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PACIFIC GAS AND ELECTRIC COMPANY
INDUSTRIAL RELATIONS DEPARTMENT
201 MISSION STREET, ROOM 1513A
MAIL CODE P15A

P.O. BOX 770000

SAN FRANCISCO, CALIFORNIA 94177
(415) 973-3425

INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS, AFL-CIO
LOCAL UNION 1245, | B.EW

P.O. BOX 4790

WALNUT CREEK, CALIFORNIA 94596
(510) 933-6060

RONALD L. BAILEY, MANAGER OR
DAVID J. BERGMAN, DIRECTOR AND CHIEF NEGOTIATOR

JACK MCNALLY, BUSINESS MANAGER

September 15, 1994

Local Union No. 1245

International Brotherhood of
Electrical Workers, AFL-CIO

P.O. Box 4790

Walnut Creek, CA 94596

Attention: Mr. Jack McNally, Business Manager

Gentlemen:

Pursuant to Section 500.5 of the Physical Agreement, Company is proposing to include the Launch
Captain position at Moss Landing Power Plant as a covered classification in the Drug-Free Pipeline
Program in accordance with the terms and conditions of LA 90-86-PGE and as required under

United States Coast Guard (USCG) regulation 46 CFR 16.

USCG 46 CFR 16 requires chemical testing for dangerous drugs for individuals who possess a
license and operate a vessel. The Launch Captain position requires such licenses to operate the
launch and thus must comply with the USCG regulations, which provide for pre-employment,
periodic (in conjunction with physical examination required under the regulations), serious marine

incident, reasonable cause and random chemical drug testing.

Recognizing that the Launch Captain position with its one incumbent is the only position known to be
covered by these regulations, Company is proposing to include the Launch Captain be incorporated
into the Drug-free Pipeline Program to allow for non-discriminatory treatment under the provisions of
the program, namely random testing. In its initial discussions with the Coast Guard, they have
indicated a favorable response to utilizing another program to assure compliance as long as the

provisions of the program are the same.



Local Union No. 1245, IBEW -2- September 15, 1994
94-79-PGE

Attached is the USCG 46 CFR 16 regulation for your review.

If you are in agreement with the foregoing and agree thereto, please so indicate in the space
provided below and return one executed copy of this letter to the Company.
Very truly yours,

By_ D=\,
Directorand ChieP Negotiator

The Union is in accord with the foregoing and agrees thereto as of the date hereof.
LOCAL UNION NO. 1245

INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS, AFL-CIO

KALL , 1994 BVAAJMI-L&Q___
Business Manager
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(1) A designated duty engineer lim-
ited to vessels of not more than 1000
horsepower or 4000 horsepower may
serve only on near coastal, Great
Lakes, or inland waters;

(2) A designated duty engineer with
no horsepower limitations may serve
on any waters.

(b) A chief engineer (limited-oceans)
license authorizes service as chief or
assistant engineer on vessels of any
gross tons on inland waters and of not
more than 1600 gross tons on ocean,
near coastal, or Great Lakes waters.

(¢) A chief engineer (limited-near
coastal) license authorizes service as
chief or assistant engineer on vessels of
any gross tons on inland waters and of
not more than 1600 gross tons on near
coastal or Great Lakes waters.

(d) An assistant engineer (limited-
oceans) license authorizes service on
vessels of any gross tons on inland wa-
ters and of not more than 1600 gross
tons on ocean, near coastal, or Great
Lakes waters.

{CGD 81-059, 54 FR 150, Jan. 4, 1969)
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AUTHORITY: 46 U.8.C. 2103, 3308, 7101, 7301,
and T701; 49 CFR 1.46.

SOURCB: CGD 86-067, 53 FR 47079, Nov. 21,
1968, unless otherwise noted.

Subpart A—General

§16.101 Purpose of regulations.

(a) The regulations in this part pro-
vide a means to minimize the use of in-
toxicants by merchant marine person-
nel and to promote a drug free and safe
work environment.

(b) These regulations prescribe the
minimum standards, procedures, and
means to be used to test for the use of
dangerous drugs.

(c) As part of a reasonable cause drug
testing program established pursuant
to this part, employers may test for
drugs in addition to those specified in
this part only with approval granted by
the Coast Guard under 49 CFR part 40
and for substances for which the De-
partment of Health and Human Serv-
ices has established an approved test-
ing protocol and positive threshold.

