' 375 North Wiget Lane
'L Pacific Gas and Robert Joga Suite 130

Electric Company- Senior Director and Walnut Creek, CA 94598
¥ : Chief Negotiator Tel (925) 974-4461
Labor Relations Fax (925) 974-4245
July 16, 2015

Mr. Tom Dalzell, Business Managar

Local Uniocn No. 1245

International Brotherhood of
Electrical Workers, AFL-CIO

P.O. Box 2547

Vacaville, CA 95696

Dear Mr. Dalzell:

This letter and its attachments will confirm the table agreement reached by the Company's
Negotiating Committee and the Union’s Negotiating Committee with respect to the IBEW Clerical
Agreement and the Benefits Agreement (“Benefit Agreement”).

Term

The Clerical Agreement and Benefit Agreement each will have a four-year term of January 1,
2016 through December 31, 2019.

Wages

The Company will grant a general wage increase, using normal rounding, of 3.0 percent (3%)
effective January 1, 2016; 3.25 percent (3.25%) effective January 1, 2017; 3.50 percent (3.5%)
effective January 1, 2018; and 3.25 percent (3.25%) effective January 1, 2019.

Time Off and Disability Program Desiqn

Effective January 1, 2017, the Company will establish a voluntary wage replacement benefit
through a Short-Term Disability Insurance and Paid Family Leave program in lieu of the benefits
provided by the State of California. The Company will also establish a new a) Long Term
Disability (LTD) Plan 1V; b) Incidental Sick Pay Program; and ¢) Vacation Program. The Plan
Document will be the governing documents for each respective program. The Sumtmary of
Benefits Handbook, Clerical Agreement, and any other impacted letters of agreement will be
revised or eliminated consistent with these changes.

Joint Oversight Comiitice

A joint oversight committee will be established to oversee the implementation of this agreement.
The committee shall have the authority to make recommendations to the Company’s Chief
Negotiator and the Union Business Manager pertaining to:
e Contractual impacts that may result from this agreement, including the Stay at
-+ Work/Return To Work letter of agreement and the establishment of a hardship
exception process for employees who have exhausted their paid sick banks.
= The third party administrator far the Short-Term Disability/Paid Family Leave benefits.



Ad Hoc Committees

Pursuant to Title 11 of the Clerical Collective Bargaining Agreement, Company and Union will
continue to engage in interim negotiations on muiually agreed upon issues.

Re-Opener for PG&E Retiree Benefits

The parties agree to re-apen negotiations in 2016 to discuss the retiree benefits for PG&E
Retirees.

Board Approval and IBEW Membership Ratification

The tentative agreement reached for the general wage increase and Benefits are subject to
approval by the PG&E Corporation Compensation Commiittee, the PG&E Executive Benefits
Committee and collective ratification by both the IBEW Physical and Clerical bargaining units.
Effective Date

The changes made in the Table Settlement for the Clerical Agreement and the Disability Benefits
Agreement will have an effective date as noted herein.

Attached are amended Contract sections as agreed to during the negotiations, as follows:
A, Clerical Agreement Amendments
B. Disability Benefits Agreement (includes Voluntary Short-Term Disability,
Voluntary Paid Family Leave and Long Term Disability)
If any of the above or the attachments thereto are not in accordance with your understanding of
our settlement, please let me know immediately.

Sincerely,

PACIFIC GAS & ELECTRIC COMPANY

o/

Robert Joga
Senior Director and Chief Negotiator

The Union is in agreement with this letter and its attachments.

LOCAL UNION NQ. 1245, INTERNATIONAL
BROTHERHOOD OF ELECTRICAL WORKERS, AFL-CIO

Suby 1o 2015 By:




ATTACHMENT A

TITLE 6. LEAVE OF ABSENCE

6.1 ELIGIBILITY

"Leave of absence" without pay shall be granted to regular employees, under the conditions set
forth in this Title for urgent or substantial personal reasons, provided that adequate arrangements can be
made to take care of the employee's duties without undue interference, or if required by law, undue
hardship, with the normal routine of work. A "leave” will not be granted if the purpose for which it is
requested may lead to the employee’s resignation. For the purpose of this Agreement the terms "leave of
absence" and "leave" signify absence without pay for periods in excess of ten consecutive workdays. In the
computation of the length of a "leave of absence” there shall not be included any time the employee is
absent with pay. Absences without pay for ten consecutive workdays or less shall also be authorized under
these provisions. {Amended 1-1-09)

In addition to the provisions of this Title, it is the intent of the parties to include leave benefits as
mandated by State and Federal law, including beth-the California Family Rights Act of 1991, the California
Pregnancy Disability Leave, and the Federal Family and Medical Leave Act of 1893, (Amended 1-1-9417)

An emplovee who is absent and approved under the Voluntary Shoit Term Disability or
Voluntary Paid Familv Leave Plan shall concurrently be on an authorized “leave of absence” in
accordance with 101.2(a).

