1245 Exec. Board
in Statement on

Finance Problems

_ The following statement was issued by the Executive
EBoard after its Special Meeting held to consider the financial
problems caused by the per capita tax increase. The Board
selected a Bylaw change recommended by 14 Units for sub-
mission to the membership for a vote. This proposed amend-
ment is printed within the statement be]ow

D’urmg the period between the 1962 election of officers
% and the August meeting of the Advisory

DY MADE Council, your newly elected officers had
£Y BOARD made a detailed study of Local 1245's fi-
nancial picture. The analysis of this study was presented
to the Advisory Council meeting the month preceding the
LEEW Convention in September of 1962.

1962 WOULD income for the year and the annual audit
w ; : would show a deficit for the year. It was
HOWB pein!ndmtmatﬂﬂsddi&thad,inpart,

T pmgr&mmr clerical membem T O

--ut}. o
% ’P.JRF,}
- The fixed costs required to maintain contract, legal or
#XED COSTS  service obligations were well within avail-
WERE COVERED able income and a nominal surplus above
mﬂdbeavaﬂabletommntamoﬂlerUmonprogranm It was

the Board's belief that with a more rigid control over activity

wtﬂnnﬂrelhmnsmtpmmms,aduesmcmasecould

wwponedﬁwrmmberslnpmﬂdbemamtamedatﬂ:e
clrrent level.

Your Executive Board, with this objective in mind, had,
WIAYS & MEANS Prior to the August Council meeting,
COMMITTEE

ESTABLISHED review of all controllable expenditures and

established a “ways and means” committes to- study the §
problem. This sub-committee made recommendations for Ex-| &

ttutive Board action to effect econcmies and reduce expen-

MO | g
Written rules governing reimbursable expenses for mem-

bers on Union business were adopted; ex-

ECONOMY : :
WMEASURES pense vouchers were revised; and new in-
INSTITUTED structions for approval of expenses were

issuedtoﬂ:e'l‘nmtees,

1—Standing eomm?itﬁees (except the Central Safety .
" Committee and ﬂwsé required by contractual obligation)
were all discharged. Revised committee operation was
adopted calling for reductions in both size and scope.

. 2—The fonﬁaﬁzéd'ofgaxﬂzingdﬁvewasendedand
. pmdorgmnmrsmtmnedmtheirpﬂoremfﬁbymbﬂt«
§— mreweweﬂ,anddew;

‘ Educational programs
. tratization was called for to effect economies and reduce
~_costs of maintaizﬁng this phase of the Union’s program.

4—A policy of using a minimum number of delegates
was adopted for maintaining our contact and'lizison
 with the needed conféreneeé and conventions.

5—Development of negobaﬁng programs was review-
ed and is in the process of revision te develop ways to
. minimize these costs.

6—Weekend Board meetings were utilized where pos-
~ sifle to reduce costs.

_ 7—Our automobile replacement policy was reviewed
and revised to extend the use-period before replacement.

It was recognized that these measures could only be a

BUT THE
TOSTS OF rising cost of Union operation has exceed-
SERVICE ed its fixed income regardless of econo-

mies effected, This program was to follow
the policy recommendation of no cuts in service or programs,
as suggested by the Advisory Council at the time of our last
dues increase Tt was also in line with the Iong-estabhshed
@kﬂmophy of maximum service within a minimum dues
stmctm'e consistent with meeting membership needs.

. With this program it was the considered opinion of your
THEN CAME oificemthat_thebudgetforl!_)&?: could be
CONVENTION ~ balanced and a dues increase avoided.

(Cofitiniued o Nt Page)

adopted a program calling for a stringemt

delaying procedure for, historically, the|®

Utility Reporter

Official Publication of I.B.E.W. Loceal Union 1245, AFL-CIO,

I918 Grove Street, Oakland 12, Cailif,

P

VOL. X— No. 7

OAKLAND, CALIFORNIA

NOVEMBER, 1962

How Big a Slice Will Per Capita Increase
Take Out of the Locals Dues Dollar?

The pie-chart above deplds what percentage of the Local's dues dollar will be leff aﬂor the
increased per capita is paid in the New Year. 18% ($.90 divided by $5.00] now goes to the
1.O. In the New Year, 30% ($1.50 divided by $5.00) will be paid. The money muﬁ be paid.

The question is: Should the Local cu'l services in order to pay it?

As the Executive Board of
Local 1245 takes its stand on
the question of our dues sfruec-
ture and awaits the member-
ship’s answer, the work of my

| office continues to mount be-

cause the problems of the mem-
bership are increasing day by
day.

All of the many groups for
which we negofiate have receiv-
ed good improvements in wages
and other con-
ditions of em-
ployment  dur-
ing 1962, but
our work is nev-
er done. These
negotiations
 have been in
the Tirst of the
) e e first t

R, ‘Weakioy” year and even
now we are bargaining for our
Tree Trimmers for better wages
and conditions. Thus, we can
say that negotiat;ong are now a
confinuous operation, rather
than one involving only a cou-
ple of months during the year.

It takes a good period of time
o ‘“shake down” a new con-
tract. While we solve many
problems at the bhargaining ta-
ble, we inevitably create prob-
lems in the field because change
is resisted and misunderstood
at the job level and communica-
tion is difficult at best, due to
the large geographical area in
which we operate.

Many exchanges of letters on
intent and application of con-
tract section changes and job
duties must be worked out be-
tween the parties fo our con-
tracts, and sent from the office
level of the parties to the field

leve] where the contracts are

—

IYou ve Got a Date!

——

December Unit Meetmgs

TUESDAY,
1117
1211
2311
2413
2513
3011

Jackson—Carpenters’
2525 Stockion Blvd, .

Waseoe—Power Club ...

DEC. 4th

........................................ 7:00 pam,
Salinas—Amer, Legion Hall, 14 W, Lallrel St 8:00 p.m,
Oakland—VPorter Hall, 1918 Grove St..... .
San Franeisco-Gas—Local 6 IBEW, 35 F‘Illmore.---..-&:ooll-m.

o 8:00 pom.
Sutter Creek......_7:00 pm.

7:00 p.m,

Sacramente-Trans. Auth.—Labor Temple,

3111
3414
Willows ...

Eureka—Veterans’ Memurial Bldg., 10th & H Sts.... 7:30 p.m,
Willows-Orland—Eagles Hall, S. Colusa St.,

. %:30 p.m,

(Continued on Page 8)

applied. Much work has to be
done on new apprentice train-
ing programg and the results
put into agreed form for field
application.

Between the dates of major
negotiations which occur on con-
tract anniversaries, new jobs
are created, new operations are
begun, nmew plants go on the
line, old plants are retired, cer-
tain operations are changed or
discontinued and some jobs are
eliminated.

All of these changes affeet
people and their families and
create problems and & need for
continual activity ¢n my part
and on the part of my staff as

| employees of this Union.

People are by-passed, demot-
ed, suspended, disciplined or
discharged at a varying rate
over which we have little ini-
tial control. We may have very
few cases or a lot of cases at
any given time and thege cases
require prompt and sustained
attention until resclved. _

Grievances from different
employee groups on different
properties ocewr continuously
and active cases at slll levels of
our procedures, require contin-
ual efforts {o process them in
order to avoid dangerony back-
logs as best we can,

Meanwhile, we wmiust keep up

PGT TERMS
RATIFIED
Members of Local 1245 who
work for Pacific Gas Transmis-
sion have voted 33 to 2 in favor
of ratifying the terms of settle-

ment tentatively agreed to by
the parties.

The contractual language of
the Agreement goes into effect
December 1, 1962. Wage in-
creases will be applied to the
payroll of December 1st. Pay
checks covering the wage in-
crease, which is retroactive to
July 1st, 1962, will be paid as
soon as possible.

