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This refers to cur ear-Li.ervt.e Lepnone conver-sat.Lons concer-rring
the r€;~c:'ec.uli•.g of a relief oper-at.cr to cover a yccc.:'ion (or
illnp.ss) per-Led of an enp.loyee on a diffe:'ent vorzweek from his
mom. Tr:e:'e have been a few cases in "rhich quest.Loas have ari5en
ccncerrung the availability of a rel:.ef enpf.cyee fo:' other relief
essigr;;:e::ts, a~c the need to work an extra c.c.y to co::;plete 10 days
in the pay pericd.

The Labor Agreenent, Clarificaticn, T:.t1es 202 and 20a, up-ours
of Relief Shi.!'t ~~~J..oyees,H shows tr.G. t e relief ~=;?lo7e€: dce s not
change f rozn his estc:":ilished .•.:orki-~eel<;·t1~nass rgned to relieve an
e:n:ploYN> on anct.her- ~·j::lrk••.•eek , In cdc.iticn to the provisions and
e~~--'~s~~ t~e Cl·~~;~c-·~O"there ~~ a c,. -'--on· ·0 the....•.•.•.••.•!-.~_ -..... ':.. c:." .•.•• , • ..._ v •••P:-- .•...::.__ ••.• " •.
~, R • ~ • •• • •• t b' . - •. .. h . t '.oJ ~.v..r2.J..acatc.cn prr)\":l.c::.:-..g e. .res anc C:lC::'•..s wm c: ere an encec .•.or
ready reference ~nd use in ~~kir~ relief cssigr~en~s. They can be
especially useful ,,:here a difference in \·;orkr•.••eeks is involved.

IZ,UJ~/it.f. ~J..T'l7..:~SON

The attached e)~ple illustrates the use of the Supplement.

If further questions arise in applying the Clarification,
- ---"J)leese let me mer'.

- -RJP:jce

Encl.
cc: KFShiffer
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E:xr~mle of a Ve.t::;:,tion ReJjef .t.s~i;::!"'_~.~nt-

The relief oper-at or- is on a Su.'1day - Scturday, 5 and 2 ar-r-angecerrt with
a one-week cycle:

ISun Hon 'rue Hed Thur Fri sat'l Sun
Relief I . I
Empl.oyee' X 8 8 8 8 8 X X 8 8 '8

Hon Tue \'ied Tht::' Fri

8 8

The suoervd.scr- shou Id check the table on Page 1 of the Supple::-.e!:t -t o
the ClarificE.::'iG:!o He ,·r.i.ll fir.d t.hat the first ~;eek vaca tio:! echcduf,e
corresponds to C' U",••·K!e!'the 1':0:1(:'<:::- St:.."'lCE.],·:orb:eek. en Fage 3, he goes
dovn the CoLuzm under CI and fir.c.s t!'-,E-t :2):.c.:::ple:;0. 6 corresponds exactly.
For the first •..-ed:, l-:or.cc.y and SatUl"c.<::.yshould be exchanged as days of:£:,
ar~ the relief OF€rator's revised schedUle becc=es:

Sat S'm Hen 'rue 1ied Thu1" Fri Sat Sun !·!an Tue \'led Thur hi Sat Sun. Eon
Er;iployee

V IS-4. Relieved X X X X V V V 'V V V V X X V V

8-4 4-12 4-12 4-12 4-l~Relief X X
Employee I

Note: This is not an "assig~ent ••• on the basis of a ,",'Orki..;eekll

since only the workday and non-workday are exchanged; and
the relief ope!"ator does not tt.kc the non-~~rk days of the

,- VG.cc. tioning employee.

For the second week, the table on Page 1 S!10;rsEt; on Page 3, this ti.I:e
. going dov:n the Colu';-:JI1under E', E.:~~le !:o. 6 is f01.:J1dto corr-espond exact Iy,
The relief operator is r-escheduled and given an as sagncerrt en a one ~·:crlnreek
basis as follo .•.•rs ; -------

..- ------Sat Sun l-~onTue 1ved 'I'hur hi Sat Sun Hon Tue 1;:ed 'Thur Fri Sat Sun }:on
Employee

I I V 18-4Relieved X X X X V V V V V V V X X V V

Relief

Ilx I .
8-4 S-~ 8-4Erapl.oyee X 8-4 4-12 4-12 4-12 4-12 ·4-12 4-12 4-12 X X

I .
First ~'lcck Seccnd 'Week TM.rd '.':C"

Note: For the second v.eek the relief ore rat.or- is r-eschedul ed for
the entire week and takes the non-work days of the absent,
e=..ploycc.
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POI' the stert of the third workweekthe relief emp.Ioyee is still needed
to complete the Sunday for the absent e::-.ployec. In this case Exarnpl.e No. l.
under- ColumnFI on Page 3 of the Supp.Ler.errt e.;-Jplies a:-1Cthe relief operator
j.s told to exchange Sunday end Friday e.s wor-k end nonwork days, and the
r~4ef essigrm:.ent is not for a full' work.lcek.

Discussion•
The ~~pervisor deter~es at or prior to the ~tart of each workweek

whether:

(~) he tells t.be relief oper-at.or t.ha t, 2""Y of his work days and
~on'~rk days h£ve been.redesignzted (zu~, as Sunday and
Yric;!..ay) or---

Cb) he tells the relief operator that the assignment is on a work-
veek basis including the days of! of the absent enp.loyee ,

Under (a) the relief operator retains his ~tatus es a relief shift
employee and is subject to the "12 hour rule" and otl:er conditions of a:
relief er::ployee. Under (b) the relief o-:Jcrator is not subject to the con-
~tions of a relief shift e~ployee and, ~xce~t for t~e rate of pay, assumes
th.e conditions of the e~ployee being reli~ved.

--_._ ..... -- ... -


