Relieved X X V V V V 8

Regular RSE
Schedule

b. When the relief assignment includes only one of the Relief shift
employee's regular non-workdays, but does not include the day, if
any, in conjunction with his other regular non-workday, his regular
non-workday and the day in conjunction with his other regular
non-workday may be redesignated as a non-workday.



Schedule of
Employee Relieved

Regular RSE
Schedule

Revised RSE
Schedule

c. When the relief assignment includes only one of the Relief shift
employee's regular non-workdays and also includes the day, if any,
in conjunction with his other regular non-workday, he shall work
his regular schedule and be assigned the non-workday relief at the
overtime rate as an extra watch in the workweek.

Schedule of
Employee Relieved
Regular RSE
Schedule

Revised RSE
Schedule

Schedule of
Employee Relieved
Regular RSE
Schedule

Revised RSE
Schedule

d. When the relief assignment includes both of the Relief shift
employee's regular non-workdays, he may be assigned to the schedule
of the employee being relieved, including the non-workdays of such
schedule for the workweek. On the day, or days, on which relief
is not required, he shall work his own regular work hours.



Schedule of
Employee Relieved

Regular RSE
Schedule

Revised RSE
Schedule

e. If it is not known, in advance of the regular non-workdays of the
schedule of the employee being relieved, on which day the relief
assignment may be completed (such as may be the case in sick leave
relief), the Relief shift employee may be assigned to the
schedule of the employee being relieved, including the non-workdays
of such schedule, although this may result in his working one or
both of his regular non-workdays at other than relief.

Schedule of
Employee Relieved
Regular RSE
Schedule

Revised RSE
Schedule

Distribution of overtime is provided for in Sections 208.16 and 212.1.
However, since the primary purpose of the Relief shift classification is
for relief duty, employees so classified should be assigned such duty,
when available, and such overtime worked by them shall not be equalized in
the distribution of overtime for other employees.



Supplement to
Labor Agreement Clarification

Titles 202 and 208
Hours of Relief Shift Employees

The attached examples showing various possible assignments of Relief Shift
Employees have been compiled for use with the Labor Agreement Clarification,
"Hours of Relief Shift Employees." These attached schedules are not intended
to be all inclusive.

Each page of examples is based on one set of workweeks for the employee
relieved and one for the Relief Shift Employee. For example, page 50 contains
the examples based on the relieved employees being scheduled on a Sunday
through Saturday workweek and the Relief Shift Employee being on the same
workweek with the 5-days-on and 2-days-off schedule.
The letters at the top of each column correspond to the one used to designate
the basic workweeks in the table below.



laU.f ShUt I1IploJee'1Vor•••••k: MoodaJ through SundaJ - 5-on and 2-off Ichedule.
leU •••d IaplOJee'1 Vorkweek: Honda, through Sunday.

A' C' D' I' P' C'
DaJI Off of ReUeved ..,lOJee Sat-Sun Mon-Tue Tue-Ved Ved-Tbu Thu-Pri Pri-Sat

KTVTPSS KTVTPSS MTVTPSS MTWTPSS KTWTPSS KTVTPSS
aeli.f ..,lOJee'l Reaular Schedule 8 8 8 8 8 I I 888 8 8 I I 8888811 8 8 8 8 8 I I 888 8 8 I I 8888811

1. Schedule of B.ploJee lelieved '888811 11'8888 '118888 V811888 '881188 '888118
levil.d IeUef Schedule 8888811 8888811 8 8 8 8 8 I I 8 8 8 8 8 I I 8 8 8 8 8 I I 8888811

no no no no no no

2. Schedule of IaplOJee &eUeved VV88811 XIVV888 VIIV888 VVI1888 VV81188 V'88118
leviled IeUef Schedule 8 8 8 8 8 I I 8 .8 8 8 8 I I 8 8 8 8 8 I X 8 8 8 8 8 X X 88888XX 88888XI

no no no no no no

3. Schedule of Iapl0J8e Relieved 'V'88XX XX'V'88 VXIVV88 VVXXV88 VV'IX88 VVV8118
aevi.ed ReUef Schedule 8 8 8 8 8 X X 8 8 8 8 8 X X 8 8 8 8 8 I X 8 8 8 8 8 X X 888 8 8 X X 8 888 8 I X

no no no no no no

4. Schedule of "plOJe. lelieved VVVV8XX XXV'VV8 VXXVVV8 VVXX'V8 VVVXIV8 V'VVI18
I Revlled ReUef Schedule 888 8 8 X I 8 888 8 8 X 8 8 8 8 8 8 X 8 8 8 8 8 8 X 8 8 8 8 8 8 X 8888811
J1 no no/6th aaC no/6th saC no/6th a.C no/6th frC no...
I

5. Schedule of "ploJ" Relieved VVVVVXI XIVVVVV VXXVVVV VVXXVVV VVVIXVV VVVVIIV
levised Relief Schedule 8 8 8 88 I X X X 8 8 8 8 8 8 X X 8 8 8 8 8 8 X X 8 8 8 8 8 8 X X 8 8 88881X8

no reached reached resched resched relched
6. Schedule of lap 101M ReUeved 8 8 8°8 V X X XX8888V 8 X X 8 8 8 V 8 8 X X 8 8 V 8881X8V 888811V

levised Relief Schedule 8 8 8 8 8 X X 8 8 8 8 X X 8 8 8 8 8 X I 8 8 8 8 8 I X 8 8 8 8 8 X X 8 8 8 8 8 X X 8
no ex fri & sun ex frl & sun ex hi & sun ex fl'1& sun ex fri & lun

1. Schedule of laployee Relieved 888VVXX XI888VV 8XX88VV 88XX8VV 888XXVV 888VXIV
Reviled ReUef Schedule 8 8 8 8 8 X X X I 8 8 8 8 8 8 X X 8 8 8 8 8 8 I X 8 8 8 8881X88 88881X8

no relched resched reached resched ex fri & lun
8. Schedule of Employee Relieved 88VVVIX XX88VVV 8XX8VVV 88XXVVV 88VXIVV 88VVIIV

Reviled Relief Schedule 888 8 8 I X X X 8 8 8 8 8 8 X X 8 8 8 8 88XX888 888XX88 88881X8
no reached relched reached relched ex fri & sun

9. Schedule of ~plOJee Relieved 8VVVVIX XX8VVVV 811VVVV 8VXXVVV 8VVIIVV 8VVVXIV
Revlled ReUef Schedule 888 8 8 X X XI88888 81X8888 881X888 8881188 8 8 8 811 8

DO relched relched relched relched ex fri &. I.
Le.end: 8 • Work D.y , • lre.k in the workweek

I • lion-workda, no • 110 schedule chanae for Relief Shift 1~IOJeeV • V.cation, lick Ie•••• etc. Relched • "Ichedule Relief Shift laployee for t e week
! . lion-workd.J worked .t overti.. r.te ex • Ixchanae ReUef ShUt l.,lOJee'l workd., .nd non-won d.J

6th • Sixth daJ worked In workweek is M!U.



Relief Shift Imployee's Workweek: Sunday through Saturday - 5-on and 2-off Schedule
Relieved Employee's Workweek: Sunday through Saturday

A C 0 E F G
Days Off of Relieved Imployee Fd-Sat off Sun-Hon off Hon-Tue off Tue-Wed off Wed-Thu off Thu-Fd off

SKTWTFS SHTWTFS SKTWTFS SHTWTFS SHTWTFS SHTWTFS
Relief E.ployee's Regular Schedule I 8 888 8 X 188 8 8 8 I X 8 8 8 8 8 X X 8 8 8 8 8 X X 8 8 8 8 8 X X 8 8 8 881

1. Schedule of E.ployee Relieved V8888XX XIV8888 V I I 8 8 8 8 V 8 I X 8 8 8 V 8 8 I I 8 8 V888XI8
Revised Relief Schedule 8 8 8 8 8 I X X888881 8 8 a a a X X 8 8 8 8 8 X X 8 a 8 8 8 I X a 8 8 8 8 I I

ex sun & fd no ex sun & fd ex sun & fri ex sun & fd ex sun & fd

2. Schedule of Employee Relieved VV888XX XXVVa88 V X X V 8 a a V V X X 888 VV8XX88 VV881X8
Revised Relief Schedule 8 8 8 8 8 X X X 8 8 8 8 8 X 8 a 8 8 a X X 8 a 8 8 a x X 8 8 8 8 8 X X 8 8 8 8 8 X I

ex sun & fd no ex sun & fri ex sun & fd ex sun & fri ex sun & fri

3. Schedule of £.ployee Relieved VVV88XX XXVVV88 VXXVV88 VVXXV88 VVVXX88 vvvaxxa
Revised Relief Schedule 8 8 8 8 8 X X X 8 8 8 8 8 X 8 8 8 8 8 X X 8 8 8 8 8 X X 8 8 8 8 8 I X 8 8 8 8 8 I X

ex sun & fri no ex sun & fd ex sun & fd ex sun & fri ex sun & fd
4. Schedule of Faployee Relieved VVVV8XX XIVVVV8 vxxvvva VVXIVV8 VVVIXV8 vvvVXX8

Revised Relief Schedule 888 8 8 1 X X 8 8 8 8 8 X 888 8 8 8 X 8 a 8 8 a 8 X 8 8 a 8 a a X a 8 8 a a a 1
I ex sun & fri no no/6th sun no/6th sun no/6th sun no/6th sunVI
N
I 5. Schedule of Faployee Relieved VVVVVXX XXVVVVV VXXVVVV '1VXXVVV VVVXXVV VVVVXXVRevised Relief Schedule a 8 8 8 8 X X X X a a a a 8 a X x a a a 8 a a x x 8 a 8 a 8 a X X a 8 888 a x x 8

resched resched resched rest"hed resched resched
6. Schedule of Employee Relieved a 8 8 8 V X X X X 8 8 a 8 v a x x a 8 8 V 8 8 X X 8 a v a a a X x 8 V 8 a a 8 X X V

