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CLARIFICATION
) SECTION 202.17
y TITLE 202 '""HOURS"

Physical Agreement

A. General Application of Section 202.17

'. Application to Day Employees

a. Section 202.17 provides for the scheduling of day employees at
other than regular work hours. For the first four work days of any such
situation they receive overtime compensation for all work performed out-
side of regular work hours.

b. Section 202.17 can be applied only when the work to be performed
falls within one of the categories listed in Subparagraphs (a), {b), (c)
or (d)* of the Section.

c. Although “shifts'' are established under Section 202.17, the em-
rloyees assigned to these ''shifts' do-not fall within the classifications
listed in Exhibit [t of the Agreement. They are still considered to be
within the same group with which they are regularly affitiated (day em-
ployees) except that they are scheduled to work for periods of eight hours
or more at other than their regular work hours. Their reguiar days of work,
however, remain the same as the days in the basic workweek of their regular
schedule. They are entitlied to overtime for any work performed outside

) the new scheduled hours unless they:

(i) are reassigned by reason of the provision to rotate because
the work extends beyond four workweeks ;

(ii) are returned to their former regular work hours due to an
unanticipated interruption of work as provided for in Item Q" or

(iii) resume their regular schedule of work hours as provided for
in Section 202,18,

Time worked by employees on their non-work days is covered by the
overtime provisions of Section 208.1.

2. Application to Shift Employeés

a. The application of Section 202.17 to shift employees is limited to
the start-up or testing of an entirely new facility or of a new unit at &n
existing facility. Such application is further Timited to situations where-
additional shift employees have been added at an existing facility and have
not been integrated into the normal shift rotation for the operating portion
of such facility, or where shift classifications have been established at a
new facility, and plant operations have not started.

*Subparagraph (d) of Section 202.17 was added 7/1/66, General Negotiations.
Z B AMPIE AN EMmpPLoyeE
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b. Section 202.17 provides for the changing of shift employees (other
van relief employees), assigned to static day shifts, to other shifts under
the conditions outlined below. Such other shifts shall either be one of the
fe'iowirs standard rotating operating shifts (6-2, 7-2, 7-4; 7-2, 6-2, 7-k;
7-1, 7-2, 6-4; 10-4; 5-2) or a rotating shift providing for two 12-hour work
davs ~itr no overlap. Employees who have their shifts changed pursuant to
Secticon I02.17 shall receive overtime compensation for all work performed on
the first four work cays worked outside of the hours of the day shift they
we'e 2ssigned to immediately prior to application of Section 202.17.

c. S~ift employees assigned to a Section 202.17 shift shall be entitled
tc cvertime for any work performed cutside the new scheduled hours unless
they:

(i} are assigned by reason of the provision to rotste because the
work extends beyond four workweeks;

{i?)  resume their static day schedule of work hours as provided for
ir Seztion 202.18; or

{i1i} are placed into the rotating schedule for normal: plant operation.

Time worked by employees on their non-work days of the 202.17 schedule
is coverez by the overtime provisions of Section 208.1.

Revised April 1976. LA #2178
. Erercency Condition

1. S.zparagraph (a) of Section 202.17 refers to an 'emergency .ondition in-
-2lving the mainterance, comstruction or repair of plant or station 2quipnent.”
“zese situzticns arise where it is important to the operation of thd Company's
s:ster o reduce the length of time in which a piece of equipment is removed from
«'ce. a~d where it is not practical to assign more employees to t%e job during
-'er work rours. Such situations do not necessarily require that employees be
£¢ s work on their non-work days, although the urgency of 3 zarticular job

2’1 for such measures,

% tvpical situation provided for by Subparagraph (a} is where a
~erator is tc be overhauled and it is advisable to axp:dite the
reZuce ''cown time.' .

hew or Zgc'tional Facilities

sraph (b} provides for the "Installation of new or wdditional
ch character that work thereon cannot be completed during regular
wet be continuous until completed.'’

= typical example of the type of work contemplated. is the instal-

iz underground cable, where it must be done under carefully con-
~eric conditions, requiring a splicing operation wrich, once started,
ed around the clock until completed.

-2
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D. Pipe Wrapping, Meter Shop Facilities, Cleaning Debris

|. Subparagraph (c) provides for greater utilization each day of machinery
and equipment in the meter shops {(such as proving equipment) and in the pipe
yard {such as pipe-wrapping machines) in order to increase the volume of produc-
tion because of special needs. Extended utilization of pipe-wrapping ard meter
shop facilities need not be scheduled for non-work days and may be establishec
as either one or two additional work periods. Such added work periods should be
limited and not established without need. Except for an unanticipated inter-
ruption in work as provided for in Item ''Q", they should cease when the need has
been met and each renewal treated as a new situation under Section 202.17.

2. This subparagraph also provides for establishing "'shifts' to keep water
intakes in hydro and power plants free of detris {such as removing moss frorm the
grizzlies upstream from & powerhouse). When additional work periods involving
cleaning debris, etc., have stopped and are again resumed, each instance shall
be treated as a new situation under Section 202.17.

