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In Letter Agreement 06-19, the parties extended the Clerical Agreement two years through December 31, 2010
(extended from the previous December 31, 2008 expiration date). The parties agreed that the general wage
increase (GWI) negotiated for Physical Bargaining Unit employees for 2009 and 2010 would also apply to the
Clerical Bargaining Unit. The parties have concluded negotiations for the Physical Bargaining Unit and pending
ratification of the Table Settlement by the Physical Bargaining Unit, have agreed to the following general wage
increase which would apply to employees covered by the Clerical Agreement.

A general wage increase, using normal rounding, of three and three-quarter percent (3.75%) effective January
1,2009 and three and three-quarter percent (3.75%) effective January 1, 2010.

In addition, Company proposes that the items identified in this letter agreement, which are also included in the
Physical Agreement Table Settlement, apply to the Clerical Agreement upon execution of this letter agreement.

The Benefits Agreement will have a three-year term of January 1, 2009 through December 31, 2011. The parties
agreed to a re-opener to start as soon as possible on the following subjects with the objective of implementing
agreed-to changes on January 1, 2010:

• Retiree medical
• Active employee medical, dental and vision benefits
• Life Insurance
• Other mutually agreed to benefits

To streamline the job bidding and transfer system the parties agreed to changes that include, but are not limited to:
• All bids/transfers received before the job requisition control date will be considered, thereby eliminating the

eight-calendar day requirement for bids/transfers to be on file prior to being considered.
• Using two lists to fill vacancies.
• Bids will drop immediately upon report date to a new position.
• All bids and transfers to be submitted electronically through the Company's web site.
• Employee self-service provided by making testing and training information available on the web site.
• Prebid and transfer directory will be provided exclusively online.
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In-lieu meals have been increased to $15 where they were formerly $8 and to $20 where formerly $15 effective
January 1, 2009. The normal breakfast, lunch and dinner times will be included in the Agreement. The Union and
Company recognize that there is an obligation on the part of each party for the continuous rendition and availability
of services to the public and have added language regarding the exercise of good judgment to obtain or delay the
initial meal upon call out for an emergency assignment to restore service to customers.

The Company and Union agree on the value of conducting regular Labor-Management Meetings to address current
issues and to reduce the need to file grievances. Quarterly Labor-Management Meetings are currently occurring in
some departments. Energy Delivery has meetings occurring in many areas and will initiate meetings in the
remaining areas, resulting in quarterly meetings in all seven areas. The parties encourage regular Labor-
Management meetings in other departments.

The Parties agree to update the language in Section 9.4 of the Clerical Agreement to reflect the agreement reached
in 1999 General Negotiations to eliminate Step Four - Region or General Office Department Joint Grievance
Committee effective January 1, 2009. Grievances settled at the Pre-Review Committee or Review Committee, Step
4, since January 1, 2000 are final and binding on the Company, Union and the grievant and are precedent setting.

The Company and Union agree on the importance of meeting grievance timelines as outlined in the Agreement.
The parties acknowledged that they were working towards this goal as evidenced by the joint Grievance Resolution
Workshops provided in 2008 to first-line supervisors and shop stewards. The parties will continue to work together
to meet grievance timelines.

A new platform of investment options will be made available to employees in 2009. A robust communication
campaign will be executed to ensure participant understanding of these plan changes.

Guidelines for excess vacation payout will change effective January 1, 2009. Excess vacation will no longer be paid
out each pay period beginning January 1, 2009. Employees will be able to accrue more than twice their annual
vacation and will receive payment for any vacation in excess of twice their annual allotment as of December 31 with
payment made by February. Employees are encouraged to regularly take vacation.

Retired before 1990
Retired between 1/1/90 and 12/31/97

5.0%
3.0%

This pension increase is contingent on the approval of the Employee Benefits Committee of Pacific Gas & Electric
Company and the Board of Directors of Pacific Gas & Electric Company and will be effective February 1, 2009.
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The parties agreed to eliminate the pension bands and use a pension formula to calculate pension amounts. The
replacement formula is intended to provide the same pension benefit.

Subsection 14.7 provides that employees who work on a holiday will be paid overtime and holiday pay. However,
those employees who want to receive only overtime and have the holiday hours remain in their holiday bank to take
at a later time may do so by completing the Holiday Option Form and submitting it to their supervisor during the
December vacation sign-up period. This option is for the entire calendar year.

The Educational Assistance reimbursement amount provided for in Exhibit I will be increased to $5,250 from
$1,200.

The parties agreed to the calculation of the general wage increase and new wage rates using an automated method
which will use normal rounding.

A. Clerical Agreement and its Exhibits, Supplements and Clarifications
B. Benefit Agreement

The Company proposes that upon ratification of the Physical Agreement Table Settlement, the GWI and other
contractual items identified apply to employees covered by the Clerical Agreement. If the Physical Agreement
Table Settlement is not ratified, this letter agreement will be null and void.

LOCAL UNION NO. 1245, INTERNATIONAL
BROTHERHOOD OF ELECTRICAL WORKERS, AFL-CIO
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It is the policy of Company and Union not to discriminate, harass or allow the harassment of an
employee or applicant for employment on the basis of race, color, religion, age ~40and over), sex, national
origin, ancestry, physical or mental disability, medical condition, veteran slatus, marfal status, pregnancy, sexual
orientation, gender identity, registered domestic partner status, eF a request for family medical leave, any
other category or status protected bv law, or any other non-Job related factor. (Amendea 1-1-09 e-..t-W)



6.1 ELIGIBILITY

"Leave of absence" without pay shall be granted to regular employees, under the conditions set forth in
this Title for urgent or substantial personal reasons, provided that adequate arrangements can be made to take
care of the employee's duties without undue interference. or if required bv law. undue hardshilb. with the
normal routine of work. A "leave" will not be granted if tlie purpose for whiCh It IS requested may lead to the
employee's resignation. For the purpose of tliis Agreement the terms "leave of absence" and "leave" signify
absence withouf pay for periods in excess of ten consecutive workdays. In the computation of the length of a
"leave of absence" there shall not be included any time the employee IS absent with pay. Absences without pay
for ten consecutive workdays or less shall also be authorized under these provisions.

