375 North Wiget Lane

BEY Pacific Gasamd Robert Joga Suite 130
o Electric Company. Sef.'llor Director and  Walnut Creek, CA 94598
Chief Negotiator Tel (925) 974-4481
Labor Relations Fax (925) 974-4245
July 16, 2015

Mr. Tom Dalzell, Business Manager

Local Union No. 1245

International Brotherhood of
Electrical Workers, AFL-CIO

P.O. Box 2547

Vacaville, CA 95698

Dear Mr. Dalzell:
This letter and its attachments will confirm the table agreement reached by the Company’s
Negotiating Commiitee and the Union’s Negotiating Committee with respect to the IBEW Physical

Agreement and the Benefits Agreement ("Benefit Agreement”).

Term

The Physical Agreement and Benefit Agreement each will have a four-year term of January 1,
2016 through December 31, 2019.

Wages

The Company will grant a general wage increase, using normal rounding, of 3.0 percent (3%)
effective January 1, 20186; 3.25 percent (3.25%) effective January 1, 2017; 3.50 percent (3.5%)
effective January 1, 2018; and 3.25 percent (3.25%}) effective January 1, 2019.

Time Qff and Disabhility Program Design

Effective January 1, 2017, the Company will establish a voluntary wage replacement benefit
through a Short-Term Disability Insurance and Paid Family Leave program in lieu of the benefits
provided by the State of California. The Company will also establish a new a} Long Term
Disability (LTD) Plan 1V; h) Incidental Sick Pay Program; and c) Vacation Program. The Plan
Document will be the governing decuments for each respective program. The Summary of
Benefits Handbook, Physical Agreement, and any other impacted letters of agreement will be
revised or eliminated consistent with these changes.

Joint Oversight Committee

A joint oversight committee will be established to oversee the implementation of this agreement.
The committee shall have the authority to make recommendations to the Company’s Chief
Negotiator and the Union Business Manager pertaining to:

e Contractual impacts that may result from this agreement, including the Stay at
Work/Return To Work letter of agreement and the establishment of a hardship
exception process for employees who have exhausted their paid sick banks.

e The third party administrator for the Short-Term Disability/Paid Family Leave benefits.
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Ad Hoc Commitiees

Pursuant to Title 400 of the Physical Collective Bargaining Agreement, Company and Union will
continue to engage in interim negotiations on mutually agreed upon issues.

Re-Opener for PG&E Retiree Benefiis

The parties agree to re-open negotiations in 2016 to discuss the retiree benefits for PG&E
Relirees.

Board Approval and IBEW Membership Ratification

The tentative agreement reached for the general wage increase and Benefits are subject to
approval by the PG&E Corporation Compensation Committee, the PG&E Executive Benefits
Committee and collective ratification by both the IBEW Physical and Clerical bargaining units.
Effeciive Date

The changes made in the Table Settlement for the Physical Agreement and the Disability Benefits
Agreement will have an effective date as noted herein.

Attached are amended Contract sections as agreed to during the negotiations, as follows:
A Physical Agreement Amendments _
B. Disability Benefits Agreement (includes Voluntary Short-Term Disability,
Voluntary Paid Family Leave and Long Term Disability)

If any of the above or the attachments thereto are not in accordance with your understanding of
our settlement, please let me know immediately.

Sincerely,
PACIFIC & ELECTRIC COMPANY
By: ] Sl Ay

Robert Joga ,
Senior Director and Chief Negotiator

The Union is in agreement with this letter and its attachments.

LOCAL UNION NO. 1245, INTERNATIONAL
BROTHERHOOD OF ELECTRICAL WORKERS, AFL-CIO

jm‘lve% % 2015 By

7 "Tom Dalze
Business ager
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TITLE 101. LEAVE OF ABSENCE

101.1  ELIGIBILITY

"Leave of absence" without pay shall be granted to regular employees, under the conditions set
forth in this Title for urgent or substantial personal reasons, provided that adeduate arrangements can be
made to take care of the employee's duties without undue interference, or if required by law, undue
hardship, with the normal routine of work. A "leave" will not be granted if the purpose for which it is
requested may lead to the employee's resignation. For the purpose of this Agreement the terms "leave of
absence” and "leave" signify absence without pay for periods in excess of ten consecutive workdays. In the
computation of the length of a "leave of absence" there shall not be included any time the employzse is
absent with pay. Absences without pay for ten consecutive workdays or less shall also be authorized under
these provisions. (Amended 1-1-09)

In addition to the provisions of this Title, it is the intent of the parties to include leave benefits as
mandated by state and federal [aw, including both-the California Family Rights Act of 1991, the California
Pregnancy Disability Leave, and the Federal Family and Medical Leave Act of 1993, (Amended 1-

An employvee who is absent and approved under the Voluntary Short Term Disability or
Voluntary Paid Family Leave Plan shall concurrently be on an authorized “leave of absence” in
accordance with T01.2(a).

“I eave” runs concurrently with and does not extend the maximum period of leave to which
the employee may be entitled under the California Family Rights Act, California Pregnahcy
Disability Leave or Federal Family and Medical Leave Act. (Added 1-1-17)

101.2 PERIODS OF LEAVE

(a) The Company may grant a "leave of absence" without pay to a regular employee for a
period not in excess of six consecufive months. [t may grant an additional “leave of absence” without pay to
such employee if personal circumstances and service o the Compang warrant the granting thereof or as
otherwise required by applicable law. Exceptas provided in Sections 101.6 and 101.8, a "leave of absence"
will not be granted which, together with the last "leave” or "leaves” granted, will exceed twelve consecutive
months. (Amended 1-1-09)

{b) Child Care Leave: A regular employee who has become a parent by the birth or adoption
of a child, or ian fosfer placement of a child shall be entitled to an unpaid
"eave of absence” for a period not fo exceed six consecufive months, without reference to urgent and
substantial personal reasons to care for such newborn, faster or adopted child. Leave must be taken and
concluded within 12 months of the child’s birth, adoption or foster placement. Vhen an employee
who was granted a leave for child care applies for reinstatement the employee will be returned to the
employee's former classification and headguarters which the employee vacated. (Amended 1-1-7781)

An employee shall be entitied to an additional "leave of absence" for a period not in excess of six
consecutive months for child care with the understanding that the employee may return to work provided a
vacancy exists in the classification and headquarters which the employee vacated, or in a classification
lower thereto in the Line of Progression at such headquariers.