E. Manning of Unattended Plant or Station

1. Subparagraph (d) encompasses those conditions which require the manning
of a plant or station which is normally unattended or is to be unatterded upon
completion. -

EXAMPLE: A breakdown or failure of automatic or remote controls might require
the manning of such an unattended plant or station to keep it in operation until
repairs are made, or, in the case of a new plant or station, manning may be re-
gquired unti) the plant or station can be automated.

F. Scheduling Additional ''Shifts' or Work Periods of Eight Hours Each

Section 202,17 states that Company may schedule employees to work ''for periods
of eight hours'' at other than regular hours when additional shifts are required.
This means that when Section 202.17 is applied there must be twc or three eight-
hour periods of work scheduled in each 24-hour period work day.

1. Three Work Periods: |f three work periods are scheduled where there is
a break for a meal in two of the work periods, one work period is to consist of
the regular work hours (8:00 a.m. to 4:3C p.m.), one work period will start at
L:00 p.m. and end at 12:30 a.m., and one work period will start at 12 c'clock
midnight and end at 8:00 a.m. ({See diagrammed example, Page 9.)

2. Two Work Periods: If two work periods are scheduled, one period is o
consist of the regular work hours, and the second period is to start either immed-
iately following the conclusion of the preceding regutar work period; or at 12

o'clock midnight to immediately precede the regular work period, except as follows:

(a) Overlap: The second period of work hours may start nc rore then
one-half TI) hour, plus travel time from headauarters to the job, before the
end of the regular hours of the first work period.

{n this case, that portion of the new wcrk period which overtaps the
former regular hours of work is not considered as part of the former regular
hours of work in computing the overtime payment for the first four work days
of the assignment.

_.3-
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(£} Eoarding House Delay: wWhere boarding house facilities are mutually
aveziladble to employees coming off one work period and to employees going on
t"e other, the start of the second period of work hours may be delayed a
ricimum of one-half (4) hour but not more than a maximum of one (1) hour for
ths s_-pose of allowing the employees to eat at the boarding house.

Ir fttems (a) and (b) above where, as a result of such scheduling, the
erz of the new work period overlaps the end of the calendar day (12 midnight),
"¢ hcurs schecduled beyond midnight shall be considered as part of the pre-
v'zus work day in that workweek,

{S2e “iagrammed examples, Page 9.)

"

credu’ing Additional "'Shifts" or Work Periods Exceeding Eight Hours

Wrere work periods of more than eight hours are scheduled it is desirable
: er of overtime hours be the same in each scheduled work period. It
's cossible, kowever, that the nature of the job may not always lend itself to
fJe” tvze of an arrangement.

{a; If twenty hours are to be scheduled in a work day on a two-work
ter'od sasis, each work period should consist of ten hours, two hours of
~"iin zve overtire, (See diagrammed examples, Page 10.)

b C~ the other hand, if this same job also requires employees in
2om2 clgssifications to work around the clock, then there could be two
per

~=r+ periods of ten hours each scheduled for some employees on the Job
27¢ an zdditional eight~hour period for certain employees in specialty
-1 31

ifications who are needed around the clock. (A specific case is
7o i~ the attached diagrams, Page 11.,) .

The cverlap mentioned in Item F-2 (a) or the delay mentioned in item
ray te applied to any of the work periods. When this is the case the

starting times for other than the day period are adjusted accordingly,
‘Tezra-red examples, Page J -

ticable provisions of the Agreement regarding overtime and meals
<oncitions of overtime work outside of the established eight-hour

T ZzZizioral Work Periuds - Four Work Days or Less

"97 2€2.17 is not intended to apply to situations where the period
crciete the job is scheduled for four work days or less. N

" 2 oorz fide reason, a job in g given situation is scheduled in

tnve for a period of more than four work days, but the job is
‘cur work days or less, a correction of the time cards of the
clved should be made to comply with the provisions of Title 208,
* tne crovisions of Section 208.1! do not apply.

f737 a2t sm of feview Commitee Decisions Nos. 235, 386, 387 - 1963.
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) I. "First Four Work Days of a Situation'

1. When an additional work period, outside of regular work hours, is
established under Secticn 202.17, the work outside of regular work hours for
the "first four wcrk days" is to be compensated at the overtime rate of pay,
but such compensation Is not considered overtime as defined in Section 208.1.

This means that the hours worked, regardless of the rate of compensation,
are considered as though they were regular hours of work, and that they are a
part of the regular 40 hours usually scheduled in a workweek.

(a) Thus, if Section 202.3 applied, these days would be considered
the same as work days at the straight rate of pay.

(b) Also, in the application of Title 104 (Meals) the new scheduled
hours would be the same as regular hours.

2. The provisions of Title 208 {Overtire) would apply to work performed cut-~
side the recular vork hours of the new schedule and to work performed on nor-
work days.

. - 3. While it is possible to work an employee more than eight hours in a day,
an employee's first work day for purposes of determining the '"first four work
days'' under the new schedule cannot start on a non-work day or on any day on

I which he worked during his regular schedule of hours. The period which comprises
an employee‘s ''first four work days of any situation' commences on the first work
day he works only the new hours under the schedule.

) / (a) 1f he is adsent from work, except on a holiday, on any of the

| remaining three work days which follow the first work day, these work
days shall, nevertheless; be included in the "first four work day'' period
of the situation.

