
Novem8er 27, 1962

Local Union No~ 1245
International Brotherhood of

Electrical Workers, AFL-CIO
1918 Grove Street
Oakland 12, California

Attention: Mr. Ronald T. Weakley, Business Manager

Gentlemen:

Confirming our conversatio~ of today, this letter supersedes
previous proposals made to Union on the within subject matter concerning
certain schedules and hours of work for Control Technicians and Apprentice
Control Technicians at Humboldt Bay Power Plant, Unit No.3.

HOURS OF WORK - CONTROL TECHNICIANS

Employees classified as Control Technician shall be shift emp Ioyees
and shall be scheduled in such manner that during any given calendar week,
four employees will work a rotating shift schedule and the fifth employee
will be designated R (relief). The employee who is scheduled as R during
any week will be scheduled to work Monday through Friday inclusive from
8:00 a.m. to 4:00 p.m. Pursuant to the provisions of Section 202.16 of the
Agreement, Company and Union are in accord that the employee designated R
may be required to assume the hours of work of a non-shift employee provided
that:

(1) He is notified of the change from shift to non-shift
hours by quitting time on the day before such change
is made, and

(2) He is assigned duties involving instrumentation or
personnel monitoring which directly relate to and
are generally on the same clearance as a maintenance
crew working a normal schedule of 8:00 a.m. to
4:30 p.m. with a 11 noon to 12:30 p.m. lunch period.

HOURS OF WORK - APPRENTICE CONTROL TECHNICIANS

Employees classified as Apprentice Control Technician shall be
day employees and shall be regularly scheduled to work Monday through
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Friday. Pursuant to the prov~slons of Section 202.16 of the Agreement,
Company and Union are in accord that an Apprentice Control Technician may
be assigned to either an afternoon or night shift provided that:

(1) He is notified of the change from day to shift status
before quitting time of the last work day in the
previous workweek, and

(2) He is assigned to a specific shift for one week (Monday
through Friday), and

(3) He is assigned to such shift in order to develop required
skills in processes not normally performed on the day
shift and which will be required for his progression to
Control Technician, and

(4) The hours of the shift to which he is assigned shall be
the same as existing shifts for Control Technicians.

Attached is a sample schedule for the Control Technician classi-
fication.

If you are in accord with the foregoing and the attached schedule
and agree thereto, please so indicate in the space provided below and return
one executed copy of this letter to Company.

Yours very truly,

PACIFIC GAS AND ELECTRIC COMPANY
~I ;-1'By~ ~~~ __ ~~~~~ __

Manager of Industrial Relations

The Union is in accord with the foregoing and it agrees thereto as of the
date hereof.

LOCAL UNION NO. 1245, INTERNATIONAL
BROTIlERHOOD OF ELECTRICAL WORKERS. AFL-CIO

By ~A?-<~/~~~~~)------~-------------Buines8 Manager

-~.---,--. .•... -- _be.. ",',:to ,"an



EXPLANATORY NOTES

Humboldt Bay Power Plaat oonlist. ot three UDiti.ed generating
unita; two oonventional tossil tueled (Unit. 1 & 2) and one
nuoleu tueled (Unit 3). The nuolear unit 11 oontiguous to the
convential unit. with controlled entry trom the operating leTel
ot Units 1& 2.
An additional operating line-of-progression va. added to the
then exilting two units tor the manning ot the nuclear unit.
The existing maintenance orev vas expanded .lightly to cover
the nucleu Wlit. The only new cla.sification vas the
Control TechDician and his Apprentice. The Control Technioian,
in addition to other duties, serve. as the radiation monitor
on the nuclear unit.
The number ot people in each classification is noted on the
organizati0nal chart. While the organizational chart Ihow.
a separ&te Shift Foreman for each line-ot-progrelsion, in
actual practice only one ShUt ForelD8.D(!EX: licensed) 18
assigned to each shift and is responsible tor the entire
plant.
The vage. shown with the job definitions are the top or the
rates; the complete waie progressions are shown separate17.
The Superintendents, Engineers, and Foremen are not in the
bargaining unit; all other employee. are.
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HUMBOLDT BAY POWER PLANT
ORGANIZATION CHART

PLANT SUPERINTENDENT

OPERA TIONS & IMAINTENANCE

ASSISTANT PLANT
SUPERINTENDENT I'LAHT CLERK SR.

