.. . there is no America without labor ...

“All that harms labor is ireason'to America. If any one

man says he loves America, yet hates labor, he is a liar

2

—Abraham Linéoln
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The 85th Congress did not
pass a so-called “Labor-Manage-
ment Reform Bill.” Despite in-
troduction of certain bills, the
most notable being the AFL-CIO
supported Kennedy-Ives Bill, |
Congress failed to legislate in
this area of public interest. Per-
haps the fact that an election
year precluded action is the
most practical
reason for fail-
ure.

During the
1958 elections,
a high public
interest was
developed con-
cerning the la-
bor-man-
agement field.
Major contests
among candi-
dates showed the issue of labor-
management activities to be an
important one.

In California, ex-Senator |
Knowland chose this issue as his
major campaign weapon. He was |
soundly defeated in the guber-
natorial race by Pat Brown.
With Proposition 18, the so-
called “Right-to-Work” amend-
ment on the ballot, Knowland |
and Brown took sides and thel
proposition was defeated along
with Knowland.

Both in the U. S. Senate and
in his California campaign,
Knowland pushed for a reform
program designed primarily to |
apply to labor organizations, |
both internally and with respect
to certain relations with man-
agement., Labor considered his |
program to be punitive for thei
most part.

Knowland got nowhere in the
Senate and his particular reform
program in California went
down with him in his defeat for
the governorship.

The problem, however, did |
not die in the 85th Congress |
nor in the California general |
elections, It is an issue in the
86th Congress with one major
bill, the Kennedy-Ervin Bill be-
ing supported by the AFL-CIO,
and an Administration Bill be-
ing pushed by Senator Gold-
water which is opposed by the
AFL-CIO. California's legisla-
ture has before it a bill, (Sen-
ate Bill 209), covering the gen-
eral subject matter which is
Governor Brown’s bill. Brown,
during his campaign, pledged
his support of legislation to reg-
ulate certain union functions
and certain management fune-
tions and certdin joint activities |
in order towproteet the public|
interest.

Legislation in Congress will,
if passed, pre-empt most of the
proposed California legislation.

(Continued on-Page 2)

R. T. Weakley

"OPERATION SECURITY’ OKAYED

BY OFFICERS AND POLICY

What promises to be another historic eve 1t for Local 1245, IBEW—our third Unit Ex-
ecutive Committee Conference with some 50J delegates and guests expected to attend—

| has received an enthusiastic stamp of approval by Local 1245’s Executive Board and Policy

Committee.
During the two-day meeting in Umon headquarters in Qakland on Jan. 31st and Feb.
. 1st the proposed Conference

and the reasons for holding it
received special attention by
the Executive Board, Policy

Committee and Business Staff.

Bus. Mgr. R. T. Weakley, in
his report to the joint group
stressed the need for better
{membership understanding of
| the goals which Local 1245 must
adopt for its 1959 negotiating

jurisdietion.

logical advances in the\ndustry
and resultant increased produe-
tivity equated with a static or

for a good look at our working
conditions agreements and those
sections relating to job secur-
]it3 " he stated. “The need for
| putting ‘teeth’
{curity sections which require
| strengthening, providing such
| sections where they do not
exist, establishing of new con-
cepts in the area of humanitar-
ian principles—all must be given
prime consideration in our 1959
round of negotiations,” Weakley
| emphasized.
JOBS COME FIRST

“Although wage increases and
so-called ‘bread and butter’ pro-
posals are always an important

Local 1245’s Executive Beard and Policy Commlttee give |
green light to future conference—the largest yet.

negotiations, a fabulous weekly
wage for a particular job classi-

tion,” he noted.

“More attention,” he -;tated.
“must be given to those items |
which will provide jobs, continu-
ation of employees
greater measures of protection

Asst. Bus. Mgr. L. L. Mitchell explains schematic drawings

of Shippingport and Dresden Nuclear Power Plants, (Continued on Page 5)

program throughout its entire

“The ever increasing techno- |

diminishing work force is cause |

in those job se-|

and popular factor in any set of |
fication doesn’t mean much if |

no one works in that (:lassifica-f

in jobs, i

for those whose jobs have been |

(OMM.

Ceniral Area Exec. Board
Member Richogd Sands brings
Policy Commitfee up to date on
Board’s activiiies sinece last joint
meeting.

Bus. Mgr. R. T. Weakley pro-
poses Unit Executive Confers
| ence as a means of membership
Il,lmhe.rsl,eu'lcl'mg of Union’s major
' goals in 1959,

The Battle Starts on Capitol Hill

proposal is a one-shot piece of
legislation which the President
says will meet the problem of
|corruption and shoreup weak-

A showdown on a 1959 labor-
management bill is now being
debated on Capitol Hill.

The Administration’s bill has
been introduced in the Senate
by Sen. Barry Goldwater (R.,
Ariz.), outspoken advocate of
restrictive labor legislation.

The Senate Labor Subcom-
mitee has opened hearings on
the Democratic Kennedy-Ervin

' : : bill with Legislative Director
Bus. Rep, Norman Amnndson Andrew Biemiller, representing
tells group of Union problems the AFL-CIO, the leadoff wit-
in electronic data processing in ness.
other utilities throughout U, S, The Administration-Goldwater

ike-Goldwater vs. Kennedy-Ervin

nesses in the Taft-Hartley Act.
The Kennedy-Ervin approach
|is two-fold: one bill to meet cor-
ruption and another to provide
fundamental revision of Taft-
{Hartley. The President charges
ithat this is a “piecemeal pro-
| gram.”
| Biemiller, in testifying before
‘the Senate Labor Subcommittee,
said “we are determined that
there be legislation which will
(eliminate the opportunities for
corruptmn and at the same time
‘preserve the traditional legiti-

(Continued on Page 6)
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BROTHERHOOD WEEK

—Courtesy Publishers Syndicate, Chicago.

My Lrothers Keeper?

This is Broiherhoced Week.

This is the time each year when we take a searching look
Al Cliscrves w see how Ve measure up to the Commandment
of Judaeo and Christian faiths, “You shall love your neighbor
as yourself.” How many of us can truthfully say that we are
doing all that the Commandment requires of us?

We shall not know true peace and freedom in our cities
and states, in our nation and in the world until all men learn
fo live together as'brothers.

The Brotherhood of Man is a fundamental truth of reli-
gion. We eannot be good Christians or good Jews if we deny
to these: cur brothers, the rights and privileges we enjoy.

Brotherhced is a basie tehet of democracy, set forth in
the self-évident truths of the Declaration of JIndependence
“. . . that all men are created equal, that they are endowed by
their Creator with certain unalienable rights . . .”

Unless we believe in and practice Brotherhood—in the full
meaning of the word—we are hypocrites in our faith and in
our patriotism.

EBrotherhoed, to achieve the ultimate goals of peace and
freedom, requirées more than merely shaking hands with a
fellow who happens to be of a race or religion other than our
own. Brotherlicod means that we shall treat all men as our
brothers, insisting that their rights be protected and that
they shall not be denled any privileges because of race or re-
ligicn.

True PBrotherhood demands that we protest vigorously
when injustices are permitted and that we fight against all
forces and influcnces that foster or encourage class, racial or
religious distinctions.

We cannot dodge the issue nor evade the responsibility.

Am I my brother's Keeper?

The answer is written in the laws of Ged and man.

v

—(Tom Horner, Akron Beacon-Journal)

| BROTHERHOOD. WEEK

Brotherhood -

{with the smell of burning in-

Rw’f

NEWYE

The month of February, although the year’s shortest month,
has more than its fair share of days which we Americans celebrate
'in one manner or another.

One of these special days is annually celebrated by a group of
Americans with all the old world's—the old, old world’s—colorful
|pageantry, noise and joyous festivity imaginable.
| Sunday, February 8th, ushered, ————————— —— -
|in the 4657th Chinese year—the sive tax measures enacted against
| Year of the Boar —and for a the Chinese and Chinese only.

whole week Chinese New Years These discriminatory taxes, in
| will be cause for a real celebra- varying amounts,

included a
tion in San Francisco's China- Chinese miner’s tax, a Chinese
town, Thousands of onlookers fisherman’s tax, a head tax on

will see the famed, block-long!al] Chinese immigrants, a fax on |
Dragon writhe in unbelievable laundry keepers, if horses were

contortions down narrow Grant used for delivery purposes, of
Avenue, The beating of bel!s.lsz per quarter for one horse, $4
gongs and drums, the wailful |for two horses, $15 for three or
whine of one-string fiddles, the more and §15 even if no horses
high pitched tones of various were used, and a monthly tax
reed instruments, will mingle for merely being a Chinese.

Chinese testimony in the

cense in an ubiquitous permea-
(tion of all Chinatown. Yes, Chi-
|nese New Years is Mardi Gras,
4th of July, and “Old Grad
Week" rolled into one.

We believe that this vear, this
month, this very day, would be
an appropriate time for all Amer-
licans to realize that this par-

| ticular group of Americans, who

are celebrating their 4657th
I New Year, have been persecuted
{for over 100 years by the rankest
(kind of diserimination—oppres-
|sive legislation aimed solely
|and directly at them.

| WHIPPING BOY

‘ Labor’s apparent failure to
understand the causes and ef-
| fects of economie recession and

courts, for or against white per-
sons, was prohibited by law. An
ordinance was passed prohibit-
ing any person from walking on
the sidewalks while -carrying
baskets suspended from a pole
‘resting across _the shoulders.
This was obviously directed
'solely against the Chinese. Who
else carried anything in such a
manner? Another ordinanece was
‘passed requiring the sheriff to
cut to the length of one inch
the hair of all persons commiit-
ted to his care. To a white per-
son this merely meant a free
haireut but to a Chinese it meant
the loss of his queue, a disgrace
in the eyes of his countrymen.

