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October 6. 1965

Mr. L. L. Mitchell
Senior Assistant Business.Manager
Local Union No. 1245
International Brotherhood of

Electrical Workers. AFL-ClO
1918 Grove Street
Oakland. California 94612

Dear Mr. Mitchell:

In accordance with your verbal request. enclosed is a copy
of each of the following:

1. Outline of Contract sections to consider when rUling
office or clerical vacanciea.

2. Outline of Contract sections to consider when office
or cleric&l employees are displac.ed, demo.ted or laid
off under Title 19, Clerical Agreement.

The above outlines have been prepared and distributed to all
Divisions and Departments for their assistance and use.

The use of these guides, we believe. should eliminate the pos-
Sibility of any employee being overlooked and not receiving the contractual
consideration to which they may be entitled.

Yours very truly,

a~~
ARTHUR (;. HOLLA.R! .

Senior Induetrial Relations Representative

AGM:LH
Ene loaure



'- • •FILLING OFFICE OR CLERICAL VACANCIES
SEQUENTIAL OUTLINE OF CONTRACT SECTIONS TO CONSID!R •

Not£': This is only an outline of sequential order of consideration when filling office or clerical vacanciel -
further reference to the pertin~nt sections of the Clerical Agreement is necessary to eliminate any
possibility of misinterpretation.

~l~~
1.

Same P. & T. Unit Other P. & T. Units
18.10 Company discretion by assignment. Beginning

jobs (Section 18.9) or temporary jobs.

2. 18.6 Company discretion by assignment. other than
begi nn Ing jobs. Same classif ication or
identical wage.

J. 19./ Demote~ employees. formerly in vacant claesi-
ficatio~s (Company seniority).

19.7 Such preferential consideration is a180
applied on a systemwide b •• ia. providing a
transfer application hae been made for the
classification which is vacant and is filed
in the Division or Department where the
vacancy exists (Company seniority).

4. 18.11 Veterans (maximum pay in next lower c las sL-
tication) in normal line of progression
(seniority in P. & T. Unit).

'>. 18.8(t) Preferential consideration to former classi-
fication of eruployee returne~ to work from
~.ternity leave of absence (Subsection
6.21(b» by Company seniority.

~ L8.8(a) Employees (maximum pay in next lower cldRsi-
f leal ion) in normal line of pr og resaion
(clnsaification seniority).

I . 18.8(b) Employees in &ame clalsificctlon or have
identical wage or higher cl~sdtflcation,
rp.gardless of their P. & T. Unit (Company
seniority). (Section 18.7 applicable.)



~el'. S ame P. &. T, Uni t Other P. &. T. Units

B. 18.11 Veterans in next lower classitication in
~)rmal line of progression. (Seniority in
P. &. T. Unit.)

9. lS,B(c) Employees .in next lower classification in
normal line of progression (classification
seniol'ity) .

10, 18. 8(d) Employees in lower classificat ions by
~ompany seniority>

11. la.8(e) Employees in lower classifications by
Company seniority and if not fille.:! here-
under, then by Company discretion (Section
18.1 applicable.)

R (' fer e nc c s :

18.2 "Promotion and T'ra ns f e r Unit" - (Defined)

18.) "Normal Line of Progression" - (Defined)

18.l. "Transfer" - (Defined)

18,5 "Promotion" - (De f Lne d)

18.7 Transfer applit·ati'on (Form No. 62-4110) must be filed for the classification which is vacant when there is a
change of he a dqua r t e r s or Promotion an.I Transfer Unit.

IH.12 Posting requirements and procedure.

21 2 Pr oba t t ons r y employees do not acquire any rights with respect to leave of absence, promotion or transfer,
d i s p l ac ement , demotion and layoff, e t c .
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• OUTLINE OF CONTRACT S--- .._--
OFFICE OR CLr.:R._!..~AL F.HrLOn:~S A..~'

COI1PAN'l_~ENIORITY SHAll BE

NS TO CONS lDER ~.[llEN
SPLACEU .t-!>EMOTEU OR LAID OFF

THE DETERMINING FACTOR
•

ther re f erenc e to the pertinent 8z>ctiotlsof the Clerical Agreement Ls ne cessary to eliminate any pcs s tbLl Lty of
interpretation.

Same P. & T. U~n~it~__
! 5811"'~ classification or other

classification with saD~ wage
rate (Company seniority).
Not applicable to employees
1n b~glnner's classifications
unless demoted thereto for
lack of work ..Section 19.11.
Next lower classification
(Comp any s en Lo r L ty) .

Same Divis ion----.::..;;;~--.;;.=.:...~~-------

19.4(a) Elections in lieu of d emo t Lon :
(l)*Return to last office or

clerical job and classifi-
cation if held for at
least 6 months and 1f not
demoted therefrom (Company
seniority) .

(2)*Displace 1n beginner's
classification (Company
seniority) .

c. t rans Ler to another location - employee
m~)C/ny not II\I)re than' 2 work days after

19.12
~ Syatemw, 1d_e _

Company may transfer into the
Unit any employea outside of
such Unit for any of the rea.on5
enumerated in Sactlon 19.1 ur~er
the seniority provilion! of
Title 19.

19.4(b)*Employee wlth ) yea~s of CompAny
seniority - Section 19.11, ~~
displace another emp1oy~e who
has the least Company tenior-itl.
but not greater than his own t~
a beginner'~ clas51flcatlon ~8

tollows:
(l)*Oisplace in beg Lnner 's clu-

sification with highest LMJ(-

irown vag e rate. wh Lch 1.8 not
high~r th~n the c19a~ifica-
tion of the employ~d being
considered for tr~n~fer.

(2)*Oisplace In beg1.nc~r'. clas-
sification with .ucc~ •• lv.17
lower llId-xlu:.um I u( pAy.



General References:. .

19. t

19.5

L6

l~.7

i(, (]'. \,

19.9.

Application (1) Layoff due to lack of work.
(2) Demotion - Lack of work or inability to perform duties.
(3) Displacement - L/A Union business or military L/A.
(4) Displacement - Any under Title 19.

Succe ••• l"e
Dhphcemcnts Determined under the procedures set forth in Sections 19.2 to 19.4, inclusive - not

applicable to employees in beginner's classifications - Section 19.1l.

Unable to Plar.e(Jq·V Under Title 19 - employee •vIl l be laid off for the reason o{ lack of work.

night of !·.ctun(Il.,-\ Preferential consideration to return to a vacancy In his former higher classification -
~ ~~mwJde ba~f~.

~~otice of

(,If.J.:3nge of headquarters - r e qu Ir es the filing of a transfer aoplication (Form No. 62-4170).

[)cmotivn - Company shall gIve as much notice as po:,:..;Lb l e - but not Ics s than five (5) calendar days
prior to effective date of de~tion.

N'Jt ice of Layof f
(Lack uf ..ork)

(14."J
Company shall g i JC! as
to regular employees.

much l1utice as possible - but nut less than ten (10) calendar days
No notice l,t layoff need be ~iven to probationary employees.

t9.10 Expenses (fcr.I)- Employee bears .HI:! expense incurred by him in rnak ing any move as a result of the
~pplicntion of ~cctions 19.2 to 19.5, inclu~ive .

19. 11 Qua l t f Ic a t ions • - In the application of
~o perform the dptie,

(lq. J +' )
Title 19, employee s ha Ll not be placed in a job un l es s he 1s qualified
thereof.
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