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New PG&E offer will go out for vote

Gas & Electric will be sent to

union members for a vote, the
Local 1245 Bargaining Committee
has decided.

The new offer makes numerous
improvements over the Table Agree-
ment that was rejected by members
last December. However, the Local

Anew contract offer by Pacific

1245 Bargaining Committee elected
toremain neutral rather than specifi-
cally endorse the package.

“We were not comfortable en-
dorsing a package that still contains
a member co-payment on the medi-
cal premium. We were also uncom-
fortable with some of the negative
provisions in the LTD language,”

Union protests non-union tree contractor

Ft. Bragg, Ukiah and Willits are

being picketed by Local 1245
to protest the displacement of union-
ized tree trimmers by a non-union
contractor.

The pickets went up March 11,
after a PG&E line clearance tree
trimming contract in the north coast
area was awarded to Family Tree, a
non-union firm that does not offer
union-scale wages and benefits. The
area had been serviced for many
years by union contractor Davey
Tree.

“Seventeen experienced tree trim-
mers are being displaced by a com-
pany that, as far as we can tell, offers
no medical benefits to its employ-
ees,” said Business Manager Perry
Zimmerman. “It is unacceptable for
PG&E to encourage these kinds of
attacks on union wages and benefits
in this industry.”

Carl Lamers, an 18-year Davey
Tree employee, is serving as the
union’s point man on the picketline.

“People up here think it’s terrible
the Davey guys are going tobe gone,”
said Lamers as he leafletted custom-
ers entering the PG&E Service Cen-

Paciﬁc Gas & Electric offices in

terin Ft. Bragg on March 19. “I don’t
see how guys from somewhere else
are going to have the commitment to
the community that the Davey guys
have.”

One of the Davey tree trimmers,
Lamers noted, has more than 30
years experience trimming trees in
the area. Others have over 20 years.

“The people in this area know us.
Our families know their families, our
kids went to school with their kids,”
said Lamers, a former Little League
coach in Pt. Arena.

Virtually every customer going
into PG&E’s Ft. Bragg office on
March 19 expressed sympathy with
the tree trimmers plight. Several cus-
tomers noted that they themselves
had recently lost jobs in this area’s
troubled economy, and scoffed at
the idea that PG&E’s use of a cheap
contractor would produce any sav-
ings for customers.

“Customers on the way into the
Service Centers are taking our fliers.
People have been honking and show-
ing their support wherever we go,”
said Senior Business Rep. Ray Tho-
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said Bargaining Committee member
Art Freitas. “These and some other
items are why we have taken a neu-
tral position and will let the members
decide whether there are enough im-
provements in this package to war-
rantratification.”
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Keeping things in perspective

By Perry Zimmerman, Business Manager

As I write this, one week has
passed since we reached a new table
agreement with PG&E. Inthat week,
I have seen dozens of e-mails from
supervisors lambasting the agree-
ment:

“Thisisaslap in the face to super-
vision!”

“No wonder we can’t get anyone
into management!”

“I’m upset with the company for
agreeing to this!”

“The company gave on nearly
every category, and the union has
the nerve to remain NEUTRAL on
the proposal!”

“The company folded!”

In that week, I have also seen e-
mail generated by the VOTE NO
advocates, characterizing this offer
as no different than the 2002 offer. I
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have seen an e-mail talking about the
union knife in the back of members.
[ have seen an e-mail from amember
demanding that “that jerk-off Perry
Zimmerman” put his name on an e-
mail list so the member could write
me, apparently unaware that I am in
the PG&E address book and get
dozens of e-mails a day from mem-
bers.

How is it possible to have such
divergent views of the same agree-
ment? What has happened to per-
spective?

Let me first address the supervi-
sors who are upset at the company
giving away the store.

Shame on you. You know full
well that despite the bankruptcy and
NEG’s problems, the utility is fun-
damentally sound financially. You

Published monthly at 3063 Citrus
Circle, Walnut Creek, California
94598. Official publication of Local
Union 1245, International Brother-
hood of Electrical Workers, AFL-
CIO, P.O. Box 4790, Walnut Creek,
CA 94596.

Periodical postage paid at Walnut
Creek and at additional mailing
offices. USPS No. 654640, ISSN
No. 0190-4965.

POSTMASTER: Please send Form
3579, Change of Address, and all

correspondence to Utility Reporter,
P.O. Box 4790, Walnut Creek, CA
94596.

Single copies $1. Subscription by arrangement. Have you moved recently?
Please send complete new address and your Social Security Number (by
U.S. Mail) to: “Address Change”, IBEW Local 1245, P.O. Box 4790, Walnut
Creek, CA 94596. Our Web Site can be viewed at www.IBEW1245.com.

Our phone number is (925) 933-6060.

don’t have to look any further than
your own PIP checks to see how
well the company is doing. Why
should the company not share its
wealth with the men and women
who do the work, who keep the
lights on, the gas flowing, and the
money coming in? Why should the
company not share its wealth with
the men and women who can be
counted on to work long hours in
storm conditions for as long as it
takes to restore service?

Our members deserve every
penny that they are paid, and then
some.

We don’t begrudge the tens of
millions spent on you. Don’t be-
grudge the millions spent on us.

More importantly, let me speak to
our members. I don’t intend a full-
blown analysis of the agreement, but
only some indisputable truths.

First, this offer is far better than
the offer which you rejected in De-
cember.

The wage offer is better. Over
the first three years of the contract,
the average union member will make
$2200 more under this offer than
they would have under the 2002
offer, and will earn more than $1000
a year more for every future year of
employment.

A wage increase translates di-
rectly into a pension increase, mean-
ing that the improvement in wages
becomes an improvement in future
pension benefits.