“I eave” runs concurrently with and does not extend the maximum period of leave to which
the employee may be entitled under the California Family Rights Act_California Pregnancy
Disability L eave or Federal Family and Medical Leave Act. (Added 1-1-17)

6.2 PERIODS OF LEAVE

(a} The Company may grant a "leave of absence" without pay to a regular employee for a
period not in excess of six consecutive months. it may grant an additional "leave of absence” without pay to
such employees if personal circumstances and service to the Company warrant the granting thereof or as
otherwise required by applicable law. Except as provided in Sections 6.6 and 6.8, a "leave of absence" will
not be granted which, together with the last "leave" or "leaves" granted, will exceed twelve consecutive
months. (Amended 1-1-09)

(b) Child Care Leave: A regular employee who has become a parent by the birth or adoption
of a child, or has—bacome-the legal guardian foster placement of a child shall be entitled to an unpaid
"leave of absence" for a period not to exceed six consecutive months, without reference to urgent and
substantial personal reasons to care for such newborn, foster or adopted child. Leave must be taken and
concluded within 12 months of the child’s birth, adoption or foster placement. YWhen an employee
who was granted a leave for child care applies for reinstatement the employee will be returned to the
employee's former classification and headquarters which the employee vacated. {Amended 1-1-8417)

An employee shall be entitled to an additional "leave of absence™ for a period not in excess of six
consecutive months for child care with the understanding that the employee may return to work provided a
vacancy exists in the classification and headquarters which the employee vacated, or in a classification
lower thereto in the Line of Progression at such headquarters.

If a vacancy of this kind does not exist after the second six consecutive months, the employee’s
service shall be considered terminated.. {Added 1-1-84)

{c) If an employee has become a Ie%al %uardian the Company may, at its discretion, grani a
cave of absence” pursuant b.1 abave. eq 1-1-17)
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TITLE 7. INCIDENTAL SICK PAY AND CAPPED SICK L EAVE

EOECOMPENSATION INCIDENTAL SICK PAY effective 1-1-17

Probationary,

casual and regular employee shall be allowed srekleavewrth—pay—fer—a—tet&l—ef—ug to erghtg {80) hours of
incidental sick pay per calendar year.. Beginning January 1, 2017, full-time employees will be allotted

forty (40) hours in their incidental sick bank. On July 1, 2017, these employees will receive an

additional forty (40) hours in their bank. Thereafter:

(a)

(b)

fc)

(d)

(e)

(%)

Full-time emplovees with less than forfy (40) hours in their incidental sick bank on
December 31 will receive the necessary amount of incidental sick hours fo bring their bank
to forty (40) hours on January 1. On July 1, these employees will receive an additional
forty (40) hours in their bank.

Full-time employees with forty (40) or more hours in their incidental sick bank on
December 31, will receive up fo forty (40) hours in their bank on January 1 not to exceed a
total bank of eighty (80) hours. These employees will not receive any additional incidental
sick hours for the remainder of the year.

A regular parttime or regular status mtermlttent employee shall be allottedweel pro-rated
incidental sick hours based on e ar ye

the ratio of straight-time hours worked in a year to 2 (}80 hours.

The January T or July 1 incidental sick hours will not be allotted Current sickleave will-not-be
credited-unless the employee first performs services in that semi-annual allotment period the
new-year.

In ho event will employees be eligible to have or use more than eighty (80) hours of
incidental sick pay in a calendar yveatr.

An employee’s use of incidental sick pay or capped sick leave under this Tifle runs
concurrently with and does not exfend the maximum period of leave fo which the
employee may be entitled under the California Family Rights Act, California Pregnancy
Disability Leave or Federal Family and Medical Leave Act.
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7.5 (Deleted 1-1-09)

7.6 HOURLY USAGE INCREMENTS

Incidental sick pay and capped Ssick leave shall be charged by the half-hour with no charge
made for increments of less than one-half hour. Such time off as that allowed for an employee's personal
medical and dental appointments shall be charged as jncidental sick pay or capped sick leave.
{Amended 1-1-17) ‘

7.7 HOLIDAYS

If a holiday occurs on a workday during the time an employee is absent on incidental sick pay or
capped sick leave with-pay, the employee shall receive pay for the holiday as such; and it shall not be
. counted as a day of incidental sick pay or capped sick leave. (Amended 7-7-1794)

7.8 ABUSE

Company may require satisfactory evidence of an employee's illness or disability before incidental
sick pay or capped sick leave will be granted. “if an employee abuses the incidental sick pay or capped
sick leave provisions of this Agreement by misrepresentation or falsification, the employee shall restore to
Company all incidental sick pay or capped sick leave payments the employee received as a result of such
abuse. In case of recurring offenses by the employee, Company may cancel all or any part of such
employee’s current-apd-eumuiative-incidental sick pay or capped sick leave, and may treat the offense as
it would any other violation of a condition of employment. Charges of alleged discrimination in the
application of this Section shall be investigated by the Local Investigating Committee described in Section
9.6. (Amended 1-1-8817)

