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In 2008, a joint Ad Hoc Committee was established to revise the Apprentice Telecommunications Technician
entrance examination (CTT). On July 10, 2009 the recommendations of the Ad Hoc Committee, which are
enclosed, were submitted to the Joint Apprenticeship and Training Committee (JATC) for adoption. The Ad Hoc
Committee developed two tests, Test 1 and Test 2. The passing of this test is a pre-requisite for entry to the (2408)
Apprentice Telecommunications Technician and (2391) Apprentice Communication Technician classifications.
Additionally, satisfactory completion of the Physical Test Battery (PTB) and the Arithmetic Computation Test (ACT)
are pre-requisites for these apprenticeships.

JATC adopted the recommendations of the Ad Hoc Committee, with the understanding that until this Letter
Agreement is executed, the Company may administer the new test as a pilot. Employees that fail the new test may
opt to take the current Apprentice Telecommunications Technician entrance exam, if eligible.

The passing score of the new exam will be 72.2% or 26 correct answers out of 36 questions. The retesting
schedule remains unchanged:

• 2nd Testing - Three (3) months, or thereafter, following the date of the first testing.

• 3rd Testing - Six (6) months, or thereafter, follOWing the date of the second testing.

• 4th Testing - Six (6) months, or thereafter, following the date of the third testing, provided that the employee
is able to show satisfactory evidence that the employee has prepared himself or herself to pass the test.
Failure of an employee to provide appropriate documentation as required will release the Company from
any further obligation to retest or to consider the employee for future vacancies in the Apprentice
Telecommunications Technician classification.
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The above requirements and testing schedule will apply to all employees who are tested after the effective date of
this agreement.

If you are in accord with the foregoing and enclosures and agree thereto, please so indicate in the space provided
below and return one executed copy of this letter to the Company.
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