Revised Relief Schedule X 8 8 a 8 8 X X X a a 8 a 8 X X I) 8 8 8 8 X X a 8 988 X X a a a 8 a X X 8 8 8 8 8
no ex moo & sat ex mon & sat ex mon & sat ex mon & sat ex mon & sat

7. Schedule of £.ployee Relieved 8 8 8 V V X X X X 8 a 8 V V 8 X X a a V V 8 8 X X 8 V V 8 8 8 X X V Y 8aaVXXY
Revised Relief Schedule X 8 8 a 8 a X x X 8 8 8 a a x :< 8 8 8 8 a x X a a a 5 a x X a a a 8 a X X a a a 8 a

no ex mon & sat ex man & sat ex mon & sat ex mon & sat ex mon & sst
8. Schedule of Eaployee Relieved a8VVYXX XXaayVY aXX8VVV 8 8 X X V Y V 8 a V x x Y Y a8YYXXY

Revised Relief Schedule X 8 8 8 a a X x X a 8 a a 8 X X 8 a a 8 8 X X a a 888 X x 8 a a a a X X a a a a a
no ex mon & sat ex mon & sat ex mon & sat ex mon & sat ex mOD & sat

9. Schedule of Faployee Relieved ayyVVXX XXaVYVV aXXVVYV aVXXYVV aYVXIVV aVVVXXY
Revised Relief Scheduled 1 8 a a a a X X X 8 8 8 8 8 1 X 8 a 8 8 a X 8 8 8 8 8 a x 8 a 8 888 X88a88!

no ex aon & sat ex mon & sat no/6th sat no/6th sat no/6th sat
Lesend: 8 • Work Day I • Break in the workweek1 • Non-work day no • No schedule change for Relief Shift Employee

Y • Vacation, sick leave, etc. Resched • Reschedule Relief Shift Employee for the week
! • Non-work day worked at overtime rate ex • Exchange Relief Shift Employee's workday and non-work day

6th • Sixth day worked in workweek is ~



Relief Shift Employee', Workweek: Sunday through Saturd.y - 10-on and 4-0££ Schedule with Friday .nd Saturd.y Off.
Relieved Imployee·. Workweek: Sunday through Saturd.y

A C D E F C
DaJtlOff of Relieved !aployee Ft'i-Sat Sun-Hon Hon-Tue Tue-Wed Wed-Thu Thu-Fri

SIITWTFS SIITWTFS SIITWTFS SHTWTFS SHTWTFS S H T W T F-S
Relief ..,loy •• •• Relular Schedule 88888XX 8 8 8 8 8 X X 8 8 8 8 8 X X 888 8 8 X X 8 8 8 8 8 X X 888 (I8 I I

t. Schedule of "'loy •• Reli.ved V888811 IIV8888 V X X 8 8 8 8 V 8 X X 8 8 8 V 8 8 I I 8 8 V888118
Revl.ed Rell.f Schedule 8 8 8 8 8 I X 8888811 8 8 8 8 8 X I 8 8 8 8 8 X X 8 8 8 8 8 X X 88888'1X

no no no no no no
2. Schedule of E-ploye. R.li.ved VV888XX XXVV888 VXXV888 V V X X 8 8 8 VV8XX88 VV88XX8

levlaed Reli.f Schedule 8 8 8 8 8 X X 88 8 8 8 X X 888 8 8 X X 8 8 8 8 8 X X 8 888 8 X X 8 8 8 8 '8X X
no no no no no no

'J. Schedule of E.,loyee R.lleved VVV88XI IIVVV88 VXXVV88 VVIXV88 VVVXI8.8 VVV81X8
Revi ••d Relief Schedule 888881X 8 8 8 8 8 X X 8 8 8 8 8 X X 8 8 8 8 8 X I 8 8 8 8 8 I I 8 888 (I I I

no no no no no no
4. Schedule of e.ployee Relieved VVVV811 IXVVVV8 VXXVVV8 VVXIVV8 VVVIIV8 VVVVI18

Reviled ReU.f Sch.dule 8888811 8 8 888 8 X 8 8 8 8 881 8 8 8 8 8 8 X 8 8 888 8 X 88888XX
no no/6th frC no/6th frC no/6th fre no/6th frC no

I
VIw 5. Schedule of Eapl07ee Relieved VVVVVXX XIVVVVV VXIVVVV VVIIVVV VVVXXVV VVVVIIVI Revi.ed ReUef Schedule 8 8 8 8 8 X X XI88888 8 I X 8 8 8 8 8 8 I X 8 8 8 8 8 8 X X 8 8 8 8 8 8 X X 8

no reached resched resched resched resched
6. Schedule of Imployee Relieved 8888VIX X X 8 8 8 8 V 8XX888V 881188V 888XI8V 888811V

Reviaed Relief Schedule 8 8 8 8 8 I X 8 8 8 8 X X 8 8 8 8 8 X I 8 8 8 8 8 X X 8 8 8 8 8 I I 8 8888118
no ex thur & s.t ex thur & s.t ex thur & sat ex thur & sat ex thur & sat

7. Schedule of Employee Relieved 888VVIX XX888VV 8XX88VV 88XX8VV 88811VV 888VIIV
Revised Relief Schedule ·88888XX X I 8 8 8 8 8 8 X X 8 888 8 8 I I 8 8 8 8 8 8 X X 8 8 8 8 8 8 X X 8

no resched resched resched reached ex thur & ,at
8. Schedule of Z.ployee Relieved 88VVVII IX88VVV 8XX8VVV 88XXVVV 88VIXVV 81VVIIV

Reviled Relief Schedule 888 8 8 I I XI88888 8 X I 8 888 8 8 I X 8 8 8 8 8 8 I X 8 8 888 8 I I 8
no reached resched ruched resched .x thur & aat

9. Schedule of E.ployee Relieved 8VVVVIX XI8VVVV 811VVVV 8VXIVVV 8VVXIVV 8VVVIIVReviled Re lief Sch.dule 88888XI 1188888 81X8&88 8 811 8 8 8 8 8 811 8 8 8888118
no resched resched reached resched ex thur & aatLeaend: 8 ~ Work day , • Break in the workweek

1 • Non-work day no • No .chedule chan•• for Relief Shift E.,IOJeeV • Vac.tion, ,ick lee•• , etc. Re.ched • Reachedule ReUef ShUt 11IIployeefor the week
! · lon-work day worked at onrU_ rate ex • Exchanged ReUef Shift El8ployee's workd.y and non-work day

6th • Sixth day worked in workweek iI f!!ll .



Relief ShUt_Ioyee'l Worbeek: Sunday throulb Saturday - 5-on and 2-off Schedule
Relieved ~lo,ee'l Workweek: Monda, through Sunda,

A' A·.c· D' E' F' C'
Days Off of ReHeved IIIplDJ'ee Sat-Sun Sun + Motl - Tue Tue-Wed Wed-Thu Thu-Fri . Frl-Sat

SHTWr,SS SHTVTFSS SHTVTFSS SHTVTFSS SHTVT'SS S H T V t-, S S
Relief ~loyee'a Resu1ar Schedule Ix a a a a a xl fx a a a a a xl Jx a a a a 8 xt Ix a a a 8 8 xl IX888a8x'ei 1x88a88xt

I. Scbedule of Iapl00ee Ie Ueved vI8 8 8 8 8 X xf via x x 8 8 8 sf vl8 8 X X 8 8 81 v/8 8 a x x 8 via a a 8 x x ~
•• ri.ed Relief Schedule 188888XxJ la 8 a 8 8 x xl 188888xxf ~ 8 8 8 8 X xl f88888Xxl

ex sun & fd ex sun & frl ex sun & fd ex sun & fd ef sun & frl rI
2. Schedule of laployee Relieved vlv 8 8 8 8 X xl XIXX V 8 a 8 8' vlv x x 8 a a at vlv 8 x X 8 8 8f v/v 8 8 X X 8 8' VVaa8XX

leviaed Relief Schedule ~ a a a a x x, Ix 8 a a 8 8 xl 18 8 8 8 8 x xl 18 8 8 8 a x xl 18 8 8 8 a x xl 18 a 8 a 8 X xl
ex sun & fri no elsun & frl ex sun & fri ex sun & frl ex IUD & fd eI

3. Schedule of ~Io,ee ReUeved -VIv V a a 8 x Xl x Ix x v V a 8
1
sf V v x x V 8 8 81 vlv v x x 8 8 BI vlv v 8 x X 8 sf vtv V 8 8 X X

Reviled ReHef Schedule t8 8 a 8 a x xl 'x 8 a 8 8 8 X la 8 a a 8 x xl 188a88xII fa a 8 8 8 X xl ~a888Xxl
ex sun & fri nl e, sun & frl ex sun & frl ex sun & fd ex lun & fd

4. Schedule of _Ioyee ReHeved ---Vlv v V 8 8 x, xl x x X V V V a a' v vx x v V 8 al .v Iv v x x V 8 a/ v/vvvxxaf!/ VJVV v 8 X x al
Revlaed lellef Schedule la a a a 8 x x Ix 8 8 8 a 8 xl I! 8 8 8 a 8 xl I!88888XI 18 8 8 8 8 X xl 18 8 a a 8 X XI

--!.X sun & frt no no/6th sun I no/6th sun ex sun & frt ex lun & fd
5. Schedule of £.ployee ReHeved VlV V V V 8 xlxl X1XX V V V V ~ VIV x X v V V 8 vlv V X X V V ~ VlVvvxxvS/ VIV V V V X x'81

I Revl.ed lellef Schedule f8 8 8 8 8 X x 'X X 8 8 8 a sf 188xx8881 18 8 8 X X a sf 18 8 8 a x x at 18 a a 8 a x xlVI
~ ---IX sun & frt e,lIon & sat resched resched reached

rr
Ched

I ~. Schedule of B.ployee Relieved viV v V V V x xl x X X V V V v VI vlv X X V V V vi VlV V X x V V vi vlv V V X X V vi V V v V V X X vI
Revised Relief Schedule I! a a 8 a a xl IX x a 8 a a al '8 a X X 8 a 81 la 8 8 X X a al ,a a a 8 x X 81 la 8 a a a x xl

nl/6th sun I ex lion & sat resched resched resched resched
1. Schedule of laployee ReHeved ---. a a 8 a V x X