SHOWS PERSECUTION
Although most of these obvi-
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|
|
| Intra-state activities and certain
areas where Federal Law does

-~ | not cover the State bill's sub-

ject matter, shape up the possi-
ble extent of S.B. 209,

The 1958 merger convention
of the California AFL-CIO un-
animously called for enactment
of State legislation on labor-
management reform ‘“along the
!lines of the Kennedy-lves Bill.”
| Governor Brown’s program
| was put into bill form by a num-
ber of State Senators. Certain
consultations were held between
Brown's office and others inter-
ested in the matter prior to the
introduction of the bill.

S.B. 209 was not drafted by
the Cahfornia Labor Federation
'and therefore is not “Labor’s
| bill.” However, il would appear
that with some amendments de-
signed to provide a more work-
able measure. S.B. 209 will not
meet with major resistance by
the Federation.

Apparently. a majority in the
Legislature. the Administration,
and the general public includ-
ing most union members, are in
support of the principles of such
legislation.

While it understandable
that some differences of opinion
might arise with respect to the
scope and details of this legisla-
tion. it appears that some legis-
lation along these lines will be
enacted.

Our Local Tinion has a palicy
position in this matter. We have
endeavored to build and to op-
erate a democratic organization
in order to disclarge our prop-
er responsibilities to our mem-

is

|depression, its unforgiveable ig-
| norance of the fact that greedy. ously diseriminatory laws were
monopolistic employers were the repealed or declared unconstitu-
-true culprits and the need for a fional, they were effective for
“whipping boy” as the cause of varving periods of time and cer-
| California’s economic ills. were tainly serve to show the harass-
| made to order for the antagonism jment and persecution to which
of white workers against the|the Chinese were subjected.

| Chinese. From 1882 to 1943 the Chinese
] Their physical appearance and were not permitted to enter the
dress marked them as easv ob-|
these

[litical influence tended to en-/ship been granted to

courage the abuses to which they | Americans, notwithstanding the |

 were subjected. It was alleged | fact that they, their fathers.

{that Chinese competition re- their grandfathers or whatever

‘duced wages, and thus, by low- ancestor. may have been born in
ering the standard of living,  this country.
'hindered immigration of work.| Even today. the annual quota
‘ers from the Eastern states. It of Chinese immigrants is only
‘was charged that they were 105 including persons of Chinese
filthy and loathsome in their |descent.
{living and working habits, and | We cannot in 1959—or 4657—
'vile in their customs: that they retroactively correct or erase the
isp‘rea‘d the use of opium, 1he'|shamefu1 acts committed against
|evils of gambling, and the prac- a group of people who have
‘tice and diseases of prostitution; proven themselves to be excep-
and that socially they were in |tionally good American citizens:
‘every way undesirable as work-'a group who. by comparison
| ers and residents of the country. | with' white-Americans, are schol-
Although these pernicious al-|astically superior, have a lesser
legations had little or no basis crime rate, have far less juve-
lin fact, they did provide the nec- nile delinquency—in fact, prac-
essary fuel to the fire being [tically none. and have an inter-
(fanned by a few fanatical sand- esting culture which predates
ot agitators who labeled them-|the western world's by thou-
selves lahor leaders. Reacting as sands of vears.
mobs inevitably react, the work- PROSPERITY YEAR?
|ers in mass hysteria vented their | [t is predicted that because
'spleen against a minority group |the animal symbol of the vear—
| —those least able to protect |the Boar—is one of prosperity
(themselves from mob violence 'and well-being, ‘unexcelled re-
—the Chinese, wards are in store for those es-
BEATEN, KILLED pecially well off—for all others,
Sporadic attacks on the Chi- the year will be better than the
nese- left many brutally beaten |one before.
in’ 1859—or

United States as immigrants and |
jeets of attack: their lack of po-|only since 1943 has U.S. Citizen- |

| correct

and murdered, their dwellings we cannot
and shops burned and pillaged.
Although order alwavs seemed
to be restored, the mass would
rear its ugly head again and
again with more of the same for
the enduring Chinese,

Through  political pressures,
the white workers succeeded in

No,
4657 — undo what's been done
but we ean commence doing cer-
tain things right now. As home-
owners, we should welcome the
Chinese-American ‘inte our com-
munities as good neighbors, as,
| employers we should-hire them |
lon the basis of their ability and

bers, the industry, and the gen-
eral public.

We already meet the general
requirements for conduct under
the proposed legislation and
have met them for a long time.

In addition, we have sought
to strengthen all democratic
processes and have supported
any measure which would elimi-
nate cerruption within the house
| of Labor. We shall continue to
do so whether or not laws cov-
ering these matters are enacted.

Those minority - leaders in
some unions who have failed to
recognize deficiencies and to
them have created a
|need for regulatory legislation
| will get it. Those employers who

are party to improper conduct
and corruption will also get it.
| Our Local Union supports the
principles embodied in S.B. 209.
| We are satisfied that as amend-
ments to the bill are proposed
{which are designed to correct
any punitive, unreasonable, ‘or
unworkable sections, they will
be acceptable to Gov. Brown
and the authors of S.B. 209.
Those of us in labor who have
tried to operate properly do-not
seek laws to regulate free pro-
cesses, However, the benefits of
such ‘legislation may well be
worth more than the expense
of more reports, red tape, and
more regulations.

should admit them as members,
as U.S. Congressmen, we can
amend our immigration laws to
permit a citizen of Great Britain,
for example, to enter this coun-
try under that country's quota
rather than under the very lim-
ited quota for Chinese merely
because he happens to be of
Chinese deseent,

So. we say Happy New Year
4657 to our Chinese-American
friends: and sincerely hope that
theé Boar, during his reign, will
bring all .of the good things

getting a whole host.of oppres- 'talents, as Trade Unions, we predicted.
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They Call Him George, But
Hs Really Dea‘—Eye—Dick

(casion of his retirement

Peninsulans Say
Farewell, McKay

Local 1245’s Belmont Unil
honored Brother Thomas Mc
Kay, a long-time active member
of Local 1245, IBEW, on the oc-
last
31st, last Unit

Dec. at  their

| meeting.

Unit Chairman Bob DeZarn
presented Tom with a gift on
behalf of the members in San
Mateo and Redwood Cilty Serv-
ice Groups. On behalf of the Lo-
c¢al Union and Officers, Business
Representative John Wilder pre-
sented Tom with his Local 1245
Retirement Scroll and an IBEW

{lapel pin.

Brother Tom spoke briefly on
the gains which have been made
by the Union and warned that
they must be guarded and pro-
tected or they could be lost.

This won't be the last we will

UNION MEMBERS AND WIVES
ATTEND GOVERNOR'S BALL

see of Tom; as he has promised
that in between his long-awaited
fishing trips, he will visit with| §
his fellow members at the Unit| §
meetings.

Old Timer Hurt
In Auto Accident

Many Local 1245 members
were recently saddened by the
news that Brother John Stewart

Pictured above are Reno Unit officers and Local Union 1245
Staff members together with their wives, who gathered for a social
hour at the home of Brother and Mrs. Thomas Lewis in Reno prior
to their attending Nevada Governor Grant Sawyer's Inaugural
Ball in Carson City the night of Jan. 17th by invitation from

— e Governor Sawyer.
WEOTT EATS |

gals and gold bullion in “these here parts” as they did during
the latter parl of the last century, and had need for a good man to
“ride shotgun,” we've got just the man for them.

Standing, left to right: Unif
'Chairman Geo. Macdonald, Pol-

State of California, “AA” —— (l}xf tl'?rakel‘Sfletld “{:5 ts‘te]rmusw‘THEN MEETS jicy Committeeman Orville
Class, Trapshooting Champion| George, who certainly “sav-| f’r 11‘; 3“ auzzt":lcm ol eve-i Ovi. Janhsry. 34 Hhe Garhir ‘Owen, Mrs. Owen, Bus. Rep. Roy
i g 5 ‘ning of Jan. L [ . fay. Bhonti L
in 1956; Sacramento Valley, /> @ S iuns s aendel B8 | ville-Weott Unit 3112 held their | Murra) KsSieation JEepOiian

“AA” Class, Champion in Jan trapshoots in Dayton, Ohio;|
: )  Reno Las Vegas, and Elko, Ne- | : ; : - : ;
1959, picked on Sports Afield vada; Salem, Oregon; Stockton, Highway oS8 s Bear BakerSfleld!Cafe in Weott, with the dinner

Magazine's “All-American”|Sacramento and San Francisco, when Brother Stewart made a}runni?g f{'{?l]l
Trapshooting Team in 1958, Calif., just to mention a few, left turn off the highway and|Soup fo nuis. ;
member of the 5-man Pacific |and had a terrific shooting aver- | was hit broadside and the car | After the dinner dishes were
Coaserll Star Tgam in 1958 at|age of 98.72 per cent for 1958. |demolished. A friend who was |c1eared away, the mgetlng .pr0.—5
the North American Trapshoot| Brother Higgins is presently | .o yopo o the car was injured | SreSSed through the regular or-|
in Vandalia, Ohio—these are, President of the Sacramenio‘criticauy ) gert(*’l 011‘ husmes; ;l‘-h I;B'lll-‘;‘t f]{;})-
just some of the accomplish- : i b . re ucas an umbolg iv. ! - 3

inents of Brother Gecl?gep;{sig- z'i)‘iﬁis;[fowt\'lirtllg}aglfolt)g.rlgael}i 1irl:g! This bad luck comes only a Union Grievance Chai"ma”'-;M-rs‘ ivester Kl 0 & v
gins, Garage Mechanic for the|that. Keep up the good shooting | few months arter Brother Stew-|George Tully, reporting on the ALY. .

