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PAOIFIO GAS AND ELEOTR.IO OOMPANY

IP crP!!JIfJE

Local Union No. 1245
International Brotherhood of

Electrical Workers, AFL-CIO
P. O. Box 4790
Walnut Creek, California 94596

This letter and its attachment cancels and supersedes our letters of
March 21, 1?75 and May 27, 1975 to you on the same subject •.

Attached is a clarification of Sections 208.23 and 308.15 of the Physical
Agreement.

This clarification is a result of Ad Hoc negotiations between the parties
arising from Review Committee File No. 1372. Since the issues in this Review
Committee case are resolved for the future by application of provisions of this
clarification, and it is impossible to apply the clarification retrGactively,
Company proposes that this case be closed without adjustment.

As with other clarifications, Company considers this clarification as a
consultative approach for resolving problems arising in the administration and
interpretation of the Agreement. It is, therefore, understood that in the event
that a grievance relating to the provisions covered by this clarification is referred
to arbitration, the specific language of the Agreement of September 1, 1952 shall
govern.

Company further proposes that the attached clarification be effective
August 1, 1975.

If you are in accord with the foregoing and the attachment and agree
thereto, please so indicate in the space provided below and return one executed copy
of this letter to Company.

The Union is in accord with the foregoing and the attachment and it agrees
thereto as of the date hereof.

September 4

LOCAL UNION NO. 1245, INTERNATIONAL
BROTHERHOOD OF ELECTRICAL WORKERS, AFL-CIO
By ~--£ .k-L L-"J, 'LQA! _

Business Manager
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CLARIFICATION
SECTIONS 208.23 AND 308.15

PHYS ICAL AGREEMENT

"Except where a hazard to life or property exists, employees
will not be required to work more than 3 consecutive weeks without
having 2 consecutive days off."

These Sections mean that, except for the exception_noted below, there is
an absolute prohibition against requiring an employee to work more than 3 consecu-
tive weeks without having 2 consecutive days off. There is no penalty provided in
Sections 208.23 and 308.15 for a violation of ,the provisions of this Section since
the ban is absolute.

If an employee has performed work on 21 straight days, the employee must
be granted the next 2 days off. If the next 2 days off occur on normal work d~ys
for that employee. he shall be, nonetheless, granted the days off at the straight
time rate of pay.

Employees may work beyond the 21 consecutive day limit only in any work
situation involving an immediate hazard to life or property. This does not include
situations limited to a loss of money or revenue only.

For purposes of Sections 208.23 and 308.15, it is immaterial when a work
period occurs or the length of any given work period. If any work is performed on
a given day, such day shall be included in the accumulation of 21 straight days.

1. a. One day off during the first 7 consecutive days worked shall
constitute a break in the 21-day accumqlation.

b. One day off after 8 to 19 days of consecutive work shall not
constitute a break in the 21-day accumulation; however, such a
day off shall not be counted as a day of work. The count towards
21 consecutive days shall continue upon the employee's return to
work. For example, if an employee who has worked 10 consecutive
days takes a singl~ day off, the day such employee returns to
work shall be the 11th day towards the accumulation of 21
consecutive days.

2. Successive workweeks of 6 days worked and 1 day off are permissable
with no requirement of granting 2 successive days off.



If an employee has volunteered to be available for either prearranged or
emergency overtime in accordance, with the provisions of Title 212 or Sections
208.16 or 308.12 and an assignment under any of these Sections would cause an
employee to work more than 19 consecutive days as defined above, his name shall
be removed from the "on call" list for the days in question and he shall not be
charged with a "callout" nor shall the Company be charged with a "mistake" and
accrue any liability for such time as he did not work.



I. under the provisions of Sections 208.23 and 308.15, as
clarified by the Letter of Agreement, the normal appli-
cations with respect to mandatory days off would be one
of the following:
OORRRRRXXRRRRRXXRRRRROORRR
OORRRRRXXRRRRRXXRRRRRXOPRR
OORRRRRXXRRRRRXXRRRRRXXPPR

II. Under the provisions for Determining 21 Straight Days the
applications set forth in 1. a. would be:
7th day off
OORRRRRX 0 RRRRRXXRRRRRXX RRRRROO RR
OORRRRRXORRRRRXXRRRRRXXRRRRRXOPR
o ORRRRRXORRRRRXXRRRRRXX RRRRRXXP P
6th day off
OORRRRROXRRRRRXXRRRRRXXRRRRROORR
00 RRRRROX RRRRRXXRRRRRXXRRRRRX OP R
OORRRRROXRRRRRXX RRRRRXXRRRRP XX P P
1st to 5th day off
o 0 R R R O*R X X R R R R R X X R R R R R X X R R R R P 0
o 0 O*R R R R X X R R R R R X X R R R R ROO R
o 0 O*R R R R X X R R R R R X X R R R R R X X p p

III. Under the provisions for Determining 21·Straiqht Days the
applications set forth in 1. b. would be:
o 0 R R R R R X X R R R O*R X X R R R R R'O 0 R R R
o 0 R R R R R X X R R R O*R XX R R R R R X 0 P R R
OORRRRRXXRRR~RXXRRRRRXXPPR
o 0 R R R R R X X R R R O*R X X R R R R R X X R P P
* While the example shown here illustrates the example set
forth in the Letter of Aqreement the application would be
the same for any day after 8 to 19 consecutive days of work.
Makes no difference whether the day off is with or without pay.
Could be a paid holiday or a day of sick leave with payor a
normal day off without pay.

o • H@gular Day Off • P • DAY Of! With Pay
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CONFLICT WITH TITLE 212 and SECTIONS 208.16 and 308.12

If an employee is required to work 7 days a week, with the 3rd
week end scheduled off, the Company has the right to remove
from callout list for emergency overtime (title 212) or for
prearranged work (Sections 208.16 or 308.12). If Company does
not remove and works an employee on the 3rd week end, employee
must be given regularly scheduled work day(s) off with pay. See I.above
If an employee is scheduled to work 7 days a week for 2 or more
weeks Company has the right to remove from callout list for
emergency overtime (title 212) or for prearranged work (Sections
208.16 or 308.12) on the weekend prior to such schedule. If
Company does not remove and works an employee on both non work
days (regardless of the time involved) must provide for 2 con-
secutive days off after 21 days worked. If Company only works
the employee one of the two non work days then the provisions
of 1. a. under Determining 21 Straight Days apply. See II.above



INT~INATIONAL BIOTHIIHOOD O' ILICTIICAL WOIKI •• , APL·CIO
(121' Boulevard Way) ••• 4790, Walnut C••••k, CA 94596 • (415) 933-6060 I •• W LOCAL t •.......•.....-UNION __

Mr. I. W. Sonbrf ght
Manag.rof Industrial Relations
Pact,t c Gas and El'ectri c Campany
245 ••••rk.t Street. Roo- 444
San Franctsco. California 94101
Dear Mr. Bonbrfght:

Enclosed fs stgned copy of your letter dated July 14, 1975 regarding
clarif1catfon of Sections 208.23 and 308.15 of the Physical Agreeent.

This Letter Ag••••• nt is stgned with the understanding that the abfl fty
of the COIIIPIft.Yto ,...ve an .,loy•• 'roil the qOn Can II l1st establ1shed
pursuant to the provfs1ons of Title 212 or Sections 208.16 and 308.12 is
U.tted to those situattons where the .'oy •• has been preschedilled in
advance to wort two or moee consecutive weekends. (LU' 2111)

Very truly yours,
£~~ib.A.t1t

L. L. Mitchell
Busin.ss Manager

LLM/rg
encl.

:!/ CJ-/II
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