Reviled Relief Schedule 'X 8 8 a a a xl

8. Schedule of "ployee Relteved ---i18 8 8 V V x Xl xix x 8 8 a V vI 81a X X a a v,vI 8/a 8 x x 8 V ~ 818 8 8 X X V vi 8/a 8 a v x x,vl
Reviled Relief Schedule 'X a 8 8 8 a xl IX X 8 8 8 8 81 'x X 8 8 a a 8 /X x 8 8 8 8 81 'x x 8 8 8 8 81 'x 8 8 a a a x

no ex ~ & lat ex lion & sat ex IlIOn& sa t ex mon & sat no
9. Schedule of BmplOfee Relieved 818 8 V V V X xl XIx x a 8 V V vi 818 x x 8 V V vi 818 8 x X v V vI 818 8 v X X V vi 81a 8 V V X XtV/

Revi.ed Relief Schedule Ix a 8 a 8 8 xl IX x a 8 a 8 81 IX x 8 8 a a al 'x x 8 a 8 a al 1 x x 8 8 8 8 al Ix a a 8 8 a x
no e111101l& sat el lion & sat I ex 11011 & sat e1alion & sat

:ra V V v X 1 yl10. Schedule of lap'Ofee Relieved Sl8VVYYXXI xxxavvv", aaxxvvvv 818 V X X V V vi 8 V V X X v,vI
Revised ReUef Schedule IX 8 a 8 8 8 xl Ix x 8 8 8 8 8 ~ X 8 8 8 8 81 Ixx88a881 ,xxa8888 Ix a a 8 a 8 xl

--!!o ex lion & sat ex mon & Cri ex lion & sat ex 1IIOIl& sat no
II. Schedule of ElI1'lotee Relieved alv V V V V I II , 8 Iv X x V V VIvi 8/v V I X V V vi a/v V V I X V vi ,alvvyvll,VI

Revised Relief Sc edule Ix 8 8 8 8 a xl ~0'6fhaslta ! I~0'6fhaslt8 !J 1~0'6fh8slta !l 18888aX
no no

Lelend: 8 • Work d.y ) • Bre.k in the workweek
X • Ron-work d.y no • No schedule chanle for Relief Shift £.plo,ee
V • V.c.tion. lick 1••••• etc. Resched • Reschedule Rellef Shift Employee for the week
! • Noa-work day worked .t overtl_ rate ex • Exchanle Relief Shift Employee'. workday and non-work d.y

6th • Sixth day worked ln workweek is ~



Relief Shift £.ployee's Workweek: Sunday through Saturday - 10-on and 4-off Schedule with Sunday and Monday off.
Relieved s.ployee's Workweek:. Sunday through Saturday.

A C D E F G
Days Off of Relieved Employee Fri-Sat Sun-Mon Mon-Tue Tue-Wed Wed-Thu Thu-Fri

SHTWTFS SMTWTFS SHTWTFS SHTWTFS SHTWTFS S M T W "-F S
Relief Employee's Regular Schedule X X 8 8 8 8 8 X X 8 8 8 8 8 X X 8 8 8 8 8 X X 8 8 8 8 8 X X 8 8 888 X X 8 8 8 8 8

1. Schedule of E.ployee Relieved V8888XX X X V 8 8 8 8 V X X 8 888 V 8 X X 8 8 8 V 8 8 X X 8 8 V888XX8
Revised Relief Schedule 8 X X 8 8 8 8 X X 8 8 8 8 8 a X X 8 8 8 8 8 X X 8 8 8 8 8 X X 8 8 8 8 8 X X 8 8 8 8

ex sun & tue no ex sun & tue ex sun & tue ex sun & tue ex sun & tue
2. Schedule of I~loyee Relieved VV888XX XXVV888 VXXV888 V V X X 888 VV8XX88 VV88XX8Revised Relief Schedule 8 8 8 8 8 X X X X 8 888 8 8 X X 8 8 8 8 8 8 X X 8 8 8 8 8 8 X X 8 8 8888XX8

resched no ex sun & tue resched resched resched
3. Schedule of Imploree Relieved VVV88XX XXVVV88 VXXVV88 VVXXV88 VVVXX88 VVV8XX8

Revised Relief Schedule 8 8 a 8 8 X X X X 8 8 a 8 a 8 X X 8 a 8 8 8 8 X X 8 8 8 8 8 8 X X 8 8 8 8 8 8 X X 8
resched no ex sun & tue resched resched resched

4. Schedule of Employee Relieved vvvvaxx XXVVVV8 vxxvvva VVXXVV8 vvvxxva VVVVVXX8
Revised Relief Schedule 8 8 8 8 8 X X X X 8 888 8 8 X X 888 8 a 8 X X 8 8 8 8 8 8 X X 8 8 8 8 8 8 8 X X 8

I resched no ex sun & tue resched resched resched
\II •\II
I s. Schedule of Employee Relieved VVVVVXX XXVVVVV VXXVVVV VVXXVVV VVVXXVV VVVVXXVRevised Relief Schedule 888 8 8 X X X X 8 8 8 8 8 8 X X 8 888 8 8 X X 8 8 8 8 8 8 X X 8 8 8 8 8 8 X X 8

resched no resched resched resched resched
6. Schedule of ~loyee Relieved 8 8 8 8 V X X X X 8 8 8 8 V 8 X X 8 8 8 V 8 8 X X 8 8 V 8 8 8 X X 8 V 8888XXVRevised Relief Schedule X X 8 8 8 8 8 X X 888 a 8 X X 8 8 8 8 8 X X 8 8 8 8 8 X X 8 8 888 XI88888

no no no no no no
7. Schedule of £.ployee Relieved 888VVXX XX888VV 8 I X 8 8 V V 8 8 X X 8 V V 8 8 8 X I V V 888VXIVRevised Relief Schedule X X 8 8 8 8 8 X X 8 8 8 8 8 X X 8 a a a a X X 8 a 8 a 8 X X 8 a 8 8 8 I X a 8 8 8 8

no no no no no no
8. Schedule of £.ployee Relieved 88VVVXX IX88VVV 8XX8VVV 88XXVVV 88VIXVV 88VVXXVRevised Relief Schedule X X 8 8 888 I X 888 8 8 I X 8 8 8 8 8 X X 8 8 8 8 a I X 8 8 8 8 8 I I 8 8 8 8 8no no no no no no,. Schedule of I-,loyee Relieved JVVVVX! XX8VVVV 81XVVVV 8VXXVVV 8VVXIVV 8VVVIXVRevlaed ReUef Schedule X188888 X X 8 8 8 8 8 1 X 8 8 8 8 8 X 8 8 8 8 8 8 X 8 8 8 8 8 8 1 8 8 8 8 8 8no/6th lion no no n076th mon n076th mon n076th aonLelend: 8 • Work Day I • Break in the workweekX • Ron-work day no' • No schedule change for Relief Shift EmployeeV • Vacation. sick leave, etc. Resched = Reschedule Relief Shift Employee for the week! · Non-work day worked at overtime rate ex • Exchanged Relief Shift Employee1s workday and non-work day

6th • Sixth day worked in worked in workweek ts ~



lel1ef Shift '-PI01ee'. Workweek: MOeday throuah Sunday. 540n and 2-off Schedule
leUewed "loyM'. Workweek: sun~y through Saturday

C
Sun-Mon
SMTWTFSS,18 8 8 8 8 X X

\X X V 8 8 8 8'8
18 8 8 8 8 X.X I

--';0X V V 8 8 818 Iv JX X V 8 8 8'8
/8 8 8 8 8 X X/ 8 8 8 8 8 X XJ

~o no'I X V V V 8 818 Iv X X V V 8 818
18 8 8 8 8 X xl 18 8 8 8 8 X xl

~o no
IX,x V V V V 818, I' I X V V V 818,8 8 8 8 8 X X 18 8 8 8 8 X X
DO no---p X V V V V vI8 Iv X I V V V vI8

18 88 8 8 ! X, 18 8 8 8 8 ! xl
no/6th .at no/6th fri

~ X V V V V viv tv X X V V V vlv
Ix 8 8 8 8 8 !I Ix X 8 8 8 8 81

~.ched/6th.un relched.
IX,X 8 8 8 881V 18 X X 8 8 881v

18 8 8 8 X X 81 ,8 8 8 8 X X 81
ex fri & .un ex fri & .un--,x X 8 8 8 8 viv /8 X X 8 8 8 vlv
Ix8 8 8 8 8 !I IxX 8 8 8 8 81re.ched/6th lun relched-rx X 8 8 8 V viV Ie X X 8 8 V V Iv
JX 8 8 8 8 8 !I Ix X 8 8 8 8 81

~elched/6th lun relched
IX X 8 8 V V VIV ts X X 8 V V vlv

Ix 8 8 8 8 8 !I IX X 8 8 8 8 81~e.ched/6th lun relched
PX8VVVV~ ~XXVVVV~

IX 8 8 8 8 8 !I IX X 8 8 8 8 81re.ched/6th lun relched

bUef .ploy •• '1 Regular Schedule
1. Schedule of IIsployee leUeved

Revised leUd Schedule
2, Schedule of ~loyee lelieved

Reviled leUef Schedule
J. Schedule of "lo,ee ReUeved

levi.ed lelief Schedule
4, Schedule of "ployee leUned

Revised Re Uef Schedule
5. Schedule of s-ployee Relieved

levi.ed lellef Schedule
'6. Schedule of "'lo,ee Ie Ueved

Revl.ed lelief Schedule
7. Schedule of ..,101ee Relieved'

Revl.ed lellef Schedule
8. Schedule of .ploy •• Relleved

Revi.ed Relief Schedule
9. Schedule of .,lo18e lelieved

Revl.ed lelief Schedule
10. Schedule of Eaploy •• Relleved

Revi.ed lellef ~chedule
11. Schedule of "'loyee Relieved

Reviled Relief Schedule

D
Mon·Tue
SMTUtfSS,18 8 8 8 8 X X

Leland: 8. Work da,
I • Non-work day
V • Vecatlon, .ick lea•• , etc.
!· Ron-work day worked at overti.e rate