0. R. Perry, Wilford Miller
and H. K. Hamann served om
the Negotiating Committee
from off the job. Assistant Bus-
iness Manager L. L. Mitchell
and Business Representative Ed
James represented the Businesg
Manager in the talks, i

with what is going on in the
economic and political areas of
federal, state and local goverm=
ment because our operationsg
are affecled by these happens
ings. We must keep in close
contact with other labor groups
(Coniinund or Page 2)
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YOUR

Business Manager’s
COLUMN

(Continued from Page 1)

as we observe the happenings
«on the labor-management front.
‘We must scan and note the|
changes in technology in our
industry and lay the ground-

work for coping with these
changes through our collective |

bargaining efforts.
Aetivity in the fields of safe-
iy. edueation, health and wel-
fare, and many other items of
direct or allied interest must be
carried on by my office as a
matter of necessity if we are to
-keep up with rapid change and
orm with a satisfaetory
in these

_al tmuble. We feel bad-
when our efforts fail to pro-
duce the best result and we con-
tinually discuss such matters
among ourselves in order to try
10 do better the next time we
are faced with a similar prob-

5

ﬁs the whnue of work in the
effice and in the field increases |
for me and for my staff, we
-merely do onr best to increase
-pur prodnetivity while we oper-
ate short-handed.

As 1 see it, there is not much
ifference in our situation as
union represzntatives from that
iduch the membership must put
wp with as enﬂoyees in the
wtility industry. :

Not enough people to do a
‘maximum job, a rising work-
Joad, demands for more effi-
ciency, cutting corners wher-

ever possible to save on cost

items, and a general speedup in
activity to try to keep .giving

~adequate service to our custom-

-ers—the general membership.
" This is the picture in our union

The employers with whom we
~deal have sufficient income and
-reserves to operate their busi-
mness without fear of a sudden

catastrophy and they can exer-
vise a flexible program of con-
irol in terms of employment
rosts, service commitments, job

lanning, financing, and other
ghases of operation.

The big difference here is
-that corporations are concerned
first with income and second
-with service. We are concerned
first with service and seeond
with income.

We do not enjoy a monopoly.
©Our franchise requires us to
serve all of the customers who
wtilize our services, but unlike
a atility corporation or a pub-
lic agency, not all of our cus-
ifomers are required to pay a
fair share of the cost of the
service. No corporation would
undertake to operate in the
manner we must operate be-
cause it is not profitable and
failure would occur if enough
customers failed to pay enough,
or o fail to pay anything at all,
Jor costly services.

Under the Taws which provide
for public regulation of utilities,
all customers must pay for
iheir share of service costs and |
if “the “rate of return” on the
ptility’s investment falls below

‘inot to ﬁmnkﬂmvaﬁrsofﬁaﬁfmfmﬂmrmﬂmm
| November 6th.

oF | not wish to indulge in one. However, Mr. Nixcn did us a serv-
:ieeinatlmstbmngmgﬂlegﬁm}gm%aiwmﬂty

. | valid subject was brought up; but for the' wrong reasons.
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TIca'nk You, Calif. Voters!

Post mortems are never pleasant and seldom productive.
However, at this time of Thanksgiving, we would be ingrates

-As to the post mortem—and it was in Mr. Nixon's politi-
eaifamweﬂtoﬂaeprees*ﬂmtthemhjeetmmm—wae

of the press before widespread public:attention. Unfortunate-
ly—and this may be the essence of Mr. Nixon's meer—-—&

| SUBMITTED

E-BOARD ON DUES .

(Continued frocm Preceding Page)

This then was the situation in Sepnember 1962, prior to the
International Conventicn.

The International Convention was held in September. It
CONVENTION  purpese was to determine the changes
CHANGES LAW  which would be made in the International
Constitution and the policies which should govern the
LB.E.W. for the next four years.

An amendment to the Constitution was presented to the
convention calling for an increase in the

PER CAPITA ;
INCREASE per capita tax which would be paid to the
International Union.

This amendment was debated on the floor of the conven-
1245 OPPOSED tion and your delegation, through its
THIS ACTION spokesman, Business Manager Weakley,
registered its opposition to the inerease being adopted as a
convention action.

The vote of the Cenvention was against our position and
WE WERE -the amendment was adopted.

OUTVOTED - - '

The:nemsewmduwmhecameeﬁecnve January 1, 1963

- The working members" ufthepmmmmmhamd]
for any lack of ebjectivity. The men and women who write
the news columns are not the villains of this piece (unless, |
perhaps, we include Time, U.S. News and World napoﬂand'
the- like). The problem is the coneentration of )
andmagazumsinthehandsnfarelatwe!ykwpeop!e Itfs!
the one-newspaper town, the publisher who inﬁltrates the
news columns with pre-cast views, the editor who is left vul-
nerable to the wrath of the advertiser.

Now, what, you ask, does the objectivity of the press
‘have to do with anythmg important?

In the eyes of the reading, non-official man-in-the-street,

| this country is represented abroad not by ambassadors, tour-
|ing congressmen, or the U.S. Information Service. To these
people of other countries, America is what is written in Time,
Life, The Reader’s Digest, U.S. News and World Report and
the rest. No wonder foreigners cannot eoniure up an image of
a liberal, democratic, humanistic Ameriean citizen. After
reading the going-over some of our leaders receive in publica-
| tions of this bent what can ﬂ'ney‘thlﬂi‘*ef an Amenean mm-
'science? :
" There is an Amencan conscience, of course, and there are
magazines that listen to it. Unfortunately, they are often of |
a limited circulation and are not translated im:o other lan-|
guages.

Television network news programs are a welcome addi-
tmn They are effective and essential at home but, Telestar
notwithstanding, have not been transmitted abrozad.

The other balance is the Labor Press. It too is affected by.
limited - circulation, although strengthened hy unity of
thought, independently arrived at.
~_'The point of the story, however—the point raised by Mr. |
Nixon in his last press conference and the point raised by ad-
vertisers pro and con after Howard K. Smith’s program
about Nixon's career, including Alger Hiss—the objectivity

a& ireedom of the press, remains t0 be fought for and
a &

60c INCREASE ~ in the ameuntof 60c per member per
CHANGED THE month, made it obvious that our program
PROBLEM for maintaining a balanced budget under
current dues payments with a continuance of the Union’s
present program, would be impossible and created a very dif-
ferent problem.

The Executive Board charged with the responsibility of
maintaining a solvent organization, was

E- BOARD
FACED THE faced with adopting one of two alterna-
PROBLEM tives.

The merits of the amount of per capita tax is no longer
PER CAPITA democratic processes through a constitu-
A DEAD ISSUE tional convention. This convention,
through duly elected delegates, amended the Constitution.

This Local, aleng with all other locals in the LBEW,, is
1245 MUST PAY Obligated to pay and will pay to the Inter-

. INCREASED national Union the increased per capita
PER CAP}'I“ tax starting on January 1, 1963.

The questxon to be decided was whether the additional
THE OUES“ON amount to be paid out of the cwrrent dues
YOU MUST structure and a corresponding cut should
DECIDE be made in our operations or whether we
'should maintain our present operations and increase the
amount paid to the Local by its separate members.

Projecting costs of the per capita increase and its effect
ABSORBING THE on the spendable income of the Local, it

| INCREASE WON'T was obvious that necessary reductions to

SOLVE ﬂom bring the budget into balance would have

'mission without a vote.

This is pretty sweet compar-
ed to how we must operate and
survive as a service -organiza-
tion. Yet, we have survived to
date and have done a ereditable
job in terms of giving service in
relation to income. I believe

There is no Publie Utility
Commission for us to appeal to
as rising costs and insufficient
income produce a financial cri-
sis in our house. The Union '
exists and pi"ogresses at the op- |

expect service and who under-
|write the cost of the services |
|they consistently and properly
| d2nand.

Whenever the cost of operat-
ing this Union becomes a mat-

ter of acute concern, the people

off the job who were elected to |

positions of office by the owner-
members go to work to f{find
ways and means of solving the
\problem. After proper study is
made and policy decisions are
,adopted regardmg the balance
|between income and outgo with

that we shall continue to do so.

tion of its owner-members whao |

proper steps are iaken to put
the budget in proper balance by
culting costs wherever practi-
cable.

When the balanee between
income and outgo is se far out
‘of line that nothing short of

proper halance, then the prob-
fem must go te the member-
owners (who are customers of
| their own service organization)
in order to produce additional
I revenue.

| day and the deeision will be
made in January, 1963, regard-
ing the future health or illness
of this Unien. through a secret
ballot vote of its owner-mem-
hers.