The medical premium copayment
inthis offer is cutby almost half from
the first offer. Under the 2002 offer,
the 6.5% premium copayment could
have cost employees $40 million
over five years (about 1% of the
wage package). Under this offer,
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IBEW members deliver dialtone in Ferndale

Communications serve approxi-
mately 1800 customers in
Ferndale and the surrounding area.

You may not have heard much
about Ferndale, but chances are
you’ve seen parts of the town on the
big screen. Ferndale has played host
to major motion pictures, including
The Majestic, starring Jim Carrey,
and Outbreak, with Dustin Hoffman.

“Our members here tell us the
town gets a little nutty when sets are
being built and the stars are in the
streets filming,” says Senior Busi-
ness Rep. Ray Thomas. “It’s a good
thing these Local 1245 members
know all the side streets.”

Without the members of Local
1245, communications would be dif-
ficult in Ferndale—for movie stars or
anyone else. Whenitcomes to deliv-

L ocal 1245 members at Frontier
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DELIVERING THE DIALTONE
Members of Local 1245 in Ferndale are, from left: Bill Bryan, Transmission
Technician; Art McDaniel, retired Central Office Technician; Raul Arce, Installation
and Repair Technician; and Mark Dekens, Maintenance Splicer.

ering the dial tone, the true stars in
Ferndale aren’t from the Screen Ac-

Correction: Von, not Ron

To the Editor:

Just to let you know that on Page 17 of the December 2002 issue (of

the Utility Reporter) is a picture of Manteca Line Crew stating the date

as 1949, The actual date was 1941.

I am the widow of Von Rader, quoted in the picture as “Ron Rader.”
Von transferred to Tracy in 1942 and in 1945 he transferred to

Jackson, where I still live.

I'knew all the crew at the time. Von and I were good friends of Everett

Baldwin and wife Beaulah.

Julie Rader
Jackson, CA

Editor replies: We appreciate the correction. This wonderful photo from 1941 is
reprinted below. By the way, we're looking for more IBEW work photos fromthe
1940s, 50s, 60s, 70s and 80s. Any member who has photos to share should
send them to: IBEW Photo Archives, P.O. Box 4790, Walnut Creek, CA 94596.
Photos will be returned after being copied for the Local 1245 photo archives.

tors Guild-they re the people whose
union card reads “IBEW.”

Unit updates

Unit 2316, Concord, CA,
meets on April 10, not April 20
as previously reported.

Local 1245

Unit 3028, Redmond, OR., is
being re-established by the rec-
ommendation of Unit 3027,
Rosalia, and concurrence of
the Executive Board. Details to
follow.

Local 1245

Unit 2315, Livermore, CA, is
beingre-established by therec-
ommendation of Unit 2314,
Hayward/Fremont, and con-
currence of the Executive
Board. Details to follow.

Local 1245

J
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Keeping things in perspective

P From Page 2

the 3.75% copayment would cost
employees $23 millionover five years
(about .6% of the wage package).

Further, by delaying the various
medical plan design changes for a
year, the company will absorb al-
most $8 million in additional costs.
By moving the effective date for the
pension increases one year closer,
hundreds of employees who have
stated that they are prepared to retire
may do so a year earlier.

On the LTD issue, this offer pro-
vides additional protection for em-
ployees who have applied for Social
Security disability but not yet had a
final disposition of their claim.

The supervisors who are upset
are right about one thing—this offer
is much better than the 2002 offer.

Second, this offer is not a terrible
offer. No matter how you look at it,
itis not terrible.

On its face—not terrible. Com-

pared to every other utility agree-
ment reached in the last year—not
terrible. Comparedtothe last 20 years
of bargaining at PG&E—not ter-
rible.

Third, this offer does not contain
every improvement that each of our
members wanted.

There still is a segment of our
membership at PG&E that believes
that a pension formula of 2% at 55
could be obtained, despite the price
tag of more than 20% of payroll. We
didn’t get 2% at 55. We may some
day, but it will not be all at once, it
will be in incremental increases.

Fourth, you will decide if this
offer is good enough. You know
that the supervisors who see the offer
as giving away the store are wrong.
You know that it is better than the
2002 offer. You know that it is not
everything that we wanted. You,
and only you, know if it is good
enough for you.

We trust your judgment.

April 2003 3



Warning over
Bush budget

Budget proposals championed
by President George W. Bush
and Congressional Republicans
will squeeze state governments
with dire consequences for work-
ing families, union leaders told
US lawmakers last month.

The states face a three-year
budget shortfall that could ex-
ceed $180 billion.

The Republican budgets
would devastate working family
programs, cutting Medicare,
Medicaid, veterans’ benefits, stu-
dent loans, school lunches, child
care, food stamps, cash assistance
for the elderly, disabled and poor
and other programs by as much
as $470 billion over the next 10
years, according to the Center on
Budget and Policy Priorities.

Budget proposals pushed by
President Bush would provide
additional massive tax cuts for
the wealthy, union leaders said.

House and Senate budget com-
mittees have begun consideration
of their fiscal year 2004 budget
resolutions, which mostly mirror
Bush’s $726 billion tax restruc-
turing plan and corporate divi-
dend tax elimination, that include
cuts in important working family
programs such as Medicare and
Medicaid, transportation and en-
vironmental protection.

The proposals offer no addi-
tional help for states to solve their
spiraling debts or to meet new
financial obligations for home-
land security and education that
previous Bush programs created.

The House budget contains
only $28 billion over the next
decade for a Medicare prescrip-
tion drug benefit, only about 5%
of what Democrats say is needed.

