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o DECISIONo LETTER DECISIONo PRE-REVIEW REFERRAL steam Generation Grievance No. GEO-24-S73-90-10
Review Committee File No. 1717-91-S
Ad Hoc 91-22

MARltRICHARDS, Company Member
Steam Generation
Local Investigating Committee

BOB CHOATE, Union Member
Steam Generation
Local Investigating Committee

Review Committee File No. 1717 was referred to an Ad Hoc Committee to
discuss the issues raised in that grievance. The Ad Hoc Committee met on
October 31, 1991 and agreed to recommend the following to resolve the
grievance:

1. Routine contamination level testing for enclosed spaces, such as
described in Fact Finding Case No. 3610, may be performed by a variety
of classifications. However, there is other testing requiring more
technical knowledge which is appropriately performed by the
Environmental Protection Monitor classification.

2. Training will be given to employees to enable them to utilize the
testing equipment in order to monitor the environment in the areas in
which they must work. Company may test these employees for the purpose
of ensuring that the covered material has been understood, but passing
any such test shall not be a condition of employment or condition of
remaining in their current classification.

3. It is not the intent of the parties to transfer the work of the
Environmental Protection Monitor to other classifications for the
purpose of eliminating the EPM classification.

2- '2.Q._I:\'2..

(Date)
-'1.

(Date)~(" Margaret Short
Company Member
Ad Hoc Committee

Darrel Mitchell
Union Member
Ad Hoc Committee



FACT F1NDING C0tl11T'rEE CASE NO. 3810-86,-163STEAM GENERATION GRIEVANCE NO. 24-162-86-3~

SUBJECT

DISCUSSION
On January 9.1987. the Fact Find1ns Commi1,1,e.. C'c:-mr·ri.!ed ,,: Dorot.hy
For~1er. Assis"tant BusineosMana ••r.Loeal 1245. i~W: Salim Tamimi.
Union Businesa Represen1,ative: Rick r~.rina. Indust~1al ~elat1ons
Representat.1ve; and Mark Richarus, Personnel Fcepr'!$"l:Ir.tlitiv-=,: moet to
di!:cus·s t.his Cli$lI. O'bse-rv1nl t.his me4rtinc: were Mr.. F":!rry Zimmerman,
Union HU4iness Repr.sentat.1ve; and St.t!rve RayuuL'n. S.enio1.' LaborRelat.ions Represoerntative.
'T1'1. Comni~tte. reviewed 'the Joint. St.atement of' Fa'ct.s al!4 'the Addendum-
t.o the' .Join~· Sta~ment., of Fact'S and.. det"l'IIllned t.h-e:.r w~r..,both
aecuratG,. The: Commi'ttee discussed 'the impact that. the Com;.any·s
propoca.I ·ha. ·::.n Se<rtioft, 7.2. Barcainin. Un:!t Work Pol' Sup.;rvl~C:lrs. ot
the Company Union aer •• unt.. The Company ma1nto1ns that. 1·out.in6
m01'iit:o~tn.. Quoh, as cOll11n.d specGt t*at1n.. is 3 d.• :n1n: nn,J1$ " "
assipment ..

QECIS teu "
AfteJ:'ca:l!eful considerat1ol'l of all 1,11e,:I!.c:1,.~ it was acreed that 'the,
CQmpanSr, would acibtre to Section 7.2, Blllr'.~n'1I'1C Un1't Work By,S\;t>ervisors, of ••..h. Company OZUOl'l cont.rao'b.. Furthermore, it. was

. det.ermin._ tJUl't~outine cont1nea -Vilee 't.£t.in~1s .• d.• minimus
a.s1~.n~ aJ')ct can be eompieted by, t.rainea~ ~mplCo=•.·.·::s in
elassifica-:ions other 'than EnvironlNntal prot.ect.ior.1'1o!.1 'tors.

> . . '. ;-' ,- -. . <'" < . .
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. na'te
,

~~DissentSt Company Hem'b~r .

..\



PACIFIC GAS AND ELECTR.IC COMPANY

245 MARKET STREET'· SAN FRANCISCO. CALIFORNIA 941Q6 • (415) 781·4211 '. TWX 910·372·655-.

November 17, 1981

Local Union No. 1245
International Brotherhood of

ElectricalWork&rs, AFL-CIO
P. O. Box 4790
Walnut Creek, California 94596

In the receet past, both Company and Union have become increasinlly
concerned about possible employee exposure to ha~ful chemicals at the Geysers
Power Plant. Title 8, Section 5214 of the General Industrial Safety Orders
lay. down specific permissive exposure levels, requirements for monitoring
and associated record keepinl. '

Currently, the one Safety Engineer assignel fulX time to the'
project and, the Industrial Hygientisti •.who are availabl;.efor 1IQnitorin& are
having trouble meeting the workload. 'therefore, Company proposes,'pursuant
to Section 204.4 of the Physical Agreement, tO,establish a new Environmental
Protection Monitor classification., Employees in,$uchclassification would
expand the monitoring arid record keeping program'to provide better protection
for personnel and furnish nec*ssary dOcumentation. The· formal job definition,
line of progression, an4,.wage progression would be as follows,; ,. -.. . ' . .~ •..