(b) If an employee is absent by reason of disability or illness on
any of these three remaining work days, compensation for any sick leave
to which he may be entitled for any such day shall be at the straight
rate of pay.

(c) A holiday which falls on any ore of the "first four work days"’
of any situation is not included as one of the work days n such period.

4. Advance totice to Emgloyees

1. Wher ar adcitional! work period outside of regular hours is scheduled
wnder Secticr Z22.17, employees should be given as much notice as pcssible of
the change in hours.

K. Shift Premium
. I. The applicable shift premium, as provided for in Title 110, is tc be
N paid for all work performed including work performed at the overtime rate during

the first four work days of any situation.

2. wher work is performed on non-work days after the schedule is started,
the applicatle shi®t premium is to be paid for such work.

| .)>}E EX aumple_ '5'



L. Rotation of Employees

}. 1In the rotation of the assignment of employees as provided for in
Section 202.17, an employee is entitled to overtime compensation outside of
regular work hours for only one "first four work day'' period in any one
situation.

EYAMPLE: Under a designated situation an employee starts on a schedule and
is paid at the overtime rate for all work performed outside of regular work hours
for the first four work days. He thereafter continues to work on the schedule at
the straight rate of pay, even though he may be rotated one or more times. The
rotations involved do not entitle him to commence a new first four work day period.
Notification of change should be given in advance of the rotation.

M. Temporary Change of Job Assignment

1. MNecessity may require that an employee working in one plant under the pro-
visions of Section 202.17 be temporarily moved during his revised schedute of work
hours to another plant to perform other emergency work. Where this occurs and the
employee is:

(a) receiving the straight rate of pay during his revised schedule
of work hours; and is

(b) returned to perform work at the straight time rate under the
Section 202.17 situation,

<he overtime rate is to be paid for work he performs at the other plant during the
_hours of an additional work period.

2. Except as provided in ltem "p", other emergency work performed in the same
plant by employees working on a Section 202.17 schedule is paid for at the rate
applicable to their schedule or at the overtime rate if performed outside the hours
established in such schedule.

(see the Decision in Review Committee File Ne, 159.)

N. Scheduled Overha‘..u\ Work in More than One Plant

=1, A single situation under Section 202.17 is deemed to exist where program=
~ed overhauls in more than one plant are to be performed one after the other with-
out 3 break in programmed work and without a change in the employee's regularly
established headguarters or temporary headquarters to which he has been instructed
te report under the provisions of Section 202.22.

ir such cases, the plants in which work is tc be performed should be announced
ir acvance of the start of the first work day of the situation and the work carried
or from one plant to the other consecutively. The program need not provide for
completion dates of the various overhauls and changes in the program may be made as
long as the work in each plant is scheduied consecutively and not scheduled
concurrently.

=hpplication of Review Committee Decisions Nos. 264 and 311 - 1963.

-6-
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2. Wwhere work is scheduled in advance to be performed at more than one
plant as a continuous application of Section 202.17, and the employee's regular
or temporary established headquarters from which the work is performed is
changed, another ''"first four work day'' period involving overtime compensation
is required and the next assigned headquarters must be designated in advance of
such change.

3. Utilization of the provisions of Section 202,23 does not. under the pro-
visions of this Item '"N"', constitute a change in the emplovee's established head-
Quarters.

0. Screduled Overhaul Work in the Same Plant

}. Where emergency work is being performed in one plant under Section 202.17
anc the revised schedule of work hours is continued to include other work created
under emergency conditions in the same plant to which Section 202.17 is applicable,
a single situation is deemed to exist, provided that existing schedules are amended
to include such other work at least five (5) work days before such other work is
commenced. Ctherwise a new emergency situation will be deemed to exist starting
on the day such other work is commenced and another '‘first four work day" period
will be involved.

P. Change of Hours in New Schedule

1. The regular hours of a new work period, once established, should not be
cha-ged, except when a third work period is added to or removed from the schedule,
or overtime work is diminished or extended. If any such situation extends beyond
four (L) workweeks, Company and Union may agree to rotate the assignment of em-
plovees thereto, but in such event the overtime compensation herein provided for
will not be paid to any employee for more than the first four (&) work day period
worxed outside of regular work hours.

2. 1f a third work period is added, employees who have received one ''first
four work day'' premium under the given situation may be transferred to the new
work period without a further "first four work day' period if they have been
notified twenty-four (24) hours in advance of the change, they have had eight
(B) hours off, and the new work period is to be in effect for more than four days.

{2} . If the new work period does not last more thar four days, the
~ork is considered as overtime and conditions will be governed by the
aprlicable provisions of the Agreement and this Clarification.

(5) Employees assigned to an additional work period for the first
tire are entitled to receive a "first four work days'' premium.

(¢} 1f employees are transferred between work peridds wi thout twenty-
four kzurs' notice, the provisions of Section 208.19 will apply.

snanticirated Interruption of Work

]

1. Or exceptional occasions the work in a designated situation may be inter-
ructec beczuse of delay in receiving material, or other circumstances beyond the
ferzany 's comtrol.  In such a case, employees can be temporarily returned to their
regclar werk hours pending resumption of the work in the situation involved. Re-
surzticn of work in such case with less than ten work days' delay does not require

-7-
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3 new first four work day period.