4 Utilitylieporier

Tanking economy, pension strike, & Teamsters, Esq.

he number of American
workers filing new claims
for unemployment benefits
climbed during the last week
of March to the highest point
innearly ayearasbusinesses trimmed
jobs in the muddled wartime eco-
nomic climate, the Associated Press
reported. The Labor Department re-
ported April 3 that new applications
for jobless benefits jumped by a sea-
sonally adjusted 38,000 to 445,000
for the week ending March 29-a
level lastreached in the week ending
April 13, 2002. A second report
offered more unsettling news: Ac-
tivity in the service sector-normally
the engine of job creation in the
United States—contracted in March,
ending 13 months of growth. “It is
clear that the war is having a nega-
tive impact on most sectors of the
economy,” said Maury Harris, chief
economist at UBS Warburg.

’ Nod to Newsom: IBEW Local
1245 made an early endorsement of
Gavin Newsom in the race for mayor
of San Francisco. Business Manager
Perry Zimmerman said Newsom had
been a “solid advocate at the Board
of Supervisors for working people.”

’ Lawyers Turn to Teamsters:
After months of locking horns with
management over complaints about
inadequate working conditions and
low pay, the lawyers in Parker
Stanbury’s Phoenix law office voted
last month to become members of
the Teamsters union, the Arizona
Business Gazette reported. Parker’s
management has threatened to lock
out and permanently replace all the
unionized lawyers depending on the
outcome of negotiations. A lack of
jobsecurity, hourly performance quo-
tas, few legal research materials and
no law library are among the many
concerns that led the lawyers to or-
ganize, said Monte Rich, alawyer in
the Phoenix office.

> Iula Riding High: Brazilian
President Luiz Inacio Lula da Silva,

known as “Lula”, retains the support
of three out of every four Brazilians
three months into his term, accord-
ing to the Brazilian Institute of Pub-
lic Opinion and Statistics. Lula, a
long time labor activist, was leader
of the Workers’ Party when elected
to the presidency of Brazil.

’ Strike Over Pensions: Strike
action by French public sector work-
ers angry over attacks on their pen-
sions, were causing major disruption
to air and rail services across the
country in early April, BBC News
reported. Hundreds of domestic and
European flights were cancelled, and
public transport in major cities was
seriously hit. Thousands of people
took to the streets in Paris and other
French cities in support of the strike.

’ Membership Down: The US
Bureau of Labor Statistics reported
that union membership in the US
continued its decades-long decline
in 2002, with membership falling
lastyear by 280,000 to atotal of 16.1
millionmembers.

> Chavez Honored: Thousands
paid tribute to Cesar Chavez in Cali-
fornia last month, with marches and
celebrations in San Francisco, San

Jose, Oakland and Los Angeles.
Chavez, founder of the United Farm
Workers union, died in 1993. The
US postal service plans to issue a
commemorative stamp in his honor
in April.

’ Nevada Mine Strike: More
than 500 employees staged a two-
day work stoppage at Newmont
Mining Corp.’s Carlin Trend mines
lastmonth over the company’s latest
contract offer, the Associated Press
reported. The employees, whose
contract expired Sept. 30, cited pre-
scription co-payments and arsenic-
protection measures as key sticking
points.

} 10-Year Contract?: Yale Uni-
versity made an unusual contract
proposal last month in an effort to
ensure a decade of labor peace, of-
fering its two main unions a 10-year
agreement that would provide many
workers raises of nearly 50% over
that period, the New York Times
reported. But the unions represent-
ing Yale’s clerical, technical and ser-
vice workers criticized the proposal,
saying it would not increase pen-
sions enough or ensure job security
for many workers.



Union protests tree contract

P From Page 1

mas, who coordinates the union’s
representation of line clearance tree
trimmers and has walked picket with
Lamers in Ukiah, Fort Bragg and
Willits. “This is a small community.
These customers personally know
some of these Davey Tree employ-
ees, and they care what happens to
them.”

Littleisknownabout Family Tree,
a company that has not previously
performed line clearance work for
PG&E. It was supposed to begin
working on the PG&E contract in
January, but the start date was de-
layed when the company was un-
able to acquire the necessary insur-
ance. Family Tree also may be hav-
ing trouble acquiring enough em-
ployees with the necessary skills and
certification to perform the work.

Preferential Treatment

Besides objecting to Family
Tree’s non-union status, the union
has raised questions about the bid-
ding practices under which Family

LAMERS ON THE LINE
Carl Lamers maintains a sometimes
lonely but always determined picket at
the PG&E Service Center in Ft. Bragg.

Tree acquired the PG&E contract.
The bidding rules give preferential
treatment to contractors based on
race and gender.

“We don’thave any objections to
trying to help minorities or women in
this industry,” said Thomas, noting
that the union helps women and mi-
norities by insuring that they receive
the same union wages and benefits
as every other tree trimmer.

“Preferential bidding, it seems to
me, threatens the wages and living
standards of all tree trimmers,” said
Thomas. “It allows companies to
pass themselves off as woman-
owned because someone’s wife signs
the paperwork, and then they pay
their employees substandard wages
and benefits.”

The California Public Utilities
Commission encourages the prefer-
ential bidding procedures. But the
Commission, whose chief responsi-
bility is assuring access to reliable
service, may have to re-evaluate its
position if preferential bidding pro-
cedures end up eroding the reliabil-
ity of the electric system. Itcan hardly
be comforting to the Commission to
see Family Tree stumble in its efforts
to obtain insurance and fall three
months behind in starting on its con-
tract.

“Growing Like Crazy”

“We have conditions conducive
to rapid tree growth here,” said
Lamers. “In good years you'll see
two feet of growth in one year, and
right now these trees are growing
like crazy.”

When those trees get into the
power lines, serious outages are only
a windstorm away.
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HELP ON THE PICKETLINE
Carl Lamers receives help on the Fort Bragg picketline from fellow Davey Tree
Trimmers Tony Potter, Duane Slavens and Jeff Leroy, from PG&E Line Foreman

Ed Jones, and from a passing customer.

