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=l I'M IN LINE FOR £500 OF
ARMCHAIR MONEY. THEY
BYPASSED ME FOR
EMERGENCY CALL ouT
LAST NIGHT.

| THEY CALLED
THE WRONG GLUY.
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= nndHT

1 WAS WAITING FOR
o| THE CALL, SO THEY NOFE, 1I'M
GOTTA PAY ME. GRIEVING.
: THE
COMPANY
VIOLATED THE I
CONTRACT, [
AND THERE'S
A REMEDY.
THAT'S THE
=LA KEY TO A
/|2 GRIEVANCE,

YOU'RE

-

DOESN'T HAVE TO TELL
YOU YOUR RIGHTS.
THAT'S WHY WE NEED
THE UNION...AND THE
CONTRACT. <

//

REMEMBER, MANAGEMENT \

ST —

—
NOT EVERY COMPLAINT
IS A GRIEVANCE, BUT IF
YOU WERE TREATED
WRONGLY OR
DIFFERENTLY, SEE
YOUR STEWARD.

WHAT IS A" GRIEVANCE?

il HE'LL TALK TO
EVERYONE INVOLVED,
INCLUDING THE BOZ3S,
JUST BE HONEST,
THERE'S PAPERWORK
AND DEADLINES,
BUT THE UNION

WHAT CAN

HE PO?

5@ﬁﬂﬂnﬁ

~y WILL HAVE YOUR
‘ BACK.

( DO THE WORK

J

WHAT |F THE BOSS
WANTS ME TO PO
SOME WORK THAT

VIOLATES THE
CONTRACT?

--AS LONG

AND TALK TO
A STEWARD
LATER TO
SEE IF THE
ISSUE CAN BE
GRIEVED,

AS IT'S SAFE--

of

MANAGEMENT MAY TRY TO
DRAG ITS FEET, BUT YOUR
STEWARD WILL FOLLOW
THROUGH ON ANY VALID
GRIEVANCE. THAT'S HOW
THE UNION PROTECTS
YOUR RIGHTS.

©2015 by IBEW Local 1245. Produced by Tom Christopher. Permission is hereby granted to other unions to reproduce this poster, so long as this copyright statement is included. GBI seou