§16.10§ Definitions of terms used in
this part.

Chemical test means a scientifically
recognized test which analyzes an indi-
vidual’s breath, blood, urine, saliva,
bodily fluids, or tissues for evidence of
dangerous drug or alcohol use.

Commitment of employment means the
proof of employment required by 46
CFR 12.25-5.

Crewmember means an individual who
is:

(a) On board a vessel acting under the
authority of a license, certificate of
registry, or merchant mariner’s docu-
ment issued under this subchapter,
whether or not the individual is a
member of the vessel’s crew; or

(b) Engaged or employed on board a
vessel owned in the United States that
is required by law or regulation to en-
gage, employ, or be operated by an in-
dividual holding a license, certificate
of registry, or merchant mariner's doc-
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§16.201

ument issued under this subchapter,
except the following:

(1) Individuals on fish processing ves-
sels who are primarily employed in the
preparation of fish or fish products, or
in a support position, and who have no
duties that directly affect the safe op-
eration of the vessel;

(2) Scientific personnel on an oceano-
graphic research vessel;

(3) Individuals on industrial vessels
who are industrial personnel, as de-
fined in this chapter; and

(4) Individuals not required under
part 15 of this subchapter who have no
duties that directly affect the safe op-
eration of the vessel.

Dangerous drug means a narcotic
drug, controlled substance, and mari-
juana (as defined in section 102 of the
Comprehensive Drug Abuse Prevention
and Control Act of 1870 (21 U.S.C. 802)).

Dangerous drug level means the
amount of traces of dangerous drugs or
drug metabolites in an individual’'s
breath, blood, urine, saliva, or body
fluids or tissues.

Drug test means a chemnical test of an
individual’s urine for evidence of dan-
gerous drug use.

Employer means a marine employer
or sponsoring organization.

Fails a chemical test for dangerous
drugs means the test result is reported
as positive for the presence of dan-
gerous drugs or drug metabolites in an
individual’s system after a Medical Re-
view Officer’s review in accordance
with 49 CFR 40.33.

Intoricant means any form of alcohol,
d:.ncorons drug, or combination there-
of.

Marine employer means the owner,
managing operator, charterer, agent,
master, or person in charge of a vessel,
other than a recreational vessel.

Medical Review Officer means an indi-
vidual designated by the employer to
carry out the duties specified in §$16.370
of this part. .

Operation means t0 navigate, steer,
direct, manage, or sail a vessel, or to
control, monitor, or maintain the ves-
sel’s main or auxiliary equipment or
systems. Operation includes:

(a) Determining the vessel’s position,
piloting, directing the vessel along a
desired trackline, keeping account of
the vessel’'s progress through the

46 CFR Ch. | (10-1-93 Ediition)

water, ordering or executing changes in
course, rudder position, or speed, and
maintaining a lookout;

(b) Controlling, operating, monitor-

ing, maintaining, or testing: the ves.:

sel’'s propulsion and steering systems;
electric power generators; bilge, bal-
last, fire, and cargo pumps; deck ma-
chinery including winches, wihdlasses,
and lifting equipment; lifesaving equip-
ment and appliances; firefighting sys-
tems and equipment; and navigation
and communication equipment; and

(¢) Mooring, anchoring, and line han-
dling; loading or discharging of cargo
or fuel; assembling or disassembling of
tows; and maintaining the vessel's sta-
bility and watertight integrity. .

Serious marine incident means an
event defined in 46 CFR 4.03-2.

Sponsoring organization is any com-
pany, consortium, corporation, associa-
tion, union, or other organization with
which individuals serving in the ma-
rine industry, or their employers, are
associated.

Vessel owned in the United States
means any vessel documented or num-
bered under the laws of the United
States; and any vessel owned by a citi-
zen of the United States that is not
giocumented or numbered by any na-

on.

[CGD 86-067, §3 FR 47079, Nov. 21, 1968; 83 FR
48367, Nov. 90, 1968, as amended by CGD 80-
014, 58 FR 31033, July 8, 1991; CGD 90-053, 58
FR 31107, May 28, 1963]

Subpart B—Required Chemical
Testing
§16.201 Application.

(a) Chemical testing of personnel
must be conducted as required by this
subpart. -

(b) If an individual fails a chemical
test for dangerous drugs under this
part, the individual will be presumed to
be a user of dangerous drugs.