In addition to the provisions of this Title, it is the intent of the parties to include leave benefits as
mandated b~ State and Federal law, including both the California Family Rights Act of 1991 and the Federal
Family and Medical Leave Act of 1993. (Amended 1-1-094-4-94)

6.2 PERIODSOFLEAVE

(a) The Company may grant a "leave of absence" without pay to a regular employee for a period
not in excess of six consecutive months. It may grant an additional "leave of absence" without pay to such
employees if personal circumstances and service to the Company warrant the granting thereof or as otherwise
required by ap~licable law. Except as provided in Sections 6.6 and 6.8, a "leave of absence" Will not be
granted Whlch,o~~th:I with the last "leave" or "leaves" granted, will exceed twelve consecutive months.
(Amended 1-1-09 )

Subject to the provisions of Section 6.1 Company shall at request of Union grant a "leave of absence"
without pay to any employee for the purpose of engaging in Union business. Such "leave" shall be for a period
or periods not to exceed a total of 72 de consecutive months. An emplo~ee who has returned to work for
Company following an absence on "re'ave" for Union business in excess of six months shall not be granted
another such "leave" until such employee has worked for a period equivalent to the time of the last continuous
absence on "leave" for Union business. (Amended 1-1-094-'l--Q4)

An employee who leaves employment with Company, to enter the military service or other service where
reemployment rights are protected by law will be granted a 'leave of absence" under the provisions of Sections
6.1 to 6.5, inclusive. Upon gualitYing for reem~loyment under any such law, and being reemployed the
employee will be granted a further retroactive 'leave of absence" to cover the balance of the absence.
(Amended 1-1-91)

Eligible emplovees who engage in military service or who are eligible familv members of
military personnel are entitled to time off consistent with federal and state law. (Added 1-1-09)

6.9 FUNERALLEAVE

(a) If at all possible, a regular employee will be granted the actual time off with pay necessary to
attend the funeral of a member of the Immediate family, including the time the body may lie in state and the day
of the funeral, and the time necessary to travel to and from the location of the funeral, but not to exceed three
workdays. Unused vacation or floating holidays may be granted to extend an employee's funeral leave beyond
the three days provided for above or personal time off without pay for the time needed will be granted. The
immediate fam~y shall be limited to: an employee's spouse 2!...!!!11P'ovee'sref/,istered domestic partner.
parent, grandparent, grandparent-in-Iaw or grandparent of··emplO~eels req,stered domestic partner,
parent-in-law or parent of em~/oyee's registered domestic partner, c lId or child of employee's regIstered
domestic partner, grandchl , son-in-law, daughter-In-law, stepChild, brothers, Sisters, half-brothers and
half-Sisters, step-brothers. ste~sisters. foster parents, step-parents, aunts, uncles or an individual who was a
member of the employee's Imme late household at the time of death. (Amended 1-1-09 44-Q.1.)



7.1 QUALIFICATION AND RATE OF COMPENSATION

After completing one year of Service and for each year of Service thereafter, a regular employee shall
be allowed sick leave with pay for a total of 80 hours per calendar year. A regular part-time or intermittent
employee shall be allowed sick leave with pay for such portion of 80 hours per calendar year as the ratio of
straight-time hours worked in a year to 2,080 hours. Current sick leave will not be credited unless the
employee first performs services in the new year. (Amended 1-1-09 w::9l)

Current siGk lea'4'eshall not be applied until Gumulative siGk leave has been e*hausted. Cumulative siGk
leave shall be applied in the order in whiGh it aGGumulated. (Amended 1 1 91) (Deleted 1-1-09)

7.16 FAMILY SICK LEAVE (Amended 1-1-09 Added 1 1 00)

(a) In any calendar year, a regular full 0f-i}8ft time employee shall be permitted to use the
employee's current available sick leave benefits, up to 40 hours in the calendar year in an amount
equal to the siGk leave benefits that the employee would aGGruefor si* months at his or her annual rate
of entitlement, to attend to an illness of a child, parent, or spouse of the employee. A regular part-time
employee may take up to one-half of their annual current sick leave hours allotment to attend to
an illness of a child. parent or spouse of the employee.

(b) Language Unchanged.

(c) Language Unchanged.

(1) Language Unchanged.

(2) Language Unchanged.



8.1 DEFINITIONS

(a) Eligibility:

(a) Employees in their first year of Service. accrue vacation on paid straight time hours at
the rate 0180 hours per Year. A regular employee. who completes hlslher first year of Service, shall be enfltled
to take vacaflon with pay accrued in accordance with the following table in Subsection 8.2(b). ~

Em~loyment date:

Days of 'Jasation

10

!
5
4

Io

===j~-f ----+'~~r
J~ne 17 J~ly 19
J~ly 20 A~g~st 21scr :E5i:

~lovember 29 Desember 31

(Amended 1-1-094-1--94-)

(b) In the subsequent calendar years a regular employee shall be entitled to vacation with pay in
accordance with the following table:

Subsequent Calendar Workdays Hours
Years Follo'IJlng With pay---

Date of Employment

20- 5
6-= 15

16 - 21
22 - 29

30 and greater

(Amended 1-1-094-1--94-)

8.5 FORFEITURE OF VACATION

(a) An employee who is absent for 240 cumulative hours 22 sonses~tive '.fJGrkdaysor more in any
calendar year by reason of leave of absence or layoff without pay for any reason, or for 880 hours 110 workdays
or more In any calendar year by reason of industrial disability, shall cease accruing in the fOlioo/ing salendar
year forfeit for eash 22 •••••orkdays of s~sh absense 1!12th of the n~mber of days of vacation until the employee
returns to work. to whish the em~loyee is entitled, to be som~~ted to the nearest full day,. An employee may, at
hlslher opflon. take the full vaca ion to which the employee would be otherwise entitled, in whicfl event the
employee shall receive no vacation pay for the number of hours Gays of vacation forfeited as herein determined.
(Amended 1-1-094-1--94-) --

(b) If any absence is for less than 240 cumulative hours 22 sonses~tive \t,forkdays in duration
because of leave of absence. or layoff without pay for any reason. or ISfor less than 880 hours 110 '••••orkdays in
duration because of industrial disability, an employee shall be entitled to a full vacation as provloed for in Section
8.2. (Amended 1-1-094-1--94-)



(c) Any em~loyee 'Nho is affected under this Section shall ee notified in writing. (Added 1 1 84)
(Deleted 1-1-09)

(d) The provisionsof this Section do not apply to part-time employees.

8.6 VACATIONALLOWANCEWHENLAID OFF FORLACK OFWORK

An employee who has qualified for a vacation, and who is laid off for lack of work, shall be paid a
vacation allowance under the provisions of Section 8.7. Thereafter if the emRloyeereturns to work and Service
is not deemed to be broken under the provisions of Title 17, vacation shall be com uted on the basis of
Subsection 8.2 b .