E
Tue-Wed
s,M T W T F S 5,8 8 8 8 8 X X

~ V X X 8 8 81818 8 8 8 8 X Xl
no

IV V X X V 8 818
188888xxI

no
IV V X X V V 818

18 8 8 8 8 X xl
no

Iv V X X V V vf8
18 8 8 8 8! xl

no/6t" latIV V X X V V vlV18 X X 8 8 8 81
relchedts 8 X X 8 8 81v

18 8 8 8 X X 81
ex fri & lun
~ 8 X X 8 8 vlv

18 X X 8 8 8 81
relched

J8 8 X X 8 V vlv
18 X X 8 8 8 81

relched
18 8 X X V V v/V

18 X X 8 8 8 81relched
~ V X X V V v1v,18 X X 8 8 8 8
relched

F
Wed·ThuSMTwf'ss18 8 8 8 8 X xl

(v,V 8 X X 8 818
88888XX'

no
IV V V X X V 81818 8 8 8 8 X xl
noIv V V X X V 8(8

18 8 8 8 8 X Xl
no

IV V V X X V v18,1888888X
no/6th lat -

'V V V X X V V/v
18 8 X X 8 8 sl

resched
18 8 8 X X 8 8/v

/8 8 8 8 X X ~
ex fri & lun

18 8 8 X X 8 v/v
/8 8 X X 8 8 81

relched
/8 8 8 X X V vlv

18 8 X X 8 8 81
reached

/8 8 V X X V vlv
/8 8 X X 8 8 eIreached

18 V V X X V vlv
18 8 X X 8 8 81

reached

G
Thu-Frl
S " T W T r S S,

18 8 8 8 8 X X

Iv V 8 8 X X 818
'88888Xxf

no
I" V V 8 X X 818

188888XI/
no

IV V V V X X 818
18 8 8 8 8 X Xl

notv V V V X X V/818 8 8 8 8! xl
no/6th aat vi

,VVVVXX V
/888XX881

reached
IS 8 8 8 X X 81v.

/8 8 8 8 X X 8/
ex fri & lun

{8 8 8 8 X X v/v,
18 8 8 X X 8 8

reached
18 8 8 V X X vlv

18 8 8 X X 8 81
reached

18 8 V V X X vlv
18 8 8 X X 8 8f

reached
18 V V·V X X v/v

1888xx881
relched

• Break in the workweek
no • Ro Ichedule chanle for lelief Shift llaployee
lelched • Relchedule Relief Shift Employee for the week
ex • Ixchanle Relief Shift Employee'l workday and non-work day
6th • Sixth day worked in workweek il ~

A+C
Fri-Sat and SunSl" T W T r S S,88888XX

~ V 8 8 8 X xIx
IB 8 8 8 8 X xl

.nol' V V 8 8 X xix
18 8 8 8 8 X xl

no
,., V , , 8 X J)X

18 8 8 8 8 X xl
noIv V V V V I xlI

18 8 8 8 8 ~ Xl
no

(8 8 8 8 , I xix
1888881xI

nofa 8 8 , VIllI
18 8 8 8 8 X xl

no
18 8 V V V I XII ,18 8 8 8 8 I I
no

18 V V V V X xiI
/88888x1I

no



Relief Shift Employee', Workweek: Monday through Sunday - la-on and 4-off Schedule with Monday and Tuesday off.
Relieved Employee's Workweek: Monday through Sunday.

A' C' I)' !' F' C'
Days Off of Relieved Employee Sat-Sun Mon-Tue Tue-Wed Wed-Thu Thu-Fri Frl-Sat

MTWTFSS MTWTFSS MTWTFSS MTWTFSS MTWTFSS MTWTFSS
Relief Employee', Regular Schedule X X 8 8 8 8 8 X X 8 8 8 8 8 X X 8 8 8 8 8 X X 8 8 8 8 8 XX88888 XX88888

l. Schedule of Employee Relieved V8888XX X X V 8 8 8 8 V X X 8 8 8 8 V 8 X X 8 8 8 V 8 8 X X 8 8 V888XX8
Revised Relief Schedule 8 X X 8 8 8 8 X X 8 8 8 8 8 8 X X 8 8 8 8 8 X X 8 888 8 X X 8 8 8 8 8 X X 8 8 8 8

ex lion6. wed no ex mon 6. wed ex man 6. wed ex mon 6. wed ex mon 6 wed
2. Schedule of Employee Relieved VV888XX X X V V 8 8 8 VXXV888 VVXX888 VV8XX88 VV88XI8

Revised Relief Schedule 8 8 8 8 8 X X X X 8 8 888 8 X X 8 888 8 8 X X 8 8 8 8 8 8 X X 8 8 8888XX8
resched no ex mon 6. wed reached resched reached

3. Schedule of Employee Relieved VVV88XX XXVVV88 VXXVV88 VVXXV88 VVVXX88 VVV8XX8
Revised Relief Schedule 8 8 8 8 8 I X X X 8 888 8 8 X X 8 888 8 8 X X 8 8 8 8 8 8 X X 8 8 8888118

resched no ex m03 6. wed resched resched resched

4. Sc~dule of Employee Relieved VVVV8XX XXVVVV8 VXXVVV8 VVXXVV8 VVVXXV8 VVVVVXX8
Revised Relief Schedule 8 8 8 8 8 X X X X 8 8 888 8 X X 8 8 8 8 8 8 X X 8 8 8 8 8 8 X X 8 8 8 8 8 8 8 X X 8

reached no ex mon 6 wed resched reached reached
s. Sohedule of Employee Relieved VVVVVXX IXVVVVV VXXVVVV VVXXVVV VVVXIVV 'IVVVIIV

J. Revised Relief Schedule 88888XX X X 8 8 8 8 8 8 X X 8 888 8 8 X X 8 8 8 8 8 8 X X 8 8 .8 8 8 8 X X 8
"-J reached no reached reached reached reached
I

6. Schedule of Employee Relieved 8888VXX X X 8 8 8 8 V 8 X X 8 8 8 V 8 8 X X 8 8 V 888XX8V 888811V
Revised Relief Schedule X X 8 8 888 X X 8 8 8 8 8 X X 8 8 8 8 8 X X 8 8 8 8 8 X X.8 8 8 8 8 X X 8 8'8 -8 8

no no no no no no
7. Schedule of Employee Relieved 888VVXX XX888VV 8 X X 8 8 V V 88XI8VV 888XXVV 888VIIV

Revised Relief Schedule . X X 8 8 8 8 8 X X 8 8 8 8 8 X X 8 8 888 X X 8 8 8 8 8 X X 8 8 888 XX88888
no no no no no no

8. Schedule of Employee Relieved 88VVVXX XX88VVV 8XX8VVV 881XVVV 88VXIVV 88VVIIV
Reviled Relief Schedule I I 8 8 8 8 8 X X 8 8 8 8 8 X X 8 8 8 8 8 I I 8 8 888 X X 8 8 8 8 8 XI88888

no no no no no no
9. Schedule of Employee Relieved 8Vvvvxx XX8VVVV axxvvvv 8VXIVVV avvxxvv 8VVVIXV

Reviled Relief Schedule i 8 8 a 8 8 8 X X 8 8 8 a a X X 8 8 8 8 8 x 8 8 8 8 8 8 X 8 8 8 8 8 8 X 8 8 8 888
no/6th tue no no no/6th tue no/6th tue no/6th tue

Legend: 8 • Work day I • Break in the workweek
I • Non-work day no • No schedule change for Relief Shift Employee
V • Vacation, .ick leave, etc. Re.ched • Reschedule Relief Shift Employee for the week
! · Non-work day worked at overtime rate ex • Exchanged Relief Shift Employee's workday and nOD~~rk day

6th • Sixth day worked in workweek fs ~



Relief Shift Employee'l Workweek: Honday through Sunday - IO-on and 4-off Schedule with Saturday and Sunday off.
Relieved ~mployee's Workweek: Konday through Sunday.

A' C' D' E' F' C'
Days Off of Relieved Employee Sat-SIIR Hon-Tue .Tue-Wed Wed-Thu Thu-Frt Fri-Sat

KTWTFSS MTWTFSS HTWTFSS KTWT'SS HTWT'SS HTWTFSS
Relief Employee's Regular Schedule 888 8 8 X X 8 8 8 8 8 X X 88888XX 88888XX 8 8 8 8 8 X X 88888XX

1. Schedule of Employee Relieved V8888XX X X V 8 888 V X X 8 8 8 8 V 8 X X 8 8 8 V88XX88 V 8 8 8 X X a
Revised Relief Schedule 88888XX 8 8 8 8 8 X X 8 8 8 8 8 X X 8 8 8 8 a X X 8 8 8 8 8 X X 88888XX

no no no no no no

2. Schedule of Employee Relieved VV888XX X X V V 8 8 8 V X X V 8 8 8 V V X X 8 8 8 VV8XX88 VV8aXX8
Revised Relief Schedule 88888XX 8 8 8 8 8 X X .88888XX 8 8 8 8 8 X X 8 8 8 8 8 X X 888 8 a X X

no no no no no no

3. Schedule of Employee Relieved VVV88XX XXVVV88 VXXVV88 VVXXV88 VVVXX88 VVV8XXa
Reviled Relief Schedule a 8 8 8 8 X X 888 8 8 X X 88888XX 8 8 8 8 8 X X 888 8 8 X X 88888XX

no no no no no no
4. Schedule of Employee Relieved VVVV8XX XXVVVV8 VXXVVV8 VVXXVV8 VVVXXV8 VVVVXX8

Revised Relief Schedule 8 8 8 8 8 X X 8 8 888 8 X 8 8 8 8 8 8 X 8 8 8 8 8 8 X 8 888 8 8 X a 8 a 8 8 X X
no no/6th laC no/6th lat- no/6th lat- no/6th laC no