(¢) If an individual holding a license,
certificate of registry, or merchant
mariner’'s document fails a chemical
test for dangerous drugs, the individ-
ual’s employer or prospective employer
shall report the test results in writing
to the nearest Coast Guard Officer in
Charge, Marine Inspection (OCMI). The
individual shall be denied employment
as a crewmember or removed from du-
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ties which directly affect the safe oper-
ation of the vessel as soon as prac-
ticable and shall be subject to suspen-
gion and revocation proceedings
against his or her license, certificate of
registry, or merchant mariner's docu-
ment under 46 CFR part 5.

(@) If an individual who does not hold
a license, certificate of registry, or
merchant mariner’s document fails a
chemical test for dangerous drugs, the
individual shall be denied employment
as a crewmember or removed from du-
ties which directly affect the safe oper-
ation of the vessel as soon as possible.

(e) An individual who has failed a re-
quired chemical test for dangerous
drugs may not be reemployed aboard a
vessel until the requirements of
§16.370(d) of this part and 46 CFR part
5, if applicable, have been satisfied.

[CGD 86-607, 53 FR 47048, November 11, 1868,
as amended by CGD 80-014, 56 FR 31034, July
8, 1901)

$16.208 Implementation of chemical
testing programs.

(a) Each employer who employs more
than 50 employees required to be tested
under this part was required to imple-
ment the pre-employment testing pro-
gram required by this part not later
than July 21, 1989, and the serious ma-
rine incident and reasonable cause
testing programs required by this part
not later than December 21, 1989. The
random testing program required by
this part shall be implemented not
later than October 1, 1991.

(b) Each employer who employs from
11 to 50 employees required to be tested
under this part was required to imple-
ment the pre-employment, serious ma-
rine incident and reasonable cause
testing programs required by this part
not later than December 21, 1989. The
random testing program required by
this part shall be implemented not
later than October 1, 1991.

(c) Each employer who employs 10 or
fewer employees req to be tested
under this part was required to imple-
ment the pre-employment, serious ma-
rine incident and reasonable cause
testing programs required by this part
not later than December 21, 1980. The
random testing program required by
this part shall be implemented not
later than October 1, 1991.

§16.210

(d) During the first 12 months follow-
ing the institution of random drug
testing pursuant to this section, an
employer shall meet the following con-
ditions:

(1) The random drug testing is spread
reasonably through the 12-month pé-
riod;

(2) The last test collection during the
year is conducted at an annualized rate
of 50 percent; and ’

(3) The total number of tests con-
ducted during the 12 months is equal to
at least 25 percent of the covered popu-
lation. .

(e) The periodic testing requirements

of $16.220 apply to physical examina-
tions performed after December 21,
1990.
(f) When a vessel owned in the United
States is operating in waters that are
not subject to the jurisdiction of the
United States, the testing require-
ments of §§16.210 and 16.230 do not
apply to a citizen of a foreign country
engaged or employed as pilot in accord-
ance with the laws or customs of that
foreign country.

(g) Upon written request of an em-
ployer, Commandant (G-MMI) will re-
view the employer's chemical testing
program to determine compliance with
the provisions of this part.

{CGD 80-014, 56 FR 60930, Nov. 30, 1891]

§16.207 Contflict with foreign laws.

(a) This part shall not apply to any
person for whom compliance with this
part would violate the domestic laws or
policies of another country.

(b) This part is not effective until
January 2, 1985, with respect to any
person onboard U.8. vessels in waters
that are subject to the jurisdiction of a
foreign government. On or before De-
cember 1, 1994, the Commandant shall
issue any necessary amendment resolv-
ing the applicability of this part to
such person on and after January 2,
1995.

[CGD 88-067, 53 FR 47079, Nov. 21, 1988, as
amended by CGD 86-067e, 56 FR 18963, Apr. M4,
1991; CGD 86-0671, 5T FR 31275, July 14, 1862}

§16.210 Pre-employment testing re-
quirements.

(a) No marine employer shall engage,
employ, or otherwise give a commit-
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§16.220

ment of employment to, any individual
to serve as a crewmember unleas the
individual passes a chemical test for
dangerous drugs for that employer.

