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CLARIFICATION

SECTION 202.17
TITlE 202 "HOURS"

a. Section 202.17 provides
other than regular work hours.
situation they receive overtime
side of regular work hours.r;b.Section 202.17 can be applied only when the work to be performed
falls within one of the categories listed in Subparagraphs (al. (bl. (c)
or (d)+.of the Section.

c. Although "shifts" are established under Section 202.17. the em-
ployees assigned to these "shifts" do·not fal) within the classifications
listed in Exhibit III of the Agreement. They are stil I considered to be
within the same group with which they are regularly affiliated (day em-
ployees) except that they are scheduled to work for periods of eight hours
or more at other than their regular work hours. Their regular days of work,
however, remain the same as the days in the basic workweek of their regular
schedule. They are entitled to overtime for any work performed outside
the new scheduled hours unless they:

for the scheduling of day employees at
For the first four work days of any such
compensation for all work performec out-

(j) are reassigned by reason of the provision to rotate because
the work extends beyond four workweeks;

(ii) are returned to th~ir former regular work hours due to an
unanticipated inte~ruption of work as provided for in Item "QII; or

Time worked by employees on their non""Work days 'is c.overed by the
overtime provisions of Section 208.1.

a. The application of Section 202.17 to shift employees is limited to
the start-up or testing of an entirely new facility or of a new unit at on
existing facility. Such application is further 'limited to situations where-
additional shift employees have been added at an existing facility and have
not been integrated into the nor~a'shift rotation for the operating portion
of such facil ity. or where shift classifications have been established at a
new facility, and plant operations have not started.



b. Section 202.17 provides for the changing of shift employees (other
t~an celief e~ployees). assigned to static day shifts, to other shifts under
t'e CQndi:ions outlined below. Such other shifts shall either be one of the
'c·I"".ir, standard rotating operating shifts (6-2, 7-2, 7-4; 7-2, 6-2, 7-4;
7-:, 7-2, 6-4; 10-4; 5-2) or a rotating shift providing for two 12-hour work
da~'s •..i tr, no overlap. Employees who have thei r shi fts changed pursuant to
Se:tio~ 202.17 shall receive overtime compensation for all work performed on
t~e &;"5: four work cays worked outside of the hours of the day shift they
~e'e 2ssi;~ec to immediately prior to application of Sectior. 202.17.

c. S-Ift employees assigned to a Section 202.17 shift shall be entitled
tc cve~ti~ for any work performed outside the new scheduled hours unless
they:

(I) are assigned by reason of the p rovision to rarate because the
work extends beyond four workweeks;

(;:) resur'le tneir static day schedule of work hour'S cT5 provi-ded for
i •. Se:ti~n 2C2.1E; or

1. S•.::'Jaragraph (a) of Section 202.17 refers to an lIemergency ,)nc: ticn in-
.:d· ...in£ t"e "'.ainte~ance, construction or repair of plant or station .equipMent."
--:ese situeticns arise where it is important to the operation of thl Company's
::~s:e:- :0 red •.•ce the length of time in which a piece of equipment i,~_removed from
~~r.·ce. ~-d ~~ere it is not practical to assign more employees to t~e job during
-=.:.;'_'a" •..'c!'"k :--ours. Such situations do not necessarily require tha~employees be
,:·'e:~:e: :; ",;:-rk on their non-work days, although the urgency of .).-~.rticular job
- ;:-: cz:· 1 ~c" such meas ures.

::X,c,..•':L::: :.. tvpicaJ situation provided for by Subparagraph (a) is where a
• .,;:'"'t ine -:;r ;e"'erator is to be overhauled and it is advisable to ~,'.'d.i:t.e the

i::"'C re:'..:ce "c~n time."

:,,;:>~"=;raph (b) p"ovides for the "Installation of new o'r'i1ddi~tional
_~ ~f :~c~ character that work thereon cannot be compJet~d during regular

___ -:..'~~ be continuous unti I c(,~pleted.11

~/':''';;~£; :.. typical example of the type of work conterr~:,)&Led-.t5 the iostal-
'~'e::ri~ underground cable, where it must be done under c.arefully con-

r-:., ec 02:tx,s:,"'eric conditions. requiring a splicing operatior wt"'ich, once' started,
-.:.~ :e :c"::r .•ed around the clock until completed.



O. Pipe Wrapping. Meter Shop Facilities, Cleaning Debris

I. Subparagraph (c) provides for greater utilization each day of machinery
and equipment in tne meter shops (such as proving equipment) and in the pipe
yard (such as pipe-wrapping machines) in order to increase the volume of produc-
tion because of special needs. Extended utilization of pipe-wrapping al"!d meter
shop facilities need not be scheduled for non-work days and may be e>tablished
as either one or two additional work periods. Such added wor' periods should be
limited and not established without need. Except for an unanticipated inter-
ruption in work as ?rovided for in Item "QII, they should cease when the need has
been met and each renewal treated as a new situation under Section 202.17.