Transit Authority in Sacramen-|George and the best of luck in |art retired after 35 years with | activity of the Union over-all .g_iﬂ?{l‘ﬁ‘("l”‘;grl];el;)‘fgl's{:l‘i‘;lg;‘é‘:g

|in Local 1245. He was one of the| An interesting sidelight of the ;

to. all future events. h E Co. : : and locally, '
3 S B e ond  any Yeus| at the home of Brother and Mrs.
|best known Machinists in the meeting was how Bus. Rep. Lu-/

= Sylvester Kelly of Carson City.
LOCGI 1245 Member | San Joaquin area, having work- cas who lives in Anderson,south, — Ny
s k ° |ed at the old Buttonwillow and of Redding, was prohibited from
eeks Council Seat

;Bakersﬁeid Steam Plants before | driving to Humboldt due to ma-

Vo] K » | T - the new Kern Plant was built jor slides on Highways 101 and ed the dinner meeting and are

Disl(;'li\cltll‘i f;e{dt_ B ;I{Qn?ebtrlly. Ifjlectr:;;:un in, PG&E’s, Cen_lra]|and was a Machinist at Kern 299. Nevertheless, arrangements looking forward to more of
I R e i CpL, Jas thrown his. hat IO | gteam when he retired last fall. were made by the Union through |them.

the ring” in the coming City of Alameda City Council election.

Brother Henneberry, a long- ——

5 John’s many friends and | its Oakland office for Lucas to| Thanks were extended to Jim
time resident of the island city, | On€-year period at the Alameda |Brothers wish him a fast and I“}’ over l_0 Humboldt via P'c'!t'l_i!_t': 'O'Neill and Clint Peek of Weott
received his education in Alame- | l_\'Iarltime Academy after which, | complete recovery and hope he_!‘*\“' Lines and conduct business for their arranging thfe. atia_ur
da and after graduation from,m 1947_. he went to work for|has better luck in the future in’ as usual. ‘ . land for }]llll.tl‘l_g the Unit social
high school in 1936 went to sea | PG&E in its East Bay Division | his well earned retirement. Out of a potential of nineteen funds to such good use.
in the Merchant Marine. During Where he has worked in the ; :

the World War II years, he was Steam and Substation Mainte-
assigned by the Maritime Sery- Dance Depts.
ice to teach engineering for a |  Red” resides at 2017 San
{Jose Ave., Alameda with his
iwit‘e‘ Constance and their three
children—Steve 16, Bridget 11,
|am‘] Margaret, 4.
{ A registered Democrat, Bro.
| Henneberry believes that it is
* | his obligation as a good citizen
| |to involve himself in community
_ |affairs and a good place to start
|is at the City Couneil level.
Loeal 1245’s Execulive Board,
at their meeting on Feb. 1st, en-
dorsed Brother Henneberry's
candidacy, with Local 1245 to
seek further endorsement by
the Alameda County Central La- |
bor Couneil.
We urge all of our members, |
their families and friends resid- |
ing in Alameda to turn out on |
Election Day and place Brother |
L | “Red"” Henneberry on the Ala-|
meda City Council. '

| Chairman Tom Lewis and Local
Union Bus. Mgr. R. T. Weakley.

R e 28 ! Seated, left to right: Mrs.
she prourbmli(;m. Macdonald, Mrs. Roy Mur-
ray, Mrs. Thomas Lewis and
Mrs. R. T. Weakley.

Also in attendance at the ball
but not included in the picture

lwere Unit Vice-Chairman and

The accident occurred on| g dinner meeting at Cotter's

members in the Unit, the fifteen
who altended thoroughly enjoy-

.

Where There’s Smoke There's Firew. . .
And Also Local 1245, IBEW Membes

These good Local 1245, IBEW members, like
thousands of other responsible citizens, man
Volunteer Fire Departments. This group op-
erates the Burbank-Paradise District Station of
the Modesto Fire System.

Shown bottom row, left to right are Shop
Steward Clint Smith, Jay Ebie and Unit Chair-
man Jack Simmons, In the top row, left to right
are Shake Rosen, Bill Chandler and Bert
Franklin. ~

Active volunteers in this group, but not pie-
tured, are Local 1245’s Vice President Marvin
C. Brooks and Shop Steward Joe Pulizzi, who
is also a member of the La Loma District Fire
Station.

This participation as Volunteer Firemen is
just another classic example of the “good cil-
izen” role which so many of our Union mem-
bers play in their respective communities,
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90000 Slaves in Cal

(A California Labor News Service Feature)

In September of 1958 some
90,000 men worked in Califor-
nia as, well, slaves. “Indentured
servants” would be a more ex-
acl phrase, though old-fashion-
ed. “Administered labor force”
is more modern. But “slaves” is
close enough and better under-
stood.

They had no civil liberties, no
right to iravel, no right to seek
higher wages as individuals—
let alone the right to bargain
co!'ectively.

They were cheated on their
insurance, on their food, on
their housing and on their pay
—aore generally than not—but
they had no effective recourse.

If they complained to offi-
cials who were supposed fo at
least Slop the cheating, they
were shipped back over the Mex-

ican border, where they had
been leased wholesale in the
first place.

The _lease on their lives—
their “contract”—runs_ only a
few weeks. Six, usually, or ten.
Even a sophisticated worker

with 2 command of Englishand
good connecuons can- seldom
get action ‘in so short a time,
And the Mexican national hopes
mayhe next time, if he doesn’t
complain and his contract is re-
newed. mavbe next time he'll
get a good boss. Mavbe he’ll be
able 16 pay off the money he
borrowed to gel to the border.
Mavbe, in any case. it's better

than absolute starvation at
hone.

L ]
Meanwhile—

In that same September of
1957 there were about 60.000
other farm workers in Califor-
nia who were not Mexican Na-
tionals. They were American
born,

There were thousands more
who weren't working because
the growers had “all the Na-
tionals we need.”

Those who had jobs for the
moment were not much better
off than the Mexicans. They
couldn’t ask for wages fit for a
free man. The grower wouldn't
pay more than his association
had agreed to pav for a slave.

Even if the “domestic work-
er’ were desperate enough to
accept 70 to 87': cents an hour
the grower didn't want him. Na-
tionals are cheaper because

they are easier to cheat—and
they don't quit when they are
chested. They don’t run to au-
thorities when they are paid
(straight time) nine hours pay
for 12 hours work. They don't

-WAS THERE A SHORTAGE of domestic farm workers when

fuss about the impossible shacks
the growers call housing. They
put up with abuses no free man
could stand and no informed
public opinion would tolerate.

It's true the domestic worker
could travel, if he hadn't al-
ready sold his car for food, and
if he dared get that far away
from the relief office. For if he
goes to another county the re-
lief people won't help him
should the grower already have
all the Nationals he needs.

L L -

You see, Mr. Public Official,
the taxpayers are subsidizing
the wealthy growers of this
state. Their relief funds are
only one of the means by which
they are helping to maintain a
pool of semistarved workers.
The growers need a few to work
in an emergency. But mostly
they need some kind of supply
of American workers to ration-
alize their system for the bene-
fit of state and federal authori-
ties,

For the fact is that by law the
growers may not import work-
ers from across the border un-
less there is a shortage of do-
mestic workers,

The law—a treaty between
the Mexican and American gov-
ernmenis—prescribes that “bra-
ceros” may be imported if the
government certifies that a
shortage of “stoop labor” exists.

But Nationals are often used
to pack lettuce, move irrigation
pipe, dig post holes, do odd re-
pair jobs around the camp and
even, sometimes, to drive trac-
tors or trucks loaded with their
fellow workers.

And as for the “shortages”
certified by the government (the
State Dept. of Employment act-
ing as agent for the U.S. Dept.

of Labor) those shortages are
mostly artificial, as we shall see.

Housing
Standards?

The law requires that certain
minimum standards of housing
and sanitation be maintained
for the Mexican workers.

But whatever the problems in
the State Division of Housing—
whether it be a lack of funds or
a surplus of grower influence—
housing conditions in many con-
tract labor camps are scanda-
lous. (For domestic workers,

= Y 3 ==y o v

growers brought these Mexican Nationals — 450 of them — to
- Stockton on February 27, 19587 See picture at right.

lation?

Do you really want o "protect the workers,” Mr. Public Official?
Do you mean it when you give that as the reason for "labor reform" legis

Then open your blinkered eyes, sir, to one of the worst labor scandal
that ever blighted a state.

With BU

WHIP AND REVOLVER, contract workers are corralled at Monterey on the Mexican

e O A

border. The California farm labor market is dominated by this “administered labor force.”

housing is as angry an issue as
wages). ~

The law requires that Mexi-
can contract workers be paid
the prevailing wage in the area
—and this is the crux of the
problem.

The State Dept. of Employ-
ment, through its Farm Place-
ment Agency, decides there is a
shortage of domestic labor if it
is satisfied that growers have
advertised for workers, offering
the “prevailing rate.”

It determines the prevailing
rate by asking the growers what
they are paying for work on this
crop this year.

The growers will answer as
with one voice “85 cents"-—or
“87% . cents” (in the Iinperial
Valley it is 70 cents).

Their association has already
met and ‘decided that this is
what they will pay. Whether
they can get domestic workers
or not, this is what they expect
to be able to hire Nationals for
at the border. *

Fake Wage

The grower dutifully lists the
jobs, at that rate, with the em-
ployment agency and after a
brief wait declares that he can’t
get enough workers.

The Farm Placement agency

doesn’t say “did you try at a dol-
lar or $1.10 or $1.25?" It de-
clares 85 cents to be the pre-
vailing wage and certifies a
shortage. The U.S. Dept. of La-
bor accepts its findings.

