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MEMORANDUM OF UNDERSTANDING

THIS MEMORANDUM OF UNDERSTANDING (*MOU") made and entered into the
1st day of July, 2015 between the designated representatives of the Lassen Municipal Utility
District (hereinafter called "the District”) and Local Union No. 1245 of the International
Brotherhood of Electrical Workers, AFL-CIO (hereinafter called "the Union") hereby mutually
establishes and agrees upon the working conditions and wage schedule hereinafter set forth in
this MOU. (Amended 2015)

ARTICLE I.

RECOGNITION

1.1.  For the purpose of collective bargaining with respect to rates of pay, wages, hours of
employment and other conditions of employment, the District recognizes the Union as the
exclusive representative of the employees from whom the National Labor Relations Board
certified the Union in Case No. 20-RC-9494 and 20-RC-12536.

ARTICLE II.

TERM OF MOU

2.1.  This MOU shall remain in full force and effect from July 1, 2015 up to and including
June 30, 2020, and thereafter from year to year unless and until the District or the Union serves
written notice on the other at least one hundred and twenty (120) days prior to said June 30, 2020,
or any anniversary of said date, that it desires to modify, amend or terminate this MOU, or any of
the terms or provisions hereof. (Amended 2015)

2.2. In the event that any provisions of this MOU shall be made invalid by applicable
legislation or be declared invalid by any court having jurisdiction in respect thereof, such action
as to such provision shall not affect the remainder of this MOU, and all other terms and
provisions hereof shall continue in full force and effect as set forth herein. Upon any such
judicial determination, the District and the Union shall promptly negotiate and endeavor to reach
agreement upon a suitable substitute for the provision so found to be invalid.

ARTICLE II1.

CONTINUITY OF SERVICE

3.1.  Nothing in these rules is intended or shall be used to violate any municipal ordinance,
state law or safety standard, or any other legal public requirement, nor is it intended to allow
public or personal danger to continue to the detriment of the general public, the District or the
employees.

3.2.  The District is a public utility engaged in the public service of transmitting and
distributing electric power and energy in Lassen County, California, and vicinities.

3.3. Itis mutually recognized that the interests of the District and the Union and the welfare of
the general public require the continuous rendering of service by the District, and the parties
hereto agree that recognition of such obligation of continuous service is imposed upon both the
District and its employees.



3.4.  To facilitate the continuous performance of such service, the District agrees to meet with
the Business Manager of the Union or his designated representative in reference to any matter
coming within the scope of this MOU, and agrees that it shall cooperate with the Union in its
efforts to promote harmony and efficiency among all employees of the District.

3.5.  The Union agrees that the employees covered by this MOU, or any of them, shall not be
called upon or permitted to cease or abstain from the continuous performance of duties
pertaining to the positions held by them under the District and the District agrees on its part to do
nothing to provoke interruption of or to prevent such continuity of performance by said
employees insofar as such performance is required in the normal and usual operation of District's
property. It is mutually agreed that any differences that may arise between the above parties
shall be settled in the manner hereinafter provided.

3.6.  The Union agrees for its members who are employees of the District that they shall
individually and collectively perform loyal and efficient work and service and that they shall
cooperate in promoting and advancing the welfare of the District and the protection of its service
to the public at all times.

3.7.  Neither the District nor the Union shall discriminate against any employee in the
application of the terms of this MOU because of race, color, creed, sex, religion or national
origin.

3.8.  The use of masculine or feminine gender or titles in this MOU shall be construed as
including both genders, and not as sex limitations.

ARTICLE IV.

EMPLOYER'S RIGHTS

4.1.  The supervision and control of all operations and the direction of all working forces are
vested in the District, including the right to hire, the right to suspend or discharge for proper
cause, or to relieve employees from duty because of lack of work or for other legitimate reasons
in accordance with the terms of this MOU.

4.2.  The District retains the right to exercise discipline in the interest of good service and the
proper conduct of its business provided that an employee who has been laid off, discharged or
disciplined shall be advised of the reason or reasons for such action and shall have the right of
appeal through the grievance and arbitration procedure provided by this MOU. No discipline by
temporary suspension shall be administered to any employee which shall permanently impair his
seniority rights.

a) Such discipline could include, but is not limited to:

1) Verbal Warning
2) Written Warning
3) Written Reprimand
4) Disciplinary Suspension
(5) Exclusion from Overtime
(6) Exclusion from Stand-by
@) Termination

(Amended 2015)



ARTICLE V.

UNION SECURITY

5.1.  Any present or future employee who is or who becomes a member of the Union shall, as
a condition of employment, maintain his membership in the Union in good standing in
accordance with its Constitution and Bylaws. Thirty days after being employed, every employee
covered by this MOU shall, as a condition of employment: (1) become a member of the Union,
or (2) in the alternative, tender monthly an “agency fee” as established by the Union in an
amount not to exceed the amount of the monthly dues and per capita fees required of members in
their base wage rates. This agency fee requirement excludes temporary employees as defined in
Article 7.3. (Amended 2007)

5.2.  The District agrees to notify the Shop Steward of the name and address of any applicant
for employment when such applicant is accepted for assignment to a job.