2. In case a schedule is suspended according to plan, or for Company's con-
venience, or for ten work days or more, a new situation is deemed to exist
and a further first four work day period will be involved.

3, Additional work periods involving cleaning of debris that are stopped
and later resumed are not covered by this Item "Q'".

R. Meals

1. The work hours of the work periods may be consecutive when the nature of
the work does not lend itself to a break for a meal. In such case, the employee
eats on Company time while the work is in progress.

x2. tf an additional work period is establ ished which would require employees
to work beyond 3:00 a.m., the employees on such work period should be allowed to
eat on Company time approximately four hours after the starting time of the work
period.

+3. Work hours on additional work periods will otherwise be scheduled with a

break of one-half (i) hour ir the middle of the work period for the purpose of
eating and employees will eat on their own time.

#Application of Review Commi ttee Decision No, 196 - 1963.

1Clar. @{-Co- QL/UENIEUCE( Sep PRe ¥3%

-8-

¢



ITEM F - SCHEDULING ADDITIONAL WORK PERIODS OF 8 HOURS EACH

3-8 HOUR wWORK PERIODS

WITH NO OVERLAP

WITH OVEPLAP

’—_ AN 12N 4 L L 12M - 8AM
1 i 1 i

EXAMPLES OF SCHEDULING
UNDER SECTION 202.17

L 1 — 1 3

( FIAST PERIOD ]

“[___SECOND _PERIOD 1

U___TwiRD_PERIOD }

4:30
[ First___ e[ Perion rl

Ld 12.30
second Jef  PEmioD |

[ THIRD PERICD ]

2-8 HOUR WORN PERIODS

START OF SECOND PERIOD
AT CONCLUSION CF
REGULAR PERIOD

START OF SECOND PERIOD
AT 12M TO PRECEDE
REGULAR PERIOD

}2 HOUR OVERLAP FOR
STAHT OF SECOND PERIOD

MiIN Yo HOUR DELAY FOR
BOARDING WOUSE FOR
STARY OF SECOND PEAIOD

e ———
LEGEND
(] STRAIGHT TIME PAY

- V2 HOUR MEAL BREAN

AM ”2N 4 aru 2m 4 &AM
1 i e

CFmsy JoCpemon ) _ _ _ _ _ _ _ . RPE—
(" 3icono_PERiIGD
[Cersy —Jo( rewioo ] [ 12.30

[ Sécono _Je[ Pemioo ]

[_rinst__Je_rerioo ] s L SPE
~ T [3Econd Je[PERIOD )

| WHMERE NO MEAL BREAK |S SHOWN MEAL 1S EATEN WHILE
WORK IS IN PROGRESS
NGO PAY
2 APPLICABLE TRAVEL TIME NOT INDICATED ABOVE

—
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|
i
L

2-8 HOUR_WORK PERIODS

WITH NO OVERLAP

Y2 HR. OVERLAP FOR
START OF SECOND PERIOD

MIN Y5 MR DELAY FOR
BOARDING HOUSE FOR
ATARTY OF SECOND PLRIOD

2- 10 HOUR WORK PERIODS

WITH NO OVERL AP

i/2 MR OVEALAP FOR
START Of SECOND PLRIOD

MIN. 5 MR DELAY FOR
BOARDING HOUSE FOR
START OF 3ECOND PERIOD

LEGEND:

(=) STRAIGHT

EXAMPLES OF SCHEDULING
UNDER SECTION 202.17

&:30AM 12N 4
! i A A

ITEM G - SCHEDULING ADDITIONAL WORK PERIODS EXCEEDING 8 HGURS

« /3 HOUR mEAL

TimE PAY BREAK, NO PAY.

- OVERTIME

WORK TiME

[} MEAL AND }4 HOUR
PAY FOR MEAL TIME ALLOWED
AT OVERTIME RATE

~]10-

-~

WHILE WORK IS IN PROGRESS

4Py 2n 4
A 1 A v
3:30 .
[CTFiRsT__Je[_ eEmiod *:30 2.3
) [ _secono Je[eemico I
330
[ FIRST I. PERIOD — ’ 130 230
SECOND " PEAIOD -
7
- FIRST l.i PERIOD ‘ L) » 1130 230
{(seconp Je[—_PERK
12N 4 *ry 12m 4 AM
A . A A A
1 3 3
FRST__Je{_ "PERIO0 ] e
SECOND PERIOD .
430 3
v MM __TmaT__ e[ _rpeRioo % 3
|_secono e[ perico  IRNEEE)
&30 3
RS Je[reRGE W33 t30_ 230
(" _secono Praiod 1RERN)
NOTES:
1. WHERE NO MEAL BREAR 13 SHOWN MEAL 13 EATEN

2. APPLICABLE TRAVEL TIME NOT INDICATED ABOVE
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EXAMPLES OF SEHEBULING
UNDER SECTION 202.11 A
TEM G (CONT.) - SCHEDULING ADDItIONAL WORK PERIODS EXCEEGING & HOURS

i
e .