PLANT CLERK In
PLAHT CLERK RTN. I
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POWER PLANT
ENGINEER

INSTRU.,ENT
REPAIRMAN

I

r----------------I 'i.
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CONTROL
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J.ro LICENSES

(B1 claesirication)

Sellior Operator'. LicenM

Plant Superintendent
1•• i.tant Plaat Superintendent
Pwer Plot En&iMer
Senior Pwer Prod.wtio. bgaeer*
Starr hglleer
Shirt loreman (S)

Operat.or'. Licenetl

Senior Control Operator (4)
Control Operator (5)
luxillar:r Operator (4)

Ia Traininr ror Licen.e.

Sr. Operator'. L1cense

Sh1.tt Forean (2)"

Operator'. Licenae

lux1l.1.aryOperater (1)*"

*a••• igned, thi. cla •• Uication aot rUled t.. or 10/1/64.

**shirt loremen or1(1Dall1 a•• igaed to cODv.ntioD&1unit. at this plant.

**il'fhi. elllplo7" ~. drafted int.o 1"0' vhll. in or1giu.l. tr.1-i DCprograa,
i. n.v retraiaiac to return to hi. place 1a l1De-or-progreslioD.

# LiceD" required ror Senior Control Operator. ud Coatrol Operatorl a•• iped
to lfucl.Hr Unit.



PJH,UTIW'!ENIS FOR EMPWUjl§ BIDDrnG ON JOBS IN NUCI,JU POj{l;Rru..n'S

Requirements Applicable to All Employee. at Nuolear PowerPlaa~.

1. Phydcal examinations or variou. type. at regular 1Aterval., a. prescribed
b1 Corlpl.ll1•

2. File a reoord of previous eocupational and medical radiation oxpo.ure.
Individual. with a history or high expoaaro OAnnotbe perm.tted te work 1.J:l
a lluol-.r p1.a.Jlt.

J. Within the bound. or Comp&l11"radiation saret,. progr&lI, olrpl.,.e•• bidc:l1:ac
into a nuclear plant agr.e to perfor. those aspects or their duties ia-
Tolving work1n&with radioactiTe _teri&ls or ill the arM. or ioDisinc
radiation.

ldditional Requirements tor Employ.as Bidding on Operati;g and
Control Technioian Cla.sifioations At Nuoloer PlaRt.

1. Empl.,.ees in the Operating LiRe or Progression who.e duti.s require the
operation or the control beard ar. required to have AtomioEnergr Cormi•• ioa
operator" lioen.e.

2. &m.ployee.enteril1i the Operatillg LiDe or ProgreSlion are required to pa.s a
.pec1&l phyaical OX&Dd.nationooaparable to that required by the mJ ror
licensed operator.. Failure to pan thi. exa"ination i. reason Jer dia-
qualification lince sueh failure will preclw:1. ad'ftBCe_nt to the cia •• iti-
cation. requ1rini an 1ECoperating license.

J. Te.te del1gned to l18&.urethe iadiTidual'. ability to le&rJl .8\1 academio
.ubject. will be &ci1linisteredby the Per.oanel Depa.rtlll8nt"to ellpl.,..ee. who
bid on operatiAg Tac~ie., including Control rechniaiAn and Apprentice
Control Technician. h. aini.awl p&.lSiJliscore 011~. examiu;Uon vhioh,
Wltil etberwi.e agreed betweenCo~ &adUJli.c=, will be a oollb1Jaatiol1or
\he Otis Itaploj"lllBntTe.t and a verbal roasoniq te.t, v1ll be 40 pouta.