2. This subparagraph also provides for establ ishing "shifts" to keep .·Jater

intak~s in hydro and power plants free of debris (such as removing moss fro~ the
grizzlies upstream from a powerhouse). When additional work periods involving
cleaning debris, etc., have stopped and are again resumed, each instance shall
be treated as a new situation under Section 202.17.

1. Subparagraph (d) encompasses those conditions which require the r,;anning
of a plant or station which is normally unattended or is to be unattended upon
compl et ion,

EXAMPLE: A breakdown or failure of automatic or remote controls might req~iie
the manning of such an unattended plant or station to keep it in operation until
repairs are made, or, in the caSe of a new plant or station, manning may be re-
quired until the plant or station can be automated.

Section 202.17 states that Company may schedule e"",loyees to work IIfor periods
of eight hours" at other than regular hours when additional shifts are requi red,
This means that when Section 202.17 is applied there must be two or three eiqht-
hour periods of work scheduled in each 24-hour period work day.

1. Three Work Periods: If three work periods are scheduled where there is
a break ,for.a meal in two of the work periods, one work period is to consi~t of
the regular work hours (8:00 a.m. to ~;3C p.m.) ,one work period .•.Jl 11 start at
4:00 p.m. and end at 12: 30 a.m., and one work period wi 11 start at 12 o'clock
midnight and end at 8:00 a.m. (See diagrammed example, Page 9.)

2. Two Work Periods: If two work periods are scheduled, one period i~ to
consist of the regular work hours, and the second period is to start ei ther imfned-
iately following the conclusion of the preceding regular wOJk period; or at 12
o'clock ,...,idnight to immediately precede the regular work period, except as follCMfS:

(a) (Vjrlap: The second period of work hours may start n(' ~ore than
one-half ., hour, plus travel time fror"1 headquarters to the job. before the
end of the regular hours of the first work period.

In this case, that portion of the nevI work period which overlaps the
former regular hours of work is not cor,sidered as part of the former regular
hours of work in computing the overtime payment for the fi rst four work cays
of the ass i gnment.



(~) Eoa-dine House Delay: Where boarding house fael litles are mutually
a'.a;la~>1e to el!lployeescon,ing off one work period and to employees going on
t'e ot"er. the start of the second period of work hours may be delayed a
~;.;~ of one-half (l) hour but not more than a maximum of one (I) hour for
t". ~.·pose of allowing the employees to eat at the boarding house.

I· Items (a) and (b) above where. as a result of such scheduling. the
en: 0' the new work period overlaps the end of the calendar day (12 midnight).
t-. he""s scheduled beyond midnight shall be considered as part of the pre-
v':-,s •.•~rl.; day in that workweek.

w~ere work periods of more than eight hours are scheduled it is desirable
:-c': :~~ i"~ •••~er of overtil"le hours be the Same in each scheduled work period. It
's :os~ible. however, that the nature of the job may not always lend itself to
:..lc'" t"-:e :;f an arrangement.

(a; If twenty hours are to be scheduled in a work day on a two-work
:er'1JC :asis, each work period should consist of ten hours, two hours of
.-o::r are overtine. (See diagrammed examples, Page 10.)

'b\ C"': the other hand, if this same job also requires employees in
~~-~ c'assifications to work around the clock, then there could be two
~r· periods of ten hours each scheduled for some employees on the Job
:~C a~ additional eight-hour period for certain employees in specialty
:;assifications who are needed around the clock. (A specific case is
s~o-- i- the attached diagra!'!s.Page II.)
~. The overlap mentioned in Item F-2 (a) or the delay mentioned in Item

"-2(~) -••y ee a?pl ied to any of the work periods, When this is the case the
••;.'," ;ta-t;09 times for other than the day period are adjusted accordingly.
':-=e :'ie;ra-roec examples, Page 10.) .

~:~1 icable provisions of the Agreement regarding overtime and meals
;:,~~- :.~ ~~~citions of·overtime work outside of the established eight-hour
....:-,.. :e"·oc.

a OOr.a fide reason, a job in a given situation is scheduled in
... ;-:,::: ,:",~'I"!ue fer a period of more than four work days, but the job is
::-:'-::e: ; .. &c..:r ·....od. days or Jess, a correction of the time cards of the
~-,: :.·':.e~ i:-.::1 •.•• ed should be made to comply with the provisions of Title 208,
~J:~:' :-=: :-,E :rovisions cf Section 208.11 do not apply.