“When we get a lot of storm damage here, people
get desperate. A lot of people live a long way from
the grocery store, so they stock up. When the
power goes out, they lose everything that’s in their

freezers. It's a disaster”

Carl Lamers
Line Clearance Tree Trimmer

“When we geta lot of storm dam-
age here, people get desperate,” said
Lamers. “A lot of people live a long
way from the grocery store, so they
stock up. When the power goes out,
they lose everything that’s in their
freezers. It’s a disaster.”

Lamers said he has worked 36-
38 hours at a stretch after storms, as
have other Davey employees. This
kind of commitment has earned the
respect and loyalty of the commu-
nity.

“People bring us cookies and
coffee and sandwiches during the

YOU CAN HELP!

Local 1245 members can help the tree trimmers by

volunteering to walk picket. You can also help by letting
us know if you see any Family Tree trucks or employees.
To volunteer, call Carl Lamers at (707) 357-0175.

£h]

storms,” said Lamar. “And now
they’ve been showing their support
for us on the picketline, which we
really appreciate.”

Lamers hasn’t been alone in his
vigil. Besides frequent support from
Thomas, he’s been joined on the
picketline by Business Reps. Dave
Cowartand Eric Wolfe, as well as by
fellow Davey employeees Tony
Potter, Duane Slavens and Shop
Steward Jeff Leroy. Several PG&E
employees have also stopped by to
walk picket with the tree trimmers,
including Troubleman Danny
Garcia, and Electric Crew Foremen
Ed Jones and Hank McLain.

All the commotion has caughtthe
attention of local media. Lamers has
been interviewed by the Indepen-
dent Coast Observer in Gualala, and
by KZYX public radio in Philo. An
article on the union’s picketline has
appeared in the Anderson Valley
Advertiser, and an opinion piece by
Thomas was published in the Fort
Bragg Advocate.
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New PG&E offer will go out for vote in May

P From Page 1

Members employed by PG&E
will receive the full text of the new
contract offer by first class mail by
the end of April. Ballots will be sent
out about May 5, and will be due
back no later than May 28.

The new offer, the result of sev-
eral bargaining sessions in March,
increases wages 4% yearly for the
nextthree years, with wage re-open-
ers in the fourth and fifth years. The
earlier Table Agreement had pro-
posed raising wages 3.25% the first
year, 3.5% in 2004, and 3.5% in
2005, and also contained the wage
re-opener provision.

The company agreed to scale back
member co-payments on medical
premiums. The earlier Table Agree-
ment had called for a 6.5% contribu-
tion toward the medical premium.
The current offer cuts that proposed
contribution to 3.75%.

Pension improvements will take
effect in 2004 under the current pro-
posal. The earlier Table Agreement
would have delayed the effective
date of the pension improvements

until 2005.

The company has offered a lump
sum payment of $900 in lieu of mak-
ing the 2003 wage increase retroac-
tive to the beginning of the year. The
lump sum would be paid to all bar-
gaining unit employees on active
payroll any time between Jan. 1 and
May 31, 2003.

The main features of the
company’s offerare listed on Page 8.

The full text of the offer—in addi-
tion to being mailed first class to
members—will be posted on the
union’s web sites some time in April.
On PG&E computers, go to wwwhr/
ibew. On the Internet, go to
www.ibew1245.com.

Serious Miscue

The new offer might have been
achieved earlier but for a serious
miscue in late January, when the
company suggested thatunion mem-
bers did not understand the original
Table Agreementand proposed send-
ing it out for a second vote. Local
1245 Business Manager Perry
Zimmerman responded to that sug-
gestion by walking out of the nego-

tiations.

In the weeks that followed, Local
1245 members expressed outrage at
the suggestion they didn’tknow what
they were voting on.

When PG&E finally agreed to
return to the table to renew negotia-
tions, Local 1245 convened
systemwide steward conferences on
March 8 and 15. Stewards expressed
dissatisfaction with the initial Table
Agreement and reiterated that mem-
bers’ top priorities remained pension
and wage improvements, and pres-
ervation of medical benefits. Some
took the opportunity to express con-
cerns about the company’s general
direction inrecent years, particularly
the company’s failure to maintain a
large enough workforce to do the
work that needs to be done.

“Staffing is a big issue,” said one
steward in San Jose. “People in my
department are close to retirement.”

Another steward expressed con-
cern for public safety, noting that
staffing shortages in her area could
preventtimely responses to gas leaks.

Another round of steward con-
ferences is scheduled for mid-April

Daryl Tumer speaks up at the March 8
stewards conference in San Jose.

to discuss the new offer by the com-
pany.

“We’ve gone to the members at
every stage of these negotiations to
get their input and their support,”
said Assistant Business Manager Bob
Choate, who has been the union’s
point man at the bargaining table.
“The company has put more money
onthetable and they’ve said that’s as
far as they’re going to go. Now it’s
up to the members to study the pro-
posal and talk it over and see if they
want to ratify it and move ahead.”

Lo _;;-,v-’,.,.é_"““’_"_ Y}
» y SN R

-
o il T

April 2003 7



Shop Stewards Discuss F

I
1

Assistant Business Manager
Dorothy Fortier

San Francisco

Stewards meeting in San Francisco
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G&E Negotiations

Concord

March 8

San Luis Obispo

March 8
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New Offer at a Glance

IBEW Issues

GWI 4% effective 6/1/03; 4% effective 1/1/04; 4% effective 1/1/
05; Opener 2006; Opener 2007.

$900 lump sum payment in lieu of retroactive wages; applicable to
all employees on payroll any time between 1/1/03 and 5/31/03.

Increase pay differential for Sr. CSR, Sr. OprClk, Sr. AcctClk.
Temp Upgrade after two hours (Clerical).

GC per diem increase Z-5 to $25.00

Add GC Tower to 301.9 short assignment group.

Ad Hoc negotiatons for GC Residence Definition within 90 days of
ratification.

