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Attention Mr, R, T. Weakley,
Buesiness Manager
Gentlemen:

Enclosed are two (2) copies each of Labor Agreement
Interpretations on the following subjects:

Title 212 -~ Emergency Duty - Fhysical Agreement
Title 208 - Overtime - Physical Agreement
Title 106 - Seniority - Physical Agreement

These Interpretations are the result of discussions
between Mr, Thompson of my office and Mr, Mitchell of Local Union
124'5.

If you are in accord with the Interpretations as written,
please so indicate in the space provided for your signature, and
return one copy of each interpretation to me.

Yours very truly,
17 i %
r ]
R. J.“TILSON
Director of Industrial Relations
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LABOR AGREEMENT INTERPRETATION

Situations arise which require that classification senlority be
determined for a General Construction Department employee who is transferred
into a Division, Such seniority is used as a basis of establishing the employee's
applicable wage rate as well as his classification seniority for future job bid-
ding consideration in the Division. Outlined herein are cases which have been
decided in meking classification seniority determinations.

1. An Apprentice Linemsn in the General Construction Department is
awarded an Apprentice Lineman job in a Division:

G, C. Division
Apprentice Lineman Apprentice Lineman
—Vage Rate - Wage Rate

Start $87,00 — > Start $83.55
End 6 Mos,. ’90075 ——, End 6 Mos. mo95
Bnd 1 Yr. $94.60 ——e—e—3 End 1 Yr, $37.70
End 18 Mos, $98,70 —————> End 18 Mos. $90.60
End 2 Yrs, —————> End 2 Yrs. $96.60
and Over $102,.75 "End 30 Mos. $99.80

The G. C. employee is given claseification seniority in the Division
for time worked in the Apprentice Lineman classification up to two years,
depending on the classification seniority he acquired in the General Construc-
tion Department classification.

2. A Groundman in the General Construction Department is appointed to a
Groundman classification in a Division or a Helper in the General
Construction Department is awarded a Helper's job in a Division:

G, Co Division
Groundman Wage Rate Groundman Wage Rate
Start $77.90 ———————>Start $77.90
M 6 lbl. '80.” ——"—_>‘ m»d 6 Ib’o ‘79030
End 1 !r. ’82. '——ﬁ End 1 Iro ‘82.15

End 18 Mos.

and Over $84.00

G, C. Division
Helper Wage Rate Helper Wage Rate

Start $77.90 ————» Start $77.90
End 6 Mos, $80,20 ————> End 6 Mos. $79.30
End 1 Yr. $382. 55— End 1 Yr, $82.15
End 18 Mos.,

and Over $84.00 |
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The G. C. employee is given classification seniority in the Division
for all time worked in the respective G. C. classification. If he has more
than one year of classification seniority in G. C., such time worked in the
respective ¢lassification over one year is considered as time worked at the
top of the same classification in the Division,

3. A Street Fitter in General Construction Department is awarded an
Apprentice Fitter's job in a Division:

G. C.

Street Fitter Wage Rate

Start

End 6 Mos.
End 1 Yr.
End 18 Mos.
End 2 Yrs,
End 30 Mos,
End 3 Yrs,
and Over

$37.75

$90,05

$92.40

$94..90]

$97.40
$99.90

$105.00

"Division
Apprentice Fitter Wage Rate
> Ew. 6 HOB. ‘8‘.95
S End 1 Yr, $87.70
3 End 18 Mos. $90.60

The G. C. employee is given classification seniority in the Division
for time worked in the G. C. Street Fitter classification up to 18 months,
depending on his Street Fitter classification seniority acquired in the General
Construction Department., As a Division employee he must be able to weld in
order to be considered for a Fitter's job.

4. A Jackhammerman in the General Construction Department is awarded a
Helper job in a Division:

G. C. Division
Jackhammerman Wage Rate Helper Wage Rate
Start $79.50 3 Start $77.90
M 1 Yr. *84-10 ) End 1 Yro *82015
End 18 Mos. '
and Over $87.00]

The G. C. employee is given classification seniority in the Division
for all time worked up to one year in the G. G. Jackhammerman classification.
If he has one year or more of Jackhammerman classification seniority in G. C.,
such time worked in the classification over one year is considered as time
worked at the top of the Helper classification in the Division. If the G. C.
employee has also worked in the G. C. Helper classification, such time worked
as & G, C, Helper is to be combined with his Jackhammerman classification
seniority in considering total length of time worked in the Helper classifica-

tion of the Division.
For Union: - .,
Its/Business Manager :

For Company: 4
Its trial Relations DiTrector

danmuary 31, 1957
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LABOR AGREEMENT INTERPRETATION
- - A

Sections 208,6 apd 208.8

These sections provide for the payment of overtime compemsatiom
and for a two-hour minimum when “employees are called from their homes for
emergency work." To avoid misunderstanding, the following interpretation
is applicable: | '

1. If en employee is contacted at a place other than his
home, and he reports for work, the provisions of Sectioms
208,6 and 208.8 apply.

2, If an employee is contacted and ordered to work but to
await further instructions and thereafter he is told mot
to report on the job, the two-hour minimum provided for
under Section 208.8 does mot apply. However, he should
be paid overtime compensation for the waiting time imvolved.
-Such waiting time is "standby" and mot "on call®. (See
Interpretation dated Janmuary 23, 1957, Title 212,)

-~

Its ‘Business Manager

For Company: :
s ial Relations Director

For Union: €
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LABOR AGREEMENT INTERFRETATION
itle 212 - enc ty - Physical ement

Employees who have voiuutoerod their services under the provisions
of this Title are available for duty in case of emergency. They are referred
to as being "on call" and the use of the term "standby" is incorrect.

An employee who is "on call" and availablé for duty l1s not work-
ing. His time may be used for his own purposes although he is required to
leave word as to where he may be easily located and he is expected to be
prepared to respond for emergency work should his services be required. He
is not entitled to pay for the period in which he makes himself available,

An employee who is ordered to work but is told to await further
instructions cannot use the waiting time for his own purposes. His wvaiting
time in such case is referred to as "standby" and it is considered as time

worked.

For Union: 7 ’
Itg’ Business Manager

For Company: ,c/t?—.mm
e I rial Relations Director

January 22, 1957