(,



I. When an additional work period. outside of regular work hours. is
established uncer Section 202.17. the work outside of regular work hours for
the "fj (5t fou~ ~'crk days" is to be compensC'ted at the overtime rate of pay,
but such compensation IS not con~idered overti~e as defined in Section 208.1.

This means that tne hours worked, regardless of the rate of compensation,
are considered as though they were regular hours of work, and that they are a
part of the regular 40 hours usually scheduled in a workweek.

(a) Thus. if Section 202.3 applied. these days would be considered
the same as work days at the straight rate of pay.

(b) Also. in the appl ication of Title 104 (Meals) the new scheduled
hours woulc be the sa~ as regular hours.

2. The provisions of Title 20e (Overti~) would apply to wor_ performed out-
side the recular ~.ork hours of the new schedL'le and to work performed on nor,-
wO~.k days. ~

3. While it is possible to work an employee more than eight hours in a day,
an employee's first work day for purposes of determining the "first four wor"
days" under the new- schedule cannot start on a non-work day or on any day on
which he worked during his regular schedule of hours. The period which comprises
an employee's Ilfirst four work days of any situation" comnences on the first work
day he works only the new hours under the schedule.

(a) If he is absent from work, except on a holiday, on any of the
remaining three work days which folJow the first work day, thes.e wor"
days shall, nevertheless; be included in the IIfirst four work dayl' period
of the sit~atjon.

(b) ,'f an empl.oyee is absent by reasof"l of disabi 1i ty or illness on
any of these three re~ining work days, compensation for any sick leave
to which he may be entitled for any such day shall be at the straight
rate of pay.

(c) A. holiday which falls on anyone of the "first four work days"
of any 5 i t ua t j on is not i nc 1 uded as onE: 0 f the work days rn 5 uch pe r i od.

1. W~en ar ac:itional work periOd outside of regular hours is scheduled
~nder Sec:ior. 2~2. 17, empToyees should be given as much notice as possible of
:~e change in hours.

J. The applicable shift premium, as provided for in Title 110, is to be
paid for all vJork p-erforned including work performed at the overtime rate during
the first four wor-I.;. days of any situation.



L. Rotation of Employees

1. In the rotation of the assignment of elll'loyees as provIded for in
Section 202.17. an employee is entitled to overtime compensation outside of
regular work hours for only one "first four work daylt period in anyone
5 i tuat ion.

EXAMPLE: Under a designated situation an employee starts on a schedule and
is p~the overtime rate for all work performed outside of regular work hours
for the first four work days. He thereafter continues to work on the schedule at
the straight rate of pay. even though he may be rotated one or more times. The
rotations involved do not entitle him to commence a new first four work day period.
Notification of change should be given in advance of the rotation.

1. Necessity may require that an employee working ;n one plant under the pro-
visions of Section 202.17 be temporarily moved during his revised schedule of work
hours to another plant to perform other emergency work. Where this occurs and the
employee is:

(a) receiving the straight rate of pay during his revised schedule
of work hours; and is

(b) returned to perform work at the straight time rate under the
Section 202.17 situation,

:he overtime rate is to be paid for work he performs at the other plant during the
.hours of an additional work period.

2. Exc.ept as provided in Item "0", other emergency work performed in the same
plant by employees working on a Section 202.17 schedule is paid for at the rate
applicable to their schedule or at the overtime rate if performed outside the hours
established in such schedule.

~l. A single situation under Section 202.17 is deemed to exist where program-
~d overhauls in more than one plant are to be performed one after the other with-
out a break in prograrrmed work and without a .change in the employee's regularly
establ ished headquarters or temporary headquarters to which he has been instructed
tc report under tr.e provisions of Section 202.22.

Ir such cases, the plants in which work is to be performed should be announced
ir acvance of the start of the first work day of the situation and the work carried
o~ from one plant to the other con~ecutive\y. The program need not provide for
co~pletion dates of the various overhauls and changes in the program may be made as
long as the work in each plant is scheduled consecutively and not scheduled
concurrently.



2. Where work Is scheduled In advance to be performed at more than one
plant as a continuous application of Section 202.17. and the employee's regular
or temporary established headquarters from which the work is performed is
changecr another "first four work day" period involving overtime compensatior:
is reQuired and the next assigned headQuarters must be designated in advance of
5 uc~ enange.

3. Uti I ization of the provlSlors of Section 202.23 does not. under the pro-
visions of this Item "Nil, constitute a change in the employee's established head-
Quarters.