I
VI 5. Schedule of Employee Relieved VVVVVXX XXVVVVV VXXVVVV VVXXVVV VVVXXVV VVVVXXVClO
I Revised Relief Schedule 8 8 8 8 8 X X X X 8 8 888 8 X X a 8 8 8 8 8 X X 8 8 8 8 8 8 X X 8 8 8 8 8 a X X 8

no resched resched resched resched reached
6 •. Schedule of Employee Relieved 8888VXX X X 8 8 a a V a X X 8 8 8 V 88XX88V 8 8 8 X X 8 V 8888XXV

Revised Relief Schedule a 8 8 8 8 X X 888 8 X X a 8888XX8 888 8 X X 8 8 8 8 8 X X 8 8888XX8
no ex fd & lun ex fd & lun ex fd & sun ex fd & lun ex fd & lun

7. Schedule of Employee Relieved a88VVXx X X 8 8 8 V V 8 X X a 8 V V 88XX8VV a88XXVV a88VIIVRevised Relief Schedule 888 8 a X X X X a 8 8 8 8 8XX8888 88XX888 8 8 8 X X 8 8 8888118
no resched reached resched resched ex fd & lun

8. Schedule of Employee Relieved 8 8 V V V I I XI88VVV 8 X X 8 V V V 88XIVVV 88VXXVV 88VVXXV
Revised Relief Schedule 888 a 8 X X X X 8 8 888 8 X I 8 8 8 8 8 8 I X 8 8 8 8 a 8 I X 8 8 8 8 8 8 X X 8

no resched resched resched resched ex fri & lun
9. Schedule of Employee Relieved avvvvxI XX8VVVV 8XXVVVV 8VXXVVV 8VVXXVV 8VVVXXV

Revised Relief Schedule 88888XX X X 8 8 a 8 8 a X I 8 8 a a 8 8 X I 8 8 8 8 8 8 X I 8 8 8 8 8 8 I X 8
no resched resched resched resched ex frl & lun

Legend: 8 • Work day I • Break in the workweek
X • Non-work day no • No schedule change for Relief Shift Employee
V • Vacation, lick leave, etc. Relched • Reschedule Relief Shift Employee for the week
! · Non-work day worked at overtime rate ex • Exchange Relief Shift Employee's workday and non-work day

6th • Sixth day worked in workweek is ~



Relief Shift Employee'e Workweek: Monda, throulh Sunda, - IO-on and 4-off Schedule with Saturday and Sunday off.
Relieved Employee'l Workweek: Sunday through Saturday

DaYI Off of Relieved Employee
Relief Employee'l Reguler Schedule

1. Schedule of Employee Relieved
Reviled Relief Schedule

2. Schedule of Employee Relieved
Reviled Relief Schedule

3. Schedule of Employee Relieved
Reviled Relief Schedule

4. Schedule of Employee Relieved
Reviled Relief Schedule

s. Schedule of Employee Relieved
Revl'ed Relief Schedule

I~~
I 6. Schedule of Employee Relieved

Reviled Relief Schedule

7. Schedule of Employee Relieved
Reviled Relief Schedule

8. Schedule of Employee Relieved
Reviled Relief Schedule

.
9. Schedule of Employee Relieved

Reviled Relief Schedule

10. Schedule of Employee Relieved
Reviled Relief Schedule

11. Schedule of E-ployee Relieved
Reviled Relief Schedule

C
Sun-Mon
SHTWTPSS

18 8 8 8 8 X xl
Ix,x V 8 8 8 8/8/888 8 8 X X

no

DE' C A~
Mon-Tue Tue-Wed Wed-Tbu Thu-Frl Frl-Sat and Sun
5/H T W T F 5 51 S H T W T F S S S H T W T F S SI 5,H T W T F S ilS S/H T W T F S Sf

88888XX /88888XX/ /88888XX 88888X 88888XX

Ix X V V 888/8 Iv X X V 8 8 8/a, Iv V X X 8 88/8 /V V 8 X Xl' 8/8 Iv V 88 X·X 8/8 /V V 8 8 8X I/x
h8888xx/ 188888xX /88888XX//88888XX/ /88888XX/ 1181111xI

no no no no no no

I X I V V V 8 8/8 Iv X I V V 8 8/8 /v V X X V 8 8/8 /v V V X X V 8/8 /V V V 8 X X 8/8 IV V V 8 8 X Jlx
/1 8 I 8 8 X xl /8 8 8 8 8 X xl 18 8 8 8 8 X X/ la 8 8 8 8 X xl/a 8 8 a 8 X xl /8 8 8 8 8 x xl

no no no no no no

I X I V V V V 8/8 Iv,x X V V V a/a, Iv V X X V V 8/8 /V V V X X V 8/8 Iv V V V X X 8/8 /V V V V 8 X xix
/88888XX/ 88888XX /88888XX/ 188888xx/ /88818XX/ /88888XX/

no no no no no no

I X X V V V V V/8 /V X X V V V v/8 Iv V X X V V V/8 IV V V X X V v/8 /V V V V X I V/8 Iv V V V V X xix
/8 8 8 8 8 1x/ /8 8 8 8 8 1xl /8 8 8 8 8 1Xl /8 8 8 8 8 1Xl '8 8 8 8 8 1X/ /8 8 8 8 8 X xl

no/6th lat " no/6th eat "no/6th lat no/6th lat no/6th lat" no

I X X V V V V v/v /v X X V V V v/v /V V X X V V v/v Iv V V X X V vlv Iv V V V X X V/VI X 8 8 8 8 8 11 I X X 8 8 8 8 al /8 X X 8 8 8 8/ / 8 8 X X 8 8 8/ /8 8 8 X X 8 8/
relched/6th lun relched relched n.ched relched

I X I 8 8 8 8 alv /8 X I 8 8 8 8/V /a a X X 8 8 alv /8 8 8 X X 8 8/v /8 8 8 8 X X slv
/8a88xx8/ 18888xx8/ /8888XX8/ 188881181 18888x18/

ex frl & lun ex frl & lun ex frl & lun ex frl & lun ex frl & Iun
, X X 8 a 8 8 v/v 18 1 X 8 8 a v/v 18 8 Jt X 8 8 v/v 18 8 8 X X 8 v/v /8 8 8 8 I X v/v /1 I , , V X X/X

I X 8 a 8 8 8 1/ I X X 8 8 a 8.8/ /8 X X 8 8 8 81 I 8 8 X X 8 8 8/ /8 8 8 X X I 81 18 8 8 I I x xl
re.ched/6th .un re.ched re.ched re.ched relched no

, X X 8 8 8 V v/v /a X X 8 8 V v/v /8 8 X X 8 V v/v 18 8 8 X X V v/v 18 8 8 V X X v/v /1 I I V V X X/XI X 8 8 8 8 8!/ / X X a 8 8 8 8/ 18 X X 8 8 8 8/ 18 8 X X 8 8 81 18 I 8 X X 8 81 II' I I I X xl
relched/6th .un relched reached reached relched no

/ X/X 8 I V V v/v /a X X 8 V V v/v /8 I X X V V v/v 18 8 V X X V v/v, /1 8 V V X X V/v /' I V V , X x1~,
188888!1 IXX8181.81 18XX8888/ /88XX888 /881XX181 /118'IX.,

reached/6th .un re.ched re.ched ruched relched no

I X,X 8 V V V V/v 18/x X V V V V/V,/8 V X X V V v/v /8 V V X X', v/v /8 V V V X X v/v /8 V V V V X xix
x 8 8 8 8 8 1/ X X 8 8 8 8 8 /8 X X 8 8 8 8' 18 8 X X 8 8 8/ I 8 8 8 X X 8 8/ 18 1 1 1 8 X X/

relched/6th lun relched relched relched relched no
Lelend: 8. Work day

X • Non-work day
V • Vftcation, lick le.ve, etc.
1• ~on-work day worked at overtime rate

/ • Break In the workweek
no • No Ichedule change for Relief Shift Employee
Re.ched • Re.chedule Relief Shift Employee for the week
ex • Exch4ng~ Relief Shift Employee'l workday and non-work day
6th • Sixth day worked In wot'kweek II ~



Rellef Shift Employee'. Workweek: Honday through Sunday - la-on and4-off Schedule wlth Honday and Tuelday off.
Relieved Employee'l Workweek: Sunday through Saturday

°DaYI Off of Relleved Employee

Rellef Employee'l Regular Schedule

1. Schedule of Employee Relleved
Reviled Relief Schedule

2. Schedule of Employee Relleved
Reviled Relief Schedule

3. Schedule of Employee Relleved
Revlled Rellef Schedule

4. Schedule of Employee Relleved
Reviled Relief Schedule

S. Schedule of Employee Relleved
I Revised Relief Schedule

0\
0
I 6. Schedule of Employee Relleved

Reviled Relief Schedule

7. Schedule of Employee Relleved
Revi.ed Rellef Schedule

8. Schedule of Employee Relieved
Reviled Relief Schedule

,. Schodule or Employee Rdieved
Revl.ed Rellef Schedule

10. Schedule of Emplo,ee Relleved
Revl.ed Relief Schedule

11. Schedule of F.mploy.e ReUeved
Revl.ed Relief Schedule

C D E P C A-4C
Sun-Mon Hon-Tue Tue-Wed Wed-Thu Thu-Frl Prl-Sat and Sun
S~ITWTFSS SHTWTFSS SHTWTFSS SHTlo/IFSS SHTWTFSS SHTWtFSS
IXX888881 /XX88888/ Ixx888881 Ixx88e881 Ixx888881 Ixx888881

/X X V 8 8 8 8///V X X 8 888/,· Iv 8 X X 8881 I IV 8 8 X IS 81 I'V 8 8 8 X X 81 I'v 8 8 8 81 xix
/X!,88888 /XX88888 Ixx88888 /X188888 IXX88888 Ixx888881

no/6th tue no no no no no

I X X V V 8 8 8/ Iv X X V 8 8 8/ . Iv V X X 8 8 81 I Iv, V 8 X X 8 81 I Iv V 8 8 X X 81 I/V V 8 8 8 X xix
IX!,888881 IXI888881 18XX8888 8XX8888 18XX8888 18xI88881

no/6th tue no ex mon & wed ex mon & wed ex mon & wed ex mon & wed

I X X V V V 8 81 I/V X X V V 8 8/ IV V X X V 8 81 J IV V V X X 8/8 I 1V V V 8 X X 81 I V V V 8 8 X xIx'X !, 8 8 8 8 8 I X X 8 8 8 8 81 18 X X 8 8 8 8 18 8 X I 8 8 8 18 8 8 X X 8 81 I 8 8 8 8 X X 81
no/6th tue no ex mon & wed re.ched relched reached

