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The Union proposes the following procedure to accommodate employees
who are members of a religion or sect historically holding conscientious
objection to joining or financially supporting a labor organization:
Any employee who is a member of and adheres to established and traditional
tenets or teachings of a bona fide religion, body, or sect which has histor-
ically held conscientious objections to joining or financially supporting
labor organizations may apply to the Union for exemption from the require-
ments of Title 4 pertaining to Union security. The employee's application
shall include a verification from an official of the employee's religion,
body, or sect that (I) the employee is a member of and adheres to estab-
lished tenets of such religion, body, or sect; and (2) the employee's
reI igion, body, or sect has historically held conscientious objections
to joining or financially supporting labor organizations. Such verification
from an official of the employee's religion, body, or sect that the employee
is a practicing member thereof must be made on an annual basis.

From the foregoing, if it appears to the Union's satisfaction that the
employee is in fact a current member of and adheres to established and
traditional tenets or teachings of a bona fide religion, body, or sect
which has historically held conscientious objections to joining or finan-
cially supporting labor organizations, such employee shall not be required
pursuant to Title 4 to become a member of the Union or pay an agency fee
to the Union. However, it shall be a condition of employment for each such
employee to pay, in lieu of periodic dues and initiation fees, sums equal
to such dues and initiation fees to one of the following nonreligious,
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non1abor organization charitable funds: (1) Heart Association;
(2) Cancer Society; or (3) March of Dimes. The employee has the
right to select the particular charitable organization from the above
list to receive his or her contribution.

The Company shall deduct from his or her wages and pay over to the
proper officers of the appropriate charitable fund the charitable contri-
butions in lieu of dues and initiation fees of any such employee who
holds conscientious objections as set forth above who individually and
voluntarily authorize such deductions in writing. It shall also be a
condition of employment for each such employee who holds conscientious
objections as set forth above but who has not authorized check-off of
his or her charitable contribution to furnish proof On a monthly basis
to both the Company and the Union that he or she has paid sums equal to
his or her dues and initiation fees to one of the charitable funds set
forth above.

All other conditions of employment shall be the same for such employees
who hold conscientous objections as set forth above, provided that the
Union may charge any such employee who requests the Union to use the
Grievance Procedure as set forth in Title 102 on his or her behalf for
the reasonable cost of using such procedure.

If you are in accord with the foregoing and agree thereto, please so
indicate in the space provided below and return one executed copy of
this letter to the Union.

LOCAL UNION 1245, INTERNATIONAL
BROTHERHOOD OF ELECTRICAL
WORKERS, AFL-CIO

BY~ \.M,1 "'''4-
Busin~ss Manager

The Company is in accord with the foregoing and it agrees thereto as of
September / , 1981.