1. Where emergency work is being performed in one plant under Section 202.17
anc the revised schedule of work hours is continued to include other work created
under emergency conditions in the same plant to which Section 202.17 is applicable,
a single situation is deemed to exist, provided that existing schedules arE amended
to include such other work at least five (5) work days before such other work is
cOl'!'rlenc.ed. Otherwise a new emerge"lcy situation ~'ill be deened to exist starting
on the da.,.. such otne r work is commenced and anotne r I'f j rs t four work dayll pe r iad
will be i!"lvolved.

1. The regular hours of a new work period, once establ ished, should not be
~ha~ged. except when a third work period is added to or removed fro~ the schedule,
or o·.•.•ertine work is diminished or extended. If any such situation extends beyond
four (~) ~orkweeks. Company and Union may agree to rotate the assignment of ern-
plcrvees thereto, but in such event the overtime compensation herein provided for
will not be paid to any employee for more than the first four (~) work day period
wor ••..ed outside of regular work hours.

2. If a third work period is added, employees who have received one 'lfirst
four work dayll premi urn under the gi yen s i tUBt ion may be trans ferred to the new
wori<. period wi thout a further "fj rst four work day'! period if they have been
noti fied twenty-four (2~) hours in advance of the change. they have had ei ght
(8) hours off, and the new-work period is to be in effect for more than four days .

.(e:' . I f the new worlo.. period does not last more than four days, the
wor~ is considered as overtime and conditions will be governed by the
ap~l icable provisions of the Agreement and this Clarification.

(oj Employees assigned to an additional work period for the fi rst
tir-oe ere entitled to receive a "first four work days II premium.

(::) I f eMployees are transferred between work periods wi thout tl-Jenty-
fo~r r_:ursl notice, the provisions of Section 208.19 will apply.

1. o~ exce~:ional occasions the work in a designated situation ~y be inter-
rut::ed because of delay in receivir.~ material, or other circulTlStances beyond the
CO •.•.;;3n'~ '5 cor.trol. In such a case, err_ployees car, be temporarily returned to thei r
res~lar wcr~ hours pending resumption of the work in the situation involved. Re-
su,..:tic",: C

C work. in such case with less than ten work days I delay does not require



a ne~ first four work day period.

~ 2. In case a schedule is suspended according to plan, or for Company's con-
venience, or for ten work days or more, a new situation is deemed to exist
and a further first four work day period will be involved.

3. Additional work periods involving cleaning of debris that are stopped
and later resumed are not covered by this Item "0.".

1. The work hours of the work periods may be consecutive when the nature of
the work does not lend itself to a break for a meal. In such case, the employee
eats on Compa~y time while the work is in progress.

*2. If an additional work period is establ ished which would require employees
to work beyond 3:00 a.m., the employees on such work period should be allowed to
eat on Company time approximately fou~ hours after the starting time of the work
period.

"3. \lork hours on additional work periods will othen-ise be scheduled with a
break of one-half (,) hour in thr middle of the work pe.iod for the purpose of
eating and employees will eat on their own time.



EXAMPLES OF SCHEDULING
UNDER SECTION 202.17

ITEM F - SCHEDULING ADDITION.AL ~ORK PERIODS or " HOURS EACH

r
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EXAMPLEs dt.eHtoud"o
lJNClER SEttltJl4 .l02.11

'TEM G (CONT.) - SCHEDULING AooltlONAL WOIlK PtRIObS Ueh61NC.e Ii001lS
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ITEM F & G - SCHEDULING EMPLOYEES ," SPECIALTY CLASSIFICATIONS (E G WELDERS)
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R, C, file !lumber 159
!fst Bay Division Grievances Nos, 107 and !lQ

Grievance No, 107
Under the provisions of Section 202.17 of the Agreement a

scheduled work period from 4:00 p.m. to 12:00 midnight vas established
for maintenance employees in order to overhaul a turbine at Avon Power
Plant. On January 29, 1957, at 6:)0 p.m" three emplo)'ees who were
performing the turbine overhaul work on such schedule at the straight
rate of pay were trensported to Martinez Power Plant to make emergenc)'
rep-irs at that location. They worked at Martinez Power Plant until
9:00 p.g. at which time they were returned to Avon to resume the turbine
overha'ol work and to complete the 4:00 p.m. - 12'QO midnight work period.
Overtime compensation was not paid for any of the work performed.

Grievance No. 110
A lII8.intenanceemployee was working at Avon Power Plant on a

scheduled work period of 4:00 p.m. to 12:00 midnight established under
the provisions of Section 2C2,1? of the Agreement. On Mareh 7, 1957,
the ecployee, during such work period, was transported to Martinez
Power Plant to repair an acid pump after which he was returned to Avon
Power Plant to complete the scheduled 4:00 - 12:00 midnight work period.
Overtime compensation was not paid for an)' of the work performed.