I am eonfident that the great
majority of our members will |

agree that the “rate of return”
on the members’ investment is
a handsome one and that as a
voluntary “publie utility com-
mission.” the membership will
order an jncrease in rates in
terms of dues in order that

a certain point, customers are special aftention being paid to |their organization may continue
Tequired. to _raise . their pay-.all necessary items which mezke to operate as an instrument of
gnents by order of a public com- |up the opérating budget, all progress in their ewn behalf.

drastic cuts in operation and|
serviee will begin to restore a |

This is the picture we face to- |

to be of such drastic nature that they would virtually elimi-
nate progressive programs of the Union and destroy effec-

tive service. Further, it was obvious that even with these
reductions, an increase in dues would eventually be required

for as previously stated, the rising cost of Union operation
“has periodically exceeded its income.

The needs of the membership and requirements of the or-
BOARD SOUGHT ganization in fulfilling its obligations were
BEST ANSWER  such that the Board felt it was obligated
to seek the best answer to meet the immediate cost factor
and at the same time, meet future cost increases to the Local.

In reviewing this guestion, studies were made of the re-
STUDIES lationship of dues to the extent of organi-
MADE zation, membership income and changing
lcosts of supplies, materials and services required by the
Union.

In reviewing the annual expenditures, it-was found that
1% FORMULA 2 base of 10,000 members coupled-with a
SEEN dues siructure of slightly over 1% of the
monthly weighted average of the PG&E membership had
been historically reguired to maintain income and éxpenses
in balance.

) _ (.Conﬁnuéd on Next Page)
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Board Returns Dues Change to Units for Members’ Vote

 Proposed Amendment to Article XII, See. 2(a), of Local

HERE ARE PROPOSED DUES—BOARD’S ST A]

Income vs

(Continued from Preceding Page)

1245 Bylaws:

“Sec. 2(a) The monthly dues of Local 1245 shall be in

accordance with the following schedule:

(1) ‘BA’ Members.

Monthly

Dues

(A) Unemployed members, members

warking outside of the jurisdiction of Loeal

1245 or members working within the jurisdic-

tion of Loeal 1245 having a basic monthly
rate of pay of $450.00 or less.

(B) All other members with a basic
mranthly rate of pay of:

$4.50

2504.00 or less but more than $450.00 $5.00 fia

550,00 or less but more than $500.00 $5.50 AN

2600.00 or less but more than $550.00 $6.00

£650.00 or less but more than $600.00 $6.50 Your Executive Board was empowered by action of the
$760.00 or less but more than $650.00 $7.00 OTHER LocaLs LB-E-W. Convention to increase monthly
750.00 or less but more than $700.00 $7.50 DIDN'T SUBMiT dues by the amount of the per capita in-
$500.00 or less but more than $750.00 $8.00 QUESTION TO A crease voted by the Convention. This pro-

For each fifty dollars ($50.00) or fraction there-
ol of his basic monthly rate of pay which exceeds
§800.00, a member shall pay an additional fifty
wents (50¢) per month dues.

(C) The basic monthly rate of pay shall be com-
puted: (a) for members on a weekly rate of pay by

'SOLUTION

The Bylaw amendment as stated above was selected from
BEST all those submitted because it is best
adapted to the needs of the Local. The
TO PROBLEM formula has been in use under payroll de-
duction procedures in various companies employing members
we represent as it corresponds to the premiums for life in-
surance programs. This factor will assist in minimizing the
problems of administration. The step or bracket formula, in
prineciple, is in line with a majority of Unit proposals, is work-
able with a minimum of difficulty under a dues deduction
procedure, should provide the needed income to meet cuwrrent
expenses, and should provide a pay-as-you-go method for fu-
ture needs. The $4.50 per month dues minimum will also pro-
vide the needed competitive dues base for new organization
within our jurisdiction and maintaining the organizational
base of membership required to keep the dues formula in

VOTE cedure had previously been tested through
the courts, declared legal, and is being adopted by various
of the LBE.W. locals.

Our delegates to the International Convention went on

multiplying the basic weekly rate of pay by 4.33 OUR POLICY 1'?9‘?“1 as -opposed.tf) the increase in per
amd (b) for members on an hourly rate of pay by IS MEMBERSHIP  capita. This opposition was not based on
gfr‘njf]p]\ ing the basic hﬂlll’l} rate of pay b‘ 173.33. :ﬁ;lsﬂs ON the merits of the increase but on the basis

(2} ‘A’ Members shall pay $4.50 per month in ad-
dition to the amount set forth in item (1) above.

(3} Each month’s dues shall include 10¢ to be placed
in the General Fund for the subseription to the Un-

ion’s publication presently known as the ‘Utility Re-
porter.”

of a fundatmental belief and policy that
any increase should be put to a vote of the membership rath-
er than delegates at a convention. This position was and is
the position of your elected officers.

The per capita tax increase will be in effect January 1,

This proposal will be read at the regular monthly Unit 1963. Tt will have to be paid at that time.

£IRST READING meetings in December, 1962 and voted up- I?,';';'_:;T?“ Your officers have chosen to submit the
IN DECEMBER: f’“ at the regular monthly Unit meetings 1245'S matter of a revised dues structure to the
VOTING IN in January, 1963. If adopted, the new dues SURVIVAL membership for a determination. Your

: structure will become effective February vote at your Unit meeting will determine the future of Local

JANUARY

1, 1963. 1245,

Cost Breakdown, 1953 and '61

Zelow is a percentage breakdown of the costs of providing service—our only function.
Tre charts show the percantages for each major cost account for the years ending

Figures ol

TOTAL INCOME

Jecember 31 of 1953 and 1941. g = &
OouUTGO
—1. O. Per Capita AFFILIATION FEES
(includes 1.O. Per Capital
e 134 % —= Other Affiliation Fees < 13% -

RESEARCH and EDUCATION

OFFICE EXPENSES

OTHER SALARIES and EXPEN:
ALLOWANCES

DONATIONS and BENEFITS
OTHER EXPENDITURES
PAYROLL TAXES—NET

TOTAL OUTGO

. Research and Education.
Office Expenses «—_

Other Salaries and Expense Allowances

1 Donations and Benefits \ __
/ Other Expenditures \

— Payroll Taxes—Net «

7y g




IER, 1962

EMENT—EACTS AND FIGURES Cost Detais

ingredient
of Total Income and these fig-
ures include [.O. Per Capita.

‘The major component of Af-
filiation fee is Per Capita;
‘other affiliation fees are paid
only in January and every thind -
‘month thereafter

Staff salaries and automol‘ﬂ.
purchases—the expenses of get-
ting tives into the
field—are the dominant costs of
Staff

Labor cost is the common de-
nominator of many of these:'l‘—
pense items, even Mn:h
Edueation when the Local’s Con
ference is on in April. Other-
wise, the Utility Reporter is &
major cost in this category.

Office Expenses is mainly la-
bor cost but also includes items
tHat are enjoyed by the mem-
bership, such as pins, scrolls
and decals. Supplies, printing,
postage and telephone expenses
are also charged to this account.

Other Salaries and -
Allowances are broken down in-
to a salary category and an ex-
pense category. These are the
labor costs of membership par-
ticipation in our Local. They
will reflect the costs of our
Conference and of our Negotiat-
ing Committees as well as thosa
of the Executive Board, Advis-
ory Council and other commit-
tees. Not included in the figures
below is a $15,000 bill for the
wages of the PG&E Negotiating
Committee which was not billed
to us until after September.

Donations and Benefits in-
cludes remembrances for de-
ceased members,

The major ingredients of
Other Expenditures are Hall
Rentals for Unit Meetings, legal
and audit fees.

Payroll Taxes—Net are a cost
of doing business, even when
our business is service. They
are on a quarterly basis which
accounts in part for the varia-
tion.

The . eost behind all of thess
accounts is labor cost which
risen, ironically, as a measure

T
1 Income and Outgo for First Nine Months of 1962

Janua February March June Jul st Se

tiations with PG&E 'Ioolt placo This reﬂecﬂ ihe polu:y of 'Hm
Union to provide maximum service and maximum participation
in its democratic structures—all with a minimum of dues.