(Just let the state set a mini-
mum wage of $1.25 for farm
work—and ENFORCE it—and
we should see how much of a

shortage there would be).
The association sends its 1
bor contractor to El Cenirr
the reception center on the Ca
ifornia-Mexico border—and h
hires his crew. The Associatio
then becomes responsible #-
transporting, feeding and hou:
ing the men. This can be a ma
sive operation. The San Joaqui

A REAL Reform Program

1. Set a minimum wage in reasonable relationship with Cali-

fornia’s standard of living,.

2. Place enforcement 'agency in hands of those dedicated to
the welfare of the laborer and give them adequate enforcement

facilities.

This wil! require covrage and vision, but if these are preseﬁ'

the following results will ensue:

1. Under ordinary conditions there will be little need for im-
ported labor with all its seandalous concomitants.

2. Our “good neighbor” relations will be greatly enhanced.
Few braceros imported into this country for “stoop labor” retur.
to Mexico with anything but bitterness in their hearts.

2. California will rid itself of what is nothing less than bar-
barie custom of trafficing in human beings.

4. The standard of living in our agricultural economy wi
begin to approach that in our industrial.

There are these who will say that our agricultural economy

cannot afford these “reforms.”

This is not enly dishonest, it is stuff and nonsense reminiscent
of the slave holder’s arguments in the mid-nineteenth centur,
and the mill owners several decades later,

If California’s agricultural economy depends upon virtual slave
labor for ils existence, then we have indeed retreated into the
nineteenth century or conceded that Russia might be right after al’
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Farm Produetion Association
had 25,000 contract workers at
the peak of the 1956 harvest.

No less than sixty associations
hire Nationals this way and they
make a good thing of it. Besides
dues and fees they often charge
the “grower-user” 75 cents per
man week, or so much per man
~ hour. :

All contract workers have to
pay premiums on a non-occupa-
tional health and life insurance
-plan, which are supposed to
amount te $1 per -calendar
week. The Growers associations
collect it. Some Nationals have
been charged $8 a month. The
worker doesn’t get a copy of the
policy he pays for—only the as-
sociation has a master copy.
One worker who broke his back
on the job and was getting
workmen's compensation was
persuaded to keep paying pre-
miums on the non-occupational
policy. Others seriously injured
have often been dumped on the-
nearest county hospital—again
at, taxpayer expense. Justice of
the Peace Marable of Brawley
recently referred to the compul-
sory plan as “the worst abuse I
have heard of.”

Profit in Feeding

The emplover or the conces-
sionaire—usually a farm labor
contractor—charges the Mexi-
can worker $1.75 a day for food.
Some camps serve $1 worth of
rood and charge the rest toover-
head. With thousands of work-
ers the opportunity for profit is
obvious, and those who have a

~nand in the business of feeding
the nationals have reason
enough to call for more contract
workers than they need.

* * .

(It is hard to know just how
profitable this traffic in men
really is, Mr. Public Official, be-
2ause, although the growers as-
sociations are chartered by the
state they are not required to
make financial reports for offi-
¢ial serutiny).

The Chief of the Farm Place-
ment Bureau in the U.S. Dept.
of Labor, Don Larin, was care-
fully precise when he said in
1957, “The foreign worker is
not a free agent. He has no free-

fornia Fiel

% an eaie

*NO SHORTAGE. February 26, 1958, one day before the Nation-

dom to move about and shop
for the best job the labor mar-
ket could afford.”

Such workers have nothing to
say about wage policies. Thus,
when the commercial wineries
of the San Joaquin Valley
studied how to cut their grape
harvesting costs, they changed
the method of payment. Instead
of paying by the box, usually
nine cents, they paid by the
drum. Grapes were dumped into
a drum holding from 8 to 10
boxes. The rate of pay reported
by some Nationals was 45 cents
a drum—savings in wages of 50
per cent.

A typical complaint was that
of a crew of 25 Nationals who
worked for the Stokely-Van
Camp Company near Stockton,
cutting asparagus during the
1958 season. Their contract call-
ed for minimum earnings of 90
cents an hour for every pay pe-
riod of two weeks. But the com-
pany decided to comply with the
minimum earnings requirement
at the end of the 10-week con-
tract period instead. It thus re-
tained over $4,000 in wages. The
same crew, in addition, had
claimed 61 hours of unpaid time
for the contract period. This
claim amounted to over $1,200
of disputed wages. The 25 men
were sent home before they
could properly file and ‘press
their complaint.

Payroll records are decisive
as evidence in such contro-
versies. Minimum hour and
wage guarantees hinge on what
the payroll shows. It might be
thought that so crucial a docu-
ment would be regarded with
respect by employers. Yet one
of them admitted that he mark-
ed his payrolls with an “R”
whenever there was no work
available for his “braceros.”
When asked what this “R” sig-
nified, he said, “refusal to
work.” When a National refuses
to work all bets are off. Neither
his wage nor his minimum hour
guarantee operates.

Evidence Ignored

Fer ten years the Agricultur-
al Workers Union AFL-CIO has
been submitting evidence of
such abuses . . . and worse . . .

i 5

als arrived, this picture was taken of 700 unemployed being
marched across a Stockton street to be fed in shifts at the char-
ity-supported St, Mary’s Dining Room.

ds

But state farm placement poli-
cies are still grower-dominated,
still the same.

Neither that union nor any
other representative of the
workers has had a chance to ex-
press an official opinion on
what might be a fair wage for
farm workers, or to help plan
manpower needs for crops.

An administered labor force
dominates {he California farm
labor scene, and the condition
of the “free” domestic workers
is the same misery dictated for
workers -who are “not free
agents.”

“Standards” become a grim
joke when they are not en-
forced. They can even hurt the
domestic worker when the grow-
ers find it easier to ignore stand-
ards for foreign workers, giving
them a greater incentive to
drive our native field hands out
of the picture,

By a system of clearances and
gentlemen’s understandings be-
tween the growers associations,
the Farm Placement Service and
the Department of Labor, the so-
called prevailing wage—the
yardstick of wages in agricul-
ture—is pushed farther down in
the freezer,

The Mexican Nationals are
brought in under the terms of
an elaborate, complicated and
quite impressive contract—with
no union to see to it that it is
respected. Mexican Nationals
who have grievances are simply
sent home before they get a
chance to see a shop steward—
which there isn’t.

It is by regimented labor of
this type that™ domestic farm
workers are being displaced,
supplementing ‘a process which
the machine pushed inexorably
forward. :

Lack of inspectors and com-
pliance officers is partly respon-
sible for the failure to enforce
standards. But the key to the
scandal is grower-dictated poli-
cy of the Department of Em-
ployment.

Dare we hope that the new
state administration will restore
a free labor market in Califor-
nia?

May we not reasonably expect
those who are so concerned with
protecting workers’ rights will
come to the defense of those
vast thousands who have no or-
ganization to protect them
against degrading poverty and
defenseless servitude?

Governor Brown has asked for
$1.25 minimum wage covering
ALL workers not so protected
by federal law. He has given no
hint of compromise. But it is a
tragic fact of history that, time
after time, minimum wage de-
mands have been settled on the
basis of a compromise exclud-
ing agricultural workers—the
very workers who need it most.

A minimum wage is a matter
of bare subsistence. It is not
moral to allow growers or any-
one else to pay less, and not
factual to assert that the grow-
ers can’t afford it.

Think, too, what a free farm
labor force would mean to Cali-
fornia in terms of greater pros-
perity, lighter relief and crime
loads, and more wholesome com-
munities. : —
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‘Operation Security’ Gets OK

(Continued from Page 1)
eliminated or ‘watered down,’
training or redraining, and
many others—in other words,
job security provisions.”

As a means of obtaining the
broadest understanding of Local
1245's collective bargaining
goals and the “climate” in which
negotiations will be conducted
this year, the Executive Board
and Policy Committee whole-
heartedly endorsed the Unit Ex-
ecutive Committee Conference,
to be held in April. Participat-
ing in this Conference will be
members from the Unit Execu-
tive Committees of each of our
Local Units, the Executive
Board, Policy Committee, Nego-
tiating Committee, at-large ap-
pointees from PG&E's General
Construction Dept. and Clerical
forces, and the Local Union
Business Staff.

LARGEST GATHERING

This Conference, represent-
ing the largest” assemblage of
Local 1245 members in one
place, at one time—in fact, it
approaches a Convention in size
—will be held April 11th and
12th at the Claremont Hotel in
Berkeley, where exceptional fa-
cilities for such a meeting are
available. The delegates will re-
view general principles as they
may or may not relate to our
“Operation Security”—the Un-
ion’s goals to be sought in our
1959 negotiations. Further de-
tails on the Conference and
“Operation Security” will be re-
ported in the March issue of the
UTILITY REPORTER.

Bus. Mgr. Weakley, during the
two-day meeting, also reported
on proposed labor legislation in
California and Washington, D.C.
and reviewed the present labor
and political situation in Neva-
da. He stressed again the need
for activating our Local Unit
Education Committees through-
out our jurisdiction and peinted
to the Reno Unit's Commitlee as
an example of the measure of
success that can be attained

‘through concentrated activity.

REPORT ON TOUR

Asst. Bus. Mgr. L. L. Mitchell
reported to the group on his re-
cent tour throughout the coun-
try. Special attention was direct-
ed to the Shippingport and
Dresden Nuclear Power Plants.
He pointed to the differences in
the two plants and the resultant
differences in radiation expo-
sure problems and other safety
measures. He reviewed the prob-
lems which the Unions have had
to face in these plants and
showed how Local 1245 will have
to meet these same problems.
“The many issues involved,” he
stated, “‘are all certainly of a na-

‘ture which fall within our ‘Op-

3y 0

eration Security’.