With respect to the foregOing the Union contends that in each
case the work at Martinez Power Plant was not related to the work at
Avon Fower Plant, therefore, Sec~ion 202.17 was not applicable to the
work performed at Martinez. The Division contends that it has been the
praet~ee for many years to transport employees from plant to plant when
they are working under the provlsions of Seotion 202.17.

Section 202.17 provides that the Company may schedule mainte-
r~nce ecployees to work for periods of eight hours at other than their
re~~ler work hours when additional shifts are required in a situation
described as an emergency condition 1nvolving the maintenance, eonstruc-
tion, or repair of plant or station equipment. Under such. provision the
e~plo,ees are paid at the overtime rate for work performed outside of
re~lar work hours for the first four work days of an)' such situation.
Or. the fifth work day and thereafter for the duration of the situation,
the straight rate of pay is paid for work performed on work days during
the hours of work established under the section.



All of the conditions "hich !'overn the estahlillhir,g of new ,'ork
hours a~e speci!'ically .tated iT. Section 202.17. It was not intended
that a schedule once estublished under thi~ 3ection for the performance
of emergency work in one plant be utilized fnr the purpose of taking care
of emergencies thereafter occurrin!' in other plants during the Course of
the revised achedule of work hours. Such other emeryeocies would ordi-
narily be handled in the conventional manner within the framework of the
provisions of the labor agreement. ''here necessity requires that an
employee working in one plant under the provisi ons of Secti on 202.17 be
tsmporarily transferred to another plant to perform other work, t.he
overti~e rate should be applied for such other work performed outside
of regular ~ork hoursc

The above conclusion of this Committee is confined to circum-
stances where employees workinr under the provisions of Section 202.17
are moved to another plant and then returned to perform work under the
former emergency situat ion. Employees who are scheduled under Section
202.17 to perform emergency work in any Fiven plant may be utilized
under such schedule to perform other maintenance work in such plant
during the course of the situation for which the revised schedule w80
established.

Robert D. Bevers
Kenneth Stevenaon
L. L. ¥J. ti:hell

E. F. Sibley
C. L. Yager
V. J. Thompson

'\ , ,-'
By J IJ" .7)-~co;.;r ;1/
.Date December 23. 1957



The Division Joint Grievance Committee. in referring the grievance to the
Rcvie~ Committee. included a Joint Statement of Facta. The facts agreed upon are
that operational conditions required that the overhaul of the No. 1 Unit at the
Potrero Pewer Plant be accomplished on an accelerated schedule. To accomplish this
work it was necessary to establish an additional eight-hour work period, starting
at 4.30 p.m. and ending at 1:00 a.m. with one-half hour off for a meal at 8:30 p.m.
:hi~ ad~iticnal eight-hour work period was established pursuant to Section 202.17
cf the Labor Agreement.

The employees involved, after receiving n~tice in advance of the change
of hours, started working the additional work period on Monday. July 13. 1959. and
20ntinued until Friday, J~ly 31, 1959.

The employees contend that as the work was performed outside of their
regiJlar hours of work, they are entitled to the meal period of one-half hour at the
overtime rate of pay.

::'iscussion

It has been agreed that this grievance will be settled in accordance with (
the prOVisions of the re,ently agreed-to Clarification dated February 14. 1963.
5ection Q. HEALS, Item 2, provides "If an additional work period is established
~hich .aula require employees to work beyond 3:00 a.m., the employees on such work
?eriod should be allowed to eat on Company time approximately four hours after the
.Harting time of the work period"; and Item 3. "Work hours on additional work
perLod •• ill otherwise be sched~led with a break of one-half (~) hour in the middle
:: the work period tor the purpose of eating and employ~es will eat on their own
tlme."

A~?lying the above to the facts of this gr·ievanc.e. it is noted that the
e~?layees ~e~e ~ct required to ~ork beyond 3:00 a.~. Therefore. their work. periods
~c:e ~roperi: sched~led ~ith a break of one-half hour in the middle of the work
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The grievance concerns the s~heduling of malnt~nan:e empl~yees to per~
form work on the N~. 1 Unit at Hunter~ Point Powe~ Plint and, in additIonl certain
maintenance work on No.3 Unit. The maintenance employEEs we~e scheduled t~ work
from 11:30 p.m. to 8:00 a.m. and 4:30 p.m. t~ l:~O a.m., effe~tive January 13,
1960. On January 15, 1960, the 11,30 p.m. to 8;00 a.m. work period was discon-
tinued and on c~mpletion of the 4~30 p.m. tc 1:00 a.m. wJrk pe·Iod on January 16,
that work period also was d1s~0ntin~e~. All me~ werE instru~ted t~ re?Ort back
to work at 8:00 a.m. on Honday, Janua!y 18. 19600

The grievants request the payment of travel t:me t:l and frot!lwork. ~ay-
ment of one·half hour meal time for hours workec att~r regular hours of work, and
payment of the cost of the meal taken during the ~hifts worked following the
regular ~ours of work.