If a vacancy of this kind does not exist after the second six consecutive months, the employee's
service shall be terminated. (Entire Subsection Added 1-1-84)

c) If an employee has become a legal guardian the Company may, at its discretion, grant a
Tlgave o% absence” pursuant 101.7 above. rﬂaaea T-1-77) '

163.1 HOLIDAY ENTITLEMENT

Cnly regular employees who are not on a "leave of absence” and who:
(a are paid for the workdays immediately before and after the holiday, or

)
(b} are off work with permission, but without pay, for reasons of illness or disability, on the
workdays immediately before and after the holiday, or

{c) are ﬂaid for the workday either before or after the holiday but are off work with permission
without pay on the other day, ‘
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shall, except as provided in Section 103.7, be entitled to have the following holidays off with pay
when they fall on a workday in such employee's basic workweek:

New Year's Da January 1)

Martin Luther King, Jr. Day 3rd Monday in January)
Woashington's Birthday 3rd Monday in February)
Memorial Day last Monday in May)
Independence Day July 4) )

Labor Day 1st Monday in September)
Veterans” Day November 11)
Thanksgiving Day 4th Thursday in November)
Friday after Thanksgiving

Christmas Day December 25)

Three Floating Holidays see Section 103.3)

{(Amended 1-1-04)
103.2 HOLIDAYS DURING VSTD/VPFL COVERED ABSENCES

{a) Regular full-time employees shall receive eight (8) holiday hours in their holiday account
OF each holiday that occurs during the employee’s first four hundred and €ighty (480] cumulative
ours of absence, which is covered by Volunfary Shori-Term Disability or Voluntary Paid Famiy
[.eave, in any calendar year.

In no event shall a reqular full-time emplovee receive holiday hours in their holiday account
for holidays that occur during absence beyond four hundred and eighty {480) cumilative holrs o
or absence in a calendar year.

(b} Regular part-time employees shall receive pro-rated holiday hours in their holiday
account for each holiday that occurs on a regular workday during the employee’s first four hundred
(400] cumulative _hours ol absence, WHIich is covered by Voluntary short-lerm Disability oF
Voluntary Paid Family Leave, in any calendar year,

In no event shall a regular part-time employee receive holiday hours in their holiday account
for holidays that occur during absence beyond jour hundred (400} cuniulative hours of V5TD or
abserice in a calendar year. '

{c) Hours in the holiday account shall be scheduled in conjunction with the employee’s next
scheduled vacalion under the provisions of T1tle 111, except that such day may be faken prior to the
employee’s next scheduled vacation with the approvarl of tﬁe supervisor In charge.

(d) This section does not apply to Floating Holidays.
(Added 1-1-17)

TITLE 106. STATUS
106.3 SERVICE

Service is defined as the length of an employee's continuous employment since his/her
Employment Date with Company, a Predecessor Company, any Company or association named in Section
106.2 above, and as provided hereafter in Section 106.4. The continuity of an employee's Service shall be
deemed to be broken by termination of employment for an}!| reason or layoffs for lack of work which is in
excess of the time provided for in Subsection Ka) below. The following periods of absence shall count as
service for purposes of this Agreement and shall not constitute a break in service: (Amended 1-1-88)

(a) Absences caused by layoff for lack of work so-long as such employee has been absent less
than thirty continuous months. (Amended 1-1-94)

(b) Absence on a leave of absence authorized by the Company pursuant to the provisions of
Title 101 provided the employee returns to active work with Company immediately following the leave of
absence. (Amended 1-1-81)

((3 Absence because of iliness or injury as long as the employee is entitled to receive sick
leaveincidental sick pay or capped sick leave pay or is entitled to receive benefits under the provisions of
the Voluntary ort-Term Disability or Voluntary Paid Family Leave Plan, a state disability

plan, the Long-Term Disability Plan, or a Workers' Compensation Law, provided thaf the employee returns
:LloJ active work with the Company immediately following recovery from the illness or injury. {(Amended 7-7-
7
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106.5 REGULAR STATUS
{a) Regionai or General Office Departmental Employees

(N Regional or General Office Departmental employees shall be designated as
probationary and regular, depending on the length of their Service. (Amended 1-1-88)

(2) New employees shall be hired as probationary employees at a daily rate of pay not
less than the minimum wage established for the classification of work to_be performed. As Ion? as a
probationary employee retains such status, the employee shall not acquire any Service, or rights with
respect fo leave of absence, holidays, iob bidding and promotion, demotion and layoff, ; ion
or similar rights and privileges. (Amended 1-1-17%

(3 On the completion of such employee's first six months of Service which,
notwithstanding the provisions of Section 106.3 above, is uninterrupted by absence for more than a
cumulative total of 30 days due to Srl) layoff, (i) sickness or disability, or {iii} any other reason, a probationary
employee shall be %;wen a status of a reguiar employee, a definite job classification, and placed on a weekly
rate. (Amended 1-1-91})

(4y  The transfer of a probationary employee from one job to another without
interruption of work time shall not be considered an "interruption™ of such six months' period of Service.