7.9 TERMINATION DUE TO PHYSICAL DISABILITY

If a regular employee is required permanently to leave the service of Company because of physical
disability, the employee shall, on termination of employment, be entitled to an allowance which shall be the
equivalent of the available balance of incidental sick pay and capped sick leave to which the employee
would be entitled under the provisions of Sections 7.1, 7.172-7-3;and-74. (Amended 1-1-1791)
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710 PLACEMENT OF PARTIALLY DISABLED EMPLOYEES

(a) Except as provided in Section 23.2, if an employee's health or physical ability becomes
impaired to such an extent that he/she cannot petform the work of his/her classification, Company shall, if
practical to do so, give such employee light work within his/her ability to perform for which he/she shall be
compensated at the rate of pay established for such work. (Amended 1-1-91)

{b) in the event an employee is disabled due to injury or illness and is returned to active payroll
in a physical or clerical classification or is assigned to a classification designed for the employee with the
prior written agreement of Union, the employee shall be paid in accordance with the following formula:

{1 If the employee is returned to the classification held before the disability occurred,
the rate of pay for euch classification, or

(2) If fo a classification with a lower wage rate, the rate of pay of the employee’s
pre-disability classification for up to five (5) years, without general wage increases, or until such
time that the wage rate of the assigned classification exceeds the pre-disability rate. In no case shall
an employee be assigned a classification with a wage rate of lower than 70% of the employee’s pre-

disabifity rate of pay (Amended 1 1- 17) —the~emp¥eyee44as—less4han4en—yeam~ef—sewe&aﬁhe—ﬂme—ef

(c) An employee who is disabled due to injury or illness who is able to return to active payroll
and the classification held prior to such disability but is assigned to a classification with a lower rate of pay
shall be entitled to the provisions as described above until such time as the employee is returned to hig/her
former status on an accelerated basis as provided in Section 19.¢ of the Clerical Agreement. (Amended
1-1-91)

7.11  (Deleted 1-1-97)
742  (Deleted 1-1-97)
713 TIME CARD UPGRADE
The incidental sick pay and capped sick leave pay-of an employee who works in other than

hisfher regular classification on a time card basis shall be based on the rate of pay of the regular
classification. (Amended 1-1-1794)

714 UPGRADE OTHER THAN TIME CARD

If an employee who is temporarily upgraded other than on a time card basis is absent by reason of
illness or disability, the incidental sick pay or capped sick leave pay for such absence shall be based on
the rate of pay of the job to which the employee is temporarily upgraded. (Amended 1-1-1784)
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715 STAYAT WORK/RETURN FROM LTD

By written agreement between the Company’s Stay at Work/Return to Work (SAW/RTW) Team
and the Union co-chair of the LTD RTW ad hoc committee appointed by the Union Business Manager,
and on an individua! basis, an employee who gqualified for and received benefits under provisions of the
Long-Term Disability Plan of the Benefit Agreement between the Company and the Union may be returned
to active service.

7.16  FAMILY SICK LEAVE (Added 1-1-00)

(@) In any calendar year, a regularfull time employee shali be permitted to use the-employee’s
currentavailable sick-leave benefits—up to 40 hours of incidental sick payin-the calendaryear, to attend to
an illness of a child—parent-spouse—or registered-domestic-partrerfamily member of the employee in
accordance with California Sick Leave law. A regular part-time employee or an infermittent employee
who has aftained regular status may take up to one-half of their annual surrent incidental sick leave

hours allotment to attend to an iliness of a child-parent—spouse—orregistered-domesticpatiner family
member of the employee in accordance with California Sick Leave law. (Amended 7-71-77 +1-09-and

(be) All conditions and restrictions that apply to an employee’s use of incidental sick pay leave
for his or her own illness shall apply to incidental sick-leave pay usage to attend to an illness of a family

member of the employee G#depa;eni—spee%mgﬁtemd_demeshe—paﬁner under this section.
{Amended 1-1-17°1)

7.17 _ CAPPED SICK LEAVFE BANK (Added 1-1-17)

(a) Employees unused sick leave balances at the end of December 31, 2016 will be capped in
a “Capped Sick [.eave Bank”. This includes employees who are newly eligible for
“Additional Sick Leave” hours in the 2016 calendar year pursuant to the Sick Leave
provisions in effect before January 1, 2017.

5
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(b) Unused sick leave balances include annual, accumulated and additional sick leave.
{c} Capped Sick Leave Bank balances:

{1) Must be exhausted prigr to receiving YSTD benefits for qualifying events under the
Plan.

(2) Useis limited fo employee’s own iliness or injury.

(3) Can be uiilized once an employee has exhausted or has no remaining incidental
sick hours in his/her incidental sick bank. However, it cannot be utilized for
absences bevond seven conseculive calendar days unless the employee meets
eligibility criteria, including certification requirements, of the VSTD Plan.