• • •• • I

return to em~leyment. (Amended 1-1-094-1--9-t)

8.7 TERMINATIONOF EMPLOYMENT

(1) ',vasfirst em~loyed eefore Decemeer 31, 1969, and retired from the Com~any'sservice
under the ~rovisionsof Com~any's Retirement Plan, or

(2) '""asfirst em~loyedafter Decemeer 31,1969, or

(3) vacation entitlement as of Decemeer 31, 1970, 'Nascalculated on the easis of the then
e*isting ~ro','isionsof Section 8.17 of this Agreement.

(Entire SuesectionAmended 1-1-094-1--9-t)

(b) Any em~leyee, other than an employee descrieed in Suesection (a) aeo','e,whose Service with
=C~=:=~n~:~= =~~;:r:~=.W~~~:;~~:~;jeequi\'alent to the unused

8.11 DEFERREDVACATION

year, ~ro~~ed th~u:=r:;::: =~illl=J:~6;~=i~i':r~=rn~:=:~::~Ii~~
em~loyee defer vacation longer than one year, or ee ~ermitted to take more than a total ef two vacation
allo'Nanceyears in anyone vacation year, or take a vacation in advance of the year in which it is due. An
em~loyee may defer \'acation in consecutive years ~rovided that in no event sflall the amount of vacation
deferred e*ceed more than one year's 'lacation allowance. (Amended 1 1 91) (Deleted 1-1-09)



9.3 TIME LIMITS

(a) Filing

It is the intent of Company, Union and the employees that timely filed grievances shall be
settled promptly. (i) A local grievance is timely filed when submitted by the Union Business
Representative or his/her alternate (hereinafter either is referred to as "Business Representative") in
writing on the form adopted for such purpose to the Direstor, designated electronic mailbox in the
Labor Relations Department HR Servise Center, 245 Market Street, San rransisso or alternatively,
to a "Sr. Labor Specialist" histher alternate (hereinafter either is referred to as "Human Resourses
Advisor"); or (ii) a Business Manager grievance is timely filed when submitted by Union's Business
Manager to Company's Labor Industrial Relations Director (iii) within the following time periods:
(Amended 1-1-099-4--W)

(1) Language Unchanged.
(2) Language Unchanged.
(3) Language Unchanged.

The resolution of a timely grievance at any of the steps provided herein shall be final and binding on the
Company, Union and the grievant. A resolution at a step below Step Four Five, while final and binding, is
without prejudice to the position of either party, unless mutually agreed to otherwise. (Amended 1-1-09)

{
a~~ Language Unchanged.

Language Unchanged.
Language Unchanged.

STEP ONE
SHOP STEWARDS

STEP TWO
LOCAL INVESTIGATING COMMITTEE

STEP THREE
FACT FINDING COMMITTEE

STEP FOUR (Title Amended 1-1-00)
REVIEW COMMITTEE

The Review Committee shall consist of four representatives designated by Company's Director of
Labor Industrial Relations, one of whom shall serve as Chairman of the Committee, and four representatives
deSignated by the Union, one of whom shall serve as Secretary of the Committee. Company will not assume
payment of any expense or lost time incurred by Union members of the Review Committee. (Amended 1-1-09
e.4--W) -

The Chairman of the Committee shall maintain an agenda of the current cases referred to the
Committee. So long as there are cases pending on the agenda, the Committee shall meet at least once each
calendar month. These monthly meetings shall be scheduled for the fourth Thursday of each month unless the
Chairman and Secretary agree to meet more often.

A. PRE-REVIEW COMMITTEE PROCEDURE

After the Labor Industrial Relations Department receives a Business Manager's Grievance or the file
from the Local Investigating Committee, or Fact Finding Committee as provided for in the foregoing, four copies
shall be submitted to the Union's Business Office. Tflereafter, and prior to docketing, the Chairman and the
Secretary of the Review Committee shall meet at a mutually agreeable time and place for the following
purposes: (Amended 1-1-0944-00)



B. REVIEW COMMITTEE PROCEDURE

After the Pre-Review Committee meeting, referrals not disposed of shall automatically be added to the
Review Committee Agenda.

j
D Language Unchanged.
II) Language Unchanged.
HI) Language Unchanged.
iv) Language Unchanged.

~

1~ Language Unchanged.
2 Language Unchanged.
3 Language Unchanged.

(4) Close the Review Committee file and remove it from its Agenda by notifyinQ the Company's
Director of Labor Industrial Relations and the Union's Business Manager that the case IS "suspended."
Following such notice, the Union's Business Manager and Company's Manager of Labor Industrial Relations
shall, within 15 calendar days, meet for the purpose of proposing an interim consultative disposition of the issues
involved or, at their option, refer the case to an Ad Hoc Negotiating Committee as provided for pursuant to the
provisions of Title 24. (Amended 1-1-09 e-4-W)



WORKDAY PAY
EmDlovee does not work Receives holidav Dav.
Employee works during *Receives overtime for hours worked and
reaular work hours holidav Dav.
Employee works outside Receives overtime for hours worked and
of regularly scheduled holiday pay.
hours

NON-WORKDA Y
Employee does not work Receives holiday hours in holiday

account.
Employee works *Receives overtime for hours worked and

holiday pay.

*Employees may complete the Holiday
Option Form to have the holiday hours
remain in their holiday account for later
use. rather than receive holiday pay.
SeeUA 07-44

(Added 1-1-09)

14.6 HOLIDAY ON EMPLOYEE'S NON-WORKDAY

If a holiday falls on a regular employee's non-workday, such employee shall be entitled to have
one additional workday off with pay. Such day shall be scheduled in conjunction with the employee's
next scheduled vacation under the provisions of Title 8, except that such day may be taken prior to the
employee's next scheduled vacation with the approval of the supervisor in char e. In no event shall the
additional day be taken prior to the date of the holiday., .. .

on an employee's non worKday. The provisions of this Section shall not apply to part-time employees.
(Amended 1-1-09~)

14.7 WORK ON HOLIDAYS

(a) Notwithstanding Section 14.1, regular employees may be required to work on holidays which fall
on their workdays, in which event any such employee shall, in addition to the employee's holiday pay, be paid at
one and on~-half.times ~he em!oyee's s~r~ight rate of pay for all time worked on such days. ==
e=.erJ?~$7d!r~~:si~S;~;E!e~~9=~~!~r ~~~;:l~~~~:d to work ~~
~OJi~tl)S are not required on a holiday, such employee shall take the holiday off with pay. (Amended 1-1-09

14.14 ERROR

If an employee is misinformed as to his/her holiday entitlement, such employee will not be required to
reimburse the Company for any excess hours Gay(&) taken if such employee pointed out the error to his/her
supervisor in writing. (Amended 1-1-09~