- bar chart compares annual income of the Local to annual
‘go. Outgo is indicated in black. Note how the expenses of
ne Union's program have increased in 'Iﬁe years when Nego-

-ss4.245ﬁ96_~ $53,450.530  $56,456.42 553.910.41 . $53971.00  $57,575.52  $54,677.87  $55784.24  $62,790.51

-~ 15,409.99 13,493.25 13,140.80 1uﬂm 13,122.40 13,159.70 15,380.59 13.472.15 13,542.70

_ 2043023 1743245 2562160 1709277 1308015 2388097 1813513 1599736 1747338
_1.542.09 1,649.62 228176  10,114.60  1,880.25 1.944.52 1,584.96 1,361.09 1,810.59
_1.362.87 7.181.90 7.411.07 924072 8.492.49 9.323.98 8,802.58 7,080.13 7.500.19

' 5,372.92 5,597.13 5,432.59 11,959.93 9,173.69 9,796.13 7,808.39 8,064.44 13,710.09
- 62.14 10.00 110.00 22483 95.54 325 10.40 120.00 11.75
1,767.17 2,102.17 1.930.35 3898.64  2777.7% 2,083.29 1,729.69 3,449.66 1,937.84
_1.282.51 389.68 33633 221268 1,103.23  (1,22837) 519946 310.57 9.85
53,229.92 47,861.20 56,264.50 70,521.36 54,592.71 58,992.37 59.651.20 49.346.00  56,196.19
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as Dept. Deflmtlons Clarlﬁed

ATRACHMENT I, FIELDMAN
-The classification of Fieldman

was developed to perform alll

duties of the Apprentice Fitter Ppacific Gas and Electric Company

excépt that of welding. The|
Fieldman's duties shall be per-
formhed as a part of a crew ex-

cept for the following work.
under the conditions herein

stated:

leak surveys.
normally be done alone but
where necessary for protection
of a Fieldman, a Helper may ac-
company him to act as a flag-
man. No mechanical work will|
be performed as part of these
functions.

‘2. Use of concrete saws.
‘Where this work is performed
apart from a crew, the empioyee‘
shal] receive the top rate of payl
of the Fieldman classification.

8. Use of truck mounted com-
pressor. Where used on a roving
basis from crew to crew, the em-
ploee shall receive the top rate
of pay of the Fieldman classifi- |
cation.

4. Use of portable trenchers,
(such as “Ditch Witch.” “Arps”).

en used apart from a crew,
the employee shall be paid the
wace rate of Equipment Opera-
tor

3. Fitting work by a Fieldman |
shzll be limited to fabrication |
anc zlteration of meter sets us- .
ing threaded fittings.

IV. MECHANIC, GAS

Discussions of this definition
outiined that the main distine-
tion between the Fitter and Gas
Mechznic was the requirement
of zr¢ welding for the Gas Me-
chanic classification and that he |
is 2 more highly skilled thter.
working, in general, on all kinds |
of meter, regulator and pipe
line work.

The changes here reflect
the idbcusslons relating to Fit-
ter and provide for the perform-
ance of all work without direct |
supervision which a Fitter
would do plus those of a more
<oniclicated nature. Arc welding
hac been listed as a requirement
ancd pressure control fitting op-
erziicn requirements being|
thoze not a part of the Fitter’s
work as defined in later discus-
siors on the Fitter definition.
He srzll also perform all work
on trensmission lines or systems
with greater than 60 lbs. pres-
sure.

E. Language relating to instal-
laticn of telemetering and re-
mote control equipment was
add=¢ to cover previous duties
not =pecifically outlined in the
old detfinition. These are limit-
ed. 2z in the past, to mechanical
devices (meters, gauges, etc.)
anc¢ ro electrical work is re-
quired other than attachment of
leacs, replacement of tubes or
pariz, or cleaning of contacts.
Work on the electrical circuits
is not intended.

C. Work on cathodic protec-
tior is included although where
thiz iz the primary work bemg[
pa-‘gr:pgd, hg shall be a Corro-

sion ]

D. W‘here a “three-man opera-
tion is required, a Light Crew
Foreran shall be used or a Me-
charic upgraded to the classifi-
caticy except when the third
mar is used only for non-pro-
duction (flagging and/or guard-
ing 2 manhole).

V. FITTER

In cutlining the work to be
pericrmed by a Fitter apart
from 2 crew the work was
agreed to be limited to minor
repairs and other work which |
was simple or routine in nature.

A In defining routine work,
examrles in the definition were
elaborated on as follows: |

.1. Working alone shall be gen-
erally limited to patrolling of
pipelines, making minor altera-

tions to domestic type meter|

Mr. V. J. Thompson
Manager of Industrial Relations

245 Market Street
San Francisco 6, California

Dear Mr. Thompson:

M B e Do, o bl

October 19; 1962

In accordance with understanding reached at meetings of the!
‘parties, I am submitting revised attachments to my Iletter of |
1. Pipe location and routine | Aygust 16, 1962. These include Attachment I1I, Fieldman; Attach- |

This work shall ment [V, Mechanic, Gas: and Attachment V, Fitter.

Should there be a conflict in our understandings on the classi-|
fications hereby submitted, we would appreciate hearing from you.

Very truly yours,

RONALD T. WEAKLEY
Business Manager.

3 |
AAAAAAAAAAAAAAAAAAAAAA |

with a contractor or others who
are performing operations
which could create a hazard to

PG&E gas pipelines. In working

in such assignments, his work
could involve inspection of work
|being performed, locating and
marking locations of pipes and
preventing damage to pipelines
by others performing such
work.

2. A Fitter and one other em-
ployee working apart from a
ferew could involve:

a. Investigation of leaks.

b. Repair of minor- leaks by
means of a leak clamp or weld-
ing. Large leaks, patching of
pipes or emergency conditions
shall be handled by crews.

¢. Minor alterations to serv-

'ices (does not include installa-

tion).

d. Remodeling of domestic
type meters and regulator sets.

e. Repacking of glands in
valves,

3. Domestic type meter and
regulator sets were agreed to be

|those where meters did not ex-

ceed 300 cubic feet per hour,

4. In using Fitters apart from
a crew, it was agreed Fitters
would not be used as “floaters”
from crew to crew.

B. In delineating the duties
of a Fitter, it was agreed that
the work would be confined to
distribution pipeline systems of
60 Ibs. pressure or less. In such
system the Fitter would perform
all work except the complex
layouts and “hot tie ins” as pre-
viously performed by Mechanics
and the work on larger pressure
control fittings and valves

1. It was agreed that pre-as-
sembled control fittings whlch

were to be welded to pipelines

'PROPOSALS FOR FEDERAL HEALTH LEGISLATION FOR AGED

Most of us have some interest in Federal health legislation
for the aged. This interest is derived either through our own
status where this legislation might benefit us directly or we have
parents or other relatives who may derive benefit from such lag-
islation. Because of this almost universal interest the next few
columns will be devoted to a review of proposed Federal health
' benefit legislation and some prognostication of what may happen

with the current legislature.

HISTORY
Originally, Federal health benefit proposals were considered

| as far back as the oﬂ@a! debate on social security legislation in

1935. Since that time various groups have attempted propesed
health benefit Ieglslatipn but actually it is only the last few years
that this has been given very serious legislative consideration.

by means of pipe to pipe welds
or installing of service tees

could be done by a Fitter with
either arc or acetylene welding. |

2. {a) Split pressure control
fittings over 2” will be installed
by Mechanics.

(b) Split pressure control fit-
tings under 2" will be in&talled
by either Fitters or Mechanics.

(c) Installation of 2" split con-
trol fittings will be governed by
past practice in the area involv-
ed.

3. Plugging work on any size
fittings in a distribution system
and tapping of fittings up to and
including 2” could be done by

FEDERAL MEDICAL EXPENSES

As we know, there is no nation-wide health plan tt is time
in this country, but q should note _about 25% of t $25
billion paid for mec expenm in the United Stges in 1960
was spent by various ernm aunder
grams, This includes co tﬂbﬁ;}ons to eral e;npquyes heqlth
plans, medical care pmylded the armgd forces and their ciyilian

dependents as well as hospitals opq:-ited by the Public Health
Service and the Vete Administration.

In reviewing th roposals it is. probably a little easier if we
start with the more t proposals and work backwards.

'KING-ANDERSON BILL

The King-Anderson bill is probably one of the most contro-
versial programs presented by the present administration. This
bill, through the Old-Age Retirement system, was to be amendead
by a bill supported by Senator Anderson of New Mexico and
Representative King of California and it would amend the Social

Fitters with all other being done |

under the Mechanic rate.