The facts stated above ::lenotethat the additional work periods lasted
less than four days. Applying the provisions of the recently agreed-to Clarifica-
tion. Section G. ADDITIONAL WORK PERIODS - FOUR WORK DAYS OR LESS, Item 1 provides
IISection 20: .17 1s not intended to apply to situations where the period of time to
cc~plete the j6b iti scheduled for ~our work days or less"; and Item 2, "If, for a
bona fide reason. a job in a given situation is scheduled in advance to continue
for a period of more than four work days !Jut the J')b is ~:'Imrleted.in f.,ur work
days or less, a coyrettion of the time cards of the employEo?s involved should be
~ade to comply with the provisions of TitlE 208, exce~l that the provisions of
Section 206.11 do not apply." .

Although not material to 8 se~tlement 10 thlS :ase. It IS noted in
passing that the addItional work p~riods were not eE:ta':ll~~ed in c(·n:?rmance to
the present Clarificatior .. Here, tne firs: additio:tal W.":'l·" reri:>d ~orrmenced
f:l1c·,.,Ting tr.e conclusiCln of t!1e regular ho:,;:-s,.:0 \o,·:,:-k a:l~ the sec.:-ndadditional
""':;:-K period cOtm'lenced at 11:30 p.m. tC' al!~w 81'\ C'\:,;rla~. ,f ')nf: and one-ha~f hour,
It is n~ted in Item £, of the C1a~ificati~r. ~h~re three eight'ho~r work perlods
ere schedu~ed with proviSIon for ~verlaF. ~he :irst 4dci:1C~~1 work period ~ould
co:nmence at 4:00 p.m. and the seco!\d Cldcl.1tlOr.!:- •••..,••~ per::-o w:-'.ll-:~~~,r':at 12:00
mJ.dnignt.

It is obser~ed that the 11.30 p.m. to 8:Cv •.~. work pe~~oc inciuded a
o~e-~al: h:~r break during which ~he emrl~yees tCK~ ~ me~l 10 ~~m?ly with the
Clar~:i~ati~n. thlS meal sh~~:d have bE~n edte~ )n ()~P,~} r:m€

T:."lc employees concerned in this g':"ieV3!l,e a~'~ ent. itled to a retroactive
pay adiustmE.nt in accord with thE provis~".:,!'Iso~ ':';~t~f 2CB -and. wt~:e appli~able.
the pr~vi$icns ~f Title lr~.



1. On January 13, those persons working from 4:3C p.m. to
1:00 a.~. shall be considered as working emergency over-

- time. Thus, they should be paid for the meal tU.1
occurring at 6:00 p.m., if they have not already been
paid such time, and the COlt of the meal 1f the employee.
purchased and submitted receipts for such a meal and have
not previously been reimburoed for luch _al. Addition-
ally, as the employeel became entitled, under the pro-
visions of 104.2, to another meal ~rior to the end of the
work period, they Ihall be c=pen.ated for an additional
one-half hour under the provision. of Section 104.10.

During the remainder of the days that this work period
was established, which is to be considered as prearranged
overtlme, the employees concerned are entitled to travel
time from their homes to the headquarters and return each
day.

2. As to the employees working the 11:30 p.m. to 8:00 a.m.
work period, the first day of the new work period will be
considered as emergent:y overtime. Such employees on this
day are ent i tIed to payment of travel time from ~heir
homes and return. Additionally if such plyment has not
already been made, they are entitled to reimbursement for
the time spent in eating a meal at 3;30 a.mo, and the
COlt of the meal if purchased by them and not previoully
reimbursed.

As to the second day toese employees worked the additional
shift, . :hey are ent itled to travel t1me from their homel
to theif headquarte~s and retu~n. Further,.s luch working
hours should have been continuous, and the employee. given·
the opportunity to elt during the work period on Company
t tme I they shall be paid at the ov~rt ime rate for the t iate
taken to ea: the meal midway:''' the work period.