(b) General Construction

N General Consfruction employees shall be designated as casual or regular. A
regular employee who has completed less than one year of Service extended by layoffs or absences of 30
consecutive days or more, may be terminated for inadequate work performance without recourse to the
grievance procedure.

(2) A casual employee is one who is hired at a daily wage rate for an indeterminate
period of time and who, regardless of length of service with Company, does not, as long as the employee
retains such status, acquire any service, ; , leave of absence, or similar rights and
privileges. (Amended 7-7-17)

) (3) When a casual employee has completed six months of service with Company at its
established rates of pay, such employee shall be given the status of regular employee, provided that he/she
meets Company's gualifications for continued employment. As used herein, six months of service is defined
as a minimum of 115 days of work in any pericd of six consecutive months at the straight rate of pay;
provided, however, that if by reason of absence due to inclement weather or holidays in such period an
employee was prevented from working a total of 115 days, such period shall be extended by not more than
the total number of days of such absence. (Amended 1-1-91)

(4) A regular employee is one who has qualified for transfer from the status of casual
employee and whose pay has been established at a weekly wage rate.

106.6 PART-TIME EMPLOYMENT

(a) A part-time employee is any employee whose regularly scheduled workweek is less than
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e-hoted-—RegularParfpar-time employees who-atiained-part-time-—siatus-on-or-after January1.
4584-shall be entitled to Service and prorated benefits, vacations and sick leave based on the ratio of total
straight-time hours worked in a year by the employee to the ful-time equivalent hours (2,080 hours per
calendar year), unless otherwise noted. (Amended 1-7-17)

(b) A part-time employee whe—aﬁams—Feﬁqustams—ePa—Feg&Ia{—ﬁuh—tH:ﬂeﬂﬂpleyethe
j . shall be eligible to receive thefollowing benefits as

noted in this agreement and in accordance with the eligibility requirements as stated in the
Summary of Beneiits Hanabook:

M Group Life Insurance, Voluntary Short-Term Disability, Voluntary Paid Family
Leave, and Long-Term Disability coverage, and Retrement Plan and Retirement Savings Fuad Plan
Benefis as provided in the Benefil Agreement._(Amended 1-1-17)

{(2) Medical, Dental and Vision plan coverage as provided in the Médica!, Dental and
Vision Benefit Agreement.
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(3) Vacation allowance as provided in Title 111, but prorated based on the ratio of total
straight-time hours worked in a year to 2,080 hours.

(4) Siek-Leavelncidental sick pay as provided in Title 112, but prorated based on the
ratio of straight-ime hours worked in a %lear to 2,080 hours. [ncidental sick pay and capped sick leave
may only be taken on those days or for those hours that an employee s asked or scheduled to work and is
unable to work due to illness or non-industrial injury. (Amended 1-1-17)

{5) Paid holiday hours prorated hased on ratio of straight-time hours scheduled to
work in a year to 2,080 hours. (Amended 1-1-08) |

106.7 INTERMITTENT EMPLOYEES

{(a) An intermittent employee is one who does not work any set schedule of hours per day or
days per week, but who is on call to il in on any schedule on an as-needed basis. During sickness or
vacation relief periods, however, such employee may be assigned to work the schedule and hours of the
absent employee if such an assignment cannot be made pursuant to the provisions of Subsection 205.3(a)
or any Relief Agreement.

(b} Intermittent employees will attain regular status upon the completion of six months of
continuous setvice. Continuous sefvice is defined in Section 106.5 as being uninterrupted by (1} discharge,
(2) resignation, or (3) absence for more than a cumulative total of 30 days due to (i} layoff, (i) sickness or
industrial disability, or (i) other causes. If an employee is off for more than 30 days during a six-month
period, a new six-month qualifying period will begin upon return to work. (Amended 1-1-81)

(c) An intermittent employee who attains regular status or a regular employee who accepts
intermittent status shall be eligible to receive thefollowing benefits as_noted in this agreement and in
accordance with the eligibility requirements as stated in the Summary of Benefits Handbook:

(1)|_ Group Life insurance, Voluntary Short-Term Disability, Voluntary Paid Family
Leave and Long-Term Disability coverage, and Retirement Plan an etirement Savings an

benefits as provided in the Benefii Agreement. {Amended 1-1-17)

(2) Medical, Dental and Vision plan coverage as provided in the Medical, Dental and
Vision Benefit Agreement.

3) Vacation allowance as provided in Title 111, but prorated based on the ratio of total
straight-time hours worked in a year to 2,080 hours.

{4 Siek-teave-Incidental sick pay as provided in Hile-H2Subsection 112.1{c). but
prorated based on the ratio of total straight-time hoursin a year to 2,080 hours. “Incidental sick pay and
caqg,g(ed sick leave may only be taken on those days and for those hours that an employee is asked or
scheduled 1o work and is unable to work due to iliness or non-industrial injury. (Amended 1-1-17)

(5) Paid holidays when regularly scheduled to work that day. Such holiday payment
Shl’?”!%e in proportion to the amount of time which the employee would have worked on that day if # were not
a holiday.

(d) An intermittent employee who has not attained re%ular status shall be eligible for
California Paid Sick Leave as provided in Subsection 112.18. {Amended 1-1-1/)

106.12 TEMPORARY ADBITIONAL EMPLOYEE (Added 1-1-91)

In order to make assignments for occasjonal or seasonal work, Company may hire temporary
additional employees in accordance with the following conditions:

(a) Company shall first fill all tempotary vacancies pursuant to Subsection 205.3 or 305.4
wherever possible.

(b Temporary additional employees shall attain regular status upon the completion of 1,040
hours in any 365 day period. Temporary additional employees shall not be eligible for siek-pay-holiday pa?/,
vacation an' insurance coverage, pension coverage or items of similar nature, except as specifically
provided herein. Temporary Additional employees shall be eligible for California Paid Sick Leave as
provided in Subsection 112.18. (Amended 1-1-17)




ATTACHMENT A

(c) The utilization of any temporary additional employee shall be considered as "contracting
out of work" for the purposes of Letter Agreement 88-104, but such employees will not be considered as
working in the affecied department for the purposes of Letter Agreement 88-104.