5.3.  The District shall deduct from their wages and pay over to the proper officers of the
Union, the agency fees or membership dues of the members of the Union who individually and
voluntarily authorize such deductions in writing. The form of check off shall be approved by the
District and the Union. (Amended 2007)

ARTICLE VI.

UNION'S RIGHTS

6.1.  An employee who requests time off for the Union's activities in addition to regular time
off shall be granted such request if such time off shall not inconvenience the operations of the
District or increase its operating expenses; provided further, that such employee shall receive no
compensation from the District for such time off, except as provided under 3505.3 of the
California Government Code.

6.2.  The District agrees to permit the Union to use reasonable space for the purpose of posting
officially signed bulletins upon the bulletin boards which are furnished by the District.

6.3. The Union may designate Shop Stewards as it deems necessary for the proper
administration of its affairs and for the proper execution of the provisions of this MOU. In those
departments in which the Union deems it is necessary to maintain more than one Shop Steward,
a Chief Departmental Steward shall be designated by the Union's Business Representative, with
whom the District shall discuss items of mutual concern, other than specific grievance issues
which any Shop Steward may raise with their supervisor pursuant to Section 11.1(a). The Union
Shop Steward shall, on request to and permission from the General Manager, be allowed
reasonable time during working hours without loss of pay to attend the Union matters which
relate to employees covered under this MOU.

6.4. Itisrecognized the District has the right to contract work. However, the District agrees it
shall not lay off employees as a result of work contracted. In case the District should contract
any work, the District shall advise the contractor that certain working conditions and wages
prevail in this area. All contractors and companies who contract with the District to provide



services shall meet or exceed the requirements of the District’s Safety Rules. Such information
can be obtained by contacting the District. (Amended 2010)

ARTICLE VII.

STATUS OF EMPLOYEES

7.1.  Employees of the District covered under this MOU shall be designated as regular full-
time, regular part-time, probationary, and temporary.

7.2.  All new employees of the District shall be considered probationary employees for the
first twelve (12) months of employment. During the initial probationary period, an employee
may be terminated at the discretion of the District except as prohibited by law or for the purpose
of keeping positions filled with probationary employees. An employee will be deemed to have
successfully completed the initial probationary period when he or she: (1) has finished twelve
(12) months of satisfactory service, and (2) has received a written “passes probation” notification
from his or her supervisor. No probationary employee shall achieve “regular employee” status
by mere passage of time.

Probationary employees shall be eligible for District health, dental and vision benefits,
sick leave and District holidays upon date of hire! (subject to enrollment requirements of the
applicable plan) and for other benefits beginning on the six-month anniversary date. Upon
successful completion of the first six months of the probationary period, the employee will be
credited with six months of vacation accrual. Prorated Optional Holidays will be awarded on
January 1% following the date of hire. At the completion of the initial probationary period, an
employee will receive the remainder of one-year’s amount of vacation accrual. All paid time off
may be used in accordance with normal District procedures. Seniority shall be calculated from
the employee’s date of hire. (Amended 2015)

7.3. A temporary employee is one who is hired for a period not to exceed three months,
except that such period may be extended by mutual agreement between the District and the
Union. Notwithstanding mutual agreement to extend, if an employee works beyond that period
of time it shall be credited as part of the probationary period, and the employee shall be
reclassified to regular status.

Temporary employees shall not be eligible for holiday, optional holiday or vacation pay,
welfare plan coverage and bidding rights.

Temporary employees shall accrue and be allowed to utilize sick leave at the minimum
levels as defined by California law. (Amended 2015)

7.4. A regular employee is one who has satisfactorily completed his or her probationary
period.

7.5.  Aregular employee who is laid off because of lack of work shall resume his or her status
as a regular employee in accordance with the rules and regulations of the District's Benefit Plans,
if he or she returns to employment within two (2) years. However, employees who leave the

! For purposes of benefit eligibility only, the date of hire if between the 1% through the 10" of a month will be
considered the 1%t of the month in which hired. If the date of hire is the 11" of a month or later, the date of hire will
be considered the 1% day of the following month.
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service of the District for any other reason shall, if and when reemployed, be considered as new
employees and shall be required to complete a new probationary period.

76. a) The District reserves the right to require the employees in the following
classifications to obtain and retain in good standing an appropriate Class "A" Driver's License:
Line Crew Foreman, Lineman, Service Technician, Troubleman and Apprentice Lineman (Top
Step). (Amended 2010)

b) All employees shall be allowed three (3) good faith attempts within a one (1) year
period to obtain a Class "A" Driver's License. If, after three (3) attempts, the employee fails to
obtain such a license, the District and the Union shall meet to discuss the employee's options.