'I I V V V V 8/ Iv X X V V V 81 I 'V V I I V V 81 I Iv V V I I V 81 Iv V V V I I 81 I V V V V 8 X x/.I1I X !, 8 8 8 8 8/ 'X X 8 8 8 8 8 I 8 X X 8 8 8 8 18 8 X X 8 8 81 '8 8 8 X X 8 8/ , 8 8 8 8 X X 8
no/6th tue no ex mon & wed ruched re.ched ruched

/1 X V V V V vi Iv X X V V V vi Iv V X X V V vI, Iv V V X X V vi IV V V V X X vi Iv V V V V X xii
IX!,88888/ IIX88888/ 18xx8888 /8811888/ 1888xI881 '8888XI8'

no/6th tue no ex mon & wed ruched resched relched

II X V VV V v/v Iv I I V V V v/v IV/V X I V V vlv, Iv V V X X V v/v/,v V V V X X v/v Iv V V V V X xix
tX!,88818 /xx888881 8XX8888 188xx888 /8881188/18888118'

no/6th tue no ex mon & wed re.ched re.ched relched

Ix I 8 8 88 alv 18 I 18 8 8 8/V/ 18/8 I 18 8 81v, 18 8 8 I X 8 8/v 18888 X I 8/V 188888 I xix
11188888/ 11188888 XI88888 IIx888881 lXX88888/ Ixx888881

no no no no no no

IX I 8 8 8 8 vlv 18 I I 8 8 8 v/v J8 8 I I 8 8 v/v, 18 8 8 I X 8 v/v 18/88 8 X X v/v 188 8 8 Y I X/X,
IXX88888/ Ixx88888/ Ixx88888 Ixx88/1881 XI888881 Ixx88888

no no no no no no

Ix X 8 8 8 V vlv /8 I X 8 8 V V/V /8 8 X X 8 V vlv 18/881 X V vlv /8 8 8 V X I v/v /8 8 8 V V X xixI X X 8 8 8 8 81 IX X 8 8 8 8 81 I X X 8 8 8 8 8/ X I 8 8 8 8 81 /1 I 8 8 8 8 8/ /X I •• 8 •• /
no no no no no no

I X,I 8 8 V V V/V//8 X X 8 V V V/V /8 8 X X V V v/v/'8 8 V X I V vlv
1

/8 8 V V X X v/v /8 8 V V Y X XiI,
XI88888 Ixx888881 Ixx88888 11!88888 /X!,888881 IXI88888

no no no no/6th tue nol6th tue no/6th tue

I X X 8 V V V vlv 18 I X V V V v/v 18 V X X V V vlv 18/v V X X V v/v 18 V V V X X vJv, 18 V V V V X xIx
/XX88888/ Ixx88888/ 18xx88881 88xx8881 1888xx88 /8888118'

no no ex lion & wed reached ruched relched
Legend: 8· Work da,

X • Non-work day
V • Vacation. lick leave, etc.
I · Non-work day worked at overtime rate

I • Break ln the workweek
no • No Ichedule change for Rellef ShUt Etnployee
Re.ched • Relchedule Relief Shift Employee for the week
ex • Exchange Relief Shift Employee'l workday and non-work ~"
6th • Sixth d:lyworked In workweek 11 !!!!.tl



·.li.f Shift E.ploy •• •• Workwe.k: Sunday throuah Saturday - lO-on and 4-off Sch.dule with Friday and Saturday off.
ReUe',ed Employee'. Workweek: Honday throuah Sunday

A' A'~' D' !. p' C·
Sat-Sun Sun and Hon-Tu. Tue-Wed Wed-Thu Thu-Fri _Pr~i~-_sa~t ••••
SHIWTFSS SHTWTFSS SMTWTFSS SHTWTrSS SHTWTFSS SHTWTFSS

I 8 8 8 8 8 X xl / 8 8 8 8 8 X XI 18 8 8 8 8 X xl 18 8 8 8 8 X X/ , 8 8 8 8 a X xl Ia a a 8 a x xl
vIa 8 8 a 8 x xl xix x a 8 8 8

/
8/ .v/8 x X a 8 8 81 v/8 a x x 8 8

/
8/ v/8 8 a x x a al ,Ia a a a I Ii/alI a a 8 8 8 x x/ 18 8 8 8 8 X x / 8 8 8 8 8 x x/ 18 8 8 8 8 X X /8 8 8 a a I x/ I a 8 8 a 8 I

no no no no no no

v/v 8 8 8 8 X xl xix x v 8 8 a/8/ v/v x x 8 8 8/8/ v/v 8 X x 8 8 el v/V 8 8 X X 8 el Vi V 8 8 8 X 1/81I 8 a 8 8 8 X xJ 18 8 8 8 a x x I 8 8 a a 8 x x 18 8 8 8 8 x X/ /8 8 8 a 8 I x/ 18 8 a a a x X
no no no no no no

Day. Off of Reli.ved Employ••

F.elief Eoployee'l ReBular Schedule

1. Schedule of Employ•• Relieved
Reviled Relief Schedule

2. Schedule of Employee Reli.ved
Reviled Relief Schedule

1. Schedule of Employee Relieved
Revised Relief Schedule

4. Schedule of Employee Reliev.d
Revised Relief Schedule

S. Schedule of Employ•• R.lieved
I Reviled Relief Schedule
~~
I

6. Schedule of Employ.e Relieved
Reviled Relief Schedule

7. Sch.dule of Employ•• Relieved
Reviled R.llef Schedule

8. Schedule of Employee Rellev.d
Revised Relief Schedule

9. Schedule of Employee Relieved
Reviled Relief Schedule

10. Schedule of Employee Relieved
Revi.ed Relief Schedule

.
11. Sc~edule of ~ployee Relieved

Reviled Relief Schedule

v/v V S 8 8 x X/ xix X V V S 8/8/ vlv X X V 8 8,eI vlv V X X 8 8/~ v/v V 8 x X S 8/ vlv' a 8 x X,8/la 8 a S 8 X xl/a ass a X x /s s a 8 a X x /8 8 a 8 s X X Is 8 8 8 a x x/ /8 8 a a a X X
no no no no no no

vlv V V a 8 x xl xix x V V V a/sl V/VI x V v sfl v/v v X X v 8,S/ v/v v v x I a 8/ v/v, val I,a/
/ 8 8 a 8 a I xl /8 8 8 8 a 1 x /8 8 a 8 8 1 X /8 8 a a 8 1 x 18 8 8 a a I x/ 18 a a a a x I

no no/6th fd no/6th fri no/6th frl no no

v/v v V val xl xix x v v v v,81 vlv x x v v V/8/ vlv v x I V v 81 v/v v v X I ',s! vlv, v v x 1/8/I a 8 " 8 8 X xl /8 x X 8 a 8 8 18 8 X X a 8 8 la a a X x a a/ /a a a a X I a la a a a a x I
no re.ched reached re.ched ex thu & .at no

v/v v v v v x ~ xix x v v V v/v/ vlv X x v v v,1 v/v V x x v v,vl v/v v v x x v v/ v/v v v v x x/vI
/8 8 a 8 8 1 xl , 8 X X a a 8 8 /a 8 x X 8 a a /a a a X x 8 8 /a a a a x x a/ /a a 8 a 8 X X

no/6th frl resched ruched relched ex thu & .at no

/a 8 8 8 V x/xl xix X a a 8 a v/ /8 x X a 8 8/vl la 8 x X a a vIla a a X x a v/ la 8 a a x x,vI
/aa8881x 188888xx/ /a8888xx laaaaalx/ 18aaa8xx/ /aa8a8XX

no/6th fd no no no no no

,/
888VVX/X/ x/xxa88V/V/ /8XX88V,V/ Isaxxavv/ la88xxv,v/ laaavII/vl

8 8 8 8 1 X /8 8 8 8 X X 8 /8 s 8 a x x 8 18 s a s x x 8/ /8 a a s x I a /8 a a a a I I
no/6th frl ex thu & sat ex thu & .at ex thu & lat ex thu & .at no

I /a s V v V Xt' xix X ~ a v v/vl /s I x a v v v/ /s a x I v v/vl la a v X x v/v/ / a a , , J x,vl
a a s a s 1 I /8 X X 8 a s a /s s x X a a a/ /a a a x x a a la a a 8 x x a /a a 8 8 • X X
no/6th fri relched ruched ruched ex thu & .at no

la V v V v It1 ~x X a v V vfl 18 x x V v v/v/ /a v X x v v/v/ /a v v X x v/v/ /a V" x ~,vl
/a a 8 a 8 1 X /a x X a a a a /a 8 X X 8 a 8 ,a 8 a x I as/a a a a x x a /a 8 ••• I At

no/6th frl re.ched relched ruched ex thu & .at no

Iv V V v, Xl-I X/x x V V V v vi IV X X v V v,~4 IV v X X v v,v/ /V' v x x V " IV V" 111"
/a 8 8 a 8 1 XI 1 8 X X S a 8 8/ 18 8 X X a 8 8 18 a 8 x X a 8 Is a 8 a x x a/ / a • a I • X I
no/6th frl ruched ruched ruched ex thu & .at n~

Legend: 8·Work da,
X • Non-workday
V • Vacation •• lck lea.e, .tc.
1•Non-work day worked at o?8rtlme rat.

I • Break In the workweek
no • No schedule change for Relief Shift t-ploye.
Resched • Re.chedule Relief Shift Employee for the week
ex • [xchanae Relief Shift Employee'. workday and non-work da,
6th • Sixth 43y worked In workweek I. ~



ReUef ShUt IIIployee'. Workw.ek: Sunda, throuah S.turda, - la-on .nd 4-off Sch.dule with Sunday and Moaday off.
Relieved Employee', Workweek: Honda, throush Sunday

D.y. Off of R.llev.d Employee
RelIef Employee'. Relular Sch.dul.