4. The dut1e.' or operating per.oeel will !sclwi., when tra1Jled u ~ york,
4eeonta,,1Mtiol1 or radioactiTe equ.1p118ntud vorkiDc arM.J p&o~,
haDdl1Di&lid .torbi radioaatiTe va.toe; aDdru.l haJIdliDginTOlrl.Bc8111ple
r~ ud the operation or crue. and ho1.t ••
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JOB DF2INITrONS A}.1)_AGE lUT~
(EFF&:TIVEJULy 1, 1%4)

,; /';' .." .:;"r-

O~TIONS

SENIOR CONTROL OPmbTOR (.167.75 veek)

!. ah1!'\ .mploy•• vbo, a. an a•• 1Itant to the Sbin 'or.~, opera\e.
and direc'\.. tb. opera\1on or all equipIMlltill the lltat10n ioogetbervith
\h.1r r.lated oontrol. and au1ata in the tra1n1De or other .mpl.,.••• ill
the pre~ perroruanc. o! their dut1e.. H. ahall have the peraoD&lqual.-
1!'1cat1ou o! IMd.r.h1p and auperT1aoryab1l1t,. and a through i:Jlov1edp
o! operating principl •• , eqaipaen\ operat1ltoiprooedur•• , .y.tell eperatiq
ord.r., clearance procedur.s and nec.aaary tranaact10na vith th. S,.at.m
Diapatcher. In conjuno'ioJl v1\h hia opera'ing dut1•• , he direct. aDd
a•• iat. in .tation cleanini.

CONTROL OPERATOR

J. .h.1!t erapl07•• , who111b chari' or the ocmtrol roo.. Hi, dutie.
includ. the .pera,1_ or the plant equip-.nt and .wi'\chiear vh1cbhave
\h.tr oontrola ill the COJltrolroo.. H. mai be fam1liar vi'\h equipment
operational. prooedur•• , .,..tem operati.J::Igorder., ol.aranc. prooedur••
and ~t,er necel.&r,y tranlaotiona v1'\.h,the SystemDi.patcher. In oonjuno-
tion with hie opera'1n~ duties, he vill ~o neoessary cl.aning on and aroUDd
ro\atbg equipmen\, on the oontrol IlechanislUand.other IIOrlDi part. &lid
keep the control rooll olean.

ASSISTANTCONTROL OPERATOR

J. .h1.t\ employeevho u.1at. the Control Operator, ¥ho•• dut1e. iAolude
the operatan .r any or the control. or &uillary eqaipmentand vho 1.
pri-.r1l1 qua.l1!'1.d ill the..operation or turbine., boiler. and boUer oontrol ••
Do•• JleooaM.r1oleanhli on and arolmd ro\atiJlg equipment, control board.,
oontrol _chaJda.. and other moving pert ••

lUIILURY OPERATOR ($1,31.70 veek)

J. ah1!'\ upl.,. •• vho operate. and .erv1oo. auxiliary equiplDOn'Jdoe•
•v1tohiAi under \h. direction or th. Control Operater; al.o doe. aeo"'&r1
ol •• n1n, a'bou\ tho atatlon, ahall be required ioooperate high pr••• ure
'boiler r.ed pGIIp' in .merc.ncie.. M&1 direct eapley.e ••• Ii.tbc hia a
\he pertoraaDoe or h18 dut1•••

SIllT m.m. (.116.25 veek)

J. ah1!t ampler.. vht.. dutie. oonai.t or a•• i.ting &D1or the ab1tt
perlK>nne1u direct..d. J.IID~eth.r \bbi' he .y be required to a.aut
the 'lIplO1" a ohar,. or the operat1oJla blw1.q .oot aDdcha.!1ihl
boll.r ruel.. He ~ al~ do required \e ohook\h. operation or th.
'Taporator., 'tak. n.r1ou readiag., do JleCe••ary ol_niDI aDd.portora
a1:aor aiatenano. work or a preftJlti TO or oleaniJlc aaftre.



JOB D&i'INI'rIONS .um \11GE RA'l'l.3
(m'~TIVE JULy1, 1964)

t#CHINIST ($155.30 week)

in uplO1" who 11 a journ.yman, 11 qualified to pertor. preci.in
vork vi'ih all type. or _chine tool. &Ildi. engaged in repairing, inatall-
inc &ndma1.nt&in1niall type. or mecha.n1c&1equipment in a pover plant.
H. _y be required to do r.1a ted velding and rigg1J:l&. Hi. l:aokcroUDd
of apprentice.hip and experience ~.t be .uch a. to qualif1 him to perror.
the.e dutie. vith .kill and etfieieDaY.