In those cases where an employee has not pointed out the error to his/her supervisor in writing
beforehand, the employee may elect t~~(S)eimburse the Company for the wages paid for the excess hours
9ay(s}, or (b) have such excess hours be deducted from his/her current vacation entitlement, if any', or (c)
have such excess day(s) be deduetea from his/her next year's holiday hours. if any. entitlement and If none,
vasation entitlement. <-Amended1-1-09 Added 1 1 91)



GENERAL PROVISIONS FOR EMPLOYEES
ATTENDING COMPANY TRAINING CLASSES

The provisions of Sections 10.4 and 10.8 shall not apply to an employee who is temporarily assigned to
attend training classes at other than the employee's regular headquarters. In such assignments, the following
provisions of Sections 15.4 through 15.9 shall apply: (Amended 1-1-91)

15.4 DAILY TRAVEL

When arrangements are made for an employee to travel each day between the employee's living
quarters and the training location, he/she shall be given an allowance for the time involved which IS in excess oT
the time normally taken in traveling between his/her living quarters and regular headquarters and such
:J:eRsatieR shall be~aid at the empleyee's regular straight rate ef ~time will be considered as time
wor, ed and ~aid at t e approfffiate rate of pafs Transportation e een hVlng quarters and the training
locabon shall e In accordance WI the provIsions 0 ection 15.6. (Amended 1-1-09Added 1 1 91)



The provisions of this Title shall be interpreted and applied in a practical manner which shall conform to
the intention of the parties in negotiating with respect to meals, namely, that a comparable substitute shall be
provided when employees are prevented from observing their usual and average meal practices or are
prevented from eating a meal at approximately the usual time therefore.

Average and usual meal practices for day employees are defined as:

Breakfast: ~ hour to 1hour ~rior to regular work hours.
Lunch: non-workda~ lune IS same as worlCClay lunch time period.
15Tiiiii'r: Between 6:tr p.m. and 7:00p.m.

As stated in Section 3.1 of this Agreement. Company is engaged in rendering public utility
services to the public. and Union and Company recognize that there is an obligation on each
party for the continuous rendition and availability of such services. Therefore. employees will be
expected to exercise good jUdgment as to whether or not to obtain or delay the Initial meal when
called out for an emergency assignment to restore service to customers during an average and
usual meal time. (Added 1-1-091

16.2 MEALS - REIMBURSEMENT AND TIME TAKEN

(a) Company shall pay the cost of any meal which it is required to provide under this Title,
and shall consider as hours workea the time necessarily taken to consume such meal, except, however,
that when a meal is taken at Company expense following dismissal from work the time allowance
therefor shall be one-half hour. If an employee who is entitled to a meal under the provisions of this Title
prior to work, during or upon dismissal from work does not accept such meal the employee shall
nevertheless be entitled to such time allowance of one-half hour for each meal missed and meal
reimbursement as provided in (b) below. The foregoing shall not apply to an employee's regular lunch
period. (Amended 1-1-91)

(b) At the employee's option, Company shall pay an allowance for any meal which it is required to
provide in accordance with the follOWing schedule:

1.

$ 15.008.00
$151108.00
$20.00~
$20.00~

$20.00~

(c) "Regular hours, starting time, lunch period and quitting time" on a non-workday are the same as
those of a workday. (Added 1-1-84)



17.2 COMPANY

As used in this Title, the term "Company" shall include:

Pacific Gas and Electric Company
Standard Pacific Gas Line, Inc.
Pacific Gas Transmission Company
Alberta and Southern Gas Company
Alberta Natural Gas Company
Pacific Service Employees Association
Alaska California LNG Company
Calaska Energy Company
Eureka Energy Company
Gas Lines, Inc.
Natural Gas Corporation
Pacific Gas Marine Company
Pacific Gas Terminal Company
Pacific Transmission Supply Company
PG&E Corporation

(Amended 1-1-09)

(a) Language Unchanged.

(b) A part-time employee who attains regular status or a regular full-time employee who accepts
part-time status on or after January 1, 1991 shall be eligible to receive the following benefits:

(1) Group Life Insurance and Long-Term Disability coverage, and Retirement Plan and
Savings Fund Plan benefits as provided in the Benefit Agreement.

(2) Medical, Dental and Vision plan coverage as provided in the Medical, Dental and Vision
Benefit Agreement.

(3) Vacation allowance as provided in Title 8, but prorated based on the ratio of total
straight-time hours worked in a year to 2,080 hours.

(4) Sick leave as provided in Title 7, but prorated based on the ratio of straight-time hours
worked in a year to 2,080 hours. Sick leave may only be taken on those days or for those hours that an
employee is asked or scheduled to work and is unaole to work due to illness or non-industrial injury.

(5) Paid holidays hours rorated based on ratio of suai ht-time hours scheduled to

t:~':~~rfiJnef:tC/a:gu~f~flim:=;:~~'Zl;:~'=:;=~=::·t=~~=~=~:
(Amended 1-1-09Added 1 1 91)



Any regular employee of Company may submit a prebid on any existing job classification and
headquarters for which the employee desires consideration in accordance with the following procedure provided
the employee does not exceed a combined maximum number of 200 prebids and transfers. This maximum
will not apply to employees subject to the provisions of Title 19. (Amended 6-1-03)

(a) Eligibility: To be valid, an employee's prebid must be entitled to preferential consideration
under the provisions of Section 18.8. A list of existing classifications by headquarters with appropriate prebid
numbers is available online from the Com an's Human Resources web site. in each headquarters where

. . men e _-_- _ )

(b) Forms: Prebids must be submitted electronicall throu h PG&S Work For Me from the
Com~an~'s intranet or the Internet). ,
input-yst m. (Amended 1-1-09)

(c) Maffi Prebids mar be submitted to Company by either United States or Company mail.
(Deleted 1- -09)

(d) Timeliness: Compan shall not consider any prebid which was received by Company on or
after the control date which is' . the date the fully authorized job vacancy
report was received and date stam99G by e Centralized ob Bidding Team (CJBn Human Resources
Department to fill a job vacancy in the classificahon and headquarters on which tfie prebid was made. Only
those prebids valid prior to the control date as of the date stamped on the job vacancy report will be
considered to fill sucll vacancy. Subsequent prebids may be considered only after tliat list has Deen exhausted.
After two lists have been exhausted, At that point where there are no qualified prebids on file, Company may
fill the Job at ItS discretion under the provisions of Section 18.12. (Amended 1-1-09~)

(~) . Date of Receipt: -r:h~ da~e ofr~ceipt Will.b~ the d~te received b the CJBT. of the U.S.