{d) Company shall utilize temporary additional employees in place of any agency employees.

TITLE 110. PREMIUM PAY
110.4 NON-WORK TIME

Shift premiums shall be payable only for hours actually worked, and shall not be paid for non-work
time such as holidays, incidental sick pay or capped sick leave, Voluntary Short-Term Disability,
Voluntary Paid Family Leave and vacation. (Amended 7-1-17)

TITLE 111. VACATIONS
1111  DEFINITIONS

(&) Eligibility. The provisions of this Title apply only to regular, probationary and casual
employees.

" (Deleted 1-1-17)

{c) Earned Vacation Allowance is the number of paid vacation hours which an employee has
earned in the calendar year. The number of paid vacation hours will be determined by the straight-time
"hours worked in the calendar year and years of employment. An employee may not have more vacation
hours than one and one-half times twise their annual accrual rate in their vacation account as of December
31. Excess vacation hours will be paid annually by the end of February beginning in February 2010,
hased on excess vacation as of December 31 of the prior year and will be paid at the current rate of pay.
{Amended 1-1-17)

111.2 VACATION ALLOWANCE

EARNED ANNUAL VACATION
SERVICE ANNIVERSARY NUMBER OF VACATION DAYS

YEAR (HOURS) EARNED

Upto-1 Year 1140 days {04e-80-hours)
1 —4 Years 10 days / 80 hours
5-0 - 14 Years 15 days / 120 hours
15— 20 Years 20 days / 160 hours
21-28 Years 25 days / 200 hours
_ 29 or more Years 30 days / 240 hours

{Amended 1-1-17}

(c) (Deleted 1-1-81)
{d) {Deleted 1-1-91)
{(e) {Deleted 1-1-91)
(f) {Deleted 1-1-91)
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V(g) Employees may purchase up to five (5) days of vacation, referred to as Vacation Buy
Days ( Dags] QIer calendar %ear. Administration of this program will be In accerdance with the
ummary of Beneiits Handbook. (Added 1-1-17)

141.4 PART-TIVE AND INTERMITTENT REGULAR EMPLOYEES

A part-time or regular status intermittent employee shall earn an annual vacation allowance
as determined in the foregoin %echon T77.2, but such allowance will be based on the ratio of the total
straight-time hours worked by the employee in a year to 2,080 hours. (Amended 1-1-1784)

111.5 FORFEITURE OF VACATION

(a? An employee who is absent for 240 cumulative hours or more in any calendar year by
reason of leave of absence or layoff without pay for any reason, or for 880 hours or more in any calendar
year by reason of industrial disability, shall cease accruing vacation until the employee returns to work. An
employee maﬁ, at his/her option, take the full vacation to which the employee would be otherwise entitled, in
which ‘event the employee shall receive no vacation pay for the number of hours of vacation forfeited as
herein determined. &mended 1-1-09}) ‘

(h) A part-time employee who is absent for 200 cumulative hours or more in _any
calendar year by reason of leave of absence or Jayolf without pay 1or any reason, or for 720 hours or
more in any calendar year by reason ol industrial disability, shall cease accruing vacation until the
employvee returns to work. {Added 7-1-17)

(c) Notwithstanding section (a) above, full-time employees shall continue accruing
vacation for up to four hundred and eighty {480} cumulafive hours of absence i covered by
Volunt Sﬁo#-!erm Disability or Voluntary Paid Family Leave, in any calendar year. In no event

untary

shall an employee confinue accriing vacation during absence beyond four hundred and elght
cumulative %ours in any calendar year, except by reason of industrial H:sag;i;;:ty. m
) - oL Y a e aava ) = '

T G e = o 0 O Wy o
N o

an
R0
SEH;

entitled to-a full vacation as provided for in-Sectior 1112 (Amended 1-1-0917)

d he provisions—ofthis-Se
section ((b)) above part-time employee’s sh
cumiulative hours of absence if covered by Voluntary vV
Leave, in any calendar year. In no event shall an employee continue _accruing vacation during
absence beyond four hundred {400) cumulative hours in any calendar vear, except by reason of
industrial disability. (Added 1-1-17) _

111.6 VACATION ALLOWANCE WHEN LAID OFF FOR LACK OF WORK

An employee who has qualified for a vacation, and who is Jaid off for lack of work, shall be paid a
vacation allowance under the provisions of Section 111.7. Thereafter if the employee returns to work and
Service is not deemed to be broken under the provisions of Title 106, vacation shall be computed on the
basis of Subsection 111.2&). (Amended 1-1-0917)

111.10 SICK LEAVE

(a) An employee shall not be required to use vacation in lieu of incidental sick pay or capped
sick leave; provided however that {Amended 1-1-17)

() an employee who becomes sick or disabled while on vacation shall continue to receive
vacation pay unless

(N the employee has been hospitalized for one day or more for which the employee
otherwise would receive vacation pay; or

(2) the employee's doctor has ordered the employee to remain in bed for two or more
such days. (Amended 1-1-81) ,

{c} Employees may utilize vacation pay to cover the benefit waiting period for the

Yoluntary Short-Term Disability covered absences it incidental sick pay and capped sick leave
banks are exhausted. (Added 1- 1-17)
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111.13 SCHEDULING

(a) An employee desiring to use vacation during the months of January, February and March
shall indicate a choice of vacation periods by the 15th day of December of the preceding year. Company
(sEaII pgs’ﬁjl o1n 1a|?;13rc>pnate bulletin boards in each headquarters a special sign-up schedule for this purpose.

mended 1-1-
~ Not later than March 5 of each year Company shall post on appropriate bulletin boards
another vacation schedule sign-up in each department in each headquarters where employees shall
designate their choice of vacation periods for the months of April through December for that year. Such
schedule shall be posted no later than March 15 on the appropriate headquarters' bulletin boards.