CERTIFIEDWELDER ($155•.30 veek)

An employeevho 11 a journe,--n and 11 en,e&gedill perrorming both
&lec~io and gal wlding on all types or po'Werplant equip.nt and pipiq.
Hi. baoki%"Oundor experienoe IIlUltbe luoh al to qualify hi. to perrorm
.pecific veld prooedure. a. s.t up ror thi. clas.ification b.r Coap&~ and
to qua.lif'y him ror oertifics tion by the state to perform. the .peoitic cla ••••
of 'Workrequired in pover plant.. He maybe required to layout and ereot
piping and do neoe.sary velding in oonnection with it. iJlstallation.
Speoific dutie. and respon.ibiliti •• ~ vi\h the desi~ ot the plant
&nd he maybe required to do mi.cellaneoW!lmaint.nanee vork, 1ncltlding
blaok.mithiDg, at time. vhen there i. no velding to be done.

~HANIC ($137•.30 v.ek)

.1n emplO1ee¥ho•• priDoip&l duties ue the overha11lot _chine17 aDd
boiler. and general aaint.nanc. work r.quirlni BOderate .kill and the u.e
ot ~nch and hand tools and-oommonshcp pover tool.. Duti.. 'M:1 al.o
i.clude .\lah Jot>. a. rough oarpenter vork, pa1at1llg, r.pair. to bv.ild~.
and Ilisoell.s.»oUl pipe york. Ma7al.o be required to operatA a ora.ne.

iPFRENTICEMroHANIC ($l.28•.30 veek)

An eaploy.. who i. .ngaged in pertorJling MechanioI.york a. an a•• i __
tan, to or UDderthe ,.neral dir.ction ot a M.ohanio or hieb.r ola •• it-
ioation tor tra1»1ng parpo.... Maybe required \0 do aiaeellaneoua work
8uoh &I l.1gbt r1rg1.D.c,ao'iinc •• 1ead1ni an in boiler olMpjpg crew,
1.lac1denVJ.painting, .to. In order to gain .xperieno. tor tuture
promotion h. aay york .1o~. or UDder1ad1rect .~perTi.ion o~ jo~ ter
vhioh he baa been trained ud inatructed. 'l'he empl01eet8 .ducational. uad
feneral qttali!'ioation ••• t be .uch that he 11 con.idered capabl. ot
attaiJdni the cla.Biticat1on ot Mecbu.1o.

($116.25 veek)

~ .~loye. ybo.e principal dutie. oon.i.t or .ami-.killed york .uch
.a helper ror a j eurne,... or appr.ntioe, bcllld1nc the u.. ot baJId tooJ..
UBderdirection aM verk ill a boiler oleaning orew. In add!tion, be .:r
be r.quired, trador direction, to u.e portable power tool. tor ole&ll1nc
parpo... ot other ~ not requiring precilioJ1~

8



JOB D~INITIONS jJ\D W!.GE UTES
(l7FECTIVE JULy 1, 196.4)

ELEQTRICWf ($155.30 \leek)

in employeevho i. a joarneyme &nd1a engaged ~ \eat.ing, rep&1rilai,
ma1Dt&1n1naand install1ni &1l VPe' ot electrical eqai~at. in power
plant... Hi. ba.ckgroUlldot app:'ent1oeah1pand experleoe •• t be .uClb a.
to quali!)' hi. 'io pertoI'Wltile•• dtltie. vi th ••kill and etr101eJ:ICY.ae
lDAyal.o be required to "'Vue' or adn •• opera.t.ing perllODel on probleu
pertaining to electr1c&1 equipment..

($141.95 \leek)

ill employeewho18 enp.ged ill poartormiDgeleet.r1e1aJa" \lork a. all
assiltant to or UDderthe general direct.ion ot • journeymantor tra1w1MC
purpe.e.. In order to gain experienoe tor &dTancemen~to E1ect.rioian,
he maybe required to \lork &lone or under 1Jtdir.at Buperviaion 011 jo~
tor which he haa been traiud &Ddin.tructed. 'l'he employ.e" educational
and general qualitication. ~.t. be .uoh that he 1. oonsidered capable
ot at.taining journeyman .tat.UI.

