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December 14, 1999

Local Union No. 1245

International Brotherhood of
Electrical Workers, AFL-CIO

P. O.Box 4790

Walinut Creek, CA 94598

Attention: Mr. Jack McNally, Business Manager
Dear Mr. McNally:

The Company and Union have discussed the impact of the new Cal-OSHA Respiratory Protection
Program (Section 5144 of Title 8). These regulatory requirements became effective on May 22,
1999. This letter confirms the agreement reached regarding the implementation of these
requirements.

1. ldentification of Respirator Users - Emergency Responders

While all employees in certain classifications must be clean shaven and wear respirators when
assigned certain tasks that are part of their normal job duties (e.g. Title 300 Painters), only a limited
number of employees in other classifications need to be clean shaven and prepared to wear
respirators in order to respond to emergency situations (e.g. blowing gas).

Attached is a list of the minimum number of DCS employees, by classification and headquarters, that
may be required to wear a respirator in order to provide immediate response to an emergency

situation. Employees identified as emergency responders will be required to be clean shaven at all
times.

The Company will solicit volunteers to serve as emergency responders. Where possible, the
Company will group classifications together (e.g. Fitter and Fieldman) when either position can fully
perform the duties to make an emergency situation safe.
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If there are an insufficient number of volunteers in a classification, the Company will appoint
employees in the classification as immediate responders using reverse seniority. When one or more
classifications are grouped together (e.g. Fitter and Fieldman), and it becomes necessary to appoint
an employee due to insufficient volunteers, the Company will initially appoint the employee with the
least service from the combined classifications. Thereafter, the Company will alternate between the
classifications grouped together.

The Company will not limit the number of employees volunteering to serve as emergency responders.

All employees qualified as emergency responders in identified classifications will be fitted for
respirators and available for emergency response.

2. Emergency Overtime

Employees qualified as emergency responders will be the first called out during emergency overtime
situations when a respirator may be required (e.g. blowing gas).

3. Job Bidding

The Company will consider the status of volunteers to serve as emergency responders before filling
positions through the Title 205 Job Bidding and Transfer System.

In the event there are insufficient volunteers in the headquarters and classification, the job will be
filled with the senior bidder who volunteers to serve as an emergency responder and remain clean
shaven.

4. Temporary Assignments

The Company will consider the status of volunteers to serve as emergency responders before filling
temporary vacancies through Section 205.3.

If there are insufficient volunteers to meet the minimum established number of emergency
responders in the classification and headquarters, temporary assignments will be offered to the senior
qualified bidder in the headquarters who agrees to remain clean shaven. If there are no volunteers

from among bidders in the headquarters, the Company will upgrade the junior qualified bidder within
the headquarters.

5. Accommodation

In the event an employee is in a classification that requires that they wear a respirator as part of their
normal job duties (e.g. Painter) or if they are involuntarily designated as an emergency responder and
they cannot medically be qualified to wear a respirator, the Company and Union will discuss
accommodation on a case-by-case basis.
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One Year Review

The Company will monitor the use of respirators for twelve months following the signing of this letter
agreement. The Company and Union will meet at the end of the twelve month period to review
respirator usage and implementation of these procedures.

In addition, the parties agree to meet and discuss any issues which may arise out of this agreement
within two weeks of one party providing the other party written notice.

If you are in accord with the foregoing and agree thereto, please so indicate in the space provided
and return one executed copy of this letter to the Company.

Very truly yours,
PACIFIC GAS & ELECTRIC COMPANY

o 0005

Rick R. Doerind, Manager and
Chief Negotiat

The Union is in accord with the foregoing and agrees thereto as of the date hereof.

LOCAL UNION NO. 1245, INTERNATIONAL
BROTHERHOOD OF ELECTRICAL WORKERS, AFL-CIO
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Business Manager




Summary

OM&C Classification
Data As Of: Oct 21, 1999
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Area 1

OM&C AREA 1 Classification
Data As Of: Oct. 11, 1999
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Area 6

|Employees
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