~OR COHfANY:

E. F. Sibley
C. L. Yager
L. V. .BroWTl

By

Da':e Arril 2, 1963

,.. ". F,elds
....H.. Fleming
i. . .1.0. I'htchell
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SUbject of the Crievaeee
The grievanee concerns two Apprentice Machinists who are aasigned to the

hydro •• intenance crew he.dqu.rtered .t the Pit No. 1 Powerhous~. On August 22,
1960, they beg.n to work .t the Pit No. 4 Powerhouse on an aBaU.l overh.ul. Tbey
were .ssigned to work outside of their regul.r work hours froa4.30 p.m. to 1:00 a.m
and were paid overtime for the first four days of the situatioll., in accord with the
provisions of Section 202.17. &uring the period th.t they worked at Pit No. 4 they
were he.dqu.rtered .t the Pit No. 1 Powerhouse. le.ving from .at returning there
e.ch d.y. Upon completion of the work .t Pit No.4 on September 2, the crew moved
into Pit No. 1 to perform .nnu.l overh.ul work there. starti~Septcmber 6. during
which time they remained on the 4:30 p.m. to 1:00 a .•. work. period.

It is the contention of the griev.nts th.ttbe .•••~snment to <ne Pit, N~. I
constituted the st.rt of • second fou<-d.y situatioR •• nQ~lb.t they are •• titled to
overtime .s provided for in Section 202.17 for the £1r8',,"ur.<lays of the •••••ond
••• ignment.

Dbcu •• ion
To settle thb griev.nce, the provisions: oLthe ·i\c:"'''.lt •• reed-to Cl.ri-

fic.tion will be .pplied retro.c~ively. Sectioo.,K. Ueia 1",$ll1lDlE.III OYEllIIAU" WORlt
IN MORE THAN ONE PLANT. provides "A single situ.tLoa.Gada. ~e~102.17 ia deemed
to exist where programmed overhauls in more than oa.·plant,.rato"e performed one
.fter the otheT wtthout • bre.k in programmed work .at ~.out a ohange,ln the
employee's regul.rly e.tablished he.dqu.rters or t.-por~hea*qu.rterl to wh~h he
h.s been instructed to report uater the provisio_of"SectioD 202,22.

"In such cases, the pl.nts in which ••••••J< U to'be, pe,r·forwe<lahoWct lie
.nnounced in .dvance of the at.rt of the £'irst ~k ct.,.oL, tile .-1t_t1_ eDt· the
work c.rried on from one pl.nt to th •• other co_ ••Uv.~<, The J>'CO&I'- Deedl!Ot
provide for completion d.tes of the v.rious overhaul. aDLchana-e"tnthe p~am may
be made as long .s the work in each plant is scheOvledcoa*ec~vely and ~ sched-
uled concurrently."

The facts presented in this Case iatic~e that' "'.chedule<1 overbBls
were contemplated in more than one powerhouse. fur'tbet")i~'aa:::; tht WOt'kat." Pit ~. 1
co_need i_di.tely upon completion of the _,k at- Pit, •••• 4, 1t 1•••• -.t the
overh.uls were programmed to be performed One aftar the oLbar without • break.

In view of the for ••• ing, the situation preaented.Dy: thia grievance is
deemed to be • single situation under Section 202.17. The ch.nge of the work .ite
from the Pit No. 4 to Pit No. 1 does not const:1tute .,newfour-day stt_tioo. The
employee~ concerned in the grievance are no~ entitled' to overttae:c~nsation for
work performed outside of the regular work hour. io the .eeoam .ituat1oa.

FOR UNION: ro! COMNIIl't
R. W. Fields E. F. Sibley
W. K. Fleming C. L. Yager
L. L. Kitchell L. V. Brown

) /" . fry·
By X -/ "))1', { •. Viti I By

" ;' J 1(,~Date ,. ,~-\ ! I ~ Date April 2, 1963
l)
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Review CODIII1tteeF11es Nos. 386 and 387
San Joaquin Division Grievances Nos. 25-181 and 25-182
Suble.t of the Grievances

to perform emergency repairs to Unit No. 2 Ke7~ Pewer Plant, the Divlsi~n
on Hay 30, 1962, established two 12-hour work periods, the first fr~ 12.00 noon to
12:00 midnight and the second from 12:00 midnigbt to 12:00 no~n. Those who worked
the holiday, Hay 30, were paid for all time worked and travel time at the overtime
rate. They were also paid for meals and time to est. The work periods begsn May 30
and ended June 1, 1962. The employees assigned to the fir.t work period were paid
one-half bour overtime for the period 12:00 noon to 12:30 p.m .. four hours' straight
time for tbe period 12:30 p.m. to 4:30 p.m., and the record shows tbey ate a meal pro-
vided by themaelves between 4:30 p.m. and 5:00 p.m. They were paid seven bours' over-
time for the period 5:00 p.m. to 12:00 midnigbt. Tbe reLord also not.s tbat d~ring
tbis work period the Company provided a meal whicb ~he emp1oye.s ate on Com~any time.