(b) An employer may waive a pre-em-
ployment test required for a job appli-
cant by paragraph (a) of this section if
the individual provides satisfactory
evidence that he or she has:

(1) Passed a chemical test for dan-
gerous drugs, required by this part,
within the previous six months with no
subsequent positive drug tests during
the remainder of the six-month period;
or .
(2) During the previous 185 days been
subject to a random testing program
required by §16.230 for at least 60 days
and did not fail or refuse to participate
in a chemical test for dangerous drugs
required by this part.

[CGD 90-053, 58 FR 31107, May 28, 1083)

$16.220 Periodic testing requirements.

(a) Whenever a physical examination
is required for an individual by this
subchapter, a chemical test for dan-
gerous drugs must be included as a part
of the physical examination. If a phys-
ical examination is required for a 1i-
cense or merchant mariner’s document
application, the applicant shall provide
the results of the chemical test admin-
istered as part of the physical examina-
tion to the Coast Guard Regional Ex-
amination Center (REC). For those in-
dividuals required by this subchapter
to receive physical examinations on a
periodic basis, the individual shall pro-
vide the result of each required chemi-
cal test to the REC at the time the in-
dividual applies for a renewal of his or
her license. Only the results of those
chemical tests taken since the individ-
ual’s most recent license renewal need
be submitted.

(b) The individual is not required to
undergo the periodic chemical test re-
quired by paragraph (a) of this section
if the individual provides satisfactory
evidence that he or she has:

(1) Passed a chemical test for dan-
gerous drugs, required by this part,
within the previous six months with no
subsequent positive drug tests during
the remainder of the six-month period;
or

(2) During the previous 185 days been
subject to a random testing program

46 CFR Ch. | (10-1-93 Eciition)

required by §16.230 for at least 60 days
and did not fail or refuse to participate

in a chemical test for dangerous dmg:‘

required by this part.

(CGD 86-067, 63 FR 47079, Nov. 21.1”

&ndedbyccnmammm.ma.

$§16.230 Random tutlng requirements.

(a) Marine employers shall establish
programs for the chemical testing for
dangerous drugs on a random basis of
crewmembers on inspected vessels who:

(1) Occupy a position, or perform the
duties and functions of a position, re-
quired by the vessel’s Certificate of In-
spection;

(2) Perform the duties and functions
of patrolmen or wa.bchmen required by
this chapter; or,

(3) Are specifically mlened the du-
ties of warning, mustering, assembling,
assisting, or controlling the movement
of passengers during emergencies.

(b) Marine employers shall establish
programs for the chemical testing for
dangerous drugs on a random basis of
cr:wmembers on uninspected vessels
who:

(1) Are required by law or regulation
to hold a license issued by the Coast
Guard in order to perform their duties
on the vessel;

(2) Perform duties and functions di-
rectly related to the safe operation of
the vessel;

(3) Perform the duties and functions
of patrolmen or watchmen required by
this chapter; or,

(4) Are specifically assigned the du-
ties of warning, mustering, assembling,
assisting, or controlling the movement
of passengers during emergencies.

(c) Random selection of individual
crewmembers means that every mem-
ber of a given population has a sub-
stantially equal chance of selection on
a statistically valid basis. The testing
frequency and selection process shall
be such that an employee’s chance of
selection continues to exist throughout

‘his or her employment. Random selec-

tion may be accomplished by periodi-

cally selecting one or more vessels and

testing all crewmembers covered by

this section, provided each vessel sub-

Ject to the marine employer’s test pro-

giram remains equally subject to selec-
on.
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(d) Marine employers may form or
otherwise use sponsoring o
tions, or may use contractors, to con-

-duct the random chemical testing pro-

grams required by this part.

(e) Bach marine employer shall en-
sure that crewmembers are tested on &
random basis at an annual rate of not
jess than 50 peroent.

() An individual may not be engaged
or employed, including self-employ-
ment, On & vessel in & position as mas-
ter, operator, or person in charge for
which a license or merchant mariner’s
document is required by law or regula-
tion unless all crewmembers covered
by this section are subject to the ran-
glom testing requirements of this sec-

on.

{CGD 90-014, 56 FR 51034, July 8, 1991)

§16.240 Serious marine incident test-
ing requirements. .

The marine employer shall ensure
that all persons directly involved in a
serious marine incident are chemically
tested for evidence of dangerous drugs
and alcohol in accordance with the re-
quiremsnts of 46 CFR 4.06.

$16.250 Reasonable cause testing re-
quirements.