{4} Upon an employvee’s eligible retirement, 20% of the value of his/her remaining
Capped Sick Leave bank balance will be placed into the employee’s Retiree Health
Reimbursement Account (RHRA).

a. Valueis determined based on the emplovee’s basic wage rate on date of
retirement. “Basic wage rate” means regular pay, on the date of retirement,
excluding overtime, premium pay, bonuses, upgrades or other pay.

b. Eligibility requirements will be based on the following quidelines:

1. Employee is qualified for retiree medical as defined under the
Company’s Retiree Medical Plan (attain age 55 and have a minimum
of 10 years Credited Service under the PG&E Retirement Plan.)
2. Employees who separate from the Company and are not qualified
for retiree medical as defined under the Company’s Retiree Medical
Plan will forfeit all capped sick leave hours.
{d) An employee’s use of incidental sick pay or capped sick leave under this Title runs
concurrently with and does not extend the maximum period of leave to which the

employee may be entitfled under the California Family Rights Act_California Preghnancy
Disability Leave or Federal Family and Medical Leave Act.

7.18 CALIFORNIA PAID SICK LEAVE FOR TEMPORARY ADDITIONAL AND INTERMITTENT
EMPLOYEES WHO HAVE NOT ATTAINED REGULAR STATUS (Added per 1-1-17)

Pursuant to the California Paid Sick Leave law, Temporary Additional and Intermittent employees
who have not attained reqular status shall be allotted twenty-four (24} hours of sick pay per
calendar year.

{a) Temporary Additional and Intermittent employees who have not attained regular status must
be employed for at least ninety (90) days before being able to use any sick pay.

(b) Sick pay not utilized at the end of each calendar year shall be forfeited.

(c) Employees can use sick pay for themselves or to attend to an illness of a family member in
accordance with the guidelines provided in the California Paid Sick Leave law.

{d) Emplovees may only take sick pay on those days or for those hours that an employee is asked
or scheduled to work and are unable to work due to iliness or non-industrial injury.

TITLE 8. VACATIONS
8.1 DEFINITIONS

{a) Eligibifity: The provisions of this Title apply only to regular,probationary ahd casual
employees. {Amended 1-1-17)

() (Deleted 1-1-17)
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(€) Earned Vacation Aflowance is the number of paid vacation hours which an employee has
earned in the calendar year. The number of paid vacation hours will be determined by the straight-time
hours worked in the calendar year and years of employment. An employee may not have more vacation
hours than gne and one-half fimes twice their annual accrual rate in their vacation account as of December
31. Excess vacation hours will be paid annuailgt/ by the end of February beginning in February 2010,
based on excess vacation as of December 31 of the prior year and will be paid at the current rate of pay.
(Amended 1-1-17)

8.2 VACATION ALLOWANCE

EARNED ANNUAL VACATION
SERVICE ANNIVERSARY NUNMBER OF VACATION DAYS

YEAR {(HOURS) EARNED

Up to-1-Year 1-10-days{D-t0-80-heurs)
4—4Years 10-days+-80-hours
50-14 Years 15 days / 120 hours
15— 20 Years 20 days / 160 hours
21 - 28 Years 25 days 7 200 hours
29 or more Years 30 days / 240 hours

(Amended 1-1-17)
() {Deleted 1-1-91)
{d) {Deleted 1-1-91)
{e) {Deleted 1-1-91)
4] (Deleted 1-1-891)
Jg) Employees may purchase up to five (5) days of vacation referred to as Vacation Buy
Days (VB Days} per calendar year. Administration of this program will be in accordance with the
Summary of Benefits Handbook. {Added 1-1-17)

8.4 PART-TIME AND REGULAR STATUS INTERMITTENT EMPLOYEES

A part-time or regular status intermittent employee shall earn an annual vacation allowance
as determined in the fore%oing ection 8.2, but such allowance will be based on the ratio of the total
straight-time hours worked by the employee in a year to 2,080 hours. (Amended 1-1-17%4

8.5 FORFEITURE OF VACATION

(a) A full-time employee who is absent for 240 cumulative hours or more in any calendar year
by reason of leave of absence or a¥oﬁ without pay for any reason, or for 880 hours or more In any calendar
year by reason of industrial disability, shall cease accruing vacation unti! the employee returns o work.
(Amended 1-1-09 and 1-1-11)

{b) A part-time employee who is absent for 200 cumulative hours or more in any calendar year

by reason of leave of absence or layoff without pay for any reason, or for 720 hours or more In any calendar

ear t?/ reason of industrial disability, shall cease accruing vacation until the employee returns to work.
{Adde 1-1-11) :

(c) Notwithstanding section (a) above, a-ful-time employee’s shall continue accruing

vacation for ug fo _tour hundred and e:ght% (433; cumulative hours of absence i covered by
oluntary Shori-Term Disability or Yoluntary Paid Family Leave, in anv calendar year. In no event

7
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shall an employee continue accruing vacation during absence beyond four hundred and eighty (480)
cumulative hours in any calendar year, except by reason of indusitrial disability.

