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pursuant to 205.4 (h). The filling of the additional CFL position will be based on Company need as 
determined by the Company. 

c) Establishing future CFL positions in other facilities system-wide will be determined by the Company
based on Company need.

5) Demotion Units

a) Demotion Units One through Six and Eleven shall be utilized for the purposes of Title 206 -
Demotion and Lay-Off Procedure.

b) The Company and Union will develop reverse lines of progression consistent with the intent of this
agreement and Title 206.

6) 2018 WAGE RATES:

The Company will establish SAP and Pay Scale Codes as soon as administratively possible. The 2018
Wage Rates shall be effective upon signing of this agreement. If necessary, Mr. Givhan will be paid
retroactively to the date of signing of this agreement.

Critical Facilities Lead 
(52232300) 

7) Short Term Incentive Plan (STIP):

Start 
End 12 Mo 

$55.51 
$56.42 

The incumbent employee will be eligible to participate in the 2018 Short Term Incentive Plan (STIP) on a
prorated basis not to exceed the number of months he held the Operations Specialist, Real Estate
classification.

All other provisions of the collective bargaining agreement and supplements thereto, shall apply. 

If you agree, please so indicate in the space provided below and return one executed copy of this letter to the 
Company. 

The Union is in agreement. 

______________ ,2019 

Very truly yours, 

PACIF

�
C COMPANY 

By:-�-------------­
Robert Joga 
Senior Director 

LOCAL UNION NO. 1245, INTERNATIONAL 
BROTHERHOOD OF ELECTRICAL WORKERS, AFL-CIO 

By 1"J''f.talzell 
Business Manager 

January 7th