ITEM F &G - SCHEDULING EMPLOYEES IN SPECIALTY CLASSIFICATIONS (E G WELDERS) -
WHO ARE NEEDED AROUND THE CLOCK

| 1 ™ 12n a L T « . eam

B i F! i A A ” 3 A r)

1 ¢ . & 3

| 2712 MOUR WORK PERIODS [Fimar Je[PERIDE . p

i { ) E | - ont J
!

GEMPANY PROVIDES

l ) e T MEAL AWD MEAL TIME

1 " I

[ $:30AM & 12N 4 *Pm (i) 4 SAM
[N i N "

2-10 HOUR WORK PERIODS s

COMBINE EMPLOYEES IN BN FinaT _ Je[ _remioo 830 N ]
VARIOUS CLASSIFICATIONS. | SECOND o[ PEniop NN

‘ ADDITIONAL & HOUR PERIOD | THIRD PERIGD

1S FOR EMPLOYEE IN
SPECIALTY CLASSIFICATIONS.

| 2-10 HOUR woRn PERIODS | o
" "rom sout turLovees ow soa. BN _FIRST Y[ rEmico 830 : 3
' 3-8 HOUR WOWR PERIOD3 I 1 3Econe_Je[PErion ERANM)
' ARE FOR EMPLOYEES IN . [CTFiRsT_Je[PeRico r_,__ _. 1230
' SPECIALTY CLASSIFICATIONS ' [ “stcown Yol pemiod | T
" (REGULAR LUNCH PER'OD D) L rnino perios 7]
ADVANCED /3 NOUR DURING
SECOND PERIOD)
LEGEND NOTES'
3 STRAIGHT - Y; HOUR MEAL I WHERE NO MEAL BREAR 1S SHOWN MEAL 13 EATIN
TIME PAY BREAK, NO PAY WHILE WORK IS IN PROGRESS
& OVEIRTIME PaAY ) MEAL anp Y HOuR 2 APPLICABLE TRAVEL TIME 13 NOT INDICATED ABOVE
FOR WORR TiuE MELAL TIME ALLOWED .

AT OVERTIME RATE
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REVIEW COMMITTEE DECISION

REVIEW M e

R, C, File Num
Tagt Bav Divisjon Grievances Nos, 107 and 110

Subject of Grievances:

Grievance No. 107

Duder the provisions of Section 202,17 of the Agreement &
scheduled work period from 4:00 p.m. to 12:00 midnight wes established
for waintenance employvees in order to overhaul s turblne at Avon Power
Plant. On January 29, 1957, at 6:30 pom., three employees who were
performing the turbine overhaul work on such schedule at the straight
rate cf pay were transported to Martinez Power Plant to make emergency
repeirs at that Jocation, They worked at Martinez Power Plant until
%:02 p.u. at which time they were returned to Avon to resune the turbine
overhaul work and to complete the £:00 p.ma - 12:Q0 midnight work period.
Overtime compensation was not paid for any of the work performed.

Grievance No. 110
A maintenance employee was working at Avon Power Plant on &

soheduled work period of 4:00 p.-m. to 12:00 midnight established under
the provisions of Gection 202.17 of the Agreement. On March 7, 1957,
the ecployee, during such vork period, was transported to ¥artinez
Power Plant to repair an acid pump after which he was returned to Avon
Pover Plant to complete the scheduled 4:00 = 12:00 midnight work period.
Overtime compensation was not paid for any of the work performed.

With respect to the foregoing the Union contends that in each
case the work at Martinez Power Plant was not related to the work at
Avon Fower Plant, therefore, Seciion 202,17 was not appliceble to the
verk performed at Martinez, The Division contends that it has been the
practice for many years to transport employees from plant to plant vwhen
trey are working under the provisions of Section 202.17.

S+atezent and Decisiomns

Section 202.17 provides that the Company may schedule mainte-
rance erployees to work for periods of eight hours at other than their
reguler work hours when additional shifts are required in & situation
described as &n emergency condition 1involving the mesintenance, construc-
tisn, or repair of plant or station equipment, Under such provision the
erpleyees are paid at the overtime raste for work performed outside of
reguler work hours for the first four work days of any such situation.
Or the fifth werk day and thereafter for the duration of the situation,
the siraight rate of pay 1s paid for work performed on work days during
the hours of work established under the section.

LAC 30.(
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Al]l of the conditions which govern the establishirg of new work
hours ave speciflicelly stated ir Section 202,17. It was not intended
that a schedule once estublished under this 3Jection for the performance
of emergency work in one plant be utilized for the purpose of taking care
of emergencies thereafter occurring in other rlants during the course of
the revised schedule of work hours. Sueh other emergencies would ordi-
nerily be hendled in the conventional manner within the framework of the
provisions of the labor agreement., Where necessity requires that an
employee working in one plant under the provisions of Section 202,17 be
temporarily transferred to another plamt %o perform other work, the
overtime rate should be applied for such other work performed outside
of regular work hours.