cHHAHEt e - F-EEHaHoR—oe

& ol leave ol absence o ool b or a0V reason o orla
ofeave of ab co-or-avorwinot-pay-1or-aRy-Feason—o s
n-employee shail be entitled to g fullvacation-a

han-880 hours in-duration because o

provided for in Section 8.2. (Amended 1-1-17 +-1-09 and 1-1-11)
(d} Notwithstanding section (b) above fa part-time employee’s shall confinue accruing
vacation for up fo four hundred (400] cumulative hours of absence jf covered by Voluntary Short-
erm Disability or Voluntary Paid Family Leave, in any calendar year. In no event shall an employee

confinde accruing vacafion during absence beyond four hundred (400) cumulative hours in any

(Addmended 1-1-4417)
86  VACATION ALLOWANGE WHEN LAID OFF FOR LACK OF WORK

An employee who has qualified for a vacation, and who is laid off for lack of work, shall be paid a
vacation allowance under the provisions of Section 8.7. Thereafter if the employee returns to work and
Service is not deemed to be broken under the provisions of Title 17, vacation shall be computed on the
basis of Subsection 8.2{b}. (Amended 1-1-1709)

810 SICKLEAVE

(@) An employee shall not be required to use vacation in lieu of incidental sick pay or capped
sick leave; provided however that (Amended 1-1-17)

(b) an employee who becomes sick or disabled while on vacation shall continue to receive
vacation pay unless

&) the employee has been hospitalized for one day or more for which the employee
otherwise would receive vacation pay; or {(Amended 1-1-81)

{2} the employee's doctor has ordered the employee to remain in bed for two or more
such days. {Amended 1-1-91)

{c) Employees may utilize vacation pay to cover the benefit wailing period for the
Voluntary Short-Term Disability covered absences If incidental sick pay and capped sick leave
banks are exhatsted. (Added 1- 1-17)

8.16 VOLUNTARY VACATION TRANSFER

{_.‘?'2 By local agreement between Company and Union, employees may voluntarily sell vacation
and transfer the praceeds to an employee expenencmgi a medical emergency (including a medical condition
of a family member), who has insufficient leave available to cover their absence from work. In addition, and
by local agreement between Company and Union, an employee may also sell vacation for the purpose of
relieving personal financial difficulties experienced as a result of a medical emergency in his or her own
family even though the employee may have paid leave available. (Amended 1-1-94)

{b) By local agreement between Company and Union, employees may voluntarily sell
vacatioh and transfer the proceeds fo an employee’s spouse upon the employee’s death or to an

employee upon the death of his/her spouse, registered domestic partner or child for the purpose for
relieving personal linancial difficulties experienced as a result of the death. ‘

TITLE 11. PREMIUM PAY

11.4 NON-WORK TIME

Shift premiums shall be payable only for hours actually worked and shall not be payable for
non-work time such as holidays, incidental sick pay or capped sick leave, Voluntary Short-Term
Disabilfity, Voluntary Paid Family Leave and vacation. (Amended 1-1-17)
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TITLE 13. WAGES

13.7 WAGE PRCGRESSION

(a) An employee who has accumulated sufficient time in a classification having a time
progression shall be advanced to the next step in such classification until such employee receives the
maximum rate thereof unless the employee has received durinﬁ the previous twelve month period two
written reminders or a decision-making leave after 1-1-11. Once the disciplinary action has deactivated, the
employee’s progression will be reinstated. The next progressive wage increase (PWI) will occur
retroactively to the deactivation date in the cluarter following the deactivation and will app!g to the step for
which the PWI was missed. Charges of alleged discrimination in the application of this Section shall be
investigated by the Local Investigating Commitiee described in Section 9.6. (Amended 1-1-11)

(b) For the purpose of wage rate progression in a temporary classification, the time worked by an
employee in other than his/her regular classification shall also be accrued in such temporary classification in
accordance with the provisions of (a) above. {(Amended 1-1-11)

(c) The "Wage Progression” of an employee who is absent on leave of absence without pay for
more than ten consecutive workdays will be delayed by a period of time equivalent to such leave of
absence, The "Wage Progression” of an employee in a beginning or other negotiated training classification
who is absent for more than 25 consecutive workdays because of an industrial i?}ury as defined in Section
23.1 or for an jliness or disability and is receiving incidental sick pay. capped sick leave or Voluntary
Short-Term Disability with pay as provided for in Seclion 7.T and 7.77, will be delayed by the pericd in
excess of 25 consecutive workdays. {Amended 1-1-17)

TITLE 14. HOLIDAYS
141  HOLIDAY ENTITLEMENT
Only regular employees who are not on a "leave of absence" and who:
(a) are paid for the workdays immediately before and after ihe holiday, or

(b) are off work with permission, but without pay, for reasons of illness or disability, on the
workdays immediately before and after the holiday, or

{c) are ﬁaid for the workday either before or after the holiday but are off work with permission
without pay on the other day,

shall, except as provided in Section 14.7, be entitled to have the following holidays off with pay when they
fall on a workday in such employee's basic workweek:

Martin Luther King, Jr. Day 3rd Monday in January)
Washington's Birthday 3rd Monday in February)
Memorial Da last Monday in May)

New Year's a\t/) January 1)

Independence Day July 4} _

Labor Day 1st Monday in September)
Veterans' Day November 11)
Thanksgiving Da 4th Thursday tn November)
Friday atter Thanksgiving see 14.5 below)
Christmas Day December 25)