Bus. Representative Norman
Amundson, who aecompanied
Mitchell on the nation-wide tour,
reported on the several Electron-
ic Data Processing machines and
procedures which he had ob-
gserved during the tour. “The
myriad of problems, which the
Unions on these properties have
encountered as a result of auto-
mation, clearly indicate a need
for considering them as a ma-
jor factor in our “Operation Se-
curity,” not only as they relate
to the Clerical and Office em-
ployees but to the physical or
Blue Collar worker as well,” he
said.
AUDIT, MEMBERSHIP

Local 1245’s Audit for 1958

was thoroughly reviewed by the
Board and Policy -Committee =
with Asst. Bus. Mgr. M. A. Wal-

ters, Treasurer “Bud” Kerin and

Office Mgr. Howard Sevey ans-

wering all questions from the
group. (It will be noted else-
where in this issue of the UTIL-
ITY REPORTER that the com-

... plete Audit has been printed for

the membership’s convenience.
Any questions on the Audit. will
be answered at the Local Unit
meetings by the Business Repres
sentative in attendance).

The status of Local 1245's to=
tal membership was thoroughiy
reviewed by Asst. Bus. Mgr. M.
A. Walters and discussed by the
group at length. Detailed com-
parisons of present membership
and that of one year ago were
made and he stated that a def-
inite relationship could be es-
tablished between diminishing
jobs in certain work groups and®
membership figures in these
same groups. “Here again,” he
stated, “is a factor to be consid~
ered in our ‘Operation Secur=
ity".”

In order to expedite the ev=
ery-day operations of the LocaF
Union in a more efficient man-
ner. some reorganization of the
Business Staff in the Union’s of-
fice -has been necessary. These*

‘changes in duties and responsi-

bilities were explained by Asst.
Bus. Mgr. L. L. Mitchell.

The agenda for the 2-day
meeting was a heavy one and
contained many important Local
Union problems, as it always
does at a Policy Committee
meeting, and will be explained!
in more detail at the Unit meet-
ings during this month. It was
agreed, however, that our pro-
posed Conference with “Opera-
tion Security"” as its theme, was
one of the most important and-
needed activities Local 1245 has
undertaken.

Marion Hedges,
IBEW Vet, Dies

Marion H. Hedges, 70, former
IBEW research director and su-
pervisor of the Electrical Work-
ers Journal, died Jan. 6th in
Washington, D.C. after a heart
attack.

Hedges, one of the nation’s
noted labor economists and
champion of progressive eco-
nomic planning, served as a la-
bor consultant to several gov-
ernment agencies and helped
set up the collective bargaining
procedures of the Tennessee
Valley Authority.

After 25 years on the IBEW
staff he retired in 1954 and be-
came labor adviser to what is®
now the Intl. Cooperation Ad-
ministration.

An author, reporter and col=
lege professor at various stages
in his career, he also served as
labor consultant to the Sociak
Security Board, as technical ad-
viser at Intl, Labor Organization-
conferences, leadér in appren-.
ticeship training, member of the*
planning committee of the War
Production Board, and was a
founder and long-time officer of
the Natl. Planning Association.

Equal Pay Is
High Crime

The latest news from the
“Workers”™ Paradise” of Eost
Germany is that it's a crime
for businessmen to overpay
their employees.

Its' all part of the Soviet drive
{o extend state ownership. The
privately - controlled companies
are required to pay lower waZes
than the nationalized firms.

i TUCAE R -.a-.]
the scoop.cn this ‘Op-
eration Security’ I've been hear-
ing so much about? Let’s go to
our next Unit meeting and get
the straight dope.

What’s
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Showdown on
Capitol Hill

L tContmued from Page 1)
mate functions of trade unions.

He declared that S.B. 505, the
Kennedy-Ervin Bill, “meets this
~fest.” However, he added, it
could be improved by amend-
“ments which he recommended.

_TWO BAD FEATURES

The Administration-Goldwater
measure  has  two provisions
~which are bitterly opposed by
~trade union leaders. _

CUne would extend the second-
ary boycott provisions of the
«Talt-Hartley Act and the other
~would provide new restraints on
piczeting, making picketing an |
~aunlair labor practice, subject to
‘mandatory injunctions, where
the union cannot establish suffi-
gieat interest by employes in the
i on,

Liemiller, in testifving before
‘the Senate subcommitlee, hit
dhese fwo proposals head on:

“ We- strongly believe that the

”

prx sent secondary boycott pro- |
1.'15 ms of the Taft-Hartley Act|
arz, unfairly restrictive and un-|
‘jus ly protect the substandard |
Aand anti-union employer,

“ Ve also believe that the pres-
ent Taft-Hartley Act’s restric-
‘tio. s against picketing, and par-
‘tic: larly section 8i(c), the so-
«call:d ‘free speech’ provision,
op:.rate harshly and unfairly
“ag. st unions, particularly when
“they are confronted. as they are
in s yme areas, with adamant and
unscrupulous employer opposit-
tio;i to all union organization.

“The problems dealt with by
these proposals have nothing to
“do with the elimination and pre-
wvention of improper activities in
the conduet of the affairs of un-
dons and employers which are
the principal sub]ects dealt with
in 5.B.505."

‘The Kennedy-Ervin Bill does |
have a provision against “shak&l
“dovn” picketing.

Another difference between
the two bills is in the area of
‘the non-Communist affidavit.
“Th. Kennedy-Ervin Bill would
‘not change the present law
.which requires it from union
officials. The Administration-
_Goldwater Bill would extend it
1o management,

Liemiller said the AFL-CIO
fayored discontinuing this re-
.quirement and that many busi-
nessmen agreed with this view-
Jpeint.

NOTE TO STRIKERS i

. Loth the Kennedy-Ervin and
the Administration - Goldwater
+hills . would make selective
ichanges in Taft-Hartley sought
wby organized labor. These in-
‘¢lude giving voting rights to
economic strikers, permitting
pre-hire agreements in the build-
ing and construction industry
and meeting the problem of no-
man's land in labor-management
relations.

In addition, the Kennedy-
Ervin Bill would redefine *su-
_pervisor,” bring many more into
bargaining units.

_ The Administration-Goldwater
Bill has a labor-favored provi-
sion whieh would authorize the
NLRE to conduct representation
‘elections without a prior hearing
where no substantial objection

As made.
o Most of the labor-favored
uﬁhanges in Taft-Hartley, pro-

Jposed in the Kennedy-Ervin Bill,
g@l}g included in Title VL

' An indication of Goldwatler’s
ﬂhmkmg is his questioning of
v:ﬂnem;ller asking whether the
AFL-CIO would support the bill
3f Title VI were removed.

- At the present time we would
‘not support it witheut Title VI,”

-Biemiller replied,

LU. 1245's ANNUAL AUDIT-1958

NATIONAL AUDIT BUREAU
425 Bush Street
January 20, 1959
San Francisco 8, California
TO THE OFFICERS AND MEMBERS OF THE

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS

LOCAL NO. 1245
1918 GROVE STREET
OAKLAND, CALIFORNIA

Heréwith is presented financial report for the year ended De-
cember 31, 1958. The Statements of Cash Receipts and Disburse-

ments, Exhlbit A and Schedule Al,

have been prepared from the

Union's Records and audited by us and they correctly exhibit, in

our opinion, the cash transactions for the year.
The Statement of Assels,

Liabilities and Surplus, Exhibit B,

reflects the Union's cash and investment position as at December 31,

1958

Respectfully submitted

NATIONAL AUDIT BUREAU
/8/ C. E. MEREDITH
Certified Public Accountant

EXHIBIT A

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS

LOCAL NO. 1245

STATEMENT OF CASH RECEIPTS AND DISBURSEMENTS

YEAR ENDED DECEMBER 31, i%38
Balance, January I, 3908 .o reremertmesimasans $ 96,130.H2
RECEIPTS
Local Union Portion of Receipts
“AY-Members DMES TRt $ 42.570.95
“BA" Members Dues ... 386—&:0 25
Initiation Fees ... e 1,593.00
Reinstatements —......ieeeee’ e &
Difteyehte 10 DUes L o L IRhd e cenrsisnans
Total -
Rmmburat-ments to General IV uml

For Members AUAVANCES, v arrsanrzrieeasees b3 45.90
Difference in Dues—Members 96.00
For Health Plans ... 4255
Receipts Held for Membezb C1 Edll e O8D.95
Members' Credits Applied to Dues, ete. . (9,002:55)
Interest on Pension Fund Loan .......... 900.00
Savings Tnterest ..o (59.71
Refunds . ... 153.08
Sale of Oftice qupmenl ......................... 15.00
Health and Welfare Fund—for Services..  2,000.00
Sick FUngd AGVBTICES! ..ooooininissimmmrass 307.70
Insurance Reimbursements—

Auto Repairs ; 384.76
Reimbursements — Back Duea = S e 6.40 -
Reimbursements of International

Convention Expenses:

International Union ..o, 7,301.92
Delegates ... i syt e T SR L 161.63
Total $ 11,712.05
International Portion of -Receipt.s:
“A" Members Per.Capita .. ..-.._........-.$ 61,025.70
“BA" Members Per Ca.plt ssietbesiniisn | 90:190.30
Initiation Fees .. 1,593.00
D. B. A, F. Fees .. 112.00
My BB R 104.00
Differenice in Per Capita ... 8.00
Reinstatements ... 3.00
TotRY st $153,036.00
Total Receipts ... 597,529.75
—
Total Receipts and Balanee ... 693,660.67
DISBURSEMENTS (Schedule Al) ... = 563,945.41
Balanee December 31, 1958 ... iiin % $129,715.26
Details of Balance:
Bank of America — Commeurcial;
Bank Statement Less Out-
standing Checks $ 28,260.48
Deposited After Close of Bank
Statement 26,955.50
Bank of Commerce — Emer“ency Fund 327.25 $ 55,543.23
General Savings Accounts:

Crocker-Anglo National Bank ... $ 10,302:25

Bank of COMMEICe ...oiiimrsisizneensens 10,302.25 20,604.50
Auto Replacement Fund—Savings