GC Temp Upgrade report to be available at all field locations.
Maintain the 5% Wage Differential between 300/200.
Ad Hoc to examine Promotion-Demotion Geographic areas.

Pension increase 2004 to 1.5 for 25 years or less; 1.6 if more than
25 years.

Pension adjustment for retirees prior to 1/1/78 of 20% (325
affected).

Retiree Medical account balance up to $7500 for current retirees

and $7500 for future retirees to be used for co-pay premium
effective 1/1/04.

401k: Savings Fund Plan to be switched to the Retirement Savings
Plan (Fidelity Investments).

Ad Hoc Negotiations: Rubber Glove Premium; Gas T&D; Cost of
Living; Clerical Job Definitions; Exhibit XVI; CDLA; General Con-
struction issues; Meals; Working Foreman/Lead Classifications.

PG&E Issues

Update of non-discrimination clause.

Part-time cap to 20% with understanding no HQ more than 50%
P/T.

Wage protection bidding to another beginning level position.
Continue Fleet Committee.

Response time to job offers.

Meter Reader assessment test to Meter Reader Committee.
Unfilled vacancies to unrestricted after 60 days.

Limit of 150 Physical/200 Clerical bids on file at one time and no
limit if 19/206 activity.

Email confirmations of transfers or bids.
Tie breaker determined by union/company on 19/206 activity.

GC per diem; if employee volunteers to stay excess of 52 weeks,
employee to pay taxes.

Diablo Canyon Power Plant classification issues.

Premium Standardization Committee to review premiums and
calculation method.

LTD 24 month termination if not SSDI qualified with a provision of
an additional 36 months if no ruling. Return to work language.

Medical Premium: A 3.75% cost sharing of premium amount effec-
tive 1/1/04.

Successor language for POR.

April 2003
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STATE OF CALIFORNIA Gray Davis, Govemor

DEPARTMENT OF INDUSTRIAL RELATIONS
DIVISION OF OCCUPATIONAL SAFETY AND HEALTH

455 Golden Gate Avenue, 10th Floor ADDRESS REPLY TO:

San Francisco, CA 94102-3677 P.0. BOX 420603
San Francisco, CA 94142-0603

February 21, 2003

Raymond S. Thomas, Sr. Business Representative
IBEW Local Union No. 1245 PO Box 96049-2817
Redding, California 96049-2817

Subject: High-voltage Electrical Safety Orders - Section 2951(d)
Dear Mr. Thomas:

This letter is provided in reply to your query of December 19, 2002, concerning the California Occupational Safety and Health
(CalOSHA) regulations governing line clearance tree trimming in proximity to energized conductors and equipment. The perti-
nent regulations may be found in Title 8, California Code of Regulations, High Voltage Electrical Safety Orders (HVESO),
Articles 37 and 38, Sections 2946, 2950 and 2951. Additional rules applicable to tree trimming operations are located in the
General Industry Safety Orders, Article 12, Sections 3420 through 3428.

Your letter indicates that employees may be assigned in two person teams to perform line clearance tree trimming operations.
Further, these tree workers are sometimes required to concurrently work in separate trees, or to perform other tasks such as
clearing brush or chipping, thereby leaving co-workers unattended while performing line clearance work in proximity to ener-
gized high-voltage lines or equipment. You have gone on to ask for a clarification of whether such practices are permissible
under the CalOSHA rules.

Section 2951 of the HVESO provides that whenever line clearance tree trimming is performed in proximity to energized equip-
ment or conductors, “there shall be a second qualified line clearance tree trimmer or trainee at each work location to render
immediate assistance.” The phrase “render immediate assistance™ does not limit the second person’s activities solely to providing
emergency aid. It may include any other assistance that is needed to aid the line clearance operation that can be safely done at
the work location, e.g.: when roping is necessary for removal of heavy limbs.

In order to be available to render immediate assistance, the second worker required by this regulation cannot be engaged in
work activities which may create a distraction from the work activities of the worker who is in proximity to such energized
conductor or equipment. This rule does not allow the workers in a two person crew to be working concurrently in separate
trees, clearing brush or operating a chipper. In such case, the nature of those activities cannot reasonably permit the second
worker to be available to respond immediately to any need for assistance.

I have appended pertinent excerpts from the HVESCO Articles 37 and 38 for your quick reference. If you need further
assistance or information concerning the application of these regulations, or other matters of Occupational Safety and Health,
please contact Patrick Bell at 415-703-5196.

Sincerely,

ey VP S

Larry McCune, PE
Principal Safety Engineer
DOSH Research and Standards Development

cc: C. Cake, Director
Department of Industrial Relations
Len Welsh
Vicky Heza
Senior Safety Staff

Note: This letter was re-formatted to fit on this page
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Keep on fighting

Decades of struggle by workers
and their unions have resulted in
significant improvements in work-
ing conditions. Unions have won
laws and protections—such as the
Occupational Safety and Health Act
and the federal Mine Safety and
Health Act—-and numerous standards
that have made workplaces safer for
all workers. Union contracts have
given workers a voice on the job.
Nonetheless, the toll of workplace
injuries, illnesses and deaths remains
enormous. Millions of workers are
killed or injured every year.

On April 28, the unions of the
AFL-CIO observe Workers Memo-
rial Day to remember those who
have suffered and died on the job. As
we remember workers who have
died in workplace catastrophes, suf-
fered diseases due to exposure to
toxic substances or been injured be-
cause of dangerous conditions, we
rededicate ourselves to the fight for
safe workplaces.

Each year, nearly 6,000 workers
are killed at work, 50,000 die from
occupational disases and millions
more are injured. Many long-recog-
nized hazards have not been ad-
dressed and new workplace hazards

Mourn for the Dead

emerge. Ergonomic hazards cripple
and injure more than 1.8 million
workers each year and remain the
nation’s biggest job safety and health
problem. Immigrant workers are be-
ing killed on the job in record num-
bers. Millions of workers have no
Occupational Safety and Health
Administration (OSHA) protection.