Three Floating Holidays see Section 14.3)

{Amended 1-1-94)
14.2 HOLIDAYS DURING VSTD/VPFL COVERED ABSENCES

{a) Regular full-fime employees shall receive eight (8) holiday hours in their holiday account
Tor each holiday that occurs during the employee’'s Hirst four hiundred and eighty (480} cumulative
hours of absence, which Is covered by Voluntary Short-1erm Disability of voluntary Paid Family
Leave, in any calendar year,

in no event shall a regulfar full-time employee receive holiday hours in their holiday account
for holidays that occur guring absence Beyon% four hundred and e::qﬁfy {4801 cumulative iours of
VSTD or VPFL absence in a calendar year.

?b! Regular part-fime employees shall receive pro-rated holiday hours in their holiday
account for each holiday that occurs on a reguiar workaday during the emplovee’s first four hundred

9
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400} cumulative hours of absence, which is covered by Volunfary Short-Term Disability or
;?olunfary Paid Family Leave, in any calendar year.

In no event shall a reqular part-time employee receive holiday hours in their holiday account
for holidays thai occur guring absence Beyon%‘ four htindred TZUU’ cumulative hours of VSTD or

VPFL absence in a calendar year.

{c) Hours in the holiday account shall be scheduled in conjunction with the employee’s next
Scheduled vacation under the provisions of lite 111, excepi that such day may be taken prior to the
employee’s next scheduled vacation with the approval of the supervisor It charge.

(d)} This section doas not apply to Floating Holidays.
{Added f-1-17)

TITLE 17. STATUS
17.3  SERVICE

Service is defined as the length of an employee's continucus employment since his/her
Employment Date with Company, a Predecessor Company, any Company or association named in Section
17.2 above, and as provided hereafter in Section 17.4. The continuity of an employee's Service shall be
deemed to be broken by termination of employment for any reason or layoffs for lack of work which is in
excess of the time provided for in Subsection (a) helow. The following pericds of absence shall count as
service for purposes of this Agreement and shall not constitute a break in service: (Amended 1-1-88)

(a) Absences caused by layoff for lack of work so long as such employee has been absent less
than thirty continuous months. {Amended 1-1-94)

(b} Absence on a leave of absence authorized by the Company pursuant to the provisions of
Title 6 provided the employee returns to active work with Company immediately following the leave of
absence. (Amended 1-1-91)

(©) Absence because of iliness or injury as long as the employee is entitled to receive
incidental sick pay or capped sick leave pay or is entitled to receive benefits under the provisions of the
Voluntary \Aage BenefitShort-Term Disability or Voluntary Paid Family Leave Plan, a state disability
plan, the Long-Term Disability Plan, or 2 Workers’ Compensation Law, provided that the employee returns
to active work with the Company immediately following recovery from the illness or injury. (Amended 7-1-

17)

17.5 REGULAR STATUS

{a) Regional or General Office Deparimental employees shall be designated as probationary
and regular, depending on the length of their Service.

{b) New employees shall be hired as prohationary employees at a daily rate of pay not less
than the minimum wage established for the classification of work to be performed. As long as a
probationary employee retains such status, the employee shall not acquire any Service, or rights with
respect to leave of absence, holidays, job bidding and premotion, demotion and layoff, sick-leave,vacation;
or similar rights and privileges. {Amended 1-1-17)

(c) On the completion of such employee's first six months of Service which, notwithstanding
the provisions of Section 17.3 above, is uninterrupted by absence for more than a cumulative total of 30
days due to (1) layoff, (2) sickness or disability, or (3} any other reason, a probationary employee shall be
given a status of a regular employee, a definite job classification, and placed on a weekly rate.

10
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{d) The transfer of a probationary employee from cne job to another without interruption of
work time shall not be considered an "interruption" of such six months' period of Service.
. (Amended 1-1-91)

(Entire Section Amended 1-1-88)

17.6  PART-TIME EMPLOYMENT

umess-ethe.tweeﬁeted—ﬁegulra;—pPart t|me employees

4981-shall be entitled to service and prorated benefits, vacations and sick leave based on the ratio of total
straight-time hours worked in a year by the employee to the full-time equivalent hours (2,080 hours per
calendar year), unless otherwise noted. (Amended 7-1-17)

(b) A part-time employee
i shall be eligible to receive the following benefits as
noted in this agreement and in accordance with the eligibility requirements as stated in the
Summary of Benefits Handbook:

) {1) Group Life Insurance, Voluntary Short-Term Disability, Voluntary Paid Family
Leave, and Long-Term Disability coverage, and Retirement Plan and Retirement Savings Fund Plan
benefits as provided in the Benefit Agreement. {Amended 1-1-17)

2) Medical, Dental and Vision plan coverage as provided in the Medical, Dental and
Vision Benefit Agreement.