1. Schedule of Employ •• RelIeved
Revl.ed Relief Schedule

2. Schedule of Employ •• Relieved
Revl••d Relief Schedule

3. Schedule of Employee Relieved
Revi.ed Relief Schedule

4. Sch.dule of £aploye. R.ll.ved
Revi ••d Relief Sch.dule

S. Schedule of Employe. Relieved
Revl.ed Relfef Schedule

I
0\
N 6. Schedule of &lploy.e R.Uev.dI

Revi.ed Relief Schedule

7. Schedul. of Employ.e Relieved
Revl ••d Rell.f Schedule

a. Schedule of Employ •• Relieved
Revi.ed Relief Schedule

9. Schedule of E.ployee Relieved
Revi.ed Relief Schedule

10. Schedule of ElIplo,.e ReU.ved
Reviled Relief Schedule

11. Schedule of Emplo, •• R.li.ved
Revl••d R.ll.f Sch.dul.

, At A'-4(l' D' I' p' C'
Sat-Sun Sun .nd Mon-ru. rue-Wed Wed-Thu Thu-Pd _'_rl_-_S._t _
S~TWTFSS SHTWTFSS SHTWTrSS SHTWT,SS SHTWTrsS SHTWlrSS

I X X 8 8 8 8 81 I x X 8 8 8 8 8J , I X 8 8 8 8 8/ I x X 8 8 8 a eI / x X 8 8 8 8 81 Ix I a 8 a a a'

vi 8 8 8 8 8 x xl xix X 8 8 8 8/' v/8 X X 8 8 8/
a1 v/8 8 X X e 8" v/8 8 8 I X 8/8/ v/8 8 8 8 I X/8/18 x X 8 8 8 81 I x X 8 8 8 8 8 18 X X 8 8 8 8 /8 X X 8 8 e 8 18 X X 8 8 8 8 I' X X 8 8 8 8

ex .un & tue no ex .un & tue ex .un & tue ex lun & tue .x: lua & tue

vlv 8 8 8 8 x xl xix x V 8 8 8jfJI vlv X X 8 8 8 8/ vlv 8 X X 8 8/8/ v/v 8 8 X X 8
/
8' v/v 8 a lIlia'

/8 8 8 8 8 ! xl IX X 8 8 8 8 8 / 8 8 X X 8 8 8/ /8 8 8 X X 8 8 /8 8 8 8 X X 8 18 8 8 I I I I
relched/6th fd no relched reached resched relched

vlv V 8 8 8 X xl xIx X V V 8 8/8/ vlv X x V 8 8 8/ v/v V X X 8 8 8/ vJv V 8 X X 8fl vlV V 8 I X x,al18 8 8 8 8 ! X/ I X x 8 8 8 8 8 18 8 X X 8 8 8/ 18 8 8 X X 8 8/ 18 8 8 8 X X a 18 8 8 8 8 I X
relched/6th fri no reached relched ruched relch.d

vlv V V 88 Xt' xlx X V V V 88/ V/V x X V V 8 ~I vlv V X X 'J 8/81 vlv V V X I 8~1 v/v V V I X If'
'8 8 8 8 8 ! X I X X 8 8 8 8 8/ /8 8 X X 8 8 8/· /8 8 8 X X 8 8 /8 8 8 8 X X 8/ 18 8 8 8 8 X X

relched/6th frl no relched reached relched relched

vlv V V V 8 X xl xlx X V V V VI/ v/v X X V V V,8/ vlv V X X, v/81 vlv V V X X VI' vlv V Y V X If I
, 8 8 8 8 8 ! xl/of X a 8 8 8 8 /8 8 X X 8 8 8 I 8 8 8 X X , 8 '8 8 8 8 X X 8 la 8 , 8 , X X

reached/6th frl no .reached relched re.ched reach.d

vlV V V V V x,xl X/X X V V V v,v/ vlv X x V V V vI v/v V x X V v/v, vlv V V X X v1' v/v V , V X X,v'18 8 8 8 8 ! x IX X 8 8 8 8 8 '8 8 I X 8 8 8/ 18 8 8 X X 8 8 /8 8 8 8 X X 8 /8 8 8 8 8 X X
reached/6th hi no resched reached reached relched

/8 8 8 8 V X x/ xix X 8 8 8 8,vl 18 X X 8 8 81' 18 8 X X 8 8/V/ 18 8 8 X X ',vi 18 I I I X x/"
/XX88888' IXX88888 11188888 /X188888 /xX88881 IXXIIII'

no no no no no no

lal8vvlxI x/xx888v,vI J8XX88V,V/ 188XX8v,vl '888xxv/vl /88IVXX,"
/XX88888/ 11188888 / X'88888 /XX88888 /XX88888 IXX88881

no no no no no no

'88 V V V X xl xIx X 8 8 V v/'.I1 18 X X 8 V VI' /88 X JCV vlvl18 8 V X X v/'.I1 'I a, V x 1,'/'
I X X 8 8 8 8 81 I X X 8 8 8 8 8 'X X 8 8 8 8 8 I X X 8 8 8 8 8 /X X 8 8 8 8 8 '1 X 8 8 1 I 1

no no no no no no

/8 V , V V Xt' xIx X 8 V V v/v/ 18 X X V V v/I 18 V X X \' V/V' I /8 V , X X v/vl Is", X 1,'/I X X 8 8 a 8 8 I X X 8 8 8 8 8 /x X 8 8 8 8 8 I~X 8 8 8 8 8 X X 8 8 8 8 8 Ix x 8 8 8 8 8
no no no no no no

IV V , V V X xl xix X V V V '/vl Iv X X V v 'Iv/ IV V X X V v,v/ Iv" X X ',vI I"" I I "I X 8 8 8 8 8 8/ Ix X 8 8 8 8 8 I X 8 8 8 8 8 8 I~ 18 8 8 8 8 I" 8 8 8 8 8 8 II 8 • 8 8 8 81
n076th mon no n076th mon n076th .on n076th .on n076th .Oft

Lel.nd: 8· Work day
I • Non-work de,
V • Vacation, alck leave, etc.
! · Non-work day work.d et ov.rtime rate

I • Break in the workweek
no • No achedule change for Relief Shift Employe.
Reached • Reachcdule Relief Shift Employee for the week
ex • Exchange Relief Shift Employee'a workday and non-work da,
6th • Sixth d3y worked in workweek ia ~



It is the Company's intent to eliminate the use of dual classifications
and to minimize both the number of temporary upgrades and the number of
schedule transfers required of Gas Service employees. To implement such
intent. Company. where required. will establish the classification of
Relief Service Operator. (At locations where Service Operators are
scheduled on 7 days a week. 24 hours a day. sufficient Relief Service
Operator classifications shall be established to provide vacation and
other necessary relief.) The vacation relief period will be assumed to be
a 39-week period. At locations. within the above intent. where Relief
Service Operators are not established. relief shall be accomplished under
the provisions of Title 202 - Hours of the Agreement and the clarification
of such Title.

An absent employee is one who is (a) off work and absent from Company's
premises. (b) temporarily assigned to a classification not in the
bargaining unit. or (c) assigned to a training program which results in
his being off the schedule.

Subsection 205.3(a) of the Agreement provides in part that in making
temporary assignments to fill job vacancies. Company shall first consider
employees in the Relief Service Operator classification. and then consider
the qualified employees at the headquarters in which the job vacancy
exists in order of their preferential consideration under Section 205.7.
At locations where the Relief Service Operator classification has been
established. the everyday application of the foregoing will be on the
following basis:

When a temporary vacancy exists and Company elects to fill such
vacancy for that work period. the foregoing will be applied in the
following sequence:
a. An employee in the Relief Service Operator classification shall be

assigned to the vacancy if such Relief Service Operator is
available. Such Relief Service Operator shall be considered
available at any hour of the day and on any day of the week
unless:

(3) he has made other arrangements with his supervisor in
advance.



(4) he is already committed to the extended (one week or more)
relief of another Service Operator,

(5) such assignment would require him to work more than 16
consecutive hours or would provide less than 8 hours off
before the work period immediately following a work period of
12 or more consecutive hours, or

(6) there is no employee in this classification in the
headquarters.

b. Whenever a Relief Service Operator is not "available," a Service
Operator shall be assigned to provide the required relief in the
following order:

(1) If the vacant work period is part of continuous 24-hour
coverage:

(b) Split the vacant work period by extending the work
period of the employee on the previous work period and
call in the employee scheduled to work the following
work period, such employees to equally divide the work
period.

(c) Assign the employee who worked the previous work period
to the vacancy.

(d) Call in the Service Operator scheduled to work the
following work period. It should be noted that this
method may require the payment of 8 hours at the
overtime rate during the employee's regular work period
under the provisions of Section 208.11.

(e) When the temporary vacancy cannot be filled in
accordance with the above, a qualified employee may be
upgraded. Such assignment will be in accordance with
the provisions of the Labor Agreement Clarification of
Title 202 - Hours. It is anticipated that such
assignments will generally be made at the break in the
workweek with proper notice because of overtime
requirements in the above clarification for changes made
during a workweek.

(2) If the vacant work period is part of a schedule of less than
24 hours:

(b) If the vacancy is in the first work period, call in an
Operator in the following work period.



(c) If the vacancy is in the second work period. assign an
Operator working the previous work period.

(d) When the temporary vacancy cannot be filled in
accordance with the above. a qualified employee may be
upgraded. Such assignment will be in accordance with
the provisions of the Labor Agreement Clarification on
Title 202 - Hours. It is anticipated that such
assignments will generally be made at the break in the
workweek with proper notice. Such assignment shall be
for the duration of the absent employee's absence
because of overtime requirements in the above
clarification for changes made during a workweek.