1) The District shall not discharge an employee who was hired prior to
January 1, 1991 for his or her failure to obtain a Class "A" Driver's
License in three (3) good faith attempts as defined in Section 7.6(a) of
this MOU.

(2) An employee who was hired prior to January 1, 1991 shall not be reduced
in classification or suffer a loss of compensation for failure to retain a
Class "A" Driver's License due to medical reasons.

C) The District shall pay all reasonable costs borne by an employee in obtaining and
renewing a Class "A" Driver's License under this Section of the MOU.

ARTICLE VIII.

GROUP INSURANCE AND RETIREMENT PLANS

8.1.  All group benefit plans shall remain in effect and shall not be changed or reduced with
the signing of this MOU, except as mutually agreed, and shall hereby become a part of this MOU
as is fully set forth herein; provided, however, except for the Retirement Plan, employees shall
have the choice of accepting or rejecting the above-mentioned plans.

a) The District shall pay 100 percent of the full premium costs of the medical, dental,
vision care, group life insurance, short-term disability, and long-term disability for all regular
employees, regular part-time employees who work at least 20 hours per week, and employees on
short-term disability. All employees who have dependent coverage shall pay twenty-five
dollars ($25) per month toward the dependent coverage. (Amended 2015)

b) When an employee terminates his or her employment with the District for any
reason other than retirement, short-term or long-term disability, the benefits described in this
Article shall terminate at the end of the month for which the premium is paid. When an
employee qualifies for the District's Long-Term Disability Plan for sickness or injury on or off
the job, his or her benefits shall continue for a period of time equal to the length of service with
the District, but not less than two (2) years.

C) When an employee who was hired prior to July 1, 2011, retires from the District
with ten (10) years or more of service and is fifty-five (55) years of age, or an employee who was
hired after July 1, 2011, retires from the District with fifteen (15) years or more of service and is
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fifty-five (55) years of age, the District shall pay the full premium of the medical, dental, vision
care and life insurance as provided in Section 8.2 below. It is understood by the District and the
Union that once a retired employee as described in this section reaches his or her 65th birthday,
the premium costs for dental and vision care shall not be paid by the District and the benefits
described in this section shall be considered secondary to other similar benefits to which the
employee is entitled.

d) Employees who retire from the District on or prior to June 30, 2011, shall
maintain retirement health and welfare benefits existing at the time of retirement.

e) The parties agree that persons who are eligible for retirement benefits under the
District’s retirement plan (“Plan”) are vested in their benefits under said Plan.

8.2.  The District shall provide a basic life insurance policy to all employees described in
8.1(a) of this MOU. The policy shall be for an amount equal to two times the employee’s annual
base salary, as determined on December 31 each year and rounded to next higher $1,000. The
policy shall be reduced by 35% on the first day of the month in which an eligible employee
reaches age 65. When an employee retires in good standing from the District and has been
employed by the District pursuant to Section 8.1(c) of this MOU for a minimum of ten (10) years,
the District shall provide, at no cost to the employee, a basic life insurance policy in the amount
of $20,000. (Amended 2015)

8.3.  The District reserves the right to make such changes, additions or deletions which are
mutually beneficial. Whenever such changes occur, the District shall give prior notice to the
Union.

a) The District shall provide a retirement plan for all employees, except temporary
employees and regular part-time employees who work less than twenty (20) hours per week.
The District shall make monthly contributions of fifteen percent (15%) of the employee’s base
wage. Employees on short-term disability or long-term disability shall not be eligible to receive
monthly contributions of a percentage of the employee's former base wage rate or the employee's
disability payment. (Amended 2015)

b) In addition to the District-funded plan above, the District will offer a deferred
compensation retirement plan to those employees set forth in Section 8.3(a) and will match
employees’ contributions up to a maximum of six (6) percent of base wages, subject to the
applicable contribution limits to employees defined in Section 8.3(a). (Amended 2010)

C) Employees described in Section 8.3(a) of this MOU shall be eligible for and
vested in the retirement plan six months after their date of hire. (Amended 2007).



ARTICLE IX.

HOURS OF WORK AND OVERTIME

9.1. The regular day shift for all employees covered by this MOU shall be worked between
the hours of 8:00 a.m. and 5:00 p.m., except the regular hours of work may be changed by
mutual agreement between the District and the employees involved, exclusive of the lunch
period which shall not exceed one (1) hour unless mutually agreed between the District and the
Union. An employee's lunch period may be scheduled between 11:00 a.m. and 2:00 p.m. by
mutual agreement between the employee and the supervisor in charge. An employee who is
required by the Business Office Manager (clerical), Electric Operations Manager (physical),
General Manager (either), or their respective designees, to work during his or her scheduled
lunch period shall be paid for the lunch period at the rate of two (2) times the regular rate, except
that the scheduled lunch period may be advanced or delayed one (1) hour without the payment of
overtime if such change is due to operating necessity. (Amended 2010)

9.2.  Five (5) consecutive days shall constitute the basic workweek. The basic workweek shall
be Monday through Friday.

5:01 p.m. Friday to 5:00 p.m. the following Friday shall constitute the work period.
(Amended 2010)

9.3. Time worked in excess of forty (40) hours per week shall be considered overtime and
shall be paid at the rate of two (2) times the regular rate of pay. (Amended 2007)

a) (1) Paid vacation, sick leave, holiday, optional holidays and rest period time off shall
be considered “hours worked” for purposes of calculating overtime pay.

