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FACT FINDING COMMITTEE CASE NO. 4886-90-218 .,.t,
MISSION DIVISION GRIEVANCE NO. EB-MI-36-92-90-64-18

The Fact Finding Committee reviewed this case and settled it pursuant to
the directions of Review Committee Case No. 1714-91-2. That is, on the basis
of Item 1 of the COLA clarification letter dated January 30, 1991, Company has
the right to establish the mix of COLA designated classifications at a
headquarters.
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This case concerns an allegation that Company inappropriately denied
employees in the Cable Splicer classification in Hayward the opportunity to
volunteer for the CDLA. It was referred to an ad hoc committee established
by letter dated January 30, 1991.

The ad hoc committee agreed to refer the case back to Fact Finding for
settlement on the basis of Item 1 of the CDLA clarification letter dated
January 30, 1991. That is, Company has the right to establish the mix of
CDLA designated classifications at a headquarters.
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Tba' following is Company'•. underseandin. of our discussioa,on January 16'.
1991 concerning the application of variouaprovisions of Letter Alreement
90-113 (COLA)~

1. Companyhaa the right to chan•• the mix of CDLAdesignate4
classifications at a headquarters. '

2. ~ filling I{ COLA.vacancy. Companyshall f~r8t solicit v:olunteers
froat.within the headquarters, frot all desipated classif~catiOM. If
there are no qualified volunteers froawithin the designate4
classifications in thaheadquarters. ~ position will then be filled
as a COLAjob via Title 205. If there are q1l&1ifiedvolunteers from
the desianated classifications, ia: the heaclquaJiters. the senior
qualified volunteer will b. desianat84 ,as a CDLA.and the original
vacancy will be filled th:to\1&hTitle 205 ,-.t,.,'an9Q-COLAposition.As an
example. a headq~~ter. may.h8vea vacane nectnc Cr., Foreman-CDt.A
posi~ioft. If the COLAdesian-ted classifications in that headquarters
are Electric CrewForemanand LineG&D.qualifiedvolunt.ers from those
two' classifications will be solicited. Ifa Linuan is the senior
qualified volunteer. the CDUdesignation moves,to that Lineman's
position and the Electric CrewForemanvacancyi. filled without the
COLAdesianation through Title 205.

3. It was preViously aareed that it is the intent of the COLAaare.-nt
that Title 206 shall not b4 applied at a headquarters as a result of
insufficient volunteers at the headquarters once the minimum125%
complementhas been met. It wa further alreed that once the 125%
complementhas heed met. employees can not be bypassecl pursuant to
Section 205.11 for COLAvacancies. If. in the scenario described in
number2 above. thete were no qualified volunteers from within the
headquarters for the COLAdesignation. the CrewForemanvacancy would
be filled throulh Title 205 as a COLAposition if the 125% complement
has not been met or if the senior prebiddar is qualified anelvolunteers
for the COLAdesian-tion. '
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4. The 125% minimum may be adjusted by agreement between the parties where
exceptions are demonstrated by individual headquarters or departments.

5. Employees must submit prebids for both eDLA. and non-CDLA designated
classifications if they wish. to be considered for vacancies in those
classifications. This ia not applicabla for an employee Is own
classification and headquarters. lor example. a Lineman need not
prebid Lineman-CDLA in his headquarters for consideration for the CDLA
position as it will be filled in accordance with number 2 above.

6. Company will post all current eDLA classifications and headquarters in
the system for information pQtposes only.

7. Subsequent new CDLAclassific.ions will be posted as new·job. in tn.,
headquarter. pursuant to Subsection 205. 4(h). ', ...

8. A st~dina couaitte. to resolve CDLA grievance. referred froa Fact>
linding will be established consiatina of Dave Bergman and Rick Doering

." for,;the Company. and Darrel Mitchell and Rohr Stalcup for the"Union.
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