{3) Vacation allowance as provided in Title 8, but prorated based on the ratio of total
straight-time hours worked in a year to 2,080 hours. '

{4) Sick-leavelncidental sick pay as provided in Title 7, but prorated based on the
ratio of straight-time hours worked in a year to 2,080 hours. [ncidental sick pay and capped Ssick leave
may only be taken on those days or for those hours that an employee is asked or scheduled to work and is
unable to work due fo illness or non-industrial injury. (Amended 1-1-17}

(5) Paid holiday hours prorated based on ratio of straight-time hours scheduled to
work in a year to 2,080 hours. (Amended 1-1-09)

17.7  INTERMITTENT EMPLOYEES

(a) An intermittent employee is one who does not work any set schedule of hours per day or
days per week, but who is on call to fill in on any schedule on an as-needed basis. During sickness or
vacation relief periods, however, such employee may be assigned to work the schedule and hours of the
absent employee if such an assignment cannot be made pursuant to the provisions of Subsection 18.3(a) or
any Relief Agreement.

{b) Intermittent employees will attain regular status upon the completion of six months of
continuous service. Continuous service is defined in Section 17.5 as being "uninterrupted by (1) discharge,
(2) resignation, or (3) absence for more than a cumulative total of 30 days due to (i) layoff, (i} sickness or
industrial disability, or (iii) other causes." If an employee is off for more than 30 days during a six-month
period, a new six-month qualifying period will begin upon return to wark. {Amended 1-1-91)
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{c) An intermittent employee who atitains regular status or a regular employee who accepts
intermittent status shall be eligible to receive the-follewing benefits as_noted in this agreement and in
accordance with the eligibility requirements as stated in the Summary of Benefits Handbook:

(1) Group Life Insurance, Voluntary Shorf-Term Disability, Voluntary Paid Family
fLeave and Long-Term Disability coverage, and Retirement Plan and Retirement Savings Fund Plan
benefits as provided in the Benefit Agreement. (Amended 1-1-17)

(2) Medical, Dental and Vision plan coverage as provided in the Medical, Dental and
Vision Benefit Agreement.

(3) Vacation allowance as provided in Title 8, but prorated based on the ratio of total
straight-time hours worked in a year to 2,080 hours.

{4 Sielkleave Incidental sick pay as provided in Title 7, but prorated based on the
ratio of total straight-time hours in a year to 2,080 hours. Incidental sick pay and capped Ssick leave may
only be taken on those days and for those hours that an employee is asked or scheduled to work and is
unable to work due to iliness or non-industrial injury. {Amended 1-1-17)

(5) Paid holidays when regularly scheduled to work on that day. Such holiday
payment shail be in proportion to the amount of time which the employee would have worked on that day if it
were not a holiday.

(d) An_intermittent employee who _has not atfained regular status shall be eligible for
California Paid Sick Leave as provided in Subsection 7.18. {Amended 1-1-17)
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VOLUNTARY SHORT TERM DISABILITY AND PAID FAMILY LEAVE PLANS

Effective January 1, 2017, the Company will establish a voluntary wage replacement benefit
through a Short-Term Disability Insurance and Paid Family Leave program in lieu of the benefits
provided by the State of Galifornia.

Veluntary Short-Term Disability (VSTD) and Voluntary Paid Family Leave (VPFL):

Voluntary STD (VSTD) and Voluntary PFL (VPFL) plans will be provided in lieu of the State
Disability Insurance (SDI) and California’s Paid Family Leave plans. Highlights of the VSTD and
VPFL plans will be as follows:

Employees receiving benefits from VSTD and VPFL plans shall be considered to be on an
approved leave of absence and shall not constitute a break in service.

Employees may opt cut of the VSTD and VPFL plan and receive benefits directly from the
State of California. Employees may only enroll or opt out of the VSTD and VPFL during the
henefits open enrollment period.

VSTD and VPFL benefits shall be paid at an amount equal to seventy percent (70%) of the
employee’s basic wage rate.

o “Basic wage rate” means regular pay, on the date of disability, excluding overtime,
premium pay, bonuses, upgrades or other pay.

o Basic wage rate is based on the employee’s regular job classification on the date
VSTD or VPFL begins.

o For part-time and regular intermittent employees, VSTD and VPFL benefits are pro-
rated based on the ratio of actual straight-time hours worked in the previous calendar
year to the full-time hourly equivalent, rounded to the nearest month.

o In the event the amount an employee would receive from SDi is greater than the
VSTD benefit, the employee will receive the greater amount from the VSTD plan.

Employees will continue to contribute the SDI equivalent at the prevailing percentage and
maximum as established by the State of California. The contribution rate will adjust to the
prevailing percentage and maximum as established by the State of California on a yearly
basis.

An individual covered by the VSTD and VPFL plan will be afforded the same rights as if
he/she were covered under SDI.

A two-tier appeal process will be managed by a third party administrator.

A third party will administer VSTD and VPFL claims. Relevant medical information will only be
provided to PG&E upon release from the employee and will be restricted to PG&E clinicians
and leave administrators.

Employees who are absent under VSTD or VPFL covered events will continue o accrue
vacation pursuant to the limits of 8.5(c} and 8.5(d) of the Clerical Agreement.