(2) Paid vacation, sick leave, holiday, optional holidays and rest period time off shall
be considered “hours worked” for purposes of calculating vacation earnings, sick
leave accrual, optional holidays and holidays. (Amended 2010)

b) Employees who have scheduled vacation or scheduled sick leave usage, and
whose total hours for the work period including such leave exceed 40 hours, shall only be
charged the appropriate hours of vacation or sick time such that they achieve pay for a
regular 40-hour week. For example, if by the 4" day of the typical work week, an
employee has already worked 36 hours, and the employee already has the 5" day
scheduled for vacation, the employee would only be required to use 4 hours of vacation
on the 5™ day, but would have the entire day as an excused absence. (Amended 2007)

C) By mutual agreement between the employee and the District, and subject to
operational needs, an employee who has not scheduled leave as referenced in 9.3(b), but
who has worked more than 40 hours prior to the end of the typical work week, may take
the remainder of the work week (or portion of it) as excused time off without the absence
being charged against the employee’s vacation leave or sick leave balance. (Amended
2010)

9.4. In addition to receiving regular holiday pay (eight (8) hours at the straight-time rate),
employees shall be paid two (2) times the regular straight time rate for time worked on the
holiday. (Amended 2010)



9.5. Employees called out for overtime duty shall receive at least two (2) hours pay at the
applicable overtime rate. Overtime work extending into or beyond scheduled hours of work on a
workday shall be paid at applicable overtime rate for actual hours worked. Each employee shall
receive travel time in the amount of fifteen (15) minutes each way for each call-out, at the
applicable overtime rate, except that if such call-out extends into scheduled hours of work, travel
time one way in the amount of fifteen (15) minutes shall be allowed. If overtime is an extension
of regular scheduled hours of work, or prearranged, no travel time shall be allowed. All work
performed on overtime call-outs shall be limited to emergency work and service calls. The
foregoing shall not preclude the District from scheduling prearranged work outside of regular
work hours. (Amended 2007)

a) An employee who has completed a normal work shift and is ordered back to work
shall be credited with a minimum of two (2) hours work time.

b) When such an employee is called back under these conditions within two (2)
hours of the beginning of a previous call or an additional call back is received while still working
on an earlier call back, the employee shall not receive an additional two (2) hours credit for the
new call back.

C) When such an employee is called back within two (2) hours of the beginning of
the employee's next shift, the employee shall be compensated only for the hours remaining
before the beginning of the employee's next shift.

9.6. a) Except as provided for in Section 9.6(b), it is understood no employee is required
to "stand-by" for emergency or service call-outs after the regular work day or work week;
provided it is further understood employees shall be willing to respond to emergency or service
call-outs, provided such employees are available when called. It is not expected that employees
who are ill or on vacation shall be expected to respond to such call-outs. (Amended 2007)

b) Standby Duty: All journeymen line crew personnel shall be required to rotate
standby on a weekly basis from Friday at the end of their regular shift to the following Friday at
the beginning of regular shift. (In the event that a holiday falls on Friday, then standby for said
week shall begin on the preceding work day at the end of their shift.) A District vehicle and
cellular phone shall be provided to employees when assigned to standby duty. Effective July 1,
2015, the standby pay shall be $800.00 per week. In addition, each employee who is on
standby duty on a "Recognized Holiday" shall be entitled to an additional $75.00 reimbursement.
However, the District shall not pay this additional fee for more than ten (10) holidays per
calendar year. (Amended 2015)

9.7.  If an employee has worked for six (6) hours or more outside of their regular day shift or
worked six (6) hours or more during non-scheduled work hours during the twelve (12) hour
period immediately preceding the beginning of his regular work hours on a workday, he shall be
entitled to a rest period of eight (8) consecutive hours on the completion of such work.
(Amended 2015)

a) There shall be included as hours worked in such twelve (12) hour period as
described above any travel time and in-lieu meal period time to which the employee is entitled
when emergency or prearranged work is performed. (Amended 2015)

b) If the eight (8) hour rest period overlaps his regular work hours but does not
extend into the second half of his workday, the employee may be excused from reporting for
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work until the beginning of the second half of his workday. If the rest period extends into the
second half of his workday, the employee may be excused from reporting for work until the
following workday. Employees observing a rest period as defined here will receive pay at the
straight time for either one-half shift or full shift. (Amended 2015)

C) Notwithstanding the foregoing, an employee may be required to work during
regular work hours on a workday without having a rest period of eight (8) hours, in which event
he shall be paid at the overtime, if applicable, rate for all work performed until he has been
relieved from duty for at least eight (8) hours.