will be the Human Resources date stamp. Amended 1-1-09~)

(f) Acknowledgement: Company will acknOWledge receipt of all prebids within 15 calendar days
from the date of receipt and without rejecting the prebid notify the employee in writing hvia e-mail ~
'Nho submitted prebids via e mail) of any known reason which might preclude t e employee's filling the
classification on which the employee has submitted a prebid, including information regarding testing programs
which must be completed. Information on whether or not an emplo~ee has completed such programs is
available electronicall from the About Me tab in PG&S Work For Me from the Com an's intra net or
the Interne . en e

(g) Cancellation of Prebids: Prebids are valid for a period of one year from the date of receipt or
until such time as the employee changes classification and/or headquarters, or until such time as the employee
rejects an appointment to the classification and headquarters (and shift, if appropriate) on which the prebld was
made. Company will notify an employee of the cancellation of employee's prebids as indicated below.
Cancellation shall be effective as follows:

(1) at the expiration of one year from the date of the prebid and after 15 calendar days'
advance notice from Company,

(2) immediately upon the employee's declining an appointment to the classification and
headquarters on wflich the prebld was submitted, (Amended 1-1-0944-88)

,(3) immediatel 30 calendar days after any employee's change of headquarters or, .classification
from Company, (Amended 1-1-09)

(4) Deleted 1-1-09 il1ll'Tl9<fuateJ.yuponan employee's change of classification and/or
headquarters which affeGts his or her status ~prebiddeF,

(5) immediately upon receipt of authorization from an employee to cancel a prebid, or

(6) upon receipt of authorization from the CJBT local Human Resources
Department to cancel prebids because a job is deleted from the directory or an employee improperly
designates rights, as provided in Section 19.9, with notification to the employee by the CJBT IoGaJ-
Human Resources Department of such cancellation. In the latter cases, the employee'S prebid will be
given the aRJ)fopriate 18.8 consideration for 15 calendar days from the time the CJBTlocal Human
Resources Department notifies employee of such cancellation. (Amended 1-1-0m-88)

(h) New Jobs at a Headquarters: The Company shall post, on all bulletin boards throughout the
System, a notice describing all new classifications at existing headquarters or any job at a new headquarters in
the Company, on the first or fifteenth of any month, as soon as such jobs are authorized to be filled. Such notice
shall remain posted until the next Directory listing the new classification is posted on the bulletin board, but not
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less than 15 days. If no prebids are received 18 days after the date shown on the notice, or after two lists have
been exhausted at the ~oint there are no (jl::JalifieElBids on file, Company will have 60 days to fill the vacancy
under the provIsions of Section 18.12. (Amended 1-1-091 1 88)

18.5 FILLING BEGINNER'S CLASSIFICATION

Whenever Company intends to fill a beginner's classification, Company shall fill it in the following
sequence:

Language Unchanged.
Language Unchanged.
Language Unchanged.
(1) ~LanguageUnchanged.
(2) Language Unchanged.

The provisions of this Subsection shall be applicable to a beginner's classification in a Line of
Progression at a headquarters where a transfer application for such vacancy is on file and the number of
unrestricted appointments under provisions of Subsection 18.5(b) exceeds transfers.

All transfer requests must be submitted electronicallv throu~h PG&E~WOrk For Me grom the
C~,!~:S intranet or thelntre~ o!~=e=s~:=?!us*~~:~Jt??'£"!:~;:-:i~:=W~I:~~~.t.~~~~~li~Y:;;;~~#
the U.S. ~ostmark is illegiBle. In no event shall the Company consider any transfer application which was
received by the Centralized Job Biddin Team CJB on or after Company less than eight salendar days
~rior to the es a IS e con ro a e. e con ro a e IS Irs es ablished on the date the fully authorized
personnel requisition is received and date stam~ed by the CJBT Hl::JmanResol::JFGesDepartment to fill a job
vacancy in the classification and headquarters on which the transfer application was made. If the transfer listing
is exhausted without a successful candidate, a new control date will be established. This new control date will
be the date of the decline or bypass of the last transfer applicant. Transfers which were not timely under the
original control date but were received eight days prior to the new control date will then be given consideration. If
the vacancy cannot then be filled by transfer, It may be filled by unrestricted appointmenf - no transfers on file.
(Amended 1-1-096-1--03)

(d) Company shall acknowledge receipt of all transfer applications within 15 calendar days from
date of re~eipt and, wltho~t rejecti.ng such applications, notify the em~ovee j~:~via e-mail for em~I0YE!es
who Sl::JBmlttedtransfers via e mall) an em~l9yee who Sl::JBmltsa tran-er;;\~~~--n_-- any known reason which
might preclude the employee from filling the classification on which the employee has submitted a transfer
application, including information regarding testing programs which must be completed. Information on whether
or not an employee llas completed such programs is available from the electronicall from the About Me tab
in PG&S WorleFor Me from the Com an's intranet or the Interne .

en e

(e) Within ten calendar days after the first of each month, Company shall, within each
Bidding Unit or Department, provide Union information on beginning job vacancies that have been filled
the previous montli as follows: (Amended 1-1-91)

(1) Name of individual, personal identification sosial sesl::Jritynumber, employment date
and classification. (Amended 1-1-09)

(2) Classification of vacancy filled.

(3) Department and Headquarters of vacancy filled.

(4) Date vacancy filled.

(5) Show whether vacancy is regular or part-time.

(6) Show whether vacancy is filled by transfer, new hire or new hire-no transfers on file.

(7) Show whether vacancy resulted from the downgrading of a higher classification or is a
newly established position at the headquarters.

(f)g) Language Unchanged.
( Language Unchanged.

(h) . Can~ellatio~ of Transfers: Applications for Tran:;fer ~re valid for a period of one ye~r from the
date of receipt or until such time as the employee changes claSSification and/or headquarters, or until such time
as the employee rejects an appointment to the classification and head~uarters on which the transfer application
was made. Company will notify an employee of the cancellation of employee's applications for transfer as
indicated below. Cancellations sflall be effective as follows:

(1) at the expiration of one year from the date of the transfer and after 15 calendar days
advance notice from Company,
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(2) immediatelv.. upon the employee's declining an appointment to the classification
and headquarters on which the transfer was submitted, (Amended 1-1-094-1-94-)

immediatel 30 salen~a~ days after any employee's change of headquarters or
classification,
notise from Com~any, (Amended 1-1-09)

(4) Deleted 1-1-09 immediately u~on an em~loyee's shange of slassifisation and,lor
headquarters \vhlsh attests his or her ~riority status as a transfer,

(5) immediately upon receipt of authorization from an employee to cancel a transfer, or

(6) upon receipt of authorization from the CJBT Human Resourses Department to cancel
transfer because a job is deleted from the directory or an employeem,properly designates rights, as provided in
Section 18.9 with notification to the employee by the CJBT Human Resourses Department of such cancellation.
In the latter cases the employee's transfer will De giverilhe appropriate consideration for 15 calendar days from
the date of notification. (Amended 1-1-0994-W)



20.3 PROMULGATION OF ACCIDENT PREVENTIONRULES

(a) Language Unchanged.