We will honor the victims of
workplace injuries and illness by
holding employers accountable for
protecting workers’ safety and health.
We will demand that the Bush ad-
ministration stop putting corporate
interests over the well-being of work-
ers. We will call foraction onneeded
job safety protections. We will de-
mand stronger enforcement of the
law and protection from known
workplace hazards and from new
safety and security threats. We will
fight for OSHA coverage for all
workers and the freedom of workers
to form unions and, through their
unions, speak out and bargain for
safe jobs, respect and a better fu-
ture.

On April 28, we will honor fallen
workers. And we will keep on fight-
ing until the promise of safe jobs is a
reality.

Fight for the Living

OBSERVE WORKERS MEMORIAL DAY * APRIL 28 * AFL-CIO

By the Local 1245
Safety Committee

First Aid: Basic Safety Issue

pen at the least opportune mo-
ments, it is helpful to be pre-
pared.

The items listed below should be
included in your first-aid kit. Keep-
ing these items in a separate box is a
good idea so they don’t get used for
other purposes. Listed below are a
few important basic items to keep in
your first aid kit.

Because accidents usually hap-

lce Packs

One ofthe more convenient forms
is the chemical ice pack. This is a
plastic bag with two compartments
containing chemicals. When the in-
ner barrier is broken and the two
chemicals mix, there is a chemical
reaction that makes the bag get cold.
The bag may be stored at room tem-
perature.

Elastic & Adhesive Bandages

The elastic bandages (like the
ACE wraps) are good for wrapping

sprained joints or making a sling in
the case of a broken arm. As for
adhesive bandages, have several sizes
on hand to take care of a variety of
cuts.

Gauze & Adhesive Tape

Forlarger cuts and scrapes, gauze
pads orrolls certainly come inhandy.
You will need adhesive tape to keep
the gauze in place.

Alcohol Pads

A bottle of rubbing alcohol along
with cotton balls will work just as
wellto clean tweezers, scissors, ther-
mometer, etc.

Antibiotic Ointment

Good for certain cuts that are at
risk for infection. If a cut or scrape
appears to be infected already, con-
sult the doctor before administering
the antibiotic ointment.

Gil Suarez

HAuman Resources

Bwn ues

"We don't have the traditional health plan, but we do
have a healing herb garden and daily chanting
sessions."

- o
lomes, ot

Business Manager Jim
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Al Estes

Jypsy Joe Johnson

Assistant Business Manager Dennis
Seyfer

usiness Manager Perry
Zimmerman looked over the
union members who had assembled
atthe Walnut Creek headquarters for
a three-day conference on building
union leadership for the future.

“We need to transform people
paying dues into union members,”
said Zimmerman.

Too many union members,
Zimmerman continued, have noidea
what the union does, how it gives
members strength in dealing with
employers.

“The company tells new-hires
they get two weeks paid vacation
and the employees think that’s some-
thing the company gives them,” said
Zimmerman. “They don’t under-
stand the history behind that, all the
union people who worked to make
that possible.”

Giving members a fresh appre-
ciation of their union will be a key
responsibility of union leaders in
coming years. And with the current
crop of leaders showing more than a
bit of gray around the temples, Local
1245 is putting new energy into re-
cruiting potential leaders for tomor-
row.

Under the banner “The Future Is
Now,” Local 1245 hosted about two

dozen union members at a three-day
conference designed to give theman
overview of the union’s functions
and a taste of what it would be like to
work as aunion business representa-
tive. The conference was the second
inaseries of conferences designedto
develop leadership within the union.

On day one, Assistant Business
Manager Dennis Seyfer addressed
the topic of employer relationships,
noting how differentemployers have
different structures for dealing with
the unionized workforce.

“At some Irrigation Districts, a
few farmers wield ultimate author-
ity,” said Seyfer, while a city man-
ager or city council may be the key
decision-maker at other employers.
“You need to find where your op-
portunities are to exert influence and

Senior Assistant Business Manager
Tom Dalzell

Assistant Business Manager Rich
Dunkin explains the union’s role with
Outside contractors.

“The company tells new-hires
they gettwo weeks paid vacation
and the employees think that’s
something the company gives
them. They don’tunderstand the
history behind that, all the union
people who worked to make that

possible.”

Perry Zimmerman
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Buness Mer Perry Zimmerman discusses the role of Local 1245 ness Representative.
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Business Rep. Bob Martin explains the
union’s computer system.

Photos by Eric Wolfe

Lou Mennel

use those opportunities,” Seyfer ex-
plained.

Assistant Business Manager Jim
McCauley outlined the union’s in-
volvement in occupational safety
rule-making and discussed the
union’s deep commitment to defend-
ing the safety of its members.

Assistant Business Manager Rich
Dunkin offered an overview of Out-
side Construction. Local 1245 mem-
bers working for utilities may not
like Outside members competing for
work, Dunkin said, but it’s impor-
tant to have a unionized contract
workforce to draw on when jobs are
plentiful “because there’s alsoanon-
union element waiting in the wings
to take the work,” Dunkin said.

Tree Trimmer Issues

Business Rep. Junior Ornelas dis-
cussed some of the problems a busi-
ness rep may face in representing
members in the line clearance tree
trimming industry.

“This work involves bending,
stooping. You’re working in dirty,
sticky, sappy trees all day, and there’s
always constant pressure to produce
more,” Ornelas explained. “The util-
ity is always pushing for more pro-
duction, raising the bar without of-
fering additional compensation.”

Ornelas noted that a tree rep can
average 600-800 miles of driving a
week in order to cover the union’s
large jurisdiction.

