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FEXO TO PLANT SUPZRINTENDZNTS:

This refers to cur earlier teleghone conversztions concerming
- . the rescheculing of & relief o“crato“ to cover & wvecetion (er
illress) reried of an emo‘o*ca on & different woricweek froz his
ovm. There hzave been a few cases in vwhich cuestions hzve arisen
concerning the eveilebilitly of 2 relief employze for other reliel

essigrzents, end the reed to work an extrz desy to complete 1C dzys

in the p=y pericd.

The Izbor Agreement Clzri t
of Relief Shif '“’40]885,' shows t
cnan°e from nis estzblished workee

cn, Titles 2C2 znd 20c, "Hours
1 & reliefl employee doss notv
when 2531gn=“ to relieve en
mrloree on cr00her workweek., In sdditicn to the provisicns and
examtles in thre vl;rLLLC¢tion, there is 2 Supplc__n' to the
“1?r1;1c=z10n provicing tables end charts which ere intenced for
reaCy reference end use in mzking relief zssignmenis, They can be
especially useiul where a difference in weorkweeks is involved.

The attzched exzople illustrates the use of the Supplement,

If further cuestions zrise in epplying the Clerification,

- —--pleese let me xnew,
e
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Exzmnle of & Vacztion Reljef fssiznrent

Where Different lWorxyeeks ere Invelved

The employee being relieved is on a Hondzy - Sundey workweek and is
scheduled fer a two weeks vacation:

Sat Sun|lon Tue Yed Thur Fri Sat Sun|ifon Tue Wed Thur Fri Sat Sun|ion
- Employee )
Relieved f XX X V¥ v v v viv v X X vV V V|84

The relief operator is on z Sundey - Seturday, 5 and 2 arrangecent with
a one-week cycle: '

lSun Mon Tue Wed Thur Fri Sat”x Sun Hon Tue VWed Thur Fri Sat‘
Relief ‘ : , ,
Employee"}{8888 g8 xXllx 8 &8 8 8 8 x|
The surerviscr should check the teble on Pzge 1 cf th
the Clarificztiscn, He will find thzt the first week vacs
corresponds to C! under the ‘.o..c."' - Sundey workoweek,
dowm the Columm under C' and finds thet Zxzmple No. & corresponds exa
For the first week, Monday and Seturday should be exchanged as deys o
and the relief orerator's revised schedule beccmes:

Sat Sun lcon Tue Ved Thur Fri Sat Sun Mon Tve Wed Thur Fri Szt Sun.lion

Employee

Relieved ¥ X !X X V V V'V V|V VvV X X V V V|s&4
Relief X X Bl =12 L=12 L0272 u-12l

Employee |

‘Note: This is not an "essignment. . .on the basis of a2 workweek"
since only the workdey znd non-werkdey are exchanged, and
the relief operztor cdoes not tzke the ncn-work dazys of the

.-vacetioning employee.

For the second weex, the tzble on Page 1 shows E'; on Page 3, this tire

— . going down the Column under Z!', Zxample MNo. 6 is found to corresgond exactly.
The relief operator is resc“eaa_..cd end given an assignpent cn a one werkveek

-~ basis as follow T

~--——=--S2t Sun ¥on Tue Wed Thur Fri Set Sun Mon Tue Wed Thur Fri Sat Sun Mon

Emplo‘, .

Reljeved X X l X_ X v v \' Vv v ‘ v ' X X vV Vv V&,
Relief ! . . ‘
Erployee H X X &-4 4=12 4-12 L-12 L4-12 iL-l2 L-12 L-12 X X 8-, 8-4‘ o-4;

st Week Second Week Third We-'

Note: For the secornd week the relief operztor is rescheduled for
. : the entire week and tekes the non-work days of the cbsent
employee. ;
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For the stert of the third workweek the relicf employee is still needed
to complete the Sundzy for the absent employee. 1In this case Example No., 1
under Column F! on Page 3 of the Supplezent eunplies and the relief operator
is told to exchange Sundey end Fridey es work cnd nonwork days, and the
relief assignrent is not for a full workweek,

v

Discussion

The supervisor determines at or prior to the start of each workweek
whether: ,
(2) he tells the relief overator thzi any of his work days and
nonwork days hzve been redesignated (such as Sunday and
Friday) or

(b) he tells the relief operator thai the assignment is on a work-
week basis including the dzys off of the zbsent employee,

Under (a) the relief orerztor retains his status as a relief shift
employee and is subject to the "12 hour rule” ard other conditions of a
relief ecployee, Under (b) the relief operator is not subject to the con-
ditions of 2 relief shift exployee and, excert for the rate of psy, assumes
the conditions of the employee being relieved.
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