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January 7, 2021

Mr. Bob Dean, Business Manager
Local Union No. 1245
International Brotherhood of
Electrical Workers, AFL-CIO

P.O. Box 2547

Vacaville, CA 95696

Dear Mr. Dean:

The Company is committed to the health and safety of ouremployees and providing safe and reliable electric and
gas serviceto ourcustomers.

As the State of California continues with the implementation of State and localorders to reduce staffing levels
indoors at company facilities, to remain at home orto shelterin place, the Company continues to supportthese

ef f orts by either having employees self-quarantine in accordance with Centers for Disease Control and Prevention
(CDC) Guidelines, practice socialdistancing and where f easible, to work remotely.

Effective upon execution of this agreement, employees whose supervisor agrees that they can temporarily perform
their job duties athome (including having the appropriate company equipmentand internet connection) willbe able
to do so. This applies to regular, probationary and Hiring Hall status employees. Employees will be instructed to
regularly check-in with their supervisorfordirection. Supervisorsretain the right to have employeesreturn to their
regular work location. Employees will also be responsible for following their department’'s absence and vacation
notification policy, and for promptly notifying their supervisor if their contact or work location changes. Consistent
with current Company policy, during the COVID 19 pandemic, eligible employeeswho have been approved to work
remotely will be reimbursed up to $45f orpersonal cell phone and up to $35f orhome internet used for Company
business.

Pursuant to IBEW Physical Agreement Sections 201.13 and 301.20, IBEW Clerical Labor Agreement Section
15.10, employees should receive approval from their supervisor as to whetherthey can perform theirjob duties
fromhome. Employees who work from home are not eligible for expenses under Physical Agreement Title 201,
Title 301 or Clerical Labor Agreement Title 15. Further, employees who temporarily work from home are expected
to observe the same work hours, workdays and meal periods as their regular schedule. The Company may
authorize the employeeto work overtime orextension of the workday.

Employees who report to work remotely under Company Policy will be eligible for overtime under Physical
Agreement Titles 208 and 212, Title 308, and Clerical Agreement Title 12, provided they are scheduled to work
overtime orhave approval from supervision. Employees working overtime assignments remotely that are less than
2 hours will only beeligibleforanIn Lieu Meal Allowance of 30 minutes paid time at the applicable overtime rate at
the time the meal is earned and a meal allowance paymentas outlined in Section 104.10(b) or Section 16.2(b). For
remote overtime assignments that are beyond 2 hours there will be an additional option of ameal reimbursement
and 30 minutes atthe overtimerate of pay. Foremployees working alternate work schedules, itis not the intent to
require employees to work more than 5 hours without out a meal break. The remaining provisions of Titles 104 and
16 and any applicable statutory meal periods do not apply to employees working underthe above provisions.
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PG&E and IBEW agree that the provisions of LA 20-13 did not continue beyond June 1, 2020. The Company will
review and validate any meal reimbursement requests that are submitted forthe time period covering from June 1,
2020 to the signature date of this agreement. Afterreview and validation, the approved requests will be paid out at
the earliest administratively possibledate.

This Agreement is temporary in natureand may be terminatedby either the Company or Union with 30 days written
noticeto the other party. The parties recognize thatthe Company’s response to the COVID-19 virus will remain fluid,
and that additional agreements may be reached based onthe parties’ collective desire to maintain the safety and
healthof employees andto continue to serve our customers. The parties also agree that modifications to the parties’
collective bargaining agreementas aresult of the COVID-19 virus are temporary in nature and are without precedent
or prejudice prospectively.

If youagree, please so indicate inthe space provided belowand return one executed copy of thisletterto the
Company.

Very truly yours,
PACIFIC GAS AND ELECTRIC COMPANY

U

Matthew Levy
Senior Director

The Unionis in agreement.
LOCAL UNION NO. 1245, INTERNATIONAL
BROTHERHOOD OF ELECTRICAL WORKERS, AFL-CIO

January 8th, 2021 By: 3%)@/

~" Boff Dean
siness Manager