(b) Nothing in the Code of Safe Practices A6sident Prevention Rules is intended to conflict
with applicable Federal or State health and safety laws, rules and regulations. In the event any
applicable Federal or State health or safety rules are revised or adopted so that any provisions of the
Accident Prevention Rules are in conflict tllerewith, such rules shall be revised as provided in Subsection
(a) above. (Amended 1-1-09)

20.4 HEALTH AND SAFETY COMMITTEE

(a) Members - (1) There shall be established immediately a Company-Union Health and Safety
Committee consisting of not more than ten members, five of whom shall be appointed by Company's Director of
Labor Industrial Relations from among its employees and five of whom shall be appointed by Union from among
its members. (2) Only a single Health and Safety Committee and Safety Inspection Committee shall be
established, but Clerical employees may be appointed to such Committees pursuant to the applicable provisions
of Section 105.3 and 105.8 of the Physical Agreement. (Amended 1-1-0994-W)

(b) Purpose - The purpose of the Committee will be to further promote safe working conditions
and safety awareness on the part of both supervisors and other employees; negotiate with respect to additions
to or revisions of the Code of Safe Practices A6sident Prevention Rules; discuss serious industrial accidents
where not prejudicial to the legal posItion of either the employee or Company and report hazardous conditions;
adjust grievances relating to any provision of this Title; and such other related agenda items as either party may
request. (Amended 1-1-09)

(c) Chairman-5ecretary - The Chairman and the Secretary of the Committee shall be appointed
by the Company. The Secretary will prepare meeting agendas and keep the minutes of the meeting which will
be distributed to the Committee members.

(d) Meetings - The Committee provided for herein shall meet quarterly on the third Wednesday in
the months of February, May, August, and November unless it is mutually agreed in writing to schedule any such
meeting on a different <:lateor to cancel it. .

In addition to the foregoing, the Committee shall also meet on a mutually convenient date at the
request of the Union's Business Manager or the Company's Director of Labor Industrial Relations. (Amended
1-1-096-1-Q3)

(e) Agenda - An agenda for each meeting shall be prepared by the Secretary and distributed to the
Committee prior to such meeting. The Committee members, the Company or the Union may submit items for
discussion to the Secretary at least two weeks prior to any scheduled meeting date. Items so submitted that are
within the scope of (b) above will be listed on the agenda prepared by the Secretary.



21.1 COMPANY LABOR-MANAGEMENT MEETINGS (Title Amended 1-1-00)

Semi-annual Quarterly system joint labor-management meetings shall be regularly scheduled for the
purposes of Improving communications and promoting harmony and cooperation between Company and Union
through discussions of matters of policy and operation which are of general system concern. The meetings will
be scheduled for the first Thursdav of May and November fourth Wednesday of January, April, July and
OGtober, except that such meehngs may be cancelled by mutual agreement or by failure to submit agenda
items. (Amended 1-1-0944-83)

(a) AGENDA (Title Amended 1-1-00)

To enable each to select representatives knowledgeable in the matters of general system concern,
agenda items will be submitted to the Company's Director of Labor Industrial Relations together with a list of
employees attending for Union at least two weeKs prior to the date of the next quarterly meeting. An agenda will
be prepared from the items submitted and sent to the Union and Committee members designated by each as
soon as possible thereafter. A summary of the Committee's discussion shall be prepared by Company and after
Union review shall be distributed to each attending Committee member. (Amended 1-1-09~)

(b) REPRESENTATION (Title Amended 1-1-00)

Company's Director of Labor Industrial Relations and Union shall appoint their respective
representatives to attend a quarterly meeting, and no restriction is placed on the number each may
appoint. However, the number so appointed by each should be limited to those having knowledge of the
agenda items and restricted in number in such a way as to insure an orderly presentation by each.
(Amended 1-1-09~)

21.3 PRODUCTIVITY ENHANCEMENT COMMITTEES (Title Amended 1-1-00)

(a) Company and Union will establish Joint Committees on Productivity Enhancement. One
such committee consisting of four members appointed by Company's Director of Labor Industrial
Relations and four members appointed by Union shall meet at the call of either party. Other Productivity
Enhancement Committees will be established as agreed between Union and Company at other levels of
Company's organization. Union members of such committees who are employees of Company shall be
paid by Company for attendance at mutually agreed-to meetings of such committees. (Amended 1-1-09
e-4--W)



EXHIBITB
EDUCATIONAL ASSISTANCE

The Company shall provide a program of partial reimbursement for tuition and required textbooks, as follows:

Eligibility

Language Unchanged.

Procedure

Language Unchanged

Payment In Advance

Payment in advance for approved courses of study will be provided at a rate of 75 percent or 90 Rercent of
direct costs. Direct costs apply only to registration fees, tuition, required textbooks, laboratory fees, and
other charges made by the Institution. Costs of material and equipment purchased separately by the
employee are not covered.

A. ~~~~~~~~~~'6t;1~~~~~ ••p~~~~~~rnz~~~Jr~=~~t;:~~~~~P;:d:;';l~~P;~=~;~fjQQ4. (Deleted 1-1-89)

B. Where the institution includes the costs of textbooks and/or supplies in its charges or fees, a refund of
75 percent of the direct costs will be made (e.g., ICS, La Salle, etc.).

C. In all other cases, a refund of 90 percent of the direct cost charged by the institution will be made (e.g.,
City or State Colleges, Heald's etc.).

D. Payment in advance will be made only for courses in which regular employee enrolled after completion
of six months or more of continuous service. Employees who voluntarily terminate employment with
PG&E or are discharged for cause must repay PG&E for any tuition and fees advanced.

E. There is an annual limit of $5'a250 4,200 per employee per calendar year. Requests for payment in
excess of this limit will be consl ered only if:

1. The course or courses are of a special nature, and

2. Such course or courses are not available elsewhere, and

3. It is unlikely that such course or courses will be repeated in the foreseeable future.

(Amended 1-1-09)



(1) If the present value of all PENSION benefits payable under the PLAN to any individual is less
than $3,500,00 the amount specified under IRe Section 411(a)(11) as of the
SEVERANCE FROM SERVICE DATE or ACTUAL RETIREMENT DATE, the equivalent
value shall be paid in a lump sum, as directed by the ADMINISTRATOR.



