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The California Gas Transmission and IBEW Labor Management Committee developed and proposes the
implementation of the attached traveling agreement within the California Gas Transmission department.

If you are in accord with the foregoing and agree thereto, please so indicate in the space provided below and
return one executed copy of this letter to the Company.
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The purpose of this CGT-IBEW traveling agreement is to establish the process by which employees will be
selected for traveling assignments and to establish an expense payment/per diem practice within the CGT
department.

When an employee is selected for a traveling assignment, the employee will have the choice of either selecting
per diem (which will be paid by time card) or reimbursement for actual expenses. An employee must select one
option only prior to the traveling assignment; there will be no changes permitted once the traveling assignment
has begun. In order to determine an adequate per diem dollar amount, a joint survey will be conducted on an
annual basis.

Employees will be given as much advance notification as possible for a traveling assignment. The opportunity
for traveling assignments will be distributed as equitably as possible among the employees in the same
classification and headquarters in California Gas Transmission. Management has the discretion to determine
which classifications will be released for traveling assignment to a temporary headquarters.

On December 1 of each year, a list soliciting annual volunteers for potential travel assignments will be posted in
each district's headquarters. Employees who are interested in traveling assignments, should sign the list. The
list will remain posted for three weeks to allow employees an opportunity to sign.

On January 1 of each year, the volunteer list will be posted. Traveling assignments that occur during the year
will be assigned first by selecting volunteers from the list in order of seniority; if no volunteers are found,
volunteers from the rest of the crew will be solicited; if still no volunteers are found, the District Superintendent
will appoint an employee to the traveling assignment and may consider reverse seniority and/or rotation of
traveling assignments. A newly hired employee or an employee bidding into a classification at the headquarters
following the posting of the list will be assigned the average accumulated days of travel.

When making traveling assignments (and appointments), the District Superintendent will consider the volunteers
on the list, the length of the current traveling assignment, and whether the volunteer/appointee has already
traveled during the year in an attempt to equitably distribute the traveling assignments.

Employees who comprise the crew for a traveling assignment will work the overtime associated with the job. If
more employees are necessary, the additional needed classifications headquartered at the location of the job
assignment will be offered the overtime. With the exception of the job they are assigned, employees on traveling
assignments will normally not work prearranged overtime in the temporary district unless the prearranged
overtime list is exhausted. Supervisors will remain responsible for following the locally agreed-to overtime
procedures and of ensuring the equal opportunity of distribution of traveling assignments with prearranged
overtime opportunities within the district and classification.

Transportatio,n will be furnished or authorized for personnel who are traveling on company business in
accordance with Title 201 and in accordance with Utility Standard Practice 12 - Vehicle Assignment and Use.