The above conclusion of this Commitiee is confined to circum-
stances where employees working under the provisions of Section 202,17
are moved to another plant and then returned to perform work under the
former emergency situation. Employees who are scheduled under Section
202,17 to perform emergency work in any given plant may be utilized
under such schedule to perform pther maintenance work in such plant
during the course of the situation for which the revised schedule was
established,

FOR_UNION: FOR_COMPANY
Robert D, Bevers E. F. Sibley
Kenneth Stevenson C. L. Yager
L. L. Mitchell V. l. Thompson
- - T > . .
By_. - . ,.‘4 ,’/.‘.«.1«-;-.‘44//- By ), \ S/ L A—m’_ '\q‘\

Date = & .Date “December 23, 1957

LAC 203.(7



REVIEW COMMITTEE DECISION

Review Committee File No. 196
San Francisce Division Grievance No. 94

]

Subiject of the Grievance : ) T

The Division Joint Grievance Committee, in referring the grievance to the
Review Committee, included a Joint Statement of Facts. The facts agreed upon are
that operational conditions required that the overhaul of the No. 1 Unit at the
Potrero Pcwer Plant be accomplished on an accelerated schedule. To sccomplish this
work it was necessary to establish an additional eight~hour work period, starting
at 4.30 p.m. and ending at 1:00 a.m. with one-half hour off for a meal at 8:30 p.m.
This additicnal eight-hour work period was established pursuant to Section 202.17
of the Labor Agreement.

The employees involved, after receiving notice in advance of the change
of hours, started working the additional work period on Monday, July 13, 1959, and
continued until Friday, July 31, 1959.

The employees contend that as the work was performed outside of their
regular hours of work, they are entitled to the meal period of one-half hour at the
overtime rate of pay.

Jiscussion

It has been agreed that this grievance will be settled in accordance with
the provisions of the recently agreed-to Clarification dated February 14, 1963,
Section Q. MEALS, Irem 2, provides "If an additional work period is established
~nich would require employees to work beyond 3:00 a.m., the employees on such work
period should be allowed to eat on Company time approximately four hours after the
starting time of the work périod”; and Item 3, '"Work hours on additional work
periods will otherwise be scheduled with a break of one-half (%) hour in the middle
={ the work period for the purpose of eating and employees will eat on their own
time."

Ar:zlying the above to the facts of this grievance, it is noted that the
ezplovees weTe nct required to work beyond 3:00 a.m. Therefore, their work.periods
-ere rroperiv scheduled with a brezk of one-half hour in the middle of the work

re ermployees concerned in this grievance are not entitled to compensa-
icn at the cvertime rate for the one-half hour during which they ate a meal.

FOR UNION- FOR COMPANY:
* W Fielas E. F. Sibley
~ ¥ Flering €. L. Yager
LM .1 L V. Brown
s bod sl By

lare .- IR Date _Arril 2. 1963
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REVIEW COMMITTEE DECTSICN

Review Committee File No. 235
San Francisco Division Grievan:e No. 104

Subject of the Grievance

The grievance concerns the scheduling of maintenance empioyees to per-
form work on the No. 1 Unit at Hunters Point Power Plant anrd, in addition, certain
maintenance work on No. 3 Unit. The maintenance employees were scheduled to work
from 11:30 p.m. to 8:00 a.m. and 4:30 p.m. to 1:10 a.m., effective January 13,
1960. On January 15, 1960, the 11:30 p.m. to 8:00 a.m. work period was discon-
tinued and on completion of the 4:30 p.m. tc 1:00 a.m. work peviod or January 16,
that work period also was discontinsed. All men were instructed to revort back
te work at 8:00 a.m. on Monday, January 18, 196C.

The grievants request the payment of travel t:me t> and from work, pay-
ment of one-half hour meal time for hours worked after regular hours of work, and
payment of the cost of the meal taken during the shifts worked following the
regular hours of work.

Discussion

The facts stated above denote that the additional work periods lasted
less than four days. Applying the provisions of the recently agreed-to Clarifica-
tion, Section G. ADDITIONAL WORK PERIODS - FOUR WORK DAYS OR LESS, Item 1 provides
"Section 20I.17 is not intended to apply to situations where the period of time to
ccmplete the job i4 scheduled for four work days or less'; and Item 2, "If, for a
bona fide reason. a job in a given situation is scheduled in advance to continue
for a2 period of more than four work days. but the job is compieted. in four work
days or less, a correction of the time cards of the employess involved should be
made to comply with the provisions of Title 208, except that the provisions of
Section 206.11 do not apply."” ’

Although not material to a sertlement in this case. 1t 1s noted in
passing that the additional work periods were not ests%lizhed in ccnformance to
the present Clarification. Here, the firs: additional wsrk periosd zommenced
fcllewing the conclusion of the regular hours ¢ work ant the second additional
work period commenced at 11:30 p.m. tc a2llow an overlap df one and osne-nalf hour.
Iz is ncted in Item E, of the Clarificaticn, wherz three eight-hour work periods
are scheduled with provision for cverlar, -he first adcizicnal work period would
commence at 4:CC p.m. and the second edaitroral wovk per:iad wsuid s:ars at 12:00
midnight.