9.8.  The District shall furnish board and lodging for all employees sent on out-of-District
work. This rule is not to apply to noonday meals where employees are notified prior to the end
of the preceding workday that they are to be sent out of District and they are returned to
headquarters at the end of the day. In accordance with the foregoing provisions, only one
notification shall be required prior to continuing out-of-District job assignments.

9.9. Employees of all departments shall travel from job to job on the District's time and shall
report at their appropriate headquarters.

9.10. Employees relieved from duty during the first half of the day or shift shall be paid not
less than one-half (1/2) day's pay. If relieved after having been on duty more than one-half (1/2)
day, they shall be paid a full day's pay, except that if they are relieved at their own request, or for
not being fit for duty, they shall be paid only for time worked and any accrued paid time they
choose to use. (Amended 2007)

9.11. The District shall endeavor to distribute overtime as equally as practicable within a
classification and post the overtime distribution list monthly.

9.12. a) The parties recognized that the intent of this provision is to provide a meal to
employees whose normal meal practice has been disrupted. Such meals should be comparable to
the normal one disrupted, adequate in quantity and quality and reasonable in price. In the event
no such services are available, then an adequate substitute meal shall be provided. However,
employees who must report to a remote location to perform work during the regular work day
shall take lunch provisions with them to the job site. (Amended 2007)

b) Employees eligible for the paid meal benefit are those who:

1) Avre required to work through their lunch period (as described in Section
9.1 and subject to the advance/delay limitation);

2 Are held over beyond the end of the regular shift for two (2) or more
consecutive hours; or

3) Are called out and work more than four (4) consecutive hours.

c) When the meal period is triggered by §9.12(b)(2) or §9.12(b)(3) above, the intent
of this provision is that the paid meal benefit would be available every four hours during the
consecutive held-over or called-out hours worked until the employee is released from duty.
(Amended 2007)



d) Employees qualifying for a meal as outlined above shall be paid at the applicable
rate for the time necessary to consume the meal, except that when meals are eaten after release
from work the time necessary to consume the meal shall not exceed one (1) hour.

e) Employees shall be paid for one hour at the applicable overtime rate in lieu of
entitled meal periods completely missed due to critical operational demands. (Amended 2010)

f) Although the intent of the meal benefit is to encourage employees to eat a meal,
employees who are eligible for the meal benefit as described above may, at their discretion, elect
to receive an “in lieu of meal” cash payment of twenty-five dollars ($25) for all in lieu of meals
earned between 5:00 P.M. and midnight and a cash payment of eleven ($11) dollars for all others.
(Amended 2015)

9.13. When employees are instructed before the end of their last regular work shift to report for
duty before their next regular starting time or during or outside of their regular work hours on
non-workdays, the meal arrangements of a regular workday shall prevail.

9.14. a) If an employee is required by the General Manager, Electric Operations Manager,
or Business Office Manager, or respective designee to work in a job classification higher than his
or her regular classification (i.e., to perform substantially all of the duties of that higher
classification) for two consecutive hours or more, the employee shall be paid an additional rate
for all hours worked in the higher classification to the nearest one-quarter hour. Employees so
assigned shall be paid at the first step of the classification to which they are assigned or 5%
whichever is greater. (Amended 2015)

b) Subject to the requirements of Section 9.14(a) above, the District shall upgrade a
Lineman to the position of Line Crew Foreman when the Line Crew Foreman is absent for an
undetermined period of time, or for a known period of time, not to exceed three (3) months as
follows:

1) The Lineman receiving the upgrade shall be from the same crew as the
Line Crew Foreman.

2 In upgrading a Lineman as outlined in this section, the District shall use
the criteria provided for in Section 10.4, Items 1, 2 and 3, of this MOU.

3) When the absence of the Line Crew Foreman exceeds, or is expected to
exceed, three (3) months, the upgrade of Lineman shall be on a District-
wide basis.

9.15. Flexible Makeup Time Policy. With advance approval of the Business Office Manager
(for clerical), Electric Operations Manager (for physical), or General Manager (either) or their
respective designees, employees may use up to four (4) hours of scheduled work time to attend
to personal matters without utilizing accrued leave so long as he or she makes up that time
elsewhere within the same workweek. Approval of makeup time requests is subject to
management discretion based on the operational needs of the organization. (Amended 2010)

a) The District shall apply these provisions fairly and equitably. (Amended 2007)

b) Utilization of makeup time shall be by advance mutual agreement between the
District and the employee, including determining when the time shall be made up. If the time is
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not made up as agreed, accrued leave shall be required or the time shall be unpaid. (Amended
2007)

C) Nothing in the makeup time policy shall preclude employees from using accrued
leave subject to Articles 14 and 15. (Amended 2007)

ARTICLE X.

