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Local Union No. 1245
International Brotherhood of

Electrical Workers, AFL-CIO
P. O. Box 4790
Walnut Creek, CA 94596

Pursuant to recent discussions between Roger Stalcup of your staff and Sara
Johnson of my staff, Company proposes the following as a clarification of
Letter Agreement R1-82-111-PGE dated October 6, 1982.

The language concerning red-circled treatment for employees in the Customer
Services, Operating and Accounting Lines-of-progression shall be applied as
follows:

Upon having their position red-circled, an employee will receive
progressive wage increases and general wage increases until they
are reassigned to a non-red-circled position, bid/transfer to
another position, or turn down or decline to bid to a position,
more than once, that is no more than 30 miles or 45 minutes from
their residence. Following the occurrence of any of the above
listed situations, such employee will no longer receive
progressive wage increases or general wage increases until they
either move to a non-red-circled position or the wage rate
established for their newly assigned classification equals or
exceeds their red-circled rate.

Further, for purposes of this agreement, prebids that must be exercised to
avoid being held at the present wage rate are only Subsection 18.8(a) or
(b) bids.

In addition, to avoid placing a hardship on employees who may be impacted
by the provisions of Letter Agreement R1-82-111, the following modification
to said agreement is proposed. The words "present headquarters" contained
in Section 4. A. shall be replaced with the word "residence." As revised,
then, Section 4. A. of Letter Agreement R1-82-111, would state, in part •••
and there are prebiddable vacancies within a commutable distance between
the employee's residence and the prospective headquarters (30 miles or 45
minutes travel time under ordinary conditions), and the employee elects not
to bid •••
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For the purposes of this agreement, the residence shall be the place of
abode for the employee on the date the red-circle designation is assigned
to the position. While a red-circled employee may change the location of
his or her residence, the commutable distance to a prospective headquarters
shall continue to be based upon the residence of record on the date the
red-circle designation was assigned to the position.

Further, it is understood that the residence requirement contained in the
modified Section 4. A. (or Letter Agreement R1-82-111) does not apply to
employees located in the General Office complex, as the intent of said
language is for employees who are traveling to a new headquarters. With
respect to this specific agreement and Letter Agreement Rl-82-111,
employees working in the General Office complex are considered to be at one
headquarters. •

Regarding the Clerical Position Evaluation System Appeals Procedure, as
detailed in Chapter VI of the Administrative Guide, Section C - Local
Investigating Committee/Step Three, it is understood that the Shop Steward
will be designated by Local 1245 to serve as a second Union member to the
LIC, on a Region-wide basis.

If you are in accord with the foregoing and agree thereto, please so
indicate in the space provided below and return one executed copy of this
letter to the Company.

The Union is in accord with the foregoing and it agrees thereto as of the
date hereof.

LOCAL UNION NO. 1245, INTERNATIONAL
BROTHERHOOD OF ELECTRICAL WORKERS, AFL-CIO

BYw~~ _
Business Manager