1t is observed that the 11.30 p.m. to &:C5 a.m. work peviod inciuded a
ong-half hour break during which the emricyees tock a mezl. To comply with the
Ciarifizaticn, this meal should have been eater >n Compery rime

Decision
The employees concerned 1n this grievanre a~« en‘titled to a retroactive

" pay adjustment in accord with the provisizns of Titie 208, and. wtere applicable,
the provisicns of Title 104.



Review Committee File No. 235
Sar francisco Division Grievance No. 104

-2-

Specifically, the time cavds should be ccrrected as fsllows:

1.

FOR UNICN:

N
¥
I

L

. Fields
. Fleming
. Mitchell

£y Ny s T By

On January 13, those persons working from &4:3C p.m. to
1:00 a.=. shall be considered as working emergency over-
time. Thus, they should be paid for the meal times
occurring at 6:00 p.m., if they have not already been
paid such time, and the cost of the meal if the employees
purchased and submitted receipts for such a meal and have
not previously been reimbursed for such meal. Addition-
ally, as the employees became entitled, under the pro-
visions of 104.2, to another meal ovrior to the end of the
work period, they shall be compenssted for an additiomal
one-half hour under the provisions of Section 104.10.

During the remsinder of the days that this work period
was esteblished. which is to be considered as prearranged
overtime, the employees concerned are entitled to travel
time from their homes to the headquarters and return each
day.

As to the employees working the 11:3C p.m. to 8:00 a.m.

work period, the first day of the new work period will be

considered as emergency overtime. Such employees on this

day are entitled to payment of travel time from their

homes and return. Additionally if such payment has not (
already been made, they are entitled to reimbursement for

the time spent in eating a meal at 3:30 a.m., and the

cost of the meal if purchased by them and not previously

reimbursed. - -

As to the second day these employees worked the additional
shift, they are entitled to travel time from their homes
to their headquarters and return. Further, as such working
hours should have been continuous, and the employees given’
the opportunity to est during the work period on Company
time, they shall be paid at the overtime rate for the time
taken to ea: the meal midway ir the work period.

FOR COMFANY:
. Sibley

. Yager
. Brown

ram
<t

/5, 19¢7 Date _April 2, 1963

-
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REVIEW COMMITTEE DECISION

Review Comnittee File No. 264
Shasta Division Grievance No. 66

Subject of the Grievance

The grievance concerns two Apprentice Machinists who are assigned to the
hydro maintensance crew headquartered at the Pit Na. 1 Powerhouse. On August 22,
1960, they began to work at the Pit No. 4 Powerhouse on an ammual overhaul. They
were sssigned to work outside of their regular work hours from 4.30 p.m. to 1:00 a.m
and were paid overtime for the first four days of the situation in accord with the
provisions of Section 202.17. During the period that they worked at Pit No. 4 they
were headquartered st the Pit No. 1 Powerhouse, leaving from and returning there
each day. Upon completion of the work at Pit No. 4 on September 2, the crew moved
into Pit No. 1 to perform annual overhaul work there, starting September 6, during
which time they remained on the 4:30 p.m. to 1:00 a.m. work period.

It is the contention of the grievants that. the.sssignment to the Pig No. 1
constituted the start of a second four-day situatiom, and:that they ave entitled to
overtime as provided for in Section 202.17 for the first our :days of the sesond
assignment.

Discussion

To settle this grievance, the provisions ofi.the &t-ﬁllx agreed-to Clari-
fication vill be applied retroactively. Section.M, Irem gzkscum.zp OVERRAUL WORK
IN MORE THAN ONE PLANT, provides "A single situation umder Secxiow 202.17 is deemed
to exist where programmed overhauls in more than ope-plant. are ta: >e performed one
after the other without a break in programmed work aad without & change.in the
employee's regularly established headquarters or temporary hesdquarters to which he
has been instructed to report under the provisionms. of Section 202.22.

"In such cases, the plants in which work is-ta be performed should be
snnounced in advance of the start of the first work day of.che siruvation and the
work carried on from one plant to the other coosecutively.. The program seed: got
provide for completion dates of the various overhauls and changes in the program may
be made as long as the work in each plant is scheduled comsccutively and not sched-
uled concurrently.”

The facts presented in this case indicate that the scheduled overhamls
were contemplated in wore than one powerhouse. Further; as: the work at Pit No. 1
commenced immediately upon completion of the work at- Pit:No. 4, it is assumed the
overhauls were programmed to be performed one after the other without a break.

Decision

In view of the foregeing, the situation presented by. this grievance is
deemed to be a single situation under Sectiom 202.17. The change of the work site
from the Pit No. &4 to Pit No. 1 does not comstitute a:new :four~dsy situation. The
employees concerned in the grievance are not entitled to overtime .compensation for
work performed cutside of the regular work hours in the second situation.