SENIORITY

10.1. District seniority is defined as the length of an employee's continuous service with the
District since his/her employment date, including predecessor companies. This District seniority
shall be considered in such matters as: vacation selections/accruals, retirement, promotion,
demotion, shift selection, rehire of laid off employees, and other benefits.

10.2. Whenever a vacancy occurs in a regularly established classification, (except College
Student), the District shall post notice of such vacancy, along with the job description and wage
rate, for a period of ten (10) working days. At the same time, the District shall furnish the Shop
Steward a copy of this bulletin. If no written applications are received from regular qualified
employees within a period of ten (10) working days after the job classifications are posted, the
District may then fill the job from either within or outside the District with an employee of its
choice.

10.3. Whenever a vacancy occurs in any job classification, the District may, at its discretion,
temporarily fill such vacancy. If practical, any such temporary appointment shall be given to the
employee who would be eligible therefore under the provisions of this MOU. In any event,
temporary vacancies not exceeding ten working days may be filled by employees within affected
departments at the sole discretion of management.

10.4. It is understood and agreed that in all cases of job bidding, the following factors shall be
considered and where factors one (1) and two (2) are sufficient, factor three (3) shall govern:

1. Knowledge, training, ability, skill, adaptability and efficiency.
2. Physical fitness required for the job.
3. Seniority.

Notwithstanding any other provision in this MOU, employees demoted as a result of lack
of work shall be given preferential consideration to fill their former classification should such
classification become vacant.

10.5. When it becomes necessary for the District to lay off regular or probationary employees
due to lack of work, the District shall give employees concerned as much notice as possible, but
in no event shall employees receive less than ten (10) working days’ notice of layoff; or the
District may give ten (10) days’ pay in lieu thereof. Where temporary employees are involved,
no notice of layoff is required. Layoff in all cases due to lack of work shall be determined by
District seniority and qualifications. (Amended 2010)

Layoff and Demotion Procedure

11



1. Affected employees shall be those with the least District seniority in their
classification, and shall, in return, affect the junior employee in the same wage range
or next lower wage range. Upon exhaustion of department demotion rights, further
demotions are to be made to the junior employee in the remaining departments. In
the event the employee is not qualified to work in this classification, he may displace
the next junior employee in a classification for which he is qualified.

It is understood that affected employees shall (seniority being sufficient) displace the
employee junior to them in the District seniority in the same or next lower
classification (determined by wage rate) unless they are, by their written admission,
not qualified or choose not to fill said classification, in which event they may demote
into the next successively lower classification/wage range. Unless the District can
substantiate the employee's inability to perform the duties of said classification the
employee shall be granted a thirty (30) calendar day trial period as set forth herein.

2. In the event more than one employee is to be demoted, the senior employee shall have
the total number of options as there are demotions, with the next senior having one
less than the total, and so on.

3. Journeyman who can demote an Apprentice shall retain Journeyman status.

4. All demotions and layoffs are to be based on the District seniority and qualifications.
The "bumping™ party must be willing and qualified to assume the job duties.

5. Employees shall have preferential rehire rights over persons outside the District to
jobs for which they are qualified for a period of 24 months.

10.6. The District seniority for employees who are members of the Armed Forces shall accrue
while they are absent on military duty.

10.7. The District shall prepare, upon request, a seniority list by classification for posting on
the bulletin boards, and a copy of said list shall be provided to the Union. (Amended 2010)

10.8. a) When an employee moves to a classification, he shall be placed at the wage rate
nearest to, but not lower than, his present wage rate.

b) When an employee moves to a classification having a lower rate than his present
classification, he shall be placed at the wage nearest to, but not higher than his present wage rate,
or 80% of his present wage rate, whichever is higher.

C) Notwithstanding the foregoing, an employee moving into an apprentice
classification shall be placed at the beginning wage step or in a step commensurate with his
previous experience and training.

10.9. Any new job classification or revision of present job classification covering work
normally performed by employees within the bargaining unit shall first be discussed with the
Union, and the rate established for such work shall be that mutually agreeable to the parties
hereto.

10.10. Demotion/Layoff Clarification:
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Both parties further agree that in the event of future demotion/layoffs, and seniority being
sufficient, Linemen shall be allowed to bump Troublemen; and Meter Readers shall be allowed
to bump Clerks. An individual who bumps into one of these positions shall be on probation in
the new position for thirty (30) calendar days and can be removed from the classification if
he/she is found to be unqualified or unable to perform the duties of the position. (Amended
2010)

ARTICLE XI.