(b) Regional or Department Employees Only

{1 Company shall schedule vacations throughout the calendar year and shall prepare
the annual vacation schedule on the basis of the sign-up giving effect where possible to the selection of
employeas in order of their Service. An employee may schedule in increments of one day or more.
{Amended 1-1-88)

) (2) To prevent undue interference with the roger and economic rendition of service to
the public, Company may designate the number of employees at a headquarters, the number of employees
within a classification at a headquarters or within a Bidding Area or the number of employees within a
combined group of classifications within a Line of Progression at a headquarters or within a Bidding Area
which may be on vacation at one time. In such event there shall be a separate sign-up schedule for each
such group and a vacation schedule shall be prgaﬁared for each group g[\nn%‘ effect where passible fo the
selection of employees in order of their Service within the group designated. (Amended 1-1-91)

(3) If an employee elects to divide his/her annual vacation into two or more periods on
a sign-up schedule and it is possible for Company to give effect thereto, such employee shall be given
preferential consideration over other employees in his/her selection of only one of such periods until all cther
employees within the group have indicated their first choice of a vacation period. Where more than one
employee in a headquarters or group desires to divide his/her vacation into two or more periods on a
sign-up schedule, there shall be subsequent sign-ups as req’uwed for selection of open periods not filled by
the previous si%mup. Sign-ups for additional periods shall be conducted in the same manner with the
employee with the most Service having his/her choice of vacation periods not yet selected. In no event shall
an employee be allowed more than six_vacation periods of less than one week during any calendar
year, exclusive of situations where an emCchWee elects to use such vacation time in combination with other
authorized time off entitlement. (Amended 1-1-91)

4) Comﬁany may schedule vacation by crews in the interest of economy and
efficiency of operation, in which event the vacation period for each crew shall conform as nearly as
G\r’acticable to the dates selected by a majority of the crew members in the sign-up provided for- herein.

hen vacations are scheduled by crews a member of one crew may exchange a vacation period with 2
member of another crew in the same classification. (Amended 1-1-91)

(c) General Construction Employees

(1) Company shall prepare the annual vacation schedule giving effect to the
employees' selections where practicable and taking into consideration their Service. Vacations are to be
scheduled in increments of one week or more, except that any employee may schedule up to five six days
per year in increments of ane day or more. (Amended 1-1-80)

(2) Company may schedule vacations by crews in the interest of economy and
efficiency of operation.

{3) If an employee elects to divide annual vacation intc two or more Eeriods on a
sign-up schedule and it is practicable for Company to give effect thereto, such employee shall be given

;1Jr<1efgr1<—:5ntial consideration over other employees inthe selection of only one of such periods. (Amended

TITLE 112. INCIDENTAL SICK PAY AND CAPPED SICK L EAVE
1121 QUALIFICATION RATE OF COMPENSATION INCIDENTAL SICK PAY effective 1-1-17
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omo g-8 arof Service ea hereafter—a Probationar
casual and re%uiar employees shall be allowed Wmmjga%mte{am up to eighty ;86! hours o;‘
incidental sick pay per calendar year. Beginning January 1, 2017, full-time employees will be allotted
fort,z 40] ?ours in_their incidental s:’cﬁ Eanlé. On Ju;’v i EU??, these empiovees will receive an
additionai foriy ours in their bank.
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(a)

{b)

(c)
(d)
(e
#

1126
1i2.6 HOURLY USAGE INCREMENTS

Full-time employees with fess than forty {40} hours in their incidental sick bank on
December 31 will receive the necessary amount of incidentai sick hours to bring their bank

to forty (40} hours on January 1. On July 1, these emplovees will receive an additional
forty {40) hours in their bank.

Full-time emplovees with forty (40) or more hours in their incidental sick bank on
December 31, will recelve up to forty {40) hours i their bank on January 1 not to exceeg a
total bank of eighty (80) hours. These employees will not receive any additional incidental
sick hours for the remainder of the year.

A part-time or reqgular status intermittent employvee shall be allotied pro-rated incidenial
sick hours based on the ratic of sfraighi-time hours worked in a vear to 2,080 hours.

The January 1 or July 1 incidental sick hours will not be allotted unless the emplovee first
petforms services 1 that semi-annual allotment period.

In no event will employees be eligible to have or use more than eighty (80) hours of
incidentai sicK pay in a calendar year.

An employee’s use of incidental sick pay or capped sick leave under this Title runs

concurrently with and does noi extend the maximum period of leave to which the

employee may be entitled under the California Family Rights Act, California Preghancy

Lisability Leave or Federal Family and Wedical Leave Act.

{Deleted 1-1-09)
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, Incidental sick ,Q.eug1 and ca%ed sick leave shall be charged by the half-hour with no charge
made for increments of Tess than one-half hour, Such time off as that allowed for an employee's personal
medical and dental appointments shall be charged as incidental sick pay or capped sick leave.
{Amended 1-1-17)

112.7 HOLIDAYS

If a holiday occurs on a workday during the time an employee is absent on jncidental sick pay or

capped sick leave M&hgsay the employee shall receive pay for the holiday as such; and it shall not be
counted as a day of incidental sick pay or capped sick leave. (Amended 1-1-17)