FOR UNION: FOR COMPANY: .
R. W. Fields E. F. Sibley
W. M. Fleming - C. L. Yager
L. L. Mitchell 74 L. V. Brown
~ - .
By ;)/ /)1(([‘/’71// By ,
- i - .
bate aset y IS 17063 Date _April 2, 1963
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REVIEW COMMITIEE DECISION

Review Committee Files Nos. 386 and 387
San Joaquin Division Grievances Nos. 25-181 and 25-182

Subject of the Grievances

To perform emergency repairs to Unit No. 2 Kerw Pewer Plant, the Division
on May 30, 1962, established two 12-hour work periods, the first from 12.0C noon to
12:00 midnight and the second from 12:00 midnight to 12:0C noon. Those who worked
the holiday, May 30, were paid for all time worked and travel time at the overtime
rate. They were also paid for meals and time to eat. The work periods began May 30
and ended June 1, 1962. The employees assigned to the firet work period were paid
one-half hour overtime for the period 12:00 moon to 12:30 p.m., four hours' straight
time for the period 12:30 p.m. to 4:30 p.m., and the record shows they ate a meal pro-
vided by themselves between 4:30 p.m. and 5:00 p.w. They were paid seven hours' over-
time for the period 5:00 p.m. to 12:00 widnight. The record also notes that during
this work period the Company provided a meal which the employees ate on Company time.

The employees assigned to the second work period were paid four hours' over-
time for the period 12:00 midnight to 4:00 a.m. From 4:00 a.m. to 4-30 a.m. the
employees ate a meal they provided themselves, from 4:30 a.m. tz 8:00 a.m. they were
paid three and a half hours' overtime, from 8:00 a.m. to 12:00 noon they were paid
four hours at the straight rate.

Discussion

The emergency condition involved a number of grounds in the w.ring of the
governing mechanism on Unit No. 2, Kern Power Plant. Plant supervision estimated the
trouble would take more than one week to locate and repair. The criticalness of the
work required that the work be started iomediately, even though the first day of the
expedited work schedule was a holiday. Therefore, a bona fide reason existed to
establish shifts under 202.17. The work progressed faster than anticipated and the
shifts were not maintained for more than four work days. Therefore, the provisions
of Title 208, with the exception of 208.11, should apply to these grievances. Further-
more, according to_the agreed-to Clarification of 202.17, 12-hour work periods will
not in the future begin at 12:00 moon and 12:00 midnight.

Decision

Except for the holiday, May 30, the grievants assigned to the work peris¢
beginning at 12:00 noon are entitled each day to the following in addition to what
they have already received:

1. One-half hour overtime for the time to eat their first meal.

Except for the holiday, May 30, the grievants assigned to the work period
beginning at 12:00 midnight are entitled each day to the foi.owing in addition to
wvhat they have already received.

1. Actual travel time at the overtime rate from their homes to work

2. One-half hour overtime for the time to eat their first meal.

FOR UNION: FOR COMFANY:
R. W. Fields E F. Sitley
W. M. Fleming C. L. Yager

L. L. Mitchell L. Ve Rrown

By Eza/ P bl By

Date %».( =S 15’ 963% Date _Azral 2. i3€3
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REVIEW COMMITTEE DECISICN

Review Committee File No. 311
San Francisco Division Grievance No. 140

Subject of the Orievance

The grievance concerns certain maintenance employees who were assigned
to perform maintenance work at the Hunters Point Power Plant. The crew of seven
employees was assigned to an additional work period extending from 4:30 p.m. to
1:00 a.m., sllowing one-half hour for a meal. The employees performed work on the
No. 4 and No. 2 Units at the Hunters Point Power Plant for a period of approxi-
mately four weeks when they were rotated back to their regular schedule of work
hours. Subsequently, four weeks later, the crev was agsin rotated back to the
additional work period where they continued to perform the repair work started on
the No. 3 Unit at the power plant. They continued the repairs until they were
completed on June 2, 1961.

It is the contention of the grievants that the reassignment to the addi-
tional work schedule and the performance of work on a new unit constituted the
beginning of a new four-day period.

Discussion

It has been agreed that this grievance will be settled in accordance with
the recently agreed-to Clarification of Section 202.17. It is provided in the
Clarification that in the rotation of the assignment of employees, as provided for
in Section 202.17, an employee is entitled to overtime compensation outside of
regular work hours for only one first four-work day period in any one situation.
Additionally, where emergency work is being performed in one plant under Section
202.17 and the revised schedule of work hours is continued to include other work
crested under emergency conditions in the same plant to which 202.17 is applicable,
a single situation is deemed to exist; if nmotice has been given at least five work
days before such work is commenced. Otherwise a nev emergency situation will be
deemed to exist, starting on the day such other work is commenced and another first
four-work day period will be involved. :

In this case, it is noted that the repairs to the No. 4 and No. 2 Units
were continuous; that apparently following the completion of the repairs to these
units, the additional work periods were continued ugninterrupted to perform repairs
to the No. 3 Unit. Although formal notice was not a requirement at the time the
work was performed, as the work was scheduled in advance it is assumed that the
employees were aware of the continuation of the work and that advance notice could
have been given.

Dezision

Under the facts stated above, it is the decision of the Review Committee
that a new emergency situation did not exist and the employees are not entitled to
,a second first four-work day period.

FOR UNION: FOR COMPANY:

R. W. Fields E. F. Sibley

W. M. Fleming C. L. Yager

L. L. Mitchell L. V. Brown
B PR £

By i‘_i/.-/'/'/k(.u\'(\ By

i

Date April 2, 1963

Date _ Dby /Y
@] 4] 7
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