Employees who are absent under VSTD or VPFL covered events may continue to contribute
in the Retirement Savings Plan during the approved leave and receive Company matching
contributions.
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VYoluntary Short-Term Disability (VSTD] Eligibility:

Eligibility for Voluntary STD benefits shall be consistent with the rules and regulations applied
under the State Disability Insurance provisions. Highlights are as follows:

e Anemployee is considered “disabled” if an illness or injury prevents him/her from performing
the normal duties of his/her own job or customary work for eight or more consecutive days, or
the first day of hospitalization, whichever comes first.

e An employee must be under the care and treatment of a licensed health care provider within
eight (8) calendar days of the date of disability. The health care provider must complete
medical certification verifying disability.

s Employees must certify claitms in accordance with the State Disability Insurance Provisions
requirements.

s  Benefit waiting period of 7 calendar days.
o Incidental sick pay shall be utilized to cover the benefit waiting period for Voluntary
Short-Term Disability {VSTD) covered absences.
o Employees may utlize vacation pay to cover the benefit waiting period for the
Voluntary Short-Term Disability covered absences if incidental sick pay and capped
~ sick leave banks are exhausted.

o Benefit term of up to 52 weeks, excluding the 7 calendar day waiting period, for each
qualifying illness or injury.

» Offsets Long-Term Disability if applicable.

Voluntary Paid Family Leave (VPFL) Eligibility:

Paid Family Leave claims must he certified in accordance with the State Family Temporary
Disability Insurance requirements. Eligibility for Company PFL benefits shall be consistent with

the rules and regulations applied under the State Family Temperary Disability Insurance
provisions, except as follows:

e No benefit waiting period
¢ Benefit term up to 8 weeks, need not be consecutive, per rolling 12 month period.
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LONG TERM DISABILITY (LTD)

Effective January 1, 2017, Company will establish a Long Term Disability Plan 1V and amend the
Long Term Disability Plan lli as provided for below.

Long Term Disability Plan IV:

Company will establish a Long Term Disability Plan IV for employees who have a date of
disability on or after January 1, 2017. Highlights of the plan are as follows:

LTD benefits shall be paid at an amount equal fo seventy percent (70%) of the
employee’s basic wage rate.
o “Basic wage rate” means regular pay, on the date of disability, excluding
overtime, premium pay, bonuses, upgrades or other pay.
o Basic wage rate is based on the employee’s regular job classification on the date
of disability.

Benefit waiting period of 52 weeks.

An employee is considered “disabled” and qualified for LTD Plan IV benefits if an iliness
or injury prevents him/her from performing the essential duties of his/her own position,
with or without accommodation, and another position at PG&E is not available for which
the employee is skilled and qualified, within a commutable distance as defined in the
parties’ agreed upon Return to Work Program.

The terms of the agreed upon Stay at Work/Return to Work Pragram shall be applicable.
However, the basic wage raie of a new position in which the employee can be placed
shall not be less than seventy percent (70%) of the basic wage rate of the original
position.

Work Incentive Benefit

o If an employee returns to or is placed into a classification with a lower wage rate, the
employee will be paid the employee’s pre-disability wage rate for up to five (5) years,
without general wage increases, or until such time that the wage rate of the assigned
classification exceeds the pre-disability rate. In no case shall an employee be assigned
a classification with a wage rate of lower than 70% of the employee's pre-disability rate
of pay.

o The Final Pay Pension calculation will be based on the greater of the pre-disability
wage rate or the rate of the new classification.

o The Company/Union Stay at Work/Return To Work agreement shall apply to both
occupational and non-occupational disabilities.

o The seguence of job placement outside of the employee’s base classification shall be
as follows:
1. Line of Progression
2. Department
3. Appropriate Bargaining Unit
4. Physicat or Clerical Bargaining Unit
5. Any Bargaining Unit

Pension credit will not accrue during periods when employee is receiving Long-Term
Disahility Plan 1V benefits.
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Employees on LTD Plan 1V remain eligible to make contributions into the Retirement
Savings Plan and receive Company matching contributions.

No offset for dependent Social Security Benefits.

All other provisicns of LTD Plan IIt apply.

Long Term Disability Plan ili:

Employees receiving benefits from LTD Plan lll may voluntarily participate in a Work Incentive
Benefit as follows:

If an employee returns to or is placed into a classification with a lower wage rate, the
employee will be paid the employee’s pre-disability wage rate for up fo five (5} years,
without general wage increases, or until such time that the wage rate of the assigned
classification exceeds the pre-disability rate. In no case shalt an employee be assigned a
classification with a wage rate of lower than 70% of the employee’s pre-disability rate of

pay.

The Company/Union Stay at Work/Return To Work agreement shall apply fo both
occupational and non-occupationa! disabiities.

The sequence of job placement outside of the employee’s base classification shall be as
follows:

1. Line of Progression

2. Department

3. Appropriate Bargaining Unit

4. Physical or Clerical Bargaining Unit

5. Any Bargaining Unit



