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Assignment of H. D. Seavers as a Conditional Line Sub foreman
Fremont Electric Department

The Paci~ic Gas and Electric Company and Local Union 1245, I.B.E.W.,
agree that the ~ssignmentof the grievant, ,Mr. H. D. Seavers, as a Conditional
Line Subforeman, at Fremont, p~rsuant to an Award under the provisions of l(b)
of the Issue and Award in Arbitration Case No. 31, shall be made in accordance
with the following terms and conditions:

1. The grievant shall first be offered the opportunity to prepare for
and take the Arithmetic Computation Test. Until such time as he has successfully
passed the Test, he shall continue to be classified as and assigned the work of a
Lineman.

To prepare himself for the Test he will be given a copy of the study
form and answers. He will be allowed at least one month from the date of the
Arbitrator's Award in which to take the Test; however, at his election the Test
may be taken earlier. The Test will be administered in the usual manner during
regular hours of work.

The grievant will be allowed only one opportunity to take and pass the
Test. A passing score will be that percentage established by agreement between
Company and Union as an entrance requirement to certain apprenticeships.

If the grievant attains a passing score, he shall be immediately
classified as a Conditional Line Subforeman subject to the remaining conditions
of this Agreement. If the grievant does not attain a passing score on the Test
within one month (30 calendar days) from the date of such Award, this Agreement
shall terminate.

2. At the time the grievant is classified as a Conditional Line
Subforeman, he shall be paid for all straight-time hours worked at the proper
wage step of the Line Subforeman classification.

3. Following such appointment, the grievant shall be assigned to the
next scheduled class of courses at the Basic Electricity School to be held at
Emeryville and following that to the next scheduled class of courses at the
Basic Lineman School also held at Emeryville. The order of attendance may be
changed if necessary to insure that he is placed in one or the other course as
soon as possible following appointment as a Conditional Line Subforeman.

If the grievant cannot be immediately placed in one or the other
school, he may, in the interim, be assigned work in his headquarters as a
Conditional Line Sub foreman in accordance with later provisions of this Agreement
dealing with work assignments.



4. As a condition of his retaining the status of Conditional Line
Subforeman, or later attaining an unrestricted status as a Line Subforeman, the
grievant shall be required to attend and satisfactorily complete each course.
This shall mean that he shall, except for authorized absences, regularly attend
each session, demonstrate that he is receptive to the instructions given and
follow the directions of his instructors, and receive a passing grade in each
course. As to the latter, a passing grade shall be that standard adopted for
apprenticeships.

Failure to meet any of the criteria set forth in the foregoing paragraph
shall be cause to reinstate the grievant as a Lineman at his present headquarters
and terminate this Agreement.

5. As soon as the grievant has successfully completed both courses,
he shall be reassigned to his present headquarters as a Conditional Line
Subforeman for an additional period of time that shall not exceed three hundred
and sixty-five (365) days from the date he was appointed as a Conditional Line
Subforeman.

While assigned as a Conditional Line Subforeman he will be given work
assignments of increasing complexity and responsibility for the purpose of demon-
strating his qualifications to be assigned to a Line Subforem~n classification
on an unrestricted basis. His work performance will be appraised periodically,
as deemed necessary by his supervisor, and such appraisals will be reviewed with
him. Such assignments, as a Conditional Line Subforeman, shall continue so long
as the employee demonstrates that he is performing the work assigned in a satis-
factory manner and is providing his assigned crew.with the instruction and
leadership necessary to carry out the work in a safe and efficient manner.

While assigned as a Conditional Line Subforeman, the grievant will not
be assigned as such to work to be performed outside of his regular work hours,
except where the work he has been assigned during his regular work hours
continues beyond the regular quitting time.

For the period of time that he remains assigned as a Conditional Line
Subforeman, at his headquarters, he shall remain on the overtime distribution
list established for Linemen at his headquarters, provided he has previously
volunteered for such work, and, if assigned to overtime work from such list,
paid at the Lineman rate of pay.

Subject to the provisions of the next following paragraph No.6, failure
on the part of the grievant to carry out his work assignments in a satisfactory
manner or in a way that demonstrates to his supervisor (after a reasonable period
in which to bring his performance up to the required standard) that he will not
qualify for assignment as a Line Subforeman on an unrestricted basis shall be
cause to reinstate him as a Lineman at his headquarters and terminate this
Agreement, notwithstanding that such reinstatement may occur before the expira-
tion of three hundred and sixty-five (365) days following his appointment as a
Conditional Line Sub foreman.

6. Any dispute that arises out of the application or interpretation of
any provision of this Agreement shall be referred to the Review Committee for
resolution. Such Committee shall render a decision on such dispute that shall be
final and binding and neither the subject matter of the dispute or the Review
Committee's decision shall be subject to the arbitration procedures set forth
in the Agreement applying to operation, maintenance, and construction employees,
dated September 1, 1952, as last amended (hereafter called the Physical Agreement).



7. While assigned as a Conditional Line Subforeman, the grievant's
bid to a Line Subforeman vacancy, at any headquarters, may be rejected by
Company pursuant to the provisions of Section 205.11 of the Physical Agreement
and such rejection shall not be subject to the grievance procedures (Title 102)
of that Agreement.

The grievant's acceptance of a Lineman position at any other head-
quarters, or request to be reinstated as a Lineman at his present headquarters,
or appointment to any other classification, will terminate this Agreement.

8. The appointment of grievant to an unrestricted Line Subforeman
classification may, three hundred and sixty-five (365) days follOWing his
appointment as a Conditional Line Subforeman, or before, as the case may be,
result in a surplus of Line Subforemen at the grievant's present headquarters.
To alleviate this, it is understood that if a Line Subforeman vacancy occurs at
that headquarters within ninety (90) days following his unrestricted appointment
as Line Subforeman, Company need not fill the vacancy under the provisions of
Title 205. Further, in the event that a vacancy does not occur within this
ninety (90) day period, it may be necessary for the Division to exercise the
provisions of Title 206.

It .1s further understood and agreed that termination of this Agreement
fOr any reason set forth above, subject to the provisions of paragraph No.6,
shall discharge Company from any further obligation under the Award made in
Arbitration Case No. 31.