112.8 ABUSE

Company may require satisfactory evidence of an employee's illness or disability before incidental
sick pay or capped sick leave will be granted. If an employee abuses the jncidental sick pay or capped
sick leave provisions af this Agreement by misrepresentation or falsificationy, the employee shall restore o
Company all incidental sick pay or capped sick leave payments the employee received as a result of such
abuse. In case of recuming offenses by the employee, Company may cancel all or any part of such
employee's-current-and-curulative- incidental sick pay or capped sick leave, and may treat the offense as
it would any other violation of a condition of employment. Charges of alleged discrimination in the
apglication of this Section shall be investigated by the Local Investigating Committee described in Section
102.6. {Amended 1-1-17)

112.8 TERMINATION DUE TO PHYSICAL DISABILITY

If a regular employee is required permanently to leave the Service of Company because of physical
disability, the employee shall, on termination of employment, be entitled to an allowance which shall be the
equivalent of the available balance of incidental sick pay and capped sick leave to which the employee
would be entitled under the provisions of Sections T an 17, -2, -3, 4. {(Amended

1-1-17)
112.10 LIGHT WORK/STAY AT WORK/RETURN TO WORK

(a) Except as provided in Section 108.2, if an employee's health or physical ability becomes
impaired to such an extent that he/she cannot perform the work of hisfher classification, Company shall, if
practical to do so, give such employee light work within his/her ability fo perform for which he/she shall be
compensated at the rate of pay established for such work. (Amended 1-1-91)

(o) It is Company's policli%r in the administration of Subsection 112.10(a) above to assiﬁn
employees who are permanently % ially disabled to such light work as may be available within the
employee's current classification. hen making such assignments within the employee's classification,
CompanE/ shall give consideration to whether—ornot-thedisabilityis—industrallyrelated—the employee's
service, the operatin re%uwements of the BiddingEArea or Department, and the temporary assignments as
rovided in Section 108.2. For example, in the Electric Transmission and Distribution Department of the
ivisions, Company will attempt to assign employees who can no longer meet the climbing requirement but
who are otherwise gualified as journeymen to duties which require journeyman skills but do not require
employees to climb on a regular basis. The foregoing shall not be interpreted to apply to more than one
journeyman, including classifications higher thereto in the normal Line of Progression, in ten in any
eadquarters and shall be administered on the basis of service and qualifications. (Amended 1-1-17)

(c? Placement of Partially Disabled Employees. In the event an employee is disabled due to
injury or iliness and is returned to active payroll in a physical or clerical classification or is assigned to a
classification designed for the employee with the prior written agreement of Union, the employee shall be
paid in accordance with the following formula:

(1) if the employee is returned to the classification held before the disability occurred,
the rate of pay for such classification, or

(2} if to a classification with a lower wage rate, the rate of pay of the employee’s
pre-disability classification Tor up fo five (5% years, without g%eneral wage increases, or until such
fime thaf the wadge rate of the assigned classification exceeds the pre-disability rate. In no case shall
an employee be assigned a classilication with a wage rate of lower than 70% of the employee’s pre-
disability raie of pay. ' e 3 /e en/ice ' v

ignad.or (Amended 1-1-17)
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. {Deleted 1-1
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3) (Deleted 1-1-17)

(d}  An employee who is disabled due to injury or iliness who is able to return to active payroll
and the classification held prior to such disability but is assigned to a classification with a lower rate of pay
shall be entitled to the provisions as described above until such time as the employee is returned to his/her
former status on an accelerated basis as provided in Sections 206.9 and 306.9. {Amended 1-1-21)

11241 (Deleted 1-1-97)
11212 (Deleted 1-1-97)
112.13 TIME CARD UPGRADE

The incidental sick pay and capped sick leave an of an employee who works in other than
his/her regular classificafion on a tme card basis shall be based on the rate of pay of the regular
classification. (Amended 1-1-17)

112.14 UPGRADE OTHER THAN TIME CARD

if an employee who is temporarily upgraded other than on a time card basis is absent by reason of
iliness or disability, the incidental sick pay or caFged sick leave pay for such absence shall be based on
the rate of pay of the job to which the employee is temporarily upgraded. (Amended f-1-17)

11215 STAY AT WORK/RETURN FROM LTD

By written agreement between the Company’s Stay at Work/Return to Work (SAW/RTW) Team
and the Union co-chair of the LTD RTW ad hoc committee appoinited by the Union Business Manager,
and on an individual basis, an employee who qualified for and received benefits unaer provisions of the
![_ongE_Tergi Disability Plan of the Benefit Agreement between the Company and the Union may be returned
o active Service.

112.16 FAMILY SICK (Added 1-1-C0)

(a In any calendar year, a full-time employee shall be permitted to use the-employee’s
eu#en#a*@lable&ek—i—:‘ave—beneg%&‘ its-up to 40 hours_of incidental sick pay-inthe calendaryearto attend to

an illness of a eh#el,—paltem,—elufeu%efamﬂz member of the employee in accordance with California
Sick Leave law. (Amended 1-1-17)

part-time employee or an intermittent employee who has attained regular status

{b] A reguiar 2
may take Up to one-half of their annual eurrenrt incidental sick leave hours allofment to aftend {0 an iliness

of a ehald,—paqtenlreps%eusefamilz member of The employee_in_accordance with California Sick Leave
law. (Amended 1-1-1

{ce) All conditions and restrictions that apply to an employee’s use of incidental sick pa leave for
his or her own illness shall apply to_incidental sick pay leave usage to attend to an illness of a family
member of the employee under this section. (Amended 1-1-17)
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112.17 CAPPED SICK LEAVE BANK (Added 1-1-17)

(a) Employees unused sick leave balances at the end of December 31, 2016 will be capped in
a “Capped Sick Leave Bank”. This includes employees who are newly eligible for
“Additional Sick Leave” hours in the 2016 calendar year pursuant to the Sick Leave
provisions in effect before January 1, 2017,

(b} Unused sick leave balances include annual, accumulated and additional sick leave.

(c) Capped Sick l.eave Bank balances:

(1} Must be exhausted prior to recsiving VSTD benefits for qualifying evenis under the
Plan.