C. It was agreed that Fitters

could perform any arc welding
on distribution systems except
as noted herein to provide on-
the-job training for advance-
ment to Gas Mechanic but that
arc welding was not a require-
ment of the Light Crew Fore-
man or Fitter (or Apprentice
Fitter) classifications. Inasmuch
as arc welding by a Fitter is to
provide training and develop-
ment of skill and competency to
progress te Gas Mechanic and
the Apprentice is not required
to gain this skill to attain jour-
neyman status, the Apprenttce
as such shall not be used in arc
welding processes. Failure to
qualify or lack of arc welding
ability would not be a basis for
denial of progression to or de-
motion from such classifications.

Local Union No. 1245
International Brotherhood of

1918 Grove Street
Oakland 12, California

Gentlemen:

effective September 1, 1962,

of the pipe locator.

V.

and regulator sets, or working

Electrical Workers, AFL- CIO

Attention: Mr. Ronald T.

We have reviewed Attachments III, IV and V to your letter of
October 19, 1962, with respect to our understandings as to the
intent of the Fieldman, Gas Mechanic and Fitter job definitions

Our understanding of the Gas Mechanic job definition is the
same as that contained in Attachment IV to your letter.

Our understanding of the meaning of the new Fieldman defi-
nition is substantially the same as that contained in Attachment
III to your letter. However, we would like to comment on Para-
graph No. 1 of the attachment. While we are in accord that when
a Helper is assigned to assist a Fieldman, the Helper's primary
function will be to act as a Flagman for the protection of both
men, neverﬂxelas.wedoexpectthattheﬂelpermllpmwdeme
assistance to the Fieldman such as raising manhole covers, paint-
ing the street after the Fieldman has chalked it or holding one end

With respect to the meaning of the new Fitter definition,
again, our understanding of its meaning is substantially the same
as that contained in your Attachment V. Commenting on your
paragraph A-4, we believe a Fitter may be assigned to more than
|one crew during a day. In such cases he will be working with the
crew to which he is assigned and not independently of it. It is not
the intent to schedule a Fitter to move from crew to crew to per
form welding assignments heretofore performed by a Mechanic
and falling within the Mechanics job definition.

Yours very

Manager of Industrial Relations,

October 29, 1962

Weakley, Business Manager

truly,
J. THOMPSON

Security Act to provide these benefits:

1. 90 days of care with a deductible of $10 per day for the
first 9 days (minimum deductible to be $20). This 90
days of care was to be for a “benefit period” which
meant a period of consecutive days beginning with the
first day an individual was furnished hospital services
and ending with the last day of a 90-day period in which
he is not in the hospital—in other words, 90 days free

| hospital expense would then renew the 90 days of hos-

pital care,

180 days of skilled-nursing-home services within a
“benefit period”, as described above.

3. 240 home-health-service visits during a calendar year.

4. Outpatient-hospital-diagnostic services, with a $20 de-
ductible for each diagnostic study.

These benefits would have been available to people 65 and
over who are eligible for benefits under the Social Security sys-
tem whether they were actually receiving Social Security bene-
fits or not.

It should be noted very clearly that physieians’ services are
not covered by this bill,

FINANCING PROVISIONS

These benefits were to be financed by increasing the em-
ployer-employee contributions rate of 2% with an increase of
3/8% in the rate of the self-employed. It was also recommended
that the earnings base be increased from $4,800 to $5,000.

COMMITTEE ACTION

The House Ways and Means Committee held hearings on this
proposal in July and August of 1961 but no action was taken. In
1962 the House Ways and Means Committee and the Senate Fi-
nance Committee held executive sessions on this bill, but was not
reported out in either house.

A bill introduced by Senator Javits of New York would have
used social security financing, plus general revenue f n
for uninsured people who meet an income test or are over age
This also failed to get committee approval.

ANDERSON-JAVITS AMENDMENT

The question finally came up for action on what was known
as the Anderson-Javits amendment. This amendment extended
health benefits to non-insured persons age 65 and over, with the
cost of the benefits for this group to be paid by the general
treasury. It also enables individuals to choose between the Fed.
eral system and a comparable plan offered by private carriers.

This amendment was defeated, being tabled in the Senate by
a vote of 52 to 48.

COSTS

During the first full year of operation it was estimated that
$1.7 billion would be paid in contributions, while $1.2 billion

would be paid in benefits and administrative expenses.
It is expected that legislation similar to the ng-Anderson

bill will again be proposed in coming sessions of the legislature.
Next month a further review. of proposals for Federal Maiﬂi

legxslahon for the aged will continue.
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Welcome !

The following people have
been welcomed into Local 1245

By SAM L. CASALINA
SAFETY CONSULTANT

ANATOMY OF -AN AC(‘.IDENT , yesterday. She can take a break when-

(Note: The narrative which
follows might be a composite
of many accidents suffered by
utility workers, some by Local
1245’s members. The narrative
is fietion—based on case his-
tories. It is better to read and
learn from case histories than
be one.

The subdued light on the hospital
reom ceiling was the first thing Bob
Miles saw when he regained conscious-
ness. He was wware of the padding

- and bondages covering liis entire |

body,

The “efter. a few drinks” feeling

was probably due to one of the shots
the dov had given him, he thought.
Some kind of pain Eiller. He had a
sudden sinking feeling in his stomach
when he recalled the doc’s last words:

“Auwem:iaomist'oﬂkehim|

as comfortuble as possible.”
He had heard somewhere that when
youre badly burned all over, the

sease cells in the skin are destroyed,
and you deon't feel much after that.

| He remembered that the flash had

ever she feels like it. Tough job!!
Who's she trying to kid? Did that |
pin-head say this section was de-ener-
| gized? Wonder where he wemt? I
suppose the barrier tapes and warn- |
\ing signs would still be up. Boy, a
thousand bucks for straightening al
kid’s teeth! Can you imagine any guy
making that kind of deugh?

swallowed him up. He had felt as
though he were falling. There had
| been voices and blurred images. And |
| pain — lots of pain.

' The kaleidoscope effects had re-
| turned every so often, but they were
|l¢su'ug longer now. Even safety slo-
' gans returned to Bob Miles now.
| Safety! They ought to call it “per-
‘ sonal security” or something like that.
| Then a guy would reéally think about

for the month of October, 1962:
|-BA- APPLICATIONS
SAN JOAQUIN
Nakamura, Takeshi
COAST VALLEYS
Hillman, DeWayne
Lourin, Gerald C.
Luiz, Domingos J,
Musick, Joseph H.
PIPE LINE OPERATIONS
Meyers, Paul A. Jr,
STAN-PAC GAS LINES
Cicka, Edward
STORES
Morgan, Grant E.

| |

'EAST BAY

Courtney, John M.
McLoud, Albert L.
Young, Tom D. S.
FRANCISCO

Ackerman, Glenn D,
Brewton, Jerry E.
Fiebusch, Mareel
Keene, Donald L.

GENERAL OFFICE

it instead of it just magging you in fgﬁ:s"ngt;fidﬂﬂ.
| the back of your mind. Jones, Shirley
If 1 had it to da over again, bay, STOCKTON
!could I write a book about safety. P'd ixson, Ricardo L.
| tell 'em: When you get to work, shut Salady, Frank G,
|em.=ry1hin.g but the job out of vour Waldovgel, James E.
mind. Work like you drive — as PACIFIC G TRANSMISSION

1rhougfu youre the only one who!

Smith, James B.

He had guessed he was pretty bad off | pnow what he was doing, because  HUMBOLDT

from the way the nurses and his wife
had looked at him.

Semehow he hadn't thought he
would cash in this way. Throughout
kis forty-one years bad accidents had
happened to ather people. He had
even knoewn a couple.

It’s hard for a guy to remember all
of the details of the accident when
he's doped up this way.

Ellen will get ten thousand five |

hundred if — when | go. Big deal!
It's ebour what we owe on the house.
A litle insurance might carry her
and the kids for a while. W hat then?

He tried to shift his position on
the bed. but couldn't decide if he

. made it. Sonwﬂdmsesin:hp?ar'tkis‘

accident, he thought. Or | guess it
was o lot of ligtle things. I've taken
some of my job troubles hewe with
me, but this morning T took my hone
roubles to work. Had sowe silly ar-
gument with Ellen about who's ‘work
was tougher.