() The marine employer shall re-
quire any crewmember engaged or em-
ployed on board a vessel owned in the
United States that is required by law
or regulation to engage, employ or be
operated by an individual holding a 1i-
cense, certificate of registry, or mer-
chant mariner's document issued under
this subchapter, who is reasonably sus-
pected of using a dangerous drug to be
chemically tested for dangerous drugs.

(b) The marine employer’s decision
to test must be based on a reasonable
and articulable belief that the individ-
ua.lhuusedada.ngerouadrugbmdon
direct observation of specific, contem-
poraneous physical, behavioral, or per-
formance indicators of probable use.
Where practicable;.this belief should be

based on the observation of the individ- -

:id by two persons in supervisory posi-
ons.

(c) When the marine employer re-
quires testing of an individual under
the provisions of this section, the indi-
vidual must be informed of that fact
and directed to provide a urine speci-

§16.310

men as soon as practicable. This fact
shall be entered in the vessel’s official
1log book, if one is required.

(d) If an individual refuses to provide
a urine specimen when directed to do
so by the employer under the provi-
sions of this section, this fact shdll be
entered in the vessel’'s official log
book, if one is required.

§16.260 Records.

(a) Employers shall maintain records
of chemical tests which the Medical
Review Officer reports as positive for a
period of at least 5 years and shall
make these records available to Coast
Guard officials upon request. Records
of tests reported as negative shall be re-
tained for one year.

(b) The records shall be sufficient to:

(1) Satisfy the requirements of
$616.210(b) and 16.220(b) of this part.

(2) Identify the total number of indi-
viduals chemically tested annually for
dangerous drugs in each of the cat-
egories of testing required by this part
including the annual number of indi-
viduals failing chemical tests and the
number and types of drugs for which
individuals tested positive.

Subpart C—Standards for Cheml-
S:gs Testing for Dangerous

§16.301 Procedures for Transportation
Workplace Drug Testing Programs.
Drug testing programs subject to this
part shall be conducted in accordance
with 40 CFR part 40, Procedures for
Transportation Workplace Drug Test-
ing Programs. This subpart summa-
rizes requirements for drug testing pro-
grams contained in those regulations.
Those regulations should be consulted
to determine the specific procedures
which must be established and utilized.
Drug testing programs required by this
part shall use only drug testing labora-
tories certified by the Department of
Health and Human Services (DHHS).

§16.310 General

(a) Collection site. The employer shall
ensure that the collection site is ade-
quate to provide for the collection, se-
curity, temporary storage, and ship-
plnzofspecimenetoaceruneddmg
testing laboratory.
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§16.320

(b) Security. Procedures shall provide
for the collection site to be secure. Col-
lection sites dedicated solely for speci-
men oollection must be secure at all

- times. Collection sites which are not

dedicated solely for specimen collec-
tion must be secured during specimen
collection. .

(0) Access to authorized personnel only
No unauthorized personnel shall be per-
mitted in any part of a collection site
when specimens are collected nor shall
unauthorized personnel be allowed ac-
cess t0 stored specimens.

- (d) Privacy. Provedures for collecting
urine

spocimens shall allow for individ-
ual privacy unless there is reason to
believe that a perticular individual
may alter or substitute the specimen
to be provided.
(e) Integrity of specimens. Collection
te personnel shall take precautions to
enmemcmhspeclmenunotadnl-
terated or diluted during the collection
Process.

§16.320 Chain of custody.

(a) A chain of custody for each speci-
men to be chemically tested shall be
established and maintained from the
time of specimen collection through
the testing of the specimen.

(b) If a specimen is not immediately
prepared for shipment, it shall be safe-
guarded during temporary storage.

(c) Every effort shall be made to min-
imize the number of persons handling
specimens.

$16.330 Specimen handling and ship-
ping.

(&) The employer shall obtain a speci-
men collection and shipping kit to be
used to collect specimens and ship
them to the certified drug testing lab-

) specimen collection and ship-
ping kit, as required by 49 CFR part 40,
shall contain: .

(1) Plastic urlne specimen bottles in
a sufficient quantity to accommodate
the people to be tested;

(2) Means for sealing and idenwying
specimen bottles; -

(3) Chain of custody forms;

(4) A set of step-by-step instructions
which describe the proper procedures
to be followed during specimen collec-
tion, handling, and shipping; and

46 CFR Ch. | (10-1-93 Ediition)

the requirements of §16.340. Oha.in of
custody documents must accompany
. each specimen from the time of speci-
-xmen collection through shipment to
and testing by the laboratory.