PENSION ADJUSTMENTS
(Amended 2/1/091

(a) Effective February 1, 2009, the PENSION of any PARTICIPANT who actually retired from the
bargaining unit represented by UNION or the PENSION of a person receiving a SPOUSE'S
PENSION or a JOINT PENSION of such a retiree, will be increased as follows:

Retired before 1990 5.0%
Retired between 1/1/90 and 12131/97 3.0%



(a) Effective January 1, 2009, each Employee on Actual Retirement Date, or Employee terminating
employment with a vested Plan benefit on Severance from Seryice Date A PARTICIPANT whose
SERVICE sontinues to NORMAL RETIREMENT DATE or beyond is entitled to a Basic Pension payable on
Actual Retirement Date and on the first day of each month thereafter as long as the Participant lives. The
monthly amount of the Basic Pension for a Participant shall be equal to the PARTICIPANT'S Employee's
Basic Weekly Pay in effect as of the thirtieth (30th

) day preceding the Severance from Service Date,
converted to an equivalent monthly salary, and mUltiplied by:

1.5 percent times the number of whole and fractional years of Service up to and including the
25m year of Service, plus

1.6 percent of the number of whole and fractional years of Service after completion of the 25th

year of Service.

The amount so determined shall take the place of all other retirement income to which a Participant might
otherwise have been entitled under any suspended Plan of an Employer or predecessor company, except
that in no event shall this benefit be less than the Participant's accrued monthly benefit as of
December 31, 2008.

(a) Pension Band Tables

(i) The Monthly Benefit amount shown in the PENSION Band Table times years of SERVICE shall
be sompiled to the nearest half month.

(ii) The Monthly Benefit Per Year of SERVICE amounts shall sontinue to reflest any insrease of the
PARTICIPANT's BASIC VVEEKLY PAY whish is eff.esti•••e on January first of eash year.

(iii) Eash asti •••e Employee on AGtual Retirement Date, or asti •••e Employee terminating employment
with a •••ested Plan benefit on Se•••eranse from Servise Date shall be plased in a Pension band
whish reflests the Partisipant's straight time rate of pay for the basis '••••ork week as of January
first or the top rate of pay for the Employee's basis slassifisation as of January first, whishe •••er is
greater, not ;nsluding any temporary upgrade pay, any premium payor any benefits of any kind.
This rate of pay will be insreased by 2.75% for all slerisal EMPLOYEES who rese;'.(e the 1988
Lump Sum payments; by 3.75% for slerisal Employees '••••ho resei •••e the 1988 and 1989 Lump
Sum payments, in assordanse with the Clerisal Agreement; by 6% for all physisal Employees
who qualify for rubber glo•••ing premiums; or by 4% for all Pasifis Gas Transmission Company
Employees '",ho F8sei'Je the 1991 Lump Sum payment.

(i'J) The minimum BASIC VVEEKLY PAY amount in (a) abo •••e shall be adjusted to reflest the general
wage insrease "'"hish is eff.esti'Je on January first of eash year.

Each PARTICIPANT shall upon retirement, in addition to the monthly PENSION benefit provided
for in Subsestion 6(a) abo •••e under the Basic Pension Formula, be entitled to additional
monthly Pension income, as computed below, for shift premiums, Sunday premiums, and nuclear
premiums.



The actual straight-time compensation received by Participant for shift premiums, Sunday
premiums, and nuclear premiums during Participant's last calendar year prior to retirement shall
be totaled and divided by the total number of weeks months worked in that year (52 weeks 11..
months in a year) which will result in an average premium per week-month. No amount of
compensation in excess of the compensation limits imposed by the CODE Section 401 (a)(17)
shall be taken into account for purposes of computing Additional Retirement Income. The
average premium per week month, rounded up to the nearest ten dollars, will then be applied
to the current factor which will result in a benefit per year of Service amount. The factor referred
to is computed on the effective date of any Plan agreement by di',iding applicable first year
Monthly Benefit Per Year of Service amount by the maximum Basic \AJeekly Pay provided for that
monthly amount. For example, assuming the 2003 Pension Band 37 applies to a Participant who
retires in any year of the contract term, the factor would be .0620 ($78.74 + $1,269.99). The
monthly benefit per year of Service amount will then be multiplied by the Basic Pension
Formula which will result in the Additional Monthly Retirement Income.

1. Total of Shift, Sunday and Nuclear Premiums
Recei',ed in Previous Calendar Year $ 2,050.46

52

$ 2.45

X 30

$ 73.50

6. Participant's Credited Years of Service (Assume 30)

7. .l\aditional Monthly Retirement Income

Effective January 1, 2004, Additional Retirement Income will be calculated in two parts, reflecting
the two tiered Pension Band benefits based on service up to 25 years and service in excess of
25 years. The average premium per week will be multiplied by the factor that applies based on
years of sel"\<ice,which will result in a monthly benefit per year of Service amount. The factors
referred to are computed on the effective date of any PlAN agreement by dividing applicable first
year Monthly Benefit Per Year of Sel"\'ice amount by the maximum BASIC WEEKlY PAY
provided for that monthly amount. For example, assuming the 2004 Pension Band 43 applies to
a Participant who retires, the factor would be .0650 ($89.05 + $1,369.99) for the first 25 years of
service, and .0693 ($94.99 + $1,369.99) for service after the 25th year. The resulting monthly
benefit per year of Service amounts are multiplied by the Participant's Credited years of Service,
then added together, which '!.lill result in the Additional Monthly Retirement Income.

Example:

1. Total of Shift, Sunday and Nuclear Premiums
ReGei\led in Previous Calendar Year $ 2,050.46

52

$ 39.43

X .0620

$ 2.56

4. Factor for first 25 Years ($89.05/ $1,369.99)

5. Monthly Benefit Per Year of Service



6. Participant's Credited Years of Service (MaxiFflI:lFfl25)

7. Additional Monthly RetireFflent IncoFfle for first 25 Years

$ 39,43

X .0693

$ 2.73

X 5

$ 13.65

$ 77.65

11. Participant's Credited Years of Service Over 25
(AssI:IFfle 30 Years Total)

12. Additional Monthly RetireFflent IncoFfle fer
Service Over 25 Years

13. Total Additional Monthly RetireFflent IncoFfle
($64.00 .••$13.65)

1. Total of Shift, Sunday and Nuclear Premiums
Received in Previous Calendar Year $ 2,050.46

= 12

3. Average Premium Per Month ($170.87 rounded up to
Nearest $10) = $ 180.00

= 30

Basic Benefit Formula:
1.5% X Average Premium per Month X 25 Years of Service = $ 67.50
1.6% X Average Premium per Month X 5 Years of Service = $ 14.40

$ 81.90

Basic Weekly Pay:
See Section 6 (a), (ii), (iii), (iv). Basic Pension Benefit Formula.