Under the provisions of Section 202.16 of the Agreement. Company and
Union agree that an assignment of an employee other than a Relief
Service Operator for the filling of a temporary vacancy for a period
of time which will extend for 28 calendar days or more. may be made by
upgrading and by transferring the upgraded employee to the schedule of
the employee he is replacing. Such assignment is subject to the
following conditions:

a. The assignment shall be for the duration of the absent employee's
absence once the determination is made that such absence will be
for a prolonged period (28 calendar days or more).

b. Selection of the employee to be upgraded will be in accordance
with the principles of Section 205.3 other than by use of a Relief
employee.

c. Compensation of the upgraded employee will be in accordance with
the provisions of paragraph II of the "Hours" clarification.

3. When an employee, including' a day employee, is returned to the
schedule for his regular classification, such transfer shall be made
in accordance with the provisions of Section 208.18, but in any case
only after he has been given notice before the end of his last regular
work period on the workday preceding his return and Section 202.3 of
the Agreement shall apply.

Any assignment of a Relief Service Operator to a schedule other than his
own where he is not assigned specifically to fill a temporary vacancy will
not be considered a Relief assignment within the meaning of Section 208.20
of the Agreement, but will be considered as an overtime assignment and be
compensated under the provisions of Section 208.1.



1. ~en a vacancy occurs in a Relief Service Operator classification,
Company will select from the employees in the Service Operator
classification at the headquarters of the relief vacancy an employee
to be appointed to the job vacancy. The provisions of Title 205 of
the Agreement with respect to seniority and qualifications shall be
applicable to such selections. Where the Relief Service Operator
relieves in more than one headquarters, all the Service Operators in
those headquarters shall be considered for the vacancy.

2. If none of the employees in the Service Operator classification at the
headquarters of the vacant relief job accepts appointment to the
Relief Service Operator classification, the vacancy will be filled in
accordance with the normal procedure provided for in Title 205.

3. When it is necessary to post a Relief vacancy in the Employment
Bulletin, it will be designated as a Relief classification.

4. A Relief Service Operator is considered as a Service Operator for
bidding purposes and he may transfer to such base classification at
his headquarters at any time when there is a vacancy in such
classification by making his preferences known to his supervisor. If
more ~han one Relief Service Operator at a location desires to fill a
vacancy in a Service Operator classification, the employee with the
greater Service shall have preference.

5. A Relief Service Operator and a Service Operator at the same location
may permanently exchange jobs. If more than one Service Operator at
the location desires to exchange jobs with a Relief Service Operator,
the employee with the greater Service shall have preference.

For purposes of Section 202.19 of the Agreement, reporting practices in
use as of the effective date of this agreement shall be retained. Future
changes in reporting practices shall be negotiated at the local level.



1. Section 208.20 states that an employee who is classified to perform
the duties of relief shall be available for duty in revolving shifts
on any day of the week. and may be assigned for the relief of any work
period without advance notice. Nevertheless. Relief Service Operators
have regularly scheduled work hours. workdays. and workweeks.

The regularly scheduled workdays and non-workdays shall be a 5 and 2
arrangement with one-week cycle. It shall normally be a Monday-Friday
basic workweek schedule; however. other arrangements may be
established by agreement between Company and Union.

2. A Relief Service Operator reports as regularly scheduled unless called
upon to provide a relief assignment for another Service Operator. The
rescheduling of days off is clarified in paragraphs D and E hereof.
The conditions regarding changes of hours are outlined in
Section 208.20.

1. When prOViding relief necessitated by the absence of a Service
Operator. Section 208.20 prOVides for the assignment of a Relief
Service Operator at the straight rate of pay to anyone work period of
the schedules in the 24-hour day period. Such assignment does not
require the 24-hour advance notice which is given to other Service
employees under Section 208.18.

2. However. if an assignment is such that it requires a Relief Service
Operator to report for duty without having had 12 hours off since the
end of his last preceding work period. he is paid at the overtime rate
for any time worked until 12 hours have elapsed from the end of his
last preceding work period. (A work period is defined as any 8-hour
shift or extension thereof.)

3. The regular work hours of a Relief Service Operator may be changed by
reason of a relief assignment. In such case. his regular work hours
are those of the first full work period relieved by him in the 24-hour
day period. even though all or part of such work period may be
compensated at the overtime rate of pay.

4. A situation may occur where the Relief Service Operator is needed for
relief but he cannot be contacted before reporting to work on his
regular schedule or where the need for a relief assignment arises
after he has been working for a period of time on his regular daily
schedule. In such cases. he may be assigned to the relief of another
work period and have his regular hours rescheduled. provided he will
have had at least 6 hours off between his release from duty and the
starting time of the work period to which he is being reassigned. The



time involved in reporting for work at his regular hours as originally
scheduled is then paid at the overtime rate and treated as an
emergency call outside of work hours under Section 208.8. Should he
not have 6 hours off between the time he is notified that he will be
needed for the next work period and the time he reports for such work
period, he works his regular schedule and the relief assignment is
paid at the overtime rate.

1. Occasionally, questions arise concerning the payment of travel time
from home to headquarters for a Relief Service Operator.
a. Where he is assigned to start work at the straight rate of pay, no

travel time is involved.
b. However, if he starts work at the overtime rate, travel time from

home to the headquarters is to be included as time worked.
2. A Relief Service Operator may be called upon for a relief assignment

without having had 12 hours off after his last preceding work period.
When this occurs, he is paid overtime compensation for actual travel
time in connection with the assignment, except that if such 12-hour
period elapses prior to the completion of the work for which he has
been called, the employee is paid overtime compensation for actual
travel time only from his home.

3. Travel time from a Relief Service Operator's headquarters to his home
is paid where he performs work at the overtime rate of pay on a
non-workday or wholly outside of his regular work hours for that
workday.

1. A Relief Service Operator may be assigned to relieve on his regular
non-workdays. Where this occurs, a regular non-workday may be
redesignated as a workday and a new non-workday scheduled in the
workweek. In rescheduling a non-workday, it is done in such manner" as
to prOVide consecutive non-workdays in the workweek and the provisions
of Section 202.3 shall be observed. The situations which can be
encountered are as follows:

S M
X 8 etc.
X 8 etc.
X 8 etc.
X 8 etc.

a. Regular Schedule
Revised Schedule

X 8 8 8 8 8 X
888 8 8 X X

b. Regular Schedule
Itevised Schedule

X 8 888 8 X
X X 8 8 888

2. If a situation arises where the Company cannot provide a relief in
accordance with the schedules in Dl(a), (b) hereof, the Relief Service
Operator works his regular schedule and is assigned the non-workday
relief at the overtime rate as an extra work period in the workweek.



1. ppr vacation relief. or for other extended periods of relief where
applicable. a Relief Service Operator may be assigned to the schedule
of the employee being relieved. including the non-workdays of such
schedule. on the basis of a workweek or series of workweeks. Be shall
be compensated at the overtime rate of pay for any time worked during
the first work period of the assignment Which is within 12 hours of
the end of his last preceding work period. During the course of the
assignment. he is not subject to the conditions of a Relief Service
Operator. and except for his rate of pay. assumes the conditions of
the employee being relieved.

2. In situations where the duration of an absence is known in advance.
more than one Relief Service Operator may be assigned to the schedule
of the employee who is being relieved on an extended basis. Such
assignments will be made on the basis of full workweeks; that is. that
the first Relief Service Operator may be relieved by the second Relief
Service Operator at the break in the workweek involved in the schedule
of the employee who is absent.
In situations when the duration of an absence is known. the assignment
of Relief Service Operators will be scheduled in advance of the
absence and the person or persons so assigned will provide the relief
in accordance with the prearranged schedule.

3. Relief assignments for periods of less than a workweek may be made as
follows:
a. When the days on which relief is to be prOVided are the regular

workdays of the Relief Service Operator. he retains his regular
schedule of workdays and non-workdays. but assumes the regular work
hours of the employee being relieved. if they are other than his own.

Schedule of Employee Relieved
Regular Relief Schedule

XXVVVV8
X 8 8 8 8 8 X

b. When the relief assignment includes only one of the Relief Service
Operator's regular non-workdays. but does not include the day. if
any. in conjunction with his other regular non-workday. his regular
non-workday on which relief is to be prOVided may be redesignated
as a workday and the day in conjunction with his other regular
non-workday may be redesignated as a non-workday.

Schedule of Employee Relieved
Regular Relief Schedule
Revised Relief Schedule

88XXVVV
X 8 8 8 8 8 X
X X 8 8 888



c. When the relief assignment includes only one of the Relief Service
Operator's regular non-workdays and also includes the day, if any,
in conjunction with his other regular non-workday, he shall work
his regular schedule and be assigned the non-workday relief at the
overtime rate as an extra work period in the workweek.

Schedule of Employee Relieved
Regular Relief Schedule
Revised Relief Schedule

VXXVVV8
X 8 8 8 8 8 X
8 8 8 8 8 8 X

Schedule of Employee Relieved
Regular Relief Schedule
Revised Relief Schedule

XX8VVV8
888 8 8 X X
8 8 8 8 8 8 X

d. When the relief assignment includes both of the Relief Service
Operator's regular non-workdays, he may be assigned to the schedule
of the employee being relieved, including the non-workdays of such
schedule, for the workweek. On the day, or days, on which relief
is not required, he shall work his own regular work hours.

Schedule of Employee Relieved
Regular Relief Schedule
Revised Relief Schedule

8VXXVVV
8 8 8 8 8 X X
8 8 X X 8 8 8

e. If ~t is not known, in advance of the regular non-workdays in the
schedule of the employee being relieved, on which day the relief
assignment may be completed (such as may be the case in sick leave
relief), the Relief Service Operator maybe assigned to the
schedule of the employee being relieved, including the non-workdays
of such schedule, although this may result in his working one or
both of his regular non-workdays at other than relief.

Schedule of Employee Relieved
Regular Relief Schedule
Revised Relief Schedule

S S X X S 8 8
888 8 8 X X
8 8 X X 8 8 8

Distribution of overtime is provided for in Sections 208.16 and 212.1.
However, since the primary purpose of the Relief Service Operator
classification is for relief duty, employees so classified should be
assigned such duty, when available, and such overtime worked by them shall
not be equalized in the distribution of overtime for other employees.