(d) Specimens shall be shipped by an
expeditious means.

$16.340 Test laboratory requirements.
(a) The employer shall ensure that
all chemical testing for dangerous
drugs required by this part is con-
ducted by a DHHS certified laboratory.
(b) The laboratory shall meet the re-
quirements of 49 CFR part 40.

§16.350 Specimen analysis.
(u) Each specimen shall be analyzed
in accordance with 48 CFR 40.29, which

(4) Phencyclidine (PCP).

(6) Amphetamines.

(b) A specimen which indicates the
presence of a dangerous drug at a level
equal to or exceeding the levels estab-
lished i{n 49 CFR 40.29 is reported to the
Medical Review Officer as positive.

[CGD 90-058, 58 FR 81107, May 28, 1993}

$16.360 Specimen analysis reports.

(a) The laboratory shall report all
test results as required by 48 CFR
40.29(g). Reports are made within an
average of five days after receipt of a
specimen by the laboratory.

(b) The laboratory reports as nega-
tive all specimens which are negative
on the initial test or negative on the
confirmatory test. Only specimens con-
firmed positive are reported positive to
the Medical Review Officer for a spe-
cific drug or drug metabolite.

(CGD 86-067, §3 FR 47079, Nov. 21, 1968, as
‘gse]ndedbyOGDM“mallm.W”.
1

§16.370 Medical Review Officer.

(a) The employer shall designate or
appoint a Medical Review Officer
(MRO) meeting the qualifications of 49
CFR 40.33. If the employer does not
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have a qualified individual on staff to
serve as MRO, the employer may con-
tract for the provision of MRO services
as part of its drug testing program.

(b) The MRO shall review and inter-

pret each confirmed positive test result .

in accordance with 49 CFR 40.33. .

(c) If the MRO verifies a laboratory
confirmed positive report, the MRO
shall report the positive test result to
- the employer or the employer’s des-

agen
(d) Before an individual who has
failed a required chemical test for dan-
drugs may return to work
aboard a vessel, the MRO shall deter-
- mine that the individual is drug-free
and the risk of subsequent use of dan-
gerous drugs by that person is suffi-
ciently low to justify his or her return
to work. In addition, the individual
shall agree to be subject to increased,
unannounoced testing for & period as de-
termined by the MRO of up to 60
months.

[CGD 86-067, 53 FR 47079, Nov. 21, 1988; 53 FR
48367, Nov. 30, 1988, as amended by CGD 90-
053, 58 FR 81107, May 28, 1998]

§16.380 Release of information.

(a) Except as provided for in this part
and in §4.06-60 of this chapter, an em-
ployer shall not release individual test
results or other personal information
for anti-drug program records.

(b) Individual results from drug tests
required by this part may be released if
the individual tested signs a specific
authorization for the release of the re-
sults to an identified person.

(c) Nothing in this section shall pre-
vent an individual tested under this
part from obtaining the results of that
test.

§16.401
Subpart D—Employee Assistance
Programs .

§16401 Employee Assistance Program
(EAP).

The employer shall provide an Em-
ployee Assistance Program (EAP) for
all crewmembers. The employer may
establish the EAP as a part of its inter-
nal personnel services or the employer
may contract with an entity that will
provide EAP services to a crewmember.
Each EAP must include education and
training on drug use for crewmembers
and the employer's supervisory person-
nel as provided below:

(a) EAP education program: Each EAP
education program must include at
least the following elements: display
and distribution of informational ma-~
terial; display and distribution of a
community service hot-line telephone
number for crewmember assistance,
and display and distribation of the em-
ployer's policy regarding drug and al-
cohol use in the workplace.

(b) EAP training program: An EAP
training program must be conducted
for the employer's crewmembers and
supervisory personnel. The training
program must include at least the fol-
lowing elements: the effects and con-
sequences of drug and alcohol use on
personal health, safety, and work envi-
ronment; the manifestations and be-
havioral cues that may indicate drug
and alcohol use and abuse; and docu-
mentation of training given to crew-
members and the employer's super-
visory personnel. Supervisory person-
nel must receive at least 60 minutes of
training.
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