An employee'who, without direct supervision, performs
contamination level $urveysincludingroutine ambient and
personal air sample. to assist in assuring that l~.tts
contained in Company's control standards tor ha~ardous
substances are not exceeded; performs monitoring of
confined spaces; maintains survey, employee exposure and
other appropriate reco~ds in support of Plant and
env1ronmentalmonitoring programs; instructs employees
and others in proper protection procedures including the
fit'ting, use and maintenance of ,.U: respiratQry equipment
and protective clothing; performs and' advises other ,,'
employees in the decontamination of spaces and equip-
ment, and the handling, packaging, storing and shipping
of.chemicals and other hazardous substances; assures
th&t portable sampling and monitoring equipment is in
satisfactory, operable condition. In addition, he/s:he may
be required to collect samples of hazardous substances
in accordance with standard procedures and,under the
direction of a Chemist or Engineer, assist in analyzing
these samples. '



..•." ',~
November 17, 1981

Employee's background of education, training, and experience
must be. such as to qualify him to perform these duties with
skill and efficiency. '

To qu,alify for entrance into the Environmental ltrotect~on
MOnitor classification, an employee must pass a written ,
examination.

Same or Higher Classification!

1505 Radiat~o1Yan' Process KonltoJ:"
1506 Trv. Radiation &-. Process MODitor
2357 Chemical & Radi,tUon Ptotect1on~:

Technician
2358, Trv. Chemical & Radiation Protection

Technician
Envi.ronmental Protection Monitor

Val' Scale:

StartEnd 6 M08~
End 1 Yr.

$400.20
$436.60-
$.(73,,+0

Companyco:(ncidentally, proposes, pursuant" to Section 204.4 of,'the
Physical A"reement •.<;,~b~t.amployee~ in the Environmental Protection Monitor
classificad:on b•. bi tile ',Une of pro.refJ.s~t)n.to joba in the Radiation and
Pmcess Monitor', and Cllemfcal anet Radiit1ofl,tJrotect1on Technician C14ssificationa.

'AddiO~ODalt;, due to the contiau,.t nat~re ~f th.r.quired~itor;f.hl .• sa
Environmental Protection Monitor may b. tequireet to .work,• scbed\lle 0[workda}'8 .
other thao' Monday through Friday or TuesdaY through,S8turday. Iti8 i~tende4, that
Environmental protec:tionMonit0l'ewillwQrk' lO~4 workweek schedule.

If you at.i~~:accorawi·th the fot-egoin. a~a aljree thereto, please
so indicate in the spac, provided below and return one executed copy of this
letter to CompanY.

Yours very truly'.:~';. .

PACIFIC GAS AND ELECTRIC COMPANY
" .;:', _, • ' '_ ." .'" ,. - .If ~ '.

BY~f-:-:-·-a.•..e-:-a-t-io-n-s---

Th* Uni6h i,iJiaccord with the foregoing and it agrees thereto as
, ';.:'"

,of the date hereof ~

LOCALUNIONNO. 1245,' I~TERNATIONAL
BROTHERHOODOF ELECTRICALWORKERS,AFL-CIO

~ \)V U__ ,1981 By _--,\ td" t".n.J_.,_,+=--_. _
BusTness Manager' f
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1£11rulItuiltlt 1245
lJnterlltttiltll,tl 1!trntl!prllonb·

tlrrtrir,tl lUnrIters

Pacific Gas and Electric Company
245 Market Street
San Franctsco, CA 94106
Attention: I1r. I.W. Bonbright. Manager

Industrial Relations .

In accordance with the understanding reached at the time Letter
Ag.reement RI-81-99 (Environmental Protection Monitor). was agre~d upon,
please be advised that Local Union 1245 is prepared to enter bargain-
ing relative to.the unresolved issue~of educational background, t~aining
and testing. The Union is of the opinion that the bargaining function,
although not involving an apprenticeship, would be best accomplished by
~he Apprenticeship Conmittee pursuant to Section 109.2 of the Labor
Agreement.

Additionally, it is our further understanding that the classification
code number 1503 has been established for Environmental Pr9tection Monitor'
and the appropriate 1982 wage rates dre:

:itart
End six months
End one year

$446.70
$484.20
$521.80

If there are any questions relative to the above understanding,·
please direct them to Senior Assistant Business i'1anagerLarry Foss of
my office.

.j.w~~,
Jack McHally .
Business Manager