GRIEVANCES

11.1. All questions or disputes relating to the interpretation or application of this MOU shall be
considered grievances. Grievances shall proceed in the following manner:

a) Step 1 - Oral - Any Union or individual employee grievance shall be orally
presented to the employee's supervisor or his alternate by the Shop Steward or his alternate.
Such oral presentation shall be documented on the form approved jointly by the District and the
Union. The parties agree to make every effort to resolve the issue at this step. If a grievance
relating to discharge for cause or suspension is not presented within fourteen (14) calendar days
from the date of said discharge or suspension, the right to grieve is waived and all further action
is barred. Other grievances are similarly waived and further action thereon barred if they are not
raised within thirty (30) calendar days after the occurrence or within thirty (30) calendar days
after the employee knew or should have reason to know of the occurrence giving rise to the
grievance. (Amended 2007)

b) Step 2 - Written - If the grievance is not resolved within ten (10) working days
following its presentation in Step 1, the moving party shall reduce the grievance to writing on the
form adopted for such purpose and the matter shall be presented within ten (10) working days to
the District General Manager, who shall respond in writing within ten (10) working days. If not
presented within ten (10) working days, the right to grieve is waived and all further action is
barred.

C) Step 3 - Appeal - If the grievance is not resolved within ten (10) working days
following the District General Manager's answer in Step 2, the moving party may, in writing,
refer the grievance to the District Board of Directors who shall then hear the grievance on a date
mutually agreed by the Union and the District. At such hearing, the Union shall present the
grievance to the Board. If the grievance is not so referred to the District's Board in writing
within such ten (10) working day period, the right to grieve is waived and all further action is
barred.

d) Step 4 - Mediation - If a grievance is not resolved in the third Step, the fourth step
shall be referral by the Union to mediation within twenty (20) working days of the action taken
by the Board in Step three. Whenever a grievance is referred to mediation, either the Union or
the District General Manager may request that the California State Mediation and Conciliation
Service refer a State Mediator. The Mediator shall assist the parties in the resolution of the
grievance in the same manner as that which is normally used in the mediation of interest disputes.
The Mediator shall have a non-binding recommendation of settlement. Referral beyond Step 4
shall not occur until a Mediator has released the parties from the mediation process. (Amended
2010)

13



11.2. Step 5 - Arbitration - Any dispute arising hereunder which is not settled satisfactorily
through Steps 1, 2, 3 and 4, shall at the request of either party, be submitted to, and decided by, a
Board of Arbitration to be selected in the manner specified hereinafter.

a) The Board of Arbitration referred to above shall be comprised of three (3)
members: one (1) appointed by the District through its Board of Directors, one (1) appointed by
the Union through its Business Manager, and one (1) to be chosen by the two (2) so selected. In
the event the two (2) members selected by the District and the Union are unable to agree on the
selection of the third (3rd) within three (3) days after meeting for that purpose, they shall then
request the Federal Mediation and Conciliation Service to nominate three (3) persons from which
the third (3rd) member shall be selected. The District may challenge one (1) of these nominees
presented and the Union may likewise challenge one (1). The party having first (1st) challenge
shall be decided by lot. The nominee so selected shall become the third (3rd) arbitrator.

b) No sooner than thirty (30) working days, but no later than fifty (50) working days
following Step 4 under Section 11.1(d), the moving party may notify the other party of its
request for Arbitration. The request for Arbitration shall include the moving party's nomination
of its Arbitrator. The responding party shall then, within twenty (20) working days from receipt
of the moving party's request, serve written notice upon the moving party of its Arbitrator.
Within twenty (20) working days thereafter, the two Arbitrators shall meet to choose the third
Avrbitrator.

C) The Board of Arbitration shall conduct a hearing on the matter at issue and both
parties shall be allowed to present such evidence and make such argument as they see fit.

d) Either party may call any employee as witness in any proceeding before the Board
of Arbitration, and if the employee is on duty, the District agrees to release him from duty so that
he may appear as a witness. The Union agrees, in case it is necessary to call the District
employees as witnesses that due consideration shall be given to efficient operation of the crews.

e) If an employee is called by either party to appear before the Board, the party
calling him shall reimburse him for all expenses, including lost time.

f) Each party shall bear the expense of preparing and presenting its own case and the
expense of its own Arbitrator.

9) The expense of the Third Arbitrator shall be borne equally by both parties.

h) The District and Union agree that the majority decision of such Board shall be
final and binding on both parties.

11.3. By mutual agreement, the time limits may be extended in any step of this grievance
procedure.

11.4. Notwithstanding anything elsewhere contained in this MOU, any individual employee
shall have the right within the time limits specified above to present grievances to the District
and to have such grievances adjusted without intervention of the Union, provided that the
adjustment shall not be inconsistent within the terms of this MOU, and provided further that the
Union shall be given the opportunity to be present at such adjustment.
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11.5. Upon request by an employee, the District shall provide the employee with a Shop
Steward during any discussion between management and the employee, which are investigatory
or disciplinary counseling in nature or when meting out discipline.