I hed told her that she's really got
it tough — no bass (whe brings his
personal troubles to work), appliances
and gadgets a lot newer than the gear
end equipment | have to work with.
What wes it the State guy had said:
“Some of this company’s equipment
should be in a museum.™

Anyway, | wes still pushed out of
shape when I got to the job. I remem-
ber thinking: 1 guess P supposed to
put in this gear whire we left off

| .
| you've checked it out!

Douglas, Kenneth H.

; If the job set-up is unsafe, don’t Hall, Edward E.
proceed until it is safe, This means: Hugg_l_.er, Haro]_d H.
Check for: Marsh, LeRoy H,
v ; SHASTA
gas concentrations "o
electrically energized circuits ‘uller, Robert G.
unposted radiation levels ‘N Hall. Erral H.
Instruments are available and give | ORTH g“:oyn il

! you the straight dope — people some-
t times don’t!
|

Hadley, Hollis E.
U.S. BUREAU OF

Bob Miles became aware of some- RECLAMATION

one bending over his bed. It was Burke, William

Father O'Malley. He wes making the | Heath, Roy W.

sign of the cross. 4 M&;‘tml Robert S.

CITIZENS UTILIT

‘ g_rpwp,PJean .

| : g unn, ean

~ In Memoriam | Forbes, Disne
Gard, {Tempn L.

| PAUL BABCOCK, a Trouble-
man from FEast Bay Division,
died October 25, 1962. Brother
Babcock had been a member of

March 1, 1951.

4

President Gibbs initiates his

Gibbs, & student at Baylor, worked for FGAE this summer at

Caribou Powerhouse Camp.

Richard

son into Local |245.

Grafe, Gayle J.
Greenman, Oletta C,
Keller, Arletta M.
Medaris, Barbara

GENERAL CONSTRUCTION

ithe LBEW. since April 28,_| Anthony, ‘Asa S.
. | Bair, Eaby Jr.
EDMUNDA P, GILES, a Clerk- ‘“’m;dmﬂd w.

. By d « : A, N0 g My Bd-m ez, M‘ Ste\"e
Typist from San Joaquin Divi- Bird, Thomas L.
sion, died September, 1962. Sis- Boldt, Wesley
ter Giles had been a member of | Hettrick, Jim
‘the LB.E.W. since November 1, LaFleur, Rulies J.
1054 Lollar, Billy J.

EARL WARREN, from G. C. Martin, Leonard
Line Department, died October gcm“g:e rltam E.
20, 1962. Brother Warren was ~ eT¢Z JORETL
initiated into the IBEW. on Pee:rfxy Tamees) ¢

Richards, David A.
Rognerud, Suein O.
Scoma, Joe C.
Slemp, Joseph H.
Smith, Charles M, Jr.
Tyler, Robert A.
Waddoups, Earl 0.
Walker, Charles W.
Walker H. Paul
Willis, Mason
Wright. Henry L.

UTILITY TREE SERVICE
McDowell. Robert A.

DAVEY TREE SURGERY
Carr, Dennis A,
Higgins. Mike
Ragle, James L.
Robinson, Earl E.
Sumpter, Daryl J.
Turner, Harold L.
Welch, C. B.

NOLAN TREE SURGERY
Beaver, Paul H.
Martinez, Jose C.
Rogers. Lawrence W.

-A- APPLICATIONS

SACRAMENTO ML.D.
Staley, Harl C.

| The first meeting with the

- For the Mrs

- Once Upon a Label

| Reading the label on a package is important, but it helps to
know what to lock for, says Mrs. Helen Nelson, State Consumer
Counsel. )
In a meat product. Mrs. Nelson points out, regulations of the
U.S. Department of Agriculture require the ingredients to be
listed in the order in which they predominate. Thus, if a meat
product lists beef, water, corn syrup, ete. in that order, you can
assume that beef is the ingredient in largest guantity. If the
'label reads “beef and pork, water, etc.” it is likely that equal
quantities of pork and beef are contained in the product.

FOOD STANDARDS

Generally speaking, labels of all packaged foods must list the
ingredients. Exceptions to this rule are foods for which “stand-
ards of identity” have been established; that is, certain specifica-
tions for the food have been set up and as long as the manu-
facturer complies with the law, he is not required to list the
ingredients. Examples are mayonnaise, catsup and preserved
fruits and jellies.

Two useful publications which deal with labels and standards
are available from the U.S. Government Printing Office in Wash-
ington, D.C. One is “Read the Label,” priced at 20 cents; and the
other is “What Consumers Should Know About Food Standards,”
15 cents.

PACKAGING PROBLEMS

Packaging and labeling are subjects in which Mrs. Nelson has
taken an active interest since her appoiniment as Consumer
Counsel three years ago by Governor Brown.

Most recently she has been an outspoken critic of odd-size
packages and fractional weights which she believes make it un-
necessarily difficult for consumers to compare prices.

“Price is imperiant to most consumers,” Mrs. Nelson asserts.
“Individual preference as to quality also figures into our de-
cisions. But how can we tell how much superior quality costs
us? We are entitled to information that will let us compare prices
so we can make our choice in the light of both quality and price.”

Mrs. Nelson reports that consumers have shown considerable
interest in the results of a shopping test her office conducted.

SHOPPING SURVEY
| Fourteen common foods and household products were surveyed.
[It was found that in one supermarket there were 246 different
packages of these 14 items displayed. Very few of the packages
were simple pounds.

Examples from the survey show that out of six choices of salt,
not one was a pound package. Out of 14 differeni packages of
rice, not one was a pound package. There were 20 choices of
peanut butter and 26 choices of hot cereal, and in each category
only four were pound packages. .

“It is easy to compare prices when commodities are packaged
in pounds or multiples or simple fractions of pounds,” says Mrs.
Nelgon. “But it is extremely difficult to compare the price of 14
ounces at 21c¢ with 2 pounds 10 ounces at 59¢.”

The range of prices among the different commodities was con-
siderable, the survey showed. As a basis for comparison the price,
per pound -or pint was computed for each of the 246 packages
by using an electric calculator. These are the resuits: :

PRICE RANGES

White rice ranged from 19¢ to 33¢ per pound; solid-pack can~
ned tomatoes, 14c to 34c per pound; hot cereal, 19¢ to 44c per
pound; chunk cheddar cheese, 69¢ to $1.20 per pound; canned
tuna 63¢ to $1.23 per pound; salt, 5c to §1.46 per pound (the.
small individual shaker packages. figure out to $146 per pound);
imitation maple syrup, 24c to 39c¢ per pint; pancake mix, 13c to
47¢ per pound; peanut butter, 40c to 77c per pound; liquid deter-
gent for dishwashing by hand, 85c to 52¢ per pint; liquid shampoo,
798¢ to $3.68 per pint: toilet tissue, 14c to 27¢ per thousand sheets;
canned aog food, 9c to 19¢ per pound; toilet soap, 27c to 92¢ per

ound.
lamlf consumers could readily compute this type of information
themselves, it would help them budget their food and ‘heousehold:
expenditures mere accurately, Mrs. Nelson believes. .

Tree Talks Are Begun

The first round of negotiating session completed. Business
sessions in the tree trimming in- Representative Mark Cook is
dustry have been held between Irepresenti_ng the Business Man-
Local 1245 and Davey Tree, ager. :
Utility Tree and Nelan Tree. SOHNER TREE

v Assistant Business Manager

DAVEY TREE: ‘Walters reports that negotia-
management of Davey Tree tions with Schner Tree Service

Surgery Company was held NO-IInc‘ have not been scheduled as
vember 15th. Assistant Business Y& :
Manager M. A. Walters and| -
Business Representative L. N.| Rehred Members
Foss report that written coun- | :
ter proposals have been receiv- September 1, 1962
ed and talks will resume on the| BURL H. BALLEW, Drum Di-
27th and 28th of Nevember. vision.
UTILITY TREE THOMAS A. WHISNAN, Coast

Business Representative Frank Valleys Division.
Quadros reports that the first October 1, 1962
meeting was held with Utility CLARENCE E.DENNIS, Coast
Tree Service management on Valleys Division.
November 17th aznd the next November I, 1962
meeting is scheduled for the PERCY H: BUNKER,
28th. Joaquin Division.
JOHN G. HAMILTON, Shasta

San

NOLAN TREE
November 21st saw the first Division. 4
Nolan Tree Surgery Company-| MATILDA TROY, Citizens