The employees assigned to the second work period were paii four bours' over-
time for the period 12:00 midnight to 4:00 a.m. Fr,m 4:00 a·m. to 4'30 a.m. the
employees ate a meal they prOVided tbemselves, from 4:30 s.m. to 8"00 a.m. tbey were
paid tbree and a half hours' overtime, from 8:00 a.m. to 12:00 noon they were paid
four hours at tbe straight rate.
Discu••ion

The emergency condition involved a number of grounds in the w~ring of the
governing mechanism on Unit No.2, Kern Power Plant. Plsnt supervision estimated the
trouble would take more than one week to locate snd repair. Tbe criticalness of the
work required that the work be started immediately, even tbough the first day of the
expedited work schedule was a holiday. Therefore, a bona fide reason existed to
establish shifts under 202.17. The work progressed faster tban anticipated and tbe
shifts were not maintained for more than four work days. Therefore, the provisions
of Title 208, with the exception of 208.11, should app~y to tbese grievances. Further-
more, according to.the agreed-to Clarification of 202.17, 12-hour work periods will
not in the future begin at 12:00 noOn and 12:00 midnight.

Except for the holiday, Hay 30, the grievants ass,gned to the work Feti~~
beginning at 12:00 noon are entitled each day to the follOWing in sddition to what
they have already received:

1. One-half hour overtime for the tllneto eat theu fuat meal.
Except for the holiday, Msy 30, the grievants a.s18~ed to the work perioa

beginning at 12:00 midnight are entitled eacb day to the 'ol.owing i~ addition to
what they have already received.

1. Actual travel time at the overtime rate from their h~mes to work

R. Ii. Fields
Ii.M. Fleming
L. L. Mitchell
By ~d2n<-t[~<r.l\
Dat~ *l'-\l SJ jq b~

E F. Sl~~ey
C. L. Vager
L. V •. !!t,wn,



Subleot of the Grievance
The Grievance concerns certain maintenance employee a who were aaaigned

to perform maintenance work at the Huntera Point Power Plant. The crew of aeven
employees was aasigned to an additional work period extending fro. 4:30 p.m. to
1:00 a.m., ellowing one-half hour for a meal. The employeea perforaed work on the
No. 4 and No. 2 Unita at the Hunters Point Power Plant for a period of approxi-
mately four weeks when they were rotated back to their regular acb.oule of work
hours. Sub.equently, fo~r weeks later, the crew waa •• ain rotated back to the
additional work period where they continued to perform tbe repair work atarted on
the No. 3 Unit at the power plant. They continued the repaira until tbey were
completed on June 2, 1961.

It i. the contention of the grievant. that tha reaaaigament to the addi-
tional work .chedule and the performance of work on a new unit conatit~ted the
beginning of a new four-day pariod.

It ha. been agreed that this glievance will be aettled in accordance with
the recently agreed-to Clarification of Section 202.17. It ia prOVided in the
Clarification that in the rotation of the a.aigament of emPloyeea, aa provided for
in Section 202.17, an employee il entitled to overtime compenaation out.ide of
regular work houri for only one first four-work day period in any" one aituation.
Additionally, where emergency work is being performed in one plant under Section C"
202.17 and the reviaed achedule of work houra ia continued to include other work
created under emergency condition. in the .ame plant to which 202.17 is applicable,
a single .ituation il deemed to exist; if notice has been given at r.a.t 1Tve work
days before .uch work is co ••••nced. Otherwi.e. new emergency situation will be
deemed to exist, surting on the day .uch other work is c01l'lllCncedend another first
four-work dey period wiil be involved.

In this can, it is noted that the repairs to the No. 4 and No.2" Unite
were continuous; that apparently following the completlon of the repair. to tbeae
unit •• the additional work period. were continued uQinterrupted to perform repair.
to the No.3 Unit. Although formal notice wa. not a requirement at the time the
work w.~gerformed, as the work was scheduled in advanee it 11 a.sumed that the
employees were aware of the continuation of the work and that advance notice could
have been given.

Under the facts stated above, it is the decision of the Review Commictee
that a new emergency sit~ation did not exist and the employees are not ent1tled to
a second first four-work d.ay period.

FOR t:I'ION: FOR COMPANY:

R. W. Fields E. F. Sibley
W. K. Fleming C. L. Yager
L. L. Kitchell L. V. Brown

-xC/)/1, (' .. 1/ ~ /,"'l
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