(2) Use is limited to employee’s own illness or injury.

(3) Can be utilized once an employee has exhausted or has no remaining incidental
sick hours in his/her incidental sick bank. However, it cannot be utilized for
absences beyond seven consecutive calendar days unless the emplovee meets
eligibility criteria, including certification reqguirements, of the VSTD Plan.

{4) Upon an employee’s eligible retirement, 20% of the value of his/her remaining
Capped Sick L eave bank balance will be placed into the emplovee’s Retiree Health
Reimbursement Account (RHRA).

a. Value is determined based on the employee’s basic wage rate on date of
retirement. “Basic wage rate” means regular pay, on the date of retirement,
excluding overtime, premium pay, bonuses, upgrades or other pay.

b. Eligibility requirements will be based on the following guidelines:

1. Emplovee is gualified for retiree medical as defined under the
Company’s Retiree Medical Plan (attain age 55 and have a minimum
of 10 years Credited Service under the PG&E Retirement Plan.)

2. Employees who separate from the Company and are not gualified
for retiree medical as defined under the Company’s Retiree Medical

Pian will forfeit all capped sick leave hours.
{d} An employee’s use of incidental sick pay or capped sick leave under this Title runs

concurrently with and does not extend the maximum period of leave to which the
employee may be enfitled under the California Family .’R’rq'ﬁts Act, California Pregnancy

Disability Leave or Federal Family and Medical Leave Act.

7112.18 CALIFORNIA PAID SICK LEAVE FOR TEMPORARY ADDITIONAL AND INTERMITTENT
EMPLOYEES WHO HAVE NOT ATTAINED REGULAR STATUS (Added per 1-1-17}

Pursuant to the California Paid Sick Leave law, Temporary Additional and Intermittent employees
who have not attained regular status shall be allotted twenty-four (24} hours of sick pay per

calendar year.

{a) Temporary Additional and Intermittent employees who have not attained reqular status must
be employved for at least ninety (90) days before being able fo use any sick pay.

11
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(b) Sick pay not utilized at the end of each calendar vear shalf be forfeited.

{c) Emplioyees can use sick pay for themselves or to aftend to an iliness of a family member in
accordance with the guidelines provided in the California Paid Sick Leave law.

{d) Employees mayv only take sick pay on those dayvs or for those hours that an employvee is asked
or scheduled to work and are unable to work due to iilness or non-industrial iniury.

TITLE 204. WAGES AND CLASSIFICATIONS

2042 WAGES - DUAL AND PROGRESSION
(a)  (Deleted 1-1-97)

(b An employee who has accumulated sufficient time in a classification having a time
progression shall be advanced to the next step in such classification until such employee receives tha
maximum rate therecf. For the Furpose of wage rate progression in a temporary classification, the time
worked by an employee in other than his/her regular classification shall also be accrued in such temporary
classification. (Amended 1-1-91)

(c) The "Wage Progression” of an employee who is absent on leave of absence without pay for
more than ten consecutive workdays will be delayed by a period of time equivalent to such leave of
absence. The "Wage Progression” of an employee In a beginning or other negotiated training classification
who is absent for more than 25 consecutive workdays because of an industrial injury as defined in Section

108.1 or for an iliness or disability and is receiving incidental sick ga;%1 ca?_ge sick leave or Vofuntagg
Short-Term Disability with-pay as provided for in Seclions .Tan 17, will be delayed By the perio
in excess of 25 consecutive workdays. fAmended 1-1-17)

(d)  (Deleted 1-1-97)

TITLE 304. WAGES AND CLASSIFICATIONS
3041 WAGE PROGRESSION

(a) The "Wage Progression” of an employee who is absent on leave of absence without pay for
more than ten consecutive workdays will be delayed by a period of time equivalent to such leave of
absence. The "Wage Progression” of an employee in a beglnnln% or apprentice or other fraining
classification who is absent for more than 25 consecutive workdays because of an industrial injury as
defined in Section 108.1 or for an illness or disability and is receiving incidental sick pay, capped sick
leave or Voluntary Short-Term Disability with pay as provided for in Section 1127 anla ;HZ!I;, will be
delayed by the period in excess of Z5 consecutive workdays. {Amended 1-1-17)
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VOLUNTARY SHORT TERWV DISABILITY AND PAID FAMILY LEAVE PLANS

Effective January 1, 2017, the Company will establish a voluntary wage replacement benefit through a
Short-Term Disability Insurance and Paid Family Leave program in lieu of the henefits provided by the
State of California.

Voluntary Short-Term Disability (VSTD) and Voluntary Paid Family Leave (VPFL):

Voluntary STD (VSTD) and Voiuntafy PFL (VPFL) plans will be provided in lieu of the State Disability

Insurance (SD!Y) and California’s Paid Family Leave plans. Highlights of the VSTD and VPFL plans will be
as follows:

= Employees receiving benefits from VSTD and VPFL plans shall be considered to be on an approved
leave of absence and shall not constitute a break in service.

e Employees may opt oui of the VSTD and VPFL plan and receive benefits directly from the State of
California. Employees may only enroll or opt out of the VSTD and VPFL during the benefits open
enrollment period.

¢« \/STD and VPFL benefits shall be paid at an amount equal to seventy percent (70%) of the
employee’s basic wage rate.

o “Basic wage rate” means regular pay, on the date of disability, excluding overtime, premium
pay, bonuses, upgrades or other pay. _

o Basic wage rate is based on the employee’s regular job classification on the date VSTD or
VPFL begins.

o For part-time and regular intermittent employees, VSTD and VPFL benefits are pro-rated
based on the ratio of actual straight-time hours worked in the previous calendar year to the
full-time hourly equivalent, reunded to the nearest month.

o Inthe event the amount an employee would receive from SDi is greater than the VSTD
benefit, the employee will receive the greater amount from the VSTD pian.