Local 1245 IBEW  negotiating | Utilities Company. "
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Your December Meeting

(Continued from Page 1}

Sacramento—Labor Temple, 2525 Stockton Blvd.  8:04 p.m,
WEDNESDAY, DEC. 5th
Taft—FPower Club . 8:00 p.m.
Dinuba—Security Bank Bldg., 101 So. “L” St 7:30 p.m.
Watsonville-Moss Ldg.—V.F.W. Hall,
215-3rd St., Watsonville .. 930 p.m.
San Jnsa—‘hF.W Hall, 430 So. 4th St. . 8:00 p.m,
Concord—LB.E.W. Hall, Pacheco . 8:00 p.m.
San Francisco-Steam—Local 6,
LB.E.W,, 55 Fillmore St... _ 8:00 p.m.
Cltico—hlemoﬁﬂ Bldg., Washington & Es lanade _7:30 p.m.
Sacramento-M.U.D.—Dante Club, 2330 Fair Oaks Bl 8:00 p.m.
THURSDAY, DEC. é6th
Bakersfield—Plasterers’ Local, 26 Bernard St.... 7:30 p.m.
Los Banos—Fireman's Hall ... ... ... ... . 7:30 p.m.
Monterey—Carpenters’ Hall, 738 Hawthorne . 8:00 p.m.
Richmond—Carpenters’ Hall, 242 - 11th St... . 8:00 p.m.
San Franeiseo-Elee., Garage & Whse —Local 8,
LB.EW.,, 55 Flllmore [ WO e 8:00 pom,
Stoekton—-ﬂoose Lodge, 127 E. Channel . .. 8:00 p.m.
Garberville-Weott—Fire Hall, Garberville _7:30 p.m.
Paradise—Veterans' Memorial, Skywav ...,.7_:30p.m.
Placerville—Grange Hall .. 730p.m.
TUESDAY, D!C 1'Ili
Madera—Memorial Hall, 6th & “G" Sts.. . 9:30 pm.

Paso Robles—Civie Center, 10th & Park. ____ 8:00 p.m,

Barstow—721 Bucena Vista . _.7:30 p.m,
Gilroy—01d Amer. l..eglonlmi,m& Eiglem-y 8:00 p.m.
East Bay Clerical—Hotel Leamington,
19th & Frankiin, Oakland .. : . 7:30 p.m.
Hayward—South Alameda Connty Labor Temple,
1050 Mattox Road.. .. 8:00 p.m.
Sonora—LO.OF. Hall ... ... 8:00 p.m,
Red Bluff—Tehama County Fairgrounds
(No. Dormitory), Highway 99 E ... 7:30p.m,
Colusa—Atwood Hall, Fairgrounds ... . 7:30 p.m,
Santa Resae—Local 551 LB.EW., Bldg,
1429 Santa Rosa Ave. . e . ]
Vacaville—Eagles Hall . _.7:30p.m.
WIIHIBM\' DEC l!li
Fresno—Progressive Home Club, 2630 E. Weldon_. 7:30 p.m.
King City-Seledad—Grange Hall, 1213 E. Oak St.,
Greenfield .. ..7:30 pm.
San Luis Obkpo—Veterm Memorisl ‘Grand Ave.. 8:00 p.m.
Needles—Art Barn, City Reereatiou Hall._ 7:30 p.m,
Oakland General—Forter 1918 Grove St 7 30 p.m.
San Franecisco Clerlcal—&henton-l‘ahce Hotael,
Market & New Montgomery .. o230 pam.
Modesto—Yacht Club 7:30 pom.
Redding—Retail Clerks Bldg., Locust & Garden...7: 30 p.m.
Marysville Clerical—Marysville Hotel ... 5:00 p.m.
Marysville—Sheriff Dept. Bldg., Yuba City Airport 8:00 p.m.
San Rafael—Painters’ Hall, 761 Mission Ave.. .. 8:00 p.m.
THURSDAY, DEC. 13th
Merced—Fish & Game Assn. Hall ... ... 7:30p.m.
Santa Maria—VFW Hall, Battlza Road_...____________ 8:00 p.m.
Lodi—Veterans’ Hall, 23% W, Pine St 8:00 p.m.
Trinity—The Gables, Weaverville . 700 pom.
Oroville—Eagies’ Hall . 7'301:::
Napa—Labor Temple, 1606 Main St.. . 8:00 p.m,
Woodland—Girl Seout Cabin, 430 Graud Ave.. . 7:30 p.m.
FRIDAY, DEC. 14th
Davis—Girl Scout Cabin, E. Tth St. & “A” St..___§:00 p.m.
MONDAY, DEC. 17th
Sandpoint—Elke Hall . et 335 SO DN
WBDAY. uc. Im
Wishen—Auberry Civie Club .. _7:30 p.m,
Avenal—Veterans’ Memorial mllg. ..9:36 p.m.
Santa Cruz—Laborers’ Temple, MSoqualAve. 'J.:up.m.

T&acy-{xnnmnanun Club, Oak St., Brentwood .. iLﬂOILnL
Rosalia—City Hall

i Apee e ...7:00 p.m.
Fall River Mills—Veterms lhll .............................. 7:00 p.m,
Auburn—Eagles’ Hall on High St. ... .7:20 po
‘Fort Bragg—Eagles’ Hall, Curry & MierSIn B0 pm.

WEDNESDAY, DEC. 19th 4
Coalinga—Zenlth Club, 154 Cedar St....... e 7:30 pom.
Belmont—Good Shepard Hall, 1336 - 5th ‘Ave.__8: (0 p.m.
Walla Walla—Mareus Whitman Hotel .. 7:00 p.m.
Reno—MeCarran Hall, “F” Street, Spnrks 780 pom.’
Grass Valley—Labor Temple, Neil & Church Sts...7: 30 p.m.
Ukiah—Labor Temple, Radio Station KUKI Rd....._ 8:00 p.m.
Alturas—Warneér Hotel . i 8:00 p.m.
THI.IISMY DEC 20&

Redmond—J. C. Hall . _7:00 p.m,

l.akeTahee—Carmteu’Hall,l!wy 50,A1Tahoe R:30 p.m.

Susanville—M¢. Lassen Hotel, Lassen St.... 730 pam.
FRIDAY, DEC. 21st !
Rlamath Fzlis— WINE-MA Hotel ... . 7:00 pm.

THURSDAY, DEC. 27th

Feather River—Injun Jim School ....................... 7:00 p.m,
FRIDAY, DEC. 28th
Sam Diego—Local 465, LB.E.W., 732 “F" St.......__7:30 p.m.

January Unit Meetmgs
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WEDNESDAY, JANUARY 2nd
San Jose—VFW Hall, 430 So. 4th St., 8:60 p.m.
Concord—LEB.E.W. Hall, Pacheco, 8:00 p.m.
San Franecisco-Steam, Local 6, I.B.EW., 55 Fillmore, § pm.
Eureka—Veterans' Memorial Bullding, 10th & “H”
Sireets, 7:2¢ pa

Calif. Wraps Up Fine Xmas Gift for JFK
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Chico—Memorial Building, Wasbington & Esphnade
7:30 p.m.
Sacramento M.U.D.—Dante Club, 2330 Fair Oaks
Boulevard. 8:00 p.m.

THURSDAY, JANUARY 3rd
Richmond—Carpenters’ Hall, 242-11th St., 8:00 p.m.

San Francisco-Elee. Garage & Warehouse, Loeal 6, 1. BEW., |

55 Fillmore St., 8:00 p.m.

anew!lle—Weott—Hre Hall, Garberville, 7:36 p.m.
Paradise—Veterans' Memorial, Skyway, 7:30 p.m.
Placerville—Grange Hall, 7:30 p.m.

MONDAY, JANUARY 7th
Willows-Orland—Eagles Hall, So. Colusa St., Willows.
7:30 p.m.

TUESDAY, JANUARY S8th
Wasco—Peower Club, 7:00 p.m.
Salinas—American Legion Hall, 14 W, Laurel Drive, 8 p.m.
East Bay Clerical—Hoftel Leamington, 19th & Franklin Sts.,
Oakland, 7:30 p.m.

Hayward—So, Alameda Labor Temple, 1050 Mattox Road.