Aceount:

Bank of America 6,419.03
Other Cash Funds:

—  Change Fund 100.00

Petty Cash Fund : 100.00

Contingency Fund ... e 3500000

Returned Checks for Cullentlon s 23.50 1,723.50
Investments and Deposits:

Notes Receivable—LB.E.W,

Pension “‘Fund ........ $ 45,000.00
Air Transportation Deposit ..-eee-ee- 425.00 45,425.00
Total $129,715.26

SCHEDULE Al

- STATEMENT OF DISBURSEMENTS
YEAR ENDED DECEMBER 31, 1958

Afiiliation Fees:
International Brotherhood of Electrical

Workers $150

957.50

Alameda Labor Cuunul

San Francisco Labor Counﬂl e 360.00
California State Federation of Labm ...... 4,500.00
Sacramento Labor Couneil . £ 144.00
Marysville Labor Counecil . 60.00
Nevada State AFL-CIO sl 450.00
California State A«saciutmn nf

Electrical WOLKETS ..o oeamsiscraeinises 6,900.00
Joint Executive Conference of

Northern California ... el S 100.00
Joint Executive Conterence 0f

Southertt Califorhia ey orosymrei—smase 100.00
Sonoma T, L BB 12.00
Central Valley Joint Execulne

Conference, IBEW . 15.00
National Safely Counﬂl 5 £0.00
Nevada State Electrical Assncw.tlun gt 1375 -

Staff Expenses:

240.00

(273 DL P R B NS 1 g ol ot S T s il =) ¥ $152,743.06
Automobile Parts and Accessories . 2,389.57
Repairs and Maintenance 4,133.61
Automobile InsUrance ... 3,289.40

$164,232.25

Uncollected Checks Written Off ...

o

Gasoline and Oil . e o s BB o0
Parking, Tolls and [owmw - 2,165.09
Eateian S A S0 e 6,047.90
Mehls ... SN B al ) vl
‘I‘Tansportalwn Othe: 'I‘han
Automaobile ... e 293.88
Automobile Registration ... S01.00
Purchase of New Automobiles RtRe Rl b iy 1 AP
Moving EXPENSES ..o 1,454.81
Research and Education:
Utility Reporter P T,17T892
Public Relations ... . 1,361:30
Subscriptions and Publications 639.92
B B T e e e e e 8225
Film Purchase — “Operation
Brotherhood!" ... oaivann L. 150.00
Organizational and Jurisdictional
Promotion ... i 567.97
Political Education Committee of Reno.. 1,500.00
Essay Contest ... 13125
Labor Management Sc¢hool ..o 20.00
Legislative and Education—Salaries ... 13.45
Legislative and Education—Expensas ... 675.73
Unit Executive Conference—Salaries ... 960.08
Unit Executive Conference—Expenses .. 552317
Steam Conference—Salaries 207.66
Steam Conference—Expenses 228.09
Grievange Conlerence—Salaries ... 400.10
Grievance Conferente—EXpenses —o-..... 823.54
General Construction Shop Steward
Conference:
T g e Rl SR SO AL AR AT 39.06
Expenses 406.76
Membership Dues—Commonwealth
Club . o 42.00
Membership Dues—rntm naliondl Lal..\m
Press Assn, AFL-ClO e i 25.00
Membership Dues—Labor Education
Service Institute = 10.00
Office Expenses:
Clerical Salaries 5 51,418.63
30T s e L S T SRV S e Lt 3,000.00
Telephone and Telegraph oo -~ :9;686.31
Postage, Messenger and Meter
Expense ... s 10.319:38
Office Supplies, Printing, - etc. ...cocvceeee  T7,831.02
Armored Car Service J95.88
Equipment Maintenance ... 728,02
Eguipment Rental ... 132.00
Furniture and Equipment ... 1,201.92
International Supplies—Dues
Receipts and Buttons ... 1,109.00
City and County Taxes —.rciicas 198.18
Safte Deposit Rental 7.70
Office Alterations 4 111.72
Election Printing and Materials ... 742.46
Ballot Storage . 31.88
Other Salaries and Expense Allowances:
Salaries Expenses
Executive Board ............§ 4,103.28 $ 4.153.72,
Policy Committee . 1,607.45 3,981.87
Trustee Committee ... 210.00 355.00
Grievance Committee .. 62.03 5,841.83
Safety Commitlte ... 229.52 T27.95
Review Committee ...... 1,004.98 1,046.08
Apprenticeship Training 96.55 56.55
By-Laws Sub-Committee 3
F G T YR U R SR e ol 45.63 63.18
General Constr uction
Commitiee .o i swecie 121.95 120.55
Organizing «...—. ccceiiie 500.00 T703.02
Conference ard
COnvention  w:c-rosmeemsr,  2021.56 15,239.69
Steward ....c.... 617.57
Llection—Cornmittee 757.03 752.18
Arbitration Case No. 7 .. 2237 213.50
Negotiationg Committees:
Sacramento Mummpal Utility
Distriet . B3 110.71 451.96
Mumc:pahtigs .............. 55.53 129.67
Citizens Utilities Co. of ;
California-Telephone 99.68 218.17
Sierra Pacific Power
GOy S s 645.33 683.75
PG&E Wage and
Contraet ..., 21.56 10.74
PG&E Benefit ... 940.84 667.16
PG&E Benefit Ad\:aory el 152.34 593.68
PG&E Departmental:
Electric Maintenance T715.90 595.54
Electric Department
Offfee ho-lean . HELE =5 T0.60 107.30
Davis Shop and
Warehouse  ......oo.cooos 62.75 2415
Steam Mamtename
Jurisdietion ... 68.49 27.06
Electriec Overhead ... 69.68 T4.37
Warehouse Department 646.80 448.22
Building Department .. 57.71
Elect., Dept. Operations 1,065.86 850.53
$ 15,508.42 $ 38,892.70
Donations and Benefits
(3P T g M S S e - e e e | $ 11420
S A e e T RO 1 L 447.58
Agvanced  Dles e 232.10
Donations:
City. of Hope ... 100,00
Paint Makers Local 1101 . e 100.00
Alameda County Heart Association ... 10.00
Building Service Employees Local 167 100.00
Firemen's Protective Fund ... 10.00
National Council of Churches ... 10.00
Veterans Hospital Christmas Fund ... 10.00
Alameda County Tuberculosis Assn. ... 10,00
Committee for Fair Employment ... 10.00
Hanng Boys Qentey ... .ol 10.00
Other Expénditures:
Legal and Audit Fees - 3 4,905.00
Malh - Remals o e 9,226.50
Refunds . ... 3 36413
Welfare Plans — Smff and Clerical........ 3,751.61
Insurance and Fidelity Bonds ........... 2 390.93
Group Life Insurance — Stafl . 483.32
. State Compensation Insurance .......... 1,049.19-
+ National Electrical Benefit Fund ............ 13255153

210,977.74

20,985.05

86,914.10

54,401.12

1,163.83
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An article in the December

25 Michigan Christian Advocate

hly Stanley H. Brams bears the title “Labor and Management
Tighten the Knot.”” The author, who publishes a news letter called
Labor Trends, presents an interesting thesis, one which is not

new but which is worth recalling in viewing the large canvas of |

labor-management relations.

Accompanying the article, but
without direect relationship to it,
the Methodist paper displays a
Religious News Service photo
with the caption, “The church
views with concerned inferest
the evolutionary development of
labor-management relations.” In
the three-column-wide cut a
number of churchmen in a study
session are looking at a black-
board upon which the leader has
drawn a friangle. The two base
corners are labelled “manage-
ment” and “labor” while the

-apex of the triangle is labelled |

“Church.” Symbolically it rep-
resents the linkage and concern
which bring a religious publica-
tion to consideration of the labor-
management scene. And quite
frequently this concern is being
expressed in such church jour-
nals.

The article sketches ~rapidly
some of the bargaining resulfs
of the past twenty years and
expounds the thesis that we have
seen increasingly a tightening
of the knot that binds the two
forces, management and labor,
‘to each other.

For. example, the very early
appearance of the seniority sys-
tem tightened with each passing
vear the bond between the work-

a man worked the greater be-
came the security his job af-

forded. Then, beginning in 1948, (ing of the labor-managementi‘the rain fall on ne man who

‘the big push came for company-
paid pensions. Again, the work-
er'’s stake in keeping his post
rather than changing jobs in-
creased. In 1955, Supplemental

more and more tightly to his
job by such steady and automa-
tic accrual of advantages that
a shift to another employer be-
comes something to be studied
with extreme care.” Severance
pay negotiated in 1958 contracts
has added one more stone to
the structure.

This has been more elaborate-
ly noted and documented by Eli
Chinoy’s 1955 book, “Automobile
Workers and the American
Dream.” The «dream of leaving
|the factory to become indepen-
dent in one's own business, so
| generally held, just doesn’t
work out. As the book says of
(the worker, “By the time he is
in his late thirties, he has too
much seniority, too mueh fami-
liarity, too much family, to be
‘willing to pull up stakes.”
| Is this good or bad? Who can
judge? The aim of unions, to
serve the workers by making
| their economic lives more se-
| cure, has been strikingly achiev-

ed. Perhaps one result is greater |

lahor peace, as the worker gains

stability from a stable employ- |

ment. Certainly the fourteen-
 hundredths of one per cent of
[total work time lost by strikes
lin 1957 is a high degree of la-
bor peace.

The year 1959 marks the
150th anniversary of the birth
of Abraham Lincoln, during
|which state and local govern-
,ments and entire communities
are being asked to plan and
produce programs honoring Lin-
coln in this his sesquicentennial
year.