On the second day of the work-
shop Business Manager Zimmerman
discussed in more detail the duties of
abusiness representative, including
the importance of being visible to
members through regular yard con-

Wil Durinick

Casey Barker, PG&E Lineman

Anna Bayless-Martinez, PG&E Srv. Rep.
Shirley Boyle, IBEW

Kevin Carpenter, WAPA Line Crew
Bryan Carroll, PG&E Service Rep.

Tom Comell, Sierra Pacific

Roy Dunkin, San Diego Electric Co.
Will Durinick, PG&E Gas Service Rep.
Al Estes, PG&E Gas Serviceman

Ron Greenlee, PG&E Diablo Canyon

Tony Norman

tacts.

Othertopics covered by the work-
shop included:

*Overview of labor law, pre-
sented by Senior Assistant Business
Manager Tom Dalzell.

*Unit meetings, by Assistant
Business Manager Howard Stiefer.

* Computeruse, by Business Rep.
Bob Martin.

* Union library resources, by Ad-
ministrative Assistant Lita Martin.

* Print room resources, by Ad-
ministrative Associate Austin LeaIl.

* Grievance handling, by Senior
Business Reps. Ken Ball and Frank
Saxsenmeier.

*Relations with employers, by
Assistant Business Manager Bob
Choate.

* Apprentice programs, by Busi-
ness Rep. Darryl Norris.

* Central labor councils, by As-
sistant Business Manager Jim
McCauley.

Day Three: PG&E

Day three of the workshop fo-
cused specifically on PG&E issues,
including:

¢ Title 200 issues, by McCauley.

¢ Clerical issues and Benefits is-
sues, by Assistant Business Man-
ager Dorothy Fortier.

¢ General Constructonissues, by
Assistant Business Manager Roger
Stalcup.

¢ Letter Agreements and related
issues, by Assistant Business Man-
ager Bob Choate.

¢ Demotion and layoffissues, by
Senior Business Rep. Ken Ball.

Handling conference logistics was
Business Rep. Ed Caruso.

Tom Comell

Attendees: The Future Is Now 11

Philip Hyre, City of Ukiah Electric Dept.
Richard Jaster, PG&E System Operator
Jypsy Joe Johnson, PG&E Troubleman
Miguel Lopez, PG&E Service

Lou Mennel, PG&E Gas Service Rep.
Ron Moon, PG&E Lineman

Anthony Norman, PG&E Backhoe Op.
Joe Osterlund, PG&E Fid. Grg. Mech. A
Dan Parmenter, PG&E Lineman

Mark Taylor, PG&E Travel Cnt.Tech. - DC
Art Torres, SMUD Electrician
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Passaic Victory

In early March 1926 the vast major-
ity of the 17,000 workers employed
in the woolen mills of Passaic,
Garfield and Lodi, N.J. were on strike
for a wage increase, return of the
money taken in the wage cut, a 40-
hour week and time and one-half for
overtime, decent sanitary conditions,
no discrimination against union mem-
bers and recognition of the union.

HISTORY

The mass meetings and huge daily,
singing picket lines were new to the
labor movement. “The long, singing
line became a regular feature of the
strike, creating an atmosphere and a
feeling of unity and power,” wrote
historian Philip Foner. The strikers’
families were drawn into all of the
activity. Many of the women, of
course, worked in the mills, but even
those who did not joined their hus-
bands on the picket line. Women
served on all committees and a num-
ber of them were picket captains.

o’

Strikers faced police brutality, in-
cluding use of tear-gas bombs and
firehoses, as well as the anti-union
terrorism of a so-called “Citizens
Committee.” The women held their
ground and during the long strike
developed strong leadership. And
they had the help of experienced
organizers like Elizabeth Gurley
Flynn and “Mother” Ella Reeve Bloor.

The owners refused to deal with the
United Front Committee. Then in
August strike leader Alex Weisbord,
a Communist, withdrew and by agree-
ment leadership passed to the United
Textile Workers. The owners who
wouldn’t negotiate with radicals de-
cided they couldn't bargain with a
moderate union either. But in De-
cember, 321 days after the strike
began, Botany Worsted Mills agreed
to restoration of the wages cut and
recognition of the union. Other mills
followed suit. The workers had won.

14 UtilityReporter

Legal protections against sex discrimination

ex discrimination in hiring
comes in two broad classifica-
tions.

The first occurs when the gender
of the worker is made a condition of
employment. An example of this
would be an employer who will hire
only men to work as painters.

The second type of sex discrimi-
nation in hiring occurs when there is
ajobrequirement that does not men-
tion gender specifically, but ends up
barring many more persons of one
gender than the other. An example
of this type of discrimination would
be establishing height and weight
limits for a particular position.

There are a number of special
categories where employerrules have
been found to discriminate due to
gender, according to the law offices
of G. Todd Withy. These include
separate lines of promotion or se-
niority for women, payment of dif-
ferent wages for the same work, and
different pension and fringe ben-
efits.

Employer rules barring women
fromcertain jobs based on theirmari-
tal status or the fact that they have
minor children to care for, ortreating
women differently from men when
involved in workplace affairs or ex-
tramarital relations are all illegal.

IF WOMEN HOLD UP HALF OF THE
WORLD, WHO HOLDS WOMEN UP?

HUCK/KONOPACKI LABOR CARTOONS
WWW SOLIDARITY.COM/HECARTOONS - APR 02
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Pregnancy is protected separately
by rules that bar mandatory leave
policies that require women to take
leave ata predetermined time before
their delivery date, or an employer’s
refusal to grant leave when required
under doctor’s orders where such
leave would be granted for other
medical problems to males on a
doctor’s order. Any policy that ad-
versely affects pregnant women or
puts them in a different category,
such as limiting their job or promo-
tion opportunities upon becoming
pregnant, is a violation.

Employers can raise a defense
that certain rules were required be-
cause of a business necessity, such
as the fact thata certain size or degree
of strength is necessary, or a person
of a certain sex is necessary because
they must work in the theater, orina
dressing room of the same sex.