8:00 p.m.
San Francisco-Gas—Local 6, LB.E.W,, 55 Fillmore, 8 p.m.
Jackson—Carpenters® Hall, Sutter Creck, 7:00 p.m.
Red Bluff—Tehama County Fairgrounds, (North Dermi-
tory) Hwy. 99E, 7:30 p.m,
Colusa—Atwood Hall, Fairgrounds, 7.30 p.m.
Santa Rosa—Loeal 551, LB.EW,, 1429 Santa Rosa Ave.,
8:00 p.m.
Vacaville—Eagles’ Hall, 7:30 p.m. .2

WEBNESBAY JANUARY 9th
Taft—Power Club, 8:00 p
Dinuba—Security Bank Bu]lding, 101 So. “L” Street,
7:30 p.m.
Watsonville-Moss Landing—V.F.W. Hall, 215-3rd St.,
Watsonville, 7:20 p.m.
Ozkland General—Porter Hall, 1918 Grove St., 8:00 p.m.
San Franeiseo Clerical—Sheraton-Palace Hotel, Market
and New Montgomery, 5:30 p.m.
Sacramento Transit Autherity—Labor Temple, 2525 Stock-
ton Bouwlevard, 7:00 p.m,
Re;ding—m Clerks Building, Locust & Garden Streets,
7:30 p.m.
Marysville Clerical—Marysville Hotel, 5:00 p.m..
Marysville—Sheriff Dept. Bldg., Yuba City , 8 pm.
San Rafael—Painters’ Hall, 701 Mission Avenue, 8:00 P
Sacramento—Labor Temple, 2525 Stockton Blvd., 8:00 p.m.

THURSDAY, JANUARY 10th
Bakersfield—Plasterers’ Local, 26 Bernard St., 7:30 p.m.
Los Banos—Firemen’s Hall, 7:30 p.m.
Meonterev—Carpenters’ Hall, 738 Hawthorne, 8-00 ]; m.
Stoekton—Moose Lodge, 127 E. Channel, 8:00 p.m.
Trinity—The Gables, Weaverville, 7:00 p.m.
Oroville—Eagles Hall., 7:30 p.m.

Napa—Labor Temple, 1606 Main St., 8:00 p.m.
Woedland—Girl Seout Cabin, 430 Grand Ave., 7:30 p.m.
FRIDAY, JANUARY 11th
Davis—Girl Scout Cabin, E. 7th & “A” Streets, 8:00 p.m.
TUESDAY, JANUARY 15th
Madera—Memorial Hall, 6th and “G" St., 7:30 p.m.
Paso Robles—Civie Center, 10th & Park, 8:00 p.m
Barstow—721 BuenaVista, 7:30 p.m.
Santa Cruz—Laborers’ Temple, 2960 Soquel Ave., 7:30 p.m.
Oakland—Porter Hall, 1918 Grove St., 8:00 p.m.
Sonora—LO.0.F. Hall, 8:00 p.m,
Fall River Mills—Veterans' Hall, 7:00 p.m.
Auburn—Eaglies’ Hall on High Street, 7:30 pm.
Fort Bragg—Eagles’ Hall, Curry & Adler Streets, 7:30 p.m.
WEDNESDAY, JANUARY 16th
Fresno—Progressive Home Club, 2630 E. Weldon, 7:30 p.m.
King City-Seledad—Grange Hall, 1213 E. Oak St., Green-
field, 7:30 p.m.
San Luis Obispe—Veterans’ Memorial, Grand Ave., & p.m.
Needles—Art Barn, City Reereation Hall, 7:30 p.m.
Modesto—Yacht Club, ¥:30 pam,
Reno—MeCarren Hall, “F” Street, , 7:30
Grass Valley—Labor Temple, Neil & Clmrch Sts., T: 30 P,
Uklah—Labor Temple, Radio Station KUKI Road, 8:00 p.o
Alturas—Warner Hotel, 8:00 p.m.

THURSDAY, JANUARY 17th
Mereed—Fish & Game Assn. Hall, 7: 30
Santa Maria—V.F.W. Hall, Battie 8:00 paoL
Ludi--—Veterans'Hall.%% W. Pine Street, 8:00 p.m.

Lake rs’ Hall, Hwy.50, Al Tahoe, 7:36 p.m.
Susanville—Mt, Lassen Hotel, LasSen St., 7:30 p.m.
MONDAY, JANUARY 2ist
Sandpoint—Eiks’ Hall, 7:00 p.m,
TUESDAY, JANUARY 22nd

1118 Wishon— Auberry Civie Club, 7:30 p.m.
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Gilroy—0ld American Legion Hall, 5th & Eigleberry.,
8:00 p.m.
Avenal—Veterans' Memorial Building, 7:30 p.m.
Tracy—Continental Club, Oak Street, Brentwood, §:00 p.m.
Rosalia—City Hall, 7:00 p.m,
Feather River, Injun Jim School, 7:00 p.m.
WEDNESDAY, JANUARY 23rd
lelngn—.’leniﬂ Club, 154 Cedar St., 7:30 p.m.
Sllephenl Hall, 1336-5th Avenue, 8:00 pom.
Walla Walla—Mareus Whitman Hotel, 7:00 p.m.
THURSDAY, JANUARY 24th
Redmond—J. C. Hall, 7:00 p.m.
FRIDAY, JANUARY 25th
Klamath Falls—WIWNE-MA Hotel, 7:00 p.or.
Ssu Diego—Loeal 465, LB EW., 732 "F”Str&t;? 30 pam:

“California voters wrapped up

.\a very handsome Christimas

present for President Kennecdy

ilast Tuesday and I'm sure it's
|just what he asked for — more

|men who ‘are not afraid to sail
| hard into the wind,’ ” state AFL-
|CIO leader Thos. L. Pitls noted
'this week in commenting on the
Congressional elections.

I
|
| COPE - endorsed candidates

‘romped to victory in more than

72 per cent of the 36 Congres-
sional districts in which endorse-
ments: were made, including
seven of the eight new Congres-
sional delegation to 38 this year.
he said.

ON A PARTY BASIS, this al-
ters the complexion of Califor-
nia's representation from 15
Democrats and 14 Republicans
with one vacancy to 25 Demeo-
crats and 13 Republicans, Pitis,
secretary-treasurer of California
Labor COPE explained.

Principle highlights of the
sweep by COPE-endorsed candi-
dates were:

® Election of Augustus F.
(Gus) Hawkins in the new 21si
Congressional district in Los An-
geles as California’s first Negre
Congressman.

* Re-election of the late Clem
Miller posthumously in the 1s0
Congressional Distriet.

® And the defeat of thres

John Birch Society members,
twe of whom were incumbents.

In Northern California COPE-

= |endorsed candidates won in twe

of the three new Congressional
Districts: Robert L. Leggett of
Vallejo won in the 4th and W.
Dorllon Edwards in the Sth.

IN THE FIVE NEW Congres-
sional districts in Southern Cali-
fornia, COPE-endorsed candi-
dates Charles H. Wilson of Los
Angeles, Richard T. Hannz of
Fullerton and Lionel Van Deer-
lin of San Diege were victorious
in the 3ist, 34th and 37th Dis-
tricts. Hawkins® election in the
mew 21st and the victory of
George E. Brown, Jr. in the new
20th, gave Southern California
a perfect score in the new dis-
tricts.

In the 30th District in Loz An-
geles County, Edward R. Roybal,
a Mexican-American, successful-
1v ousted the incumbent Repub-
lican Congressman Gorden L.
McDonough.

The re-election of Clem Miller
despite his death a month age
this week in a plane crash near
Eureka was both a tribute to the
man who authored the recently

passed Point Reyes National
Park Bill and a demand by the
District’s “yoters for -
time to judge fairly the mer
of Yiving candidates of both prin-
cipal parties.

Democratic leaders heid a
First District caucus in Willite
to screen potential candidates to
replace Miller on the Democratic
ticket in a special election to be
held in January.

The COPE -endorsed candi
dates who defeated the three
Birchers were Ronald Brooks
Cameron who ousted John H.
Rousselot in the 25th Congres-
sional District; Everett G. Burk-
halter who scored an upset over
Rep. Edgar W. Hiestand in the
27th Congressional District, and
George E. Brown, Jr. who turn
ed back an attempt by Birchite
H. L. (Bill) Richardson to cap-
ture the new 29th Congressionaj
Disirict seat.
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