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The Company proposes, pursuant to Section 206.12 of the Physical Labor Agreement, a voluntary
severance offering within Materials Operations. There is currently a lack of work in the department, and
it is hoped that a voluntary severance offering will avoid the need to implement the Title 206
displacement process.

The overall number of severances will be capped at ten (10) with the maximum number for each affected
Demotion Area or Materials Distribution Center as shown below:

1- Demo Area 13 (Placerville, Sacramento) and Demo Area 14 (Rio Vista, Vacaville, West Sacramento,
and Woodland) combined

1- Demo Area 20 (Stockton, Tracy, Los Banos, Manteca, Jackson, Angels Camp)

1- Demo Area 26 (San Jose, Edenvale, & Cinnabar)

Eligible employees will be advised of this opportunity and will be provided a voluntary election form and
14 calendar days to express their interest. Eligible employees will be Title 200 Materials Warehouse
employees, with regular status and at least one continuous year of service, headquartered in the
Demotion Areas or Materials Distribution Centers identified above.
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Employees will be advised that they may rescind their voluntary election form during the consideration
period, but the form becomes irrevocable at the close of the volunteer process and no additional
voluntary severance forms will be accepted after that date.

The Company currently provides work for Quest, a community based program which provides paid work
and training to developmentally disabled adults. The Company proposes that the work provided to Quest
be continued and not be affected by this reduction.

If after the voluntary severance process is completed, the Company determines that a Title 206
displacement action is needed, the parties will meet prior to any displacement activities to discuss ways
of minimizing employee disruption and to ensure compliance with Letter Agreement 99-72.

If you are in accord with the foregoing and agree thereto, please so indicate in the space provided and
return one executed copy of this letter to the Company.
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