If these defenses are raised, it is
up to the employer to carry the bur-
den of proving that they are real, and
notjustan excuse for sex discrimina-
tion. This has become a very high
burden and most jobs are now open
to both sexes under the law.

US women playing central role in Iraq war

merican women are more fully

engaged in warfare than ever

before, and last month many of
them could be found on the road to
Baghdad, accordingtoareportinthe
Christian Science Monitor.

They are striking targets, taking
fire, guarding Iraqi prisoners of war,
and driving trucks laden with sup-
plies amid ambushes and snipers.

Breaking old social taboos, they
face capture, injury, and death—risks
highlighted in Nasiriyah with the

dramatic hospital rescue of Pfc. Jes-
sica Lynch, missing for 10 days since
hermaintenance company was over-
run and she, with seven others (in-
cluding another woman, Spc.
Shoshana Johnson), was captured.
Currently, women make up about
15% of the US armed forces—a pro-
portion that’s nearly doubled since
1980 and is up by a third since the
last Gulf War. More than 90% of
service positions are open to women.
Andthough womenremainbarred

from about 30% of active-duty posi-
tions, the front lines, it now seems,
are everywhere: With guerrilla fight-
ing and supply lines that snake
through the sand, a medic careening
over the desert in her canvas-topped
Humvee can be as vulnerable as a
young private crouched in Baghdad
with his M-16. And opposing forces
may find strategic advantage to tak-
ing out supply lines and communica-
tions centers—places where women
are more concentrated.
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Health insurance problems . .. and solutions

planning major changes in the

Medicare program that would
make it more difficult for beneficia-
ries to appeal the denial of benefits
like home health care and skilled
nursing home care, the New York
Times reported.

In thousands of recent cases, fed-
eral judges have ruled that elderly
people with severe illnesses were
improperly denied coverage for such
services. President Bush is propos-
ing legislation and rules that would
limit the judges’ independence and
could replace them in many cases.

Medicare HMO Plans Decline

California seniors and disabled
people who are looking for good
value in Medicare HMO plans have
a diminishing range of choices, ac-
cording to a guide released April 2
by Consumers Union and the Cali-
fornia Health Care Foundation.

The 2003 Guide to California
Medicare HMOs, which calculates
consumer value by weighing ben-
efits such as prescription drug cover-

T he Bush administration says itis

age against costs, gave top ratings to
only 11% of Medicare health-main-
tenance organizations this year, con-
trasted with 44% two years ago.

Over the past three years, the
plans, which expand upon basic
Medicare coverage, have been trim-
ming benefits while raising premi-
ums and other out-of-pocket costs.

Consumers can obtain a copy of
the guide on-line at
www.calmedicarehmos.org or by
calling (888) 430-2423.

Universal Coverage

Bills currently in the California
Legislature could move the state
closertoasystem ofuniversal health
care coverage. The issue has been
given new urgency by the recession,
under-funded safety net programs,
spiraling health care costs, and the
high cost of treating the uninsured.

SB 921, a “single payer” bill by
Sheila Kuehl, would replace the
state’s existing private insurance sys-
tem with a single state agency that
guarantees universal health care for
all Californians. The agency would

be run by an elected commissioner, it
would take over billing and adminis-
trative services currently done by
health plans, and it would set rates
and coverage packages. Patients
would get medical, dental, vision
and mental health services, and pre-
scription drugs, and would have free
choice on providers. Kuehl is pro-
posing a 2-3% payroll tax on work-
ers and a 5-6% payroll tax on em-
ployers, as well as still-unspecified
taxes on alcohol, tobacco and un-
earned income to help fund the plan.

SB 2, sponsored by the Califor-
nia Labor Federation, would require

all employers, with exceptions for

some small businesses, to offer health
insurance to their workers and de-
pendents, or contribute to a state-
wide insurance fund that would pro-
vide basic benefits to all employees
not covered under work place-spon-
sored plans. The bill would provide
coverage for all employed Califor-
nians, including part-time workers
and their dependents. Covered ser-
vices will include medical care and
prescription drugs.

Family Day in M

T T -

ferey,

Ton

mid-1960s

Cathy MacDonald got an
introduction to Pacific Gas

Make a Date...

The Local 1245 Retiree Club
invites you to join us for compan-
ionship, discussion and projects.
Current meeting locations are:

East Bay Chapter: meets 2nd
Thursday each month, 10 a.m., at
Local 1245 headquarters, 3063
Citrus Circle, Walnut Creek, CA.

San Jose Chapter: meets 1st
Thursday each month, 10 a.m., at
IBEW Local 332, 2125 Canoas
Garden, San Jose.

4

Congratulations!

The Local 1245 Retirees Club
congratulates these recently-
retired members of the union. We
invite you to participate in — or
start! —a Retirees Club chapter in
your area.

Consuelo Hernandez, 31 years
South San Francisco, CA

Correll Hicks, 31 years
Citrus Heights, CA

Eugene Lococo, 12 years
San Carlos, CA

Rosalpina Malina, 31 years
San Francisco, CA

Charles Pacheco, 31years
Manteca, CA

Delbert Abercrombie, 25 years
Bakersfield, CA

John Alaga, 42 years
Watsonville, CA

John Amador, 31 years
Camino, CA

Ronald Baskett, 30 years
Fremont, CA
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"We earn our money the old fashioned way... by
the sweat of our workers' brows."

“Now that we've automated the plant we're doing
the wrong things a lot faster!”

“You died and came back, Foster. That's coming off your
vacation time."

©2002, UCS

"This way, less time is wasted on trips to the water cooler.”

"A union! What makes you think you need a union?"

@k@ ©2001, UCS

"Y'know, if there's life on other worlds, do you
think we could get 'em to work cheap?"
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