IHSTRUMENT REPAIRMAN

T~HNIC!L

'$155.30 week)

111 employeewho 1. a journe;rmanand 11 enpged 1n iut&ll.iDg, aiA-
t.&1Jd.ng,and c&librating all type. ot autolD&tiocontrol and recordiDi
equipMnt., in.trullellt., gauge. and their cOlRpOnentparts. Hi. dutiel
require the nee or maehi~ t.oo1s, hand and bench tool. and variOUI t.ype.
or test. equipment. III addition, he MY be required \0 ••• i.t ill Y.kicc
readil!ge dur1.ngplant te.t., tabal.&tiDi and charting test and pertor-..ce
data. Hi. b&clcgro\Uldor appre~tioeship and experienoe mat be .nch •• to
qua.lir1 him to perror. the.e dutie. with .ki11 and etricienoy.

b .ap1.YM who i. epee<! in pertorming In.tru.ant Repatr.&n" verk
.a •• a•• 1.tant. t.e or UDderthe pner&1 direction or • journeyaA tor tra1"hi
pupo.... b order to pUl 8111J>8r1encetor advancement.to InstruMBt
Repa1rMn, he .., be required to york alone or 1mderbd1.rect. .uper'fiaioa
o. joba tor which he haa beeJl traiDed ud inatruct.8d. Ia addition he ~
be required to a•• i.t. ellli-er. -in .•.•k1"1 reading. dur1n&plant talt.,
tabalating aDdchart.iJlc tee .• cia_, ud "technical t'1l.ini. The upley.e"
educational and general qualirioations ~8t be luch that. he i. conaidered
eapable .r atta1ning journey-.. .t&t.u.

9



JOB Dll7INI'rIONS JJID '-'WE R.lTES
(maroTITI JULy 1, 1964)

'rIOGIICAL

COlfTROL ~mrICIJJ! <$167.75veek)

! .hi!~ .-p1oree who, vi tho.t direct .uper'rl.ion, ia regular17 aa.iped
to and wboaintain., o&l.1brate. and Hmoe. the iJadiT1dualeGllpeDe.ta
ud i.Jlte£".ted .,.at.emaer all oonTentiona1powerpleat in.~. ill the
pl.a.nt, &11Jl1lO1earin'~llt., &11r&diation detectioll in.tru.eJlta, all
oouatbg eqrlp-..nt and acce.lIOriel; perloru oon\aminai1ollud radiaUon
le?al .urTey' te a.s.re n~~dou. co~tion., .aiIl~. reeord. of
.urny re.ulu, iutruot. ahi!t per.omel ill proper radiatioJl pret.ctioJl;
allist. ud adTie•• other 8I1plO)"...ill the d800•.••••.•Mt10n ot eqldpmeat
a.nd the handl.~, packagillg ud .toriD« ot lolld radioutiTe va.te; colleota
&Deiana.l.yse. IlUilple.bo~ radioactive &Adnoa-radiout1ft 1» accerdu.c.
vi t.b .tudard pr.cedure. and _u. reooJZ:MJld.tio~t. the appropri&~
lupervi.or based on .w..ob&lII.l7.i.. May be reqUred to a.li.t an enciMer
ill pertor1li.n&plant te.t. and eTal.uatilal dau or ~ •• Ii.t abUt p8raeD.Del
1JabaDdllq aDdoperatiJlg ebea1eal proee•• equipMJ1ta.IIdwa.te d1~aal.
p1aat.. Ri. b&cki'%'omadot apprenticeship and experienoe -.at be Reh ••
to quality bia to portora the.e dutie. vi th .kill and erticiucy.

!FPREN'I'ICE CONTROLr~HNICWi ($159.20 week)

An emplo,.•• engaged in pertorlllini Control !ecbJdo1an'. vork ••••
a.si.tant to or uader the general direction ot a Technioi... In order
to gain exper1_ce tor ad'ftl1eeant to Control !eoh.Dioiu be a'1 wert al••
or wader :1Jad1reot.uper'rl.ion on jobtl tor which it baa beeJl d.te1"lliDecl
he ba. been adequately trained and ilUltruc'\ed. !be eapl01•• t• eclucaticm
and general qu&li!1oatioDl •• t be .1lch \hat he i. oonaidere4 capable «
attabbc !.chllioian statu.