ARTICLE XII.

WORKING SAFETY COMMITTEE

12.1. The District shall make reasonable provisions for the safety of employees in the
performance of their work. The Union shall cooperate in promoting the realization of the
responsibility of the individual employee with regard to the prevention of accidents.

12.2. The number of employees serving on the District Safety Committee shall be not less than
two (2), one of whom shall be a member of the bargaining unit. Selection of the Committee shall
be by majority vote.

In establishing said committee, it is specifically recognized and acknowledged that the
employer is obligated to provide to the employee a safe and healthy place of employment and
that the operation and/or establishment of the aforementioned committee shall in no way relieve
the employer of that obligation.

12.3. Every employee is urged and expected to make recommendations in writing at the time a
work deficiency or unsafe condition is discovered. This recommendation shall be made to the
District Safety Committee.

12.4. A safety meeting shall be held regularly once each month; such meetings to be held
during employee's work time.

12.5. The District shall draft reasonable safety rules. The Union may submit suggestions to the
District regarding revisions and enforcement of such rules, and the District agrees to meet with
the Union for purposes of discussion of the Union's suggestions. In the event any employee
violates said safety rules set up by the District, the District reserves the right to take disciplinary
action, including a written reprimand, suspension for a period of time without pay, or discharge,
however, employee shall not lose his seniority which he might accrue during the period of
suspension.
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ARTICLE XIII.

HOLIDAYS

13.1. Regular full-time employees are entitled to receive eight (8) hours of holiday pay at their
straight time rate of pay for the following holidays:

RECOGNIZED HOLIDAYS

New Year’s Day (January 1%)
Presidents’ Day (3" Monday of February)
Memorial Day (Last Monday in May)
Independence Day (July 4™)

Labor Day (1% Monday in September)
Veteran’s Day (November 11™)
Thanksgiving Day (4" Thursday in November)
Friday after Thanksgiving
Christmas Eve (December 24™)
Christmas Day (December 25™)

All regular part-time employees as defined in Article 8.1(a) are entitled to receive holiday pay at
the straight-time rate of pay based on the formula below?. (Amended 2010)

OPTIONAL HOLIDAYS

Beginning January 1, 2012, employees shall receive forty (40) hours of Optional Holidays
annually.

Optional holidays may be scheduled anytime during the calendar year by mutual
agreement between the District and the employee. Optional holidays not taken by October 1 of
any year shall be scheduled for the remainder of the year as provided above.

The holidays set forth above shall be observed on the days of the week established by
State or Federal statutes or by local custom, whichever is most prevalent.

13.2. When any of the above holidays falls on a Sunday, the Monday following shall be
observed as the holiday and if on a Saturday, the preceding Friday shall be observed as the
holiday. (Amended 2010)

13.3. If an employee takes off any of the above-named holidays and is absent without a bona
fide reason on the workday either immediately preceding or following such holiday, he shall not
receive pay for the holiday.

2 Hours Defined as “Hours Worked” During the Pay Period + Hours in the Pay Period (Typically 80) x Holiday
Hours = Paid Holiday Hours
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13.4. If any of the above authorized holidays occurs on a workday within the employee's paid
vacation entitlement, it shall be counted as a holiday and a regular day of vacation shall not be
charged in lieu of such holiday.

13.5. Employees shall not be entitled to holiday pay while on unpaid leave as described in
Article XVI. (Amended 2010)
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ARTICLE XIV.

VACATIONS

14.1 Regular full-time employees earn paid vacation on an annual® basis as described in the
following matrix: (Amended 2015)

5553 38358, fr| p3Fz|dmed
n v < £ > < o

1st-4th 2nd-5th 80 | 3.076923 10
5th 6th 88 | 3.384615 11
6th 7th 96 | 3.692308 12
7th 8th 104 | 4.000000 13
8th 9th 112 | 4.307692 14
9th 10th 120 | 4.615385 15
10th 11th 128 | 4.923077 16
11th 12th 136 | 5.230769 17
12th 13th 144 | 5.538462 18
13th 14th 152 | 5.846154 19
14th 15th 160 | 6.153846 20
15th 16th 168 | 6.461538 21
16th 17th 176 | 6.769231 22
17th 18th 184 | 7.076923 23
18th 19th 192 | 7.384615 24
19th 20th 200 | 7.692308 25
20t 21 208 8.0 26
21 22" 216 | 8.307692 27
22 23 224 | 8.615384 28
23 24t 232 | 8.923076 29
24th 25th 240 | 9.230769 30

3 For this purpose, annual is defined as being the twelve month period beginning with date of hire which establishes
the anniversary period (See Sec. 7.2 for definition of “date of hire™).
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Regular part-time* employees as described in Article 8.1(a) shall ea