If a reason for celebrating the
|life of Abraham Lincoln needs
| recording, it is this: he was truly
{a great man. He influenced the
course of history. His wisdom
and innate faith in his country-
men enabled him, as President
of the United States, to lead the
nation safely through the hor-
rors of a civil war.

As a frontier boy and youth,
as an Illinois lawyer and politi-
cian, and as leader of a nation,
Abraham Lineoln practiced the
cardinal virtues of humility,
steadfastness, faith in righteous-
ness, and the forgiving spirit.

ness, and his utter lack of pre-
tension made him one with com-
mon humanity.

He was a friend and champion
of working people and one of
|the nation’s first important pub-
lic figures to take a firm stand
|in behalf of organized labor.

In his six-volume biography,

“Abraham Lincoln,” the great

Ilinois poet, Carl Sandburg, pro-

vides quotations from the Civil
War President regarding labor:

“Capital is the fruit of labor
and could never have existed if 4 000 C Q k
4 ancer Quacks
BY DR. WILLI AM A. SAWYER

{e sopyrighted by THE MACHINIST :nd is reprinted through the coustas
tional Association of Machinisis. 'r.

labor had not first existed.”
| all governments.”

pendent of capital.”

“The strongest bond of hu-
“man sympathy, outside of the
family relation, should be one
| uniting all working people, of

Then too, his humor, his earthi- |

“Workingmen are the basis of

“Labor is prior to and inde-

A. Lincoln—Labor's Friend

“Thank God we live in a
has the right to strike.”
LINCOLN NOT ONLY
THOUGHT, HE ACTED

But Lincoln not only had
thoughts on labor; he also acted.
‘Sandburg writes:

“In St. Louis, when newspa-
per printers went on strike,
General Rosecrans detailed sol-
diers to take the place of the
strikers. The wunion printers

side of the case. And it became
a tradition of the labor move-
ment that the President sent
word that the servants of the
Federal government should not
interfere with the legitimate de-
mands of ' bor—and the strike-
breaking soldiers were with-
drawn.”

It was not unusual for Lincoln
"to meet with representatives of
porganized labor from time to
time. Sandburg covered one
' such incident in 1864 which also
| gives some picture of labor’s
| political activity of the time.
| “A restless and unerystallized

labor movement over the coun-
try would cast its ballot in the
coming election. Lincoln met
with '‘a small seetion of it when
'a committee from the New York
Workingman’s  Democratic-Re-
publican Workingman’s Asso-

country where the workingman

sent a note to Lincoln on their B
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| “Let us have faith that right
makes might, and in that faith
let us, to the end, dare to do our
duty as we understand it."—A.
Lincoln, 1860.

ciation called at his office to in-
form ‘him that the organization
had elected him an honorary
| member. They had organized
the year before and favored
trade unions and bargaining of
employes with emplovers.

“The honorary membership in
your association,” said the
President, “is gratefully accept-
led. You comprehend as your
address shows, that the existing
rebellion means more and tends
to do more than the perpetration

of African slavery . . . that it
is, in fact, a war upon the rights
"of all ‘working people.”

LIVE A LITTLE LONGER

[ . T Yiy

There are probably more than
4,000 eancer-cure quacks in this
[eountry at the present time. The

| For the venturesome, there is all nations and tongues and U.S. Food and Drug Administra-
er and the company—the longer still the dream and the chance. kindreds.”

For others, there is security. For
better or for worse, the tighten-

knot has given us a changed
Ameriea.

{ I feel that the time is com-

|ing when the sun shall shine,

'shall go forth to unrequited
toil.”

— _SOUP"TO

Unemployment Benefits moved |

onto the bargaining stage.

“Now,” says Mr. Brams, “the
worker had a tie to his company

as well as his earlier advantages
of good times, such as paid va-
cations and insurance. Conse-

that could be felt in bad times,” |

NONSENSE

Mail—Never Fails !

— By Jane

| Not rain nor sleet nor heat
[of day can prevent vou from

quently, in the last two decades | getting vour mail. Hiding the

“the worker has become bound

'mailbox doesn't help, either.

Difference in Per Capita

Expense Files — Officers and Staff

Fayroll Taxes—Net:

Income Taxes Withheld .........
Spcial Security Taxes Withheld ..
Income Taxss Forwarded ...
Social Security Taxes Forwarded ...

Total Disbursements ...

6.20
327.26 21,917.05
.................... $(30,869.67)
e (4,399 40)
" 30,602.33
8,019.96 3,353.22
$568.945.41
EXHIBIT B

Goodsell:
It seems that nothing can be

tion estimates they are taking
(from- the public more than ten
million dollars a year. It is said
{that many families have spent
their entire savings for worth-
'less cancer cures.

| It is understandable that any-

|one with cancer will try any-/

|thing as a last resort. No one
can blame a person for grasping
|at a straw when all else has fail-
ied. Sinece some forms of cancer
can be treated suceessfully by
|approved methods, the smart

[thing is te give them the earliest

Sawyer cannot answer individu

substances found in some of
these cures: potassium iodide,
fungus out of the garden, vari-
rous herbs, cottonseed and al-
mond oils, alcohol, iron, strych-
nine, tannin, carbolic acid, opi-
um. glyeerin, cresol and qui-
nine. None of these will benefit
(cancer. While people are wast-
(ing their money on these worth-
less concoctions, they are miss-
ing the opportunities to benefit
|from X-ray, surgery, or some of
|the newer chemo-therapy.
Vietims of cancer are all toe
easily misled by the false prom-
ises and dishonest tactics of the

‘cancer quack. Too many people
are unaware of what our mod-

| done to stop this relentléss del- possible chance. Too often, yn- ..o Getection and treats

{uge of mail. The mail that is
{meant for you, you're going to
| get.
i Of course, there may be some
‘people who don't want to stop
it. Some people, 1 suppose, get
mail informing them that they
are somebody’s little lollipop.
| Some letters, I am told. start
{with the words: “Find check en-
j closed.” And some letters are in-
]terest-ing and gossipy.

It is possible that mail brings
joy inte some lives, but not

|fortunately, people begin too
|late.

Cancer quacks are generally
‘money-minded sharpsters who
—with no medical background
|—claim they can treat and cure
cancer with a secret remedy
without resorting to surgery or
| X-rays. Upon investigation these
|so-called cures have been found
to have no beneficial effect

- |'whatever.

Following is a partial list of

INTERNATIONAL BROTHER:!L(QI())'OFJMICAL WORKERsS |mine. The kind of mail I get, I night to bring me word that 1
. LOCH NO, 1245

BALANCE SHEET —

ASSETS
Cash Accounts:

DECEMBER 21, 1938

: Cash in Banks and Deposits Aftep

Close of Bank Statements

Returned €hecks for Collection

Cash Funds. -

.................... $ 82,56676
23.50
1,700.00

$ 84290.26

Furniture ang Equipment:
Automobiles (18) at Cost

Less: Reserve for Dépreciation

Furniture and Office Equipment
Less: Reserve for Depreciation ...

Other Assets:
Notes Beceivable — LB.EW.
Pension' Fund' ©..oo.

Air Transportation’ Deposit ...

Total Assets ...

LIABIBLITIES AND NET WORTH

Liabilities:
LB.E.W. Per Capita

Net Worth December 31, 1958 ...

§ 41,474.29
................ 11,973:80
............ $ 2711361

. 1E383.35 15,730.36

serrmsiiininnn . 45,000.00
425.00

: 13,146.70
$161,799.41

H you have any quﬁsﬁti]is relative to the Audif, attend your next

Uit ‘meeting 'where the Business
provide the answers,

‘Representative in attendance will

can do without.

I get postal cards from the li-
brary reminding me that my
books are overdue, and cards
from my dentist reminding me
|that it's time for a check-up.
| I receive warnings that the
sparkplugs in my car are prob-
ably dirty, and I'd better do

I can purchase a 98-cent bottle
of upholstery cleaner at a spe-

|cent‘s.
I am informed that I ean have

turier in furs” to view his excep-
tionally fine mink skins.

.1 get picture postcards from
friends on the roam. wishing I
‘were there.

Mail trains roar through the

should be using a different soap
than I'm now using.

The postman plods heroically
‘through the sleet, snow, rain
‘and slush to deliver my bills.
and to bring me word that ]
haven't as much money in my
 checking account as I'd thought

He brings me notices of com-

28 500.49 | something about it quick. I get mittee meetings, and he delivers
breathless announcements that the word that my magazine sub- |

(scriptions are running out.
| I get travel brochures, de

can't take., and advertisements

!that ask intimate questions

45,425.00| my picture taken at the ridicu- about my digestion.
tously low Valentine's day price
$174946.11 | And I am invited by & man who postal service can stop puffing chould be ablé to
|refers to himself as a “‘cour-|out its chest and boasting that |{he hest.

As far as I'm concerned, the

{ nothing can stop the mails from

getting through. |

I I it would make things any
{easier’ for them, they can, just
| toss my mail in the wastepaper

" basket.

‘ment clinics can do. Real prog-
ress is being made in treafing
some forms of cancer, but it can
only be done by doctors who ‘aré
(qualified in its diagnosis and
treatment,

Cancer is not a single disease.
(It is a group of diseases in whith
| there is a wild growth of differ*
‘ent body cells. Such abnormal
'growths appear in animals, fish
and plants. The disorderly out-
law cells proceed to multiply in
a rapid fashion unless eliminat-
ed or chécked in some way.
| One-quartér to one-third ® of
|the cancer cases are now being
icured by present methods. With-
|out ' discovering -anything néw,
another quarter or third could
'be cured if discovered early and
treated propérly. It is a fact that
nearly two out of thrée canéer
|cases can be saved if ‘there is
early diagnosis.