10
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JOB DFI'INITlIONS .lND VAGI UTES
(En'EnTIVI JULy 1, 1964)

CLERIcaL

SENIOR PI..lNT CU".RX (.154.70)
1Jl .-pl.,. •• whoba. the qualitication. ot a !'ir.\ Plut Clerk, per-

tora olerioal work a.nd i. the l...-lolerk ill a plallt ottice directing '\he
work ot the other Plant Clerk ••

r IRST PWT CLERX ($1.42.25)

b e.pl.,. •• vho, wader general .upervil1on, perroru alerical work
requirina a vorkine lalovledge ot •.11 precedure. used iA .team plant ottice
york &Ddthe JlOr1I&l&m:)un'i of j u.dgJIelltaooollp&I1J"iIlithat kDo\lledge. Mar
be required to pertorm .eoretar1al \lork 11lO1udillrtaking diotatioli. Ma1
be a.si.ted b.r •. Routine Plant Clerk.

ROmINE PUNT CLERK (.129.50)

An employ.e \lho perform. routine olerical work requiring a basic
klwvledge ot e.tablishect Collp&I11.team plant etrioe prooedure. and
elelllllnkry accounting prinoiple.; II&Y operate PBXBoard; ill tra.1.rdn;
for advanoell8n-;t. Fir.t Plant Clerk l1peDcOllple-;iollot hi. traUbiod
vhen a TaOanc1.ooar.. Mu.t have a high .chool education or i\.
equin.len\ and be able \0 type with reasoll&ble .peed and accarao1;
_, be required to learn shorthud prior to proao-;ioD 10 r!r.t Plant
Clerk.



m.GE PROGRESSIONS

7/1/6J. 7/1/65(per v••k) (per veek)

Seaier Centro1 Operater $167.75 '173.20
Ce.tro1 Opera tor

Start 154.50 159.55bd 6 110. 160.65 165.90
1 ••1.tan~ Coatro1 Operator

start 144.05 l.48.75
!lid 6 _. 1.48.85 153.70

A:cx111a.ryOperator
start 127.75 131.90
&lid 6 110. 131.70 136.00

Shirt Helper aDd Helper
start 108.35 111.90
!:lid 6 _. 1ll.95 115.60
bd 1 yr. 116.25 120.05

Maoh1ni.t, Cert1.t1edWelder,
E1eotr1eian, a.d lnatrumeat
Repa1rau 155 •.30 160 •.35
lpprentioe K1ee~r101&A a.d
lpprent1ee Inatruaent Repairman

S~ 118.00 121.85
EJfId6 m. 119.85 123.75
bd 1 rr. 12J•• 55 128.60
bid 18 110. 128.30 132.50
bd 2 rr. 137.20 1.41.70
lid .30mo. 1.41.95 1.46.60

KechaJU.o 137.20 141.70
lpprentioe Meoban1o

start 118.00 121.85
IJId 6 m. 119.85 12.3.75
bd 1 F. l.2.4.55 128.60
lJad18 m. 128 •.30 132.50

Coatro1 reobaioiaa
start 16).95 169.30
1M 1 rr. 167.75 17).20

12



W!G! PROGRESSIONS
(ooat'd)

7/1/64
(per week)

!pprentioe Control Technician
start
End 6 laO.

End 1 yr.
EDd18 110.

EM 2 yr.
bd 30 mo.
End 3 yr.
EJId 1;). ~.

Plant Clerk
Senior
lir.t
Routine

(range)~=:~

124.55
128.30
137.20
141.95
146.70
150.30
155.30
159.20

l42.25-154.70
129.50-142 .25
115.45-l29.50

7/1/65
(per week)

128.60
132.50
141.70
l.46.6O
151.50
155.20
160.35
164.40

l1.6.90-159.75
133.75-l1.6.9O
119.20-133.75
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