¢ Employees will continue to contribute the SDI equivalent at the prevailing percentage and maximum
as established by the State of California. The contribution rate will adjust to the prevailing percentage
and maximum as established by the State of California on a yearly basis.

e An individual covered by the VSTD and VPFL plan will be afforded the same rights as if he/she were
covered under SDI.

e A two-tier appeal process will be managed by a third party administraior.

e  Athird party will administer VSTD and VPFL claims. Relevant medical information will only be
provided to PG&E upon release from the employee and will be restricted to PG&E clinicians and
leave administrators. '

¢ Employees who are absent under VSTD or VPFL covered events will continue to accrue vacation
pursuant to the limits of 111.5(b) of the Physical Agreement.

e  Employees who are absent under VSTD or VPFL covered events may continue to contribute in the
Retirement Savings Plan during the approved leave and receive Company matching contributions.
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Voluntary Short-Term Disability (VSTD) Eligibility:

Eligibility for Voluntary STD benefits shall be consistent with the rules and regulations applied under the
State Disability Insurance provisions. Highlights are as follows:

[

An employee is considered “disabled” if an illness or injury prevents him/her from performing the
normal duties of his/her own job or customary work for eight or more consecutive days, or the first
day of hospitalization, whichever comes first.

An employee must be under the care and treatment of a licensed health care provider within eight (8)
calendar days of the daie of disability. The health care provider must complete medical certification
verifying disability.

Employees must certify claims in accordance with the State Disability insurance Provisions
requirements.

Benefit waiting period of 7 calendar days.
o Incidenial sick pa% shall be utilized to cover the benefit waiting period for Voluntary Short-
Term Disability (VSTD) covered absences. o .
o Emplo]{_)ees may utilize vacation pay to cover the benefit waiting period for the Voluntary Short-
m

Ter isability covered absences if incidental sick pay and capped sick leave banks are
exhausted.

Benefit term ot up to 52 weeks, excluding the 7 calendar day waiting period; for each qualifying iliness
or injury. :

Offsets Long-Term Disability if applicable.

Voluntary Paid Family Leave (VPFL) Eligibility:

Paid Family Leave claims must be certified in accordance with the State Family Temporary Disability
Insurance requirements. Eligibility for Company PFL benefits shall be consistent with the rules and
regulations applied under the State Family Temporary Disability Insurance provisions, except as follows:

No benefit waiting period
Benefit term up to 8 weeks, nead not be consecutive, per rolling 12 month period.
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LONG TERM DISABILITY (LTD)

Effective January 1, 2017, Company will establish a Long Term Disability Plan IV and amend the Long
Term Disability Plan lil as provided for below.

Long Term Disability Plan IV:

Company will establish a Long Term Disability Plan IV for employees who have a date of disability on or
after January 1, 2017. Highlights of the plan are as follows:

1.TD benefits shall be paid at an amount equal to seventy percent {70%) of the employee’s basic
wage rate.
o “Basic wage rate” means regular pay, on the date of disability, excluding overtime,
premium pay, bonuses, upgrades or other pay. 7
o Basic wage rate is based on the employee’s regular job classification on the date of
disability.

Benefit waiting period of 52 weeks.

An employee is considered “disabled” and qualified for LTD Plan 1V henefits if an illness or injury
prevents him/her from performing the essential duties of his/her own paosition, with or without
accommodation, and another position at PG&E is not available for which the employee is skilled
and qualified, within a commutable distance as defined in the parties’ agreed upon Stay at
Work/Return to Work Program.

The terms of the égreed upon Stay at Work/Return to Work Program shall be applicable.
However, the basic wage rate of a new position in which the employee can be placed shall not be
less than seventy percent (70%) of the basic wage rate of the original position.

Work Incentive Benefit

o If an employee returns to or is placed into a classification with a lower wage rate, the employee
will be paid the emplo_Yee’s pre-disability wage rate for up to five (5? years, without general
wage increases, or until such time that the wage rate of the assigned classification exceeds the
Pre—disabiiit_}/ rate. In no case shall an employee be assigned a classification with a wage rate of
ower than 70% of the employee’s pre-disability rate of pay.

o The Final Pay Pension calculation will be based on the greater of the pre-disability wage rate
or the rate of the new classification.

o The Company/Union Stay at Work/Return To Work agreement shall apply to both
occupational and nan-occupational disabilities.

o The sequence of job placement outside of the employee’s base classification shall be as
follows:
1. Line of Progression
2. Department
3. Appropriate Bargaining Unit
4. Physical or Clerical Bargaining Unit
5. Any Bargaining Unit

Pension credit will not accrue during periods when employee is receiving Long-Term Disability
Plan IV benefits.
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Employees on L.TD Plan IV remain eligible to make contributions into the Retirement Savings
Plan and receive Company matching contributions.

No offset for dependent Social Security Benefits.

All other provisions of LTD Plan Il apply.

Long Term Disability Plan Il

Employees receiving benefits from LTD Plan lil may voluntarily participate in a Work Incentive Benefit as

follows:

If an employee returns to or is placed into a classification with a lower wage rate, the employee will
be paid the employee’s pre-disability wage rate for up to five (5} years, without general wage
increases, or until such time that the wage rate of the assigned classification exceeds the pre-
disability rate. In no case shalt an employee be assigned a classificaiion with a wage rate of lower
than 70% of the employea’s pre-disability rate of pay.

The Company/Union Stay at Work/Return To Work agreement shall apply to both occupational
and non-occupational disabilities.

The sequence of job placement outside of the employee’s base classification shall be as follows:
1. Line of Progression
2. Department
3. Appropriate Bargaining Unit
4. Physical or Clerical Bargaining Unit
5. Any Bargaining Unit