(a) Each active EMPLOYEE on ACTUAL RETIREMENT DATE or active EMPLOYEE terminating
employment with a vested PLAN benefit on SEVERANCE FROM SERVICE DATE shall receive a Basic
Pension Benefit which reflects the PARTICIPANT's straight-time rate of pay for the basic work week
as of the thirtieth (30th

) day preceding SEVERANCE FROM SERVICE DA TE, rounded up to the nearest
ten dollars. This rate of pay excludes any temporary upgrade pay, any premium pay, or any benefits of any
kind except as provided below. This rate of pay will be increased:

• by 2.75% for all clerical EMPLOYEES who received the 1988 Lump Sum payment; or by 3.75% for
clerical EMPLOYEES who received the 1988 and 1989 Lump Sum payments, in accordance with the
Clerical Agreement;

• by 6% fer all physical EMPLOYEES who ql:lalify fer rl:lbber gloving preFflil:lms;
• by 4% for all Pacific Gas Transmission Company EMPLOYEES who received the 1991 PGT Lump

Sum payment;



• to a minimum rate of pay equal to the highest BASIC WEEKLY PA Y amount for Pension Band
1 of the Pension Band Table as of January 1.2008. or $ 1.109.99. as adjusted to reflect any
general wage increase which is effective during the term of the Agreement. and rounded up to
the nearest ten dollars.

w..au If an Employee's pay rate is changed in accordance with the provisions of Section 204.4 or 304.4 of
the Physical Agreement or Section 13.5 of the Clerical Agreement, or Section 15.2 of the ESC Agreement,
during the term of this Agreement, Employee's Basic Weekly Pay shall be the rate established on the first day
of such change. An Employee who has at least 10 years or more of Service and who, due to a lack of work
situation, or due to physical disability, is demoted, transfers or bids down immediately preceding Participant's
Actual Retirement Date, but not to exceed three years with at least 10 but not less than 20 years of Service,
not to exceed four years with at least 20 but less than 30 years of Service, and not to exceed five with at least
30 years of Service shall use the Basic Weekly Pay be placed in the Pension Band e in effect on the
thirtieth (30th

) day prior to Actual Retirement Date for either Participant's former classification held prior to
such demotion, transfer or bid-down, or the Pension Band of Participant's current classification, rounded up
to the nearest ten dollars. for purposes of calCUlating a benefit under the Basic Pension Benefit
Formula.

(b) {£1For an inactive Employee not on Long-Term Disability: the Basic Weekly Pay as defined in W lJl1
above for the classification held by Employee on the last day worked, or if the Participant returns to active
employment the Basic Weekly Pay of the Participant's current classification on the thirtieth (30th

) day prior
to the Actual Retirement Date.

{G)@ For an EMPLOYEE receiving Long-Term Disability Benefits as prOVided in Part II B of this Agreement,
the rate of pay used in Section 6 shall be the highest of:

the EMPLOYEE's BASIC WEEKLY PAY for the classification held by the employee
on the last day worked, rounded up to the nearest ten dollars
the employee's Long-Term Disability benefit payment,
the highest BASIC WEEKLY PA Y amount for Pension Band 1 of the Pension
Band Table as of January 1. 2008. or $ 1.109.99. as adjusted to reflect any
general wage increase which is effective during the term of the Agreement.
and rounded up to the nearest ten dollars. or
the BASIC WEEKLY PAY as defined in (a) above on the date an EMPLOYEE
returns to work during the term of the Agreement.

{G) {§l. retain section as is

Additional plan sections may be amended as necessary to conform with the intent of the changes shown
above, subject to review and concurrence of the Union.



Current Structure Proposed Structure
Risk Based Funds Target Date Funds
• Conservative Asset Allocation Fund • Target Date Fund Suite - Target Retirement
• Moderate Asset Allocation Fund Date Funds dated 2010-2050 at 5 year
• Aggressive Asset Allocation fund intervals; includes Income Fund for existing

retirees
Core Funds

Core Funds Current Additions
• PG&E Corporation Stock Fund • PG&E Corporation • RSP Total US
• Stable Value Fund Stock Fund Stock Index
• RSP Large Co. Stock Index Fund • Stable Value Fund Strategy
• RSP Small Co. Stock Index Fund • RSP Large Co. • RSP Emerging
• RSP International Stock Index Fund Stock Index Fund Markets Enhanced
• RSP Bond Index Fund • RSPSmall Co. Index

Stock Index Fund • RSP Intermediate
• RSP International US Government

Stock Index Fund Bond Index
• RSP Bond Index • RSP World Stock

Fund Index Fund
Mutual Fund Window Self-Directed Account
• The Mutual Fund Window offers participants • The SDA will give participants who register for

approximately 200 mutual fund selections it access to over 4,000 mutual fund offerings.
coverino a variety of asset classes.

• Final implementation will require Employee Benefits Committee (EBC)/Compensation Committee
approval.



Your benefits under the LTD Plan will be coordinated with other benefits that you may be entitled to receive,
including but not limited to:
• California State Disability Insurance (SDI) (for illnesses or injuries occurring on or after January 1, 2001)
• The Company's Supplemental Benefits for Industrial Injury Plan and any other Worker's Compensation

benefits
• Any other benefits payable by an employer, including those payable under government laws and

financially supported by an employer
• 100% of your family Social Security disability benefit, including any back-pay awards, or any amount

payable under the Railroad Retirement Act.
• 100% of any payments received from the Company's pension plan
• Life pensions paid under the Workers' Compensation Act for injuries occurring on or after July 1, 1977

(you are entitled to a life pension if you have received a disability rating of 70% or greater)
• 100% of your Social Security retirement benefit, and family Social Security disability, if applicable, [on

your normal retirement date] if you are qualified to continue LTD benefits.

Coordination of Benefits - Plan II
... 100% of your Social Security retirement benefit [on your normal retirement date] if you are qualified to
continue LTD benefits.

Coordinate of Benefits - Plan I
... 30% or 40% of your Social Security retirement benefit (depending on your credited service at the time your
disability began) [on your normal retirement date] if you are qualified to continue LTD benefits.