To deal successfully with can-
cer requires expert manage
ment, First of all, an accurate

cial introductory price of 89 scribing glamorous trips that 1| gjagnesis must be made. With

(the aid of laboratories in our
| first-class hospitals and medieal
|research centers, a réliable diag-
nosis is possible. Your doctor
guide vou' to

516N UP THAT

NON-MEMBER,
TODAY /.
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Weakley is Guest Speaker
At Stanford for Third Time

On February 3rd, Business Manager Ronald T. Weakley again appeared as guest speaker be-
fore a large group of Stanferd University students. Professor John P. Troxell, Direetor of Stan-
ford's Division of Industrial Relations, Graduate School of Business, had invited Weakley to Stan-
ford for his third consecutive annual appearance in order to address classes and to submit to
guestions.

After outlining the organiza-
tion and operations of Local
1245, Weakley discussed the

FEBRUARY, 1959

R. J. Tilson Assumes New Position

Effective Jan. 1st this year, Mr. R, J. Tilson, PG&E Com-
pany’s Director of Industrial Relations was promoted to the
newly established position of Manager of Industrial Relations.

Mr. Tilson was the former Personnel Manager of the San
Joaquin Power Co. for 13 years prior to that Company’s merger |
with PG&E in 1943, at which time he was transferred to the
PG&E’s Personnel Dept. at its General 0ffice in San Franciseo.

Negotiations with Local 1245, IBEW, will be handled by Mr,
Tilson, who will act as the Chairman of the Company’s Nego-
tiating Committee.

advancement of our people.” The
responsibility, he advised the
students, lay in labor-manage-

' preparations and methods util-
| ized by the Union to participate
I in collective bargaining with em-
Iployers in our industry.

IMA J. YOUNG, Clerk A in
PG&E's Central Acctg. Dept., at
the EDP Center in San Francis-
co, passed away on Jan. 17th.
Iima had been a very active
member in the Clerical forces
since July, 1952 having acted as
Shop Steward in East Bay Divi-
sion and Chairman of the Gen-
eral Office Griev. Committee
since her transfer to the EDP

group. ‘

J. ELMER BLUNT, Electrical
Machinist at PG&E's Pit No. 1
Hydro Plant died on Jan. 10th.
Brother Blunt had been a Local
1245 member since Jan. 1949
and at the time of his death was
on Leave of Absence.

CHARLES T. HUGHES, re-
tired Line Patrolman in the Pipe
Line Operation Dept. of PG&E,
passed away on Jan. 17th. Bro.
Hughes was one of the Union's
most active supporters in the
Pipe Line group for over ten
years prior to his retirement

H. J. WHITE, Operator at
PG&E’s Newark Substation in
East .Bay Division, died on Jan.
9th. Brother White had been a
member of Local 1245 since Feb.,
1957.

Pole Falls With
2 SMUD Linemen

We regret to report the in-
jury on Jan. 5th of Brothers Ted
Blanchard and Richard Pullen,
Linemen for SMUD.

They were working on a pole
during storm conditions and in
the act of replacing one trans-
former in a bank of three, when
the pole, with the aid of ex-
tremely high winds and wet
ground, gave way and fell to the
ground. Brother Blanchard was
injured severely by falling on a
steel -post fence. He was hospi-
talized for approximately three
weeks and at present is recuper-
ating at home. Brother Pullen,
although not injured as badly,
suffered many bruises in his
fall. Both are expected back at
work in the near future.

On the brighter side, Blanch-
ard has been employed by the
District only a short time so had
no sick leave benefits available,
but through efforts of Union’s
Negotiating Committee and the
Business Office in 1958, a new
section in the Civil Service
Rules—Rule 112.1—incorporat-
ing Supplemental Industrial Dis-
ability payments, which pays 85
per cent of the employee’s base
pay and equals approximately
his take-home pay for all time
off due to industrial aceident,
was available to Brother Blanch-
ard. In fact, the Rule change
went into effect on Jan. 6th, the
first day he was off due to his
accident.

Although no one wants to see
any industrial accidents, it is
comforting to know that certain
monetary protections are effec-
tive for the benefit of employ-
ees when injured on the job.

We all wish a speedy recovery
for both Ted and Dick.

-~

Weakley's remarks drew a
large number of sharp questions
from the some 150 students cov-
ered in two 50-minute separated
classes.

Interest in wage-price rela-
tionships, use of strikes in pub-
lic utilities, bargaining tech-
niques, effects of mechanization
and automation on job security,
educational standards, and the
social effects of inereased pro-
ductivity formed the major
areas of the question and an-
swer portions of the classes.

Special interest was shown in

the background, lives, and mo- |

tives of those who had chosen
to work on the staff of Local
1245 representing fellow work-
ers rather than continue at their
trades. There was an obvious
interest in the human aspects
of industrial relations and the
role of unions in seeking prior-
ity for people in the utilization
of technological advancement.

Speaking on Trade Unionism
as it relates to the “cold war,”
Weakley stressed that while
the Soviet Union laid down the
rules covering wages and condi-
tions by government edict, our
system leaves this matter gen-
erally to labor and management
to work out together. Also that
while our unions do not oppose
technological advancement and
increased efficiency and produc-
tivity, we do not, like the Soviet
version of trade unions, consid-
er productive efficiency to be
the main goal for organizations
of workers. “We feel, "he pointed
out, “that the welfare of people
comes bhefore profit and effi-
ciency and that the fruits of
technological progress must ac-
crue to the improvement of the
economic and social status of
the people.

“Survival of our system,” Weak-
ley warned, “may well depend on
how we can at the same time
out-produce our major economic
competitors and out-perform
them in the social and economic

ment recognition of human as
well as economic improvement
and should this process fail, we
shall face serious changes in our
social and politieal traditions.

The students were generous
with their applause at the con-
clusion of the sessions and a
number of them expressed per-
sonal appreciation to Business
Manager Weakley for appearing
before them and giving them
some ideas to consider in their
studies.

Mr. R. T. Weakley
Local 1245, IBEW
Oakland, Calif.
Dear Sir:

Having reached 65 years of
age, I have been retired from
the PG&E Co. as Division Oper-
ator so am requesting a Union
withdrawal card.

I wish to thank you people for
what I think has been a com-
mendable job in obtaining all
the present conditions which we
enjoy as a result of your tireless
efforts. It is too bad that the
free riders can’t see the light

GEN. CONST. STEWARDS
TURN QUT FOR SEMINAR

The second General Construction Shop Steward seminar was
held at Local Union Headquarters January 24, 1959. Business
Manager R. T. Weakley started the afternoon’s discusion with a
report on the Local Union operation and reviewed the program

being instituted to better meet -

the needs of our General Con-
struction membership. Assistant

Business Manager L. L. Mitchell
led a discussion on negotiations.
Other topics on the agenda in-
cluded *“Making the Grievance
Procedure Work” with Business
Representative Ed James as dis-
cussion leader; and “Union Law
and Structure” with Business
Representative Dan McPeak as
discussion leader. Joseph Grodin
from the law firm of Tobriner,
Lazarus, Brundage & Neyhart,
reviewed and led a very lively
discussion on the recent U.S.

and get on {he wagon and help
the good cause.

Thanking you again for all the
wonderful conditions I have re-
ceived, I remain,

Yours truly,
Trygve Eriksen
1745 San Jose Ave.
San Francisco, Calif.

Supreme Court decision and sub-
sequent tax court rulings on per
diem expenses as they relate to
income. Administrative Assis-
tant Scott Wadsworth coordi-

nated the Seminar.

There was a very fine attend-
ance of Shop Stewards, many of
them traveling in excess of 100
miles. Guests at the Conference
included Everett Basinger, Exec-
utive Board Member; John Mi-
chael, Policy Committee Mem-
ber; and the Business Staff.

These hard-working Stewards
are to be warmly commended
for their efforts and interest in
behalf of their fellow members.
This is just one more example
of how these Shop Stewards
spend many hours of their own
time in the interest of their
Local Union.

Know your Shop Steward and
give him your support and co-
operation!

STRIKES: Page One Headlines

Industrial Peace: KILL STORY

We give up. We've been holding our breath, waiting for the daily newspaper editorial writ-
ers to get around to congratulating labor and management on one of the most peaceful years in

labor relations history.

But it’s over a month now since Secretary of Labor James P. Mitchell announced the good

news that “in terms of industrial pea

And we haven't yet seen the
first editorial about it.

The 1958 record showed, ac-
cording to Secretary Mitchell
that “strike idleness, as measur-
ed in man-days, was about the
same as in 1951 and 1954, but
lower than any other postwar

year except 1857, The number
of work stoppages beginning in
1958, estimated at 3,400, was
lowest for any year since World
War IL” :

“Perhaps more significant,”
Mr. Mifchell said, “were the
L“

ce, 1958 was one of the best peacetime years on record.”

many important industries and
establishments- in which con-
tracts were negotiated or reno-
gotiated without a work stop-
page.u

Long ago, we gave up hoping
that we could ever make a
peacefully negotiated agreement
as palatable as strikes to the
men who make our daily news-
papers. Newspapers live and
make their profits on drama and
confliet.

But once a year, when the
record is as good as 1958, we
think more newspapers ought
to take the trouble to put the
strike headlines in proper per-
spective. The editors ought to
let their readers know that col-
lective bargaining is working
well in this country — despite
the treatment it gets in many
newspapers.

Back on the editorial page,
which isn't supposed to need
sensationalism, a cheer for the
improvement in labor-manage-
ment relations wouldn’t bank-
rupt any publisher. It might, of
course, make it more difficult to
convince the American people
that unions are ruining the
country and need drastic regu-
lation.

We know that in writing this
we run a risk. Perhaps there
have been editorials praising
the 1958 record for industrial
peace. If the daily newspaper
you buy has published such an
editorial, send us a clipping. If
it hasn’t perhaps you ought to
write a lefter to the editor,
prodding his conscience. If you
are polite enough, he might
even print it. —From The Ma-
chinist.
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