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Statement of the Case I
i .. \This case concerns the discharge of a Hydro-Substation Mechanic for being

off work without P$Y and without permission for 10 consecu~iveworkdays.\The grievant
was employed on July 29, 1971 and terminated on August 23, 1979 to be effective
August 6, 1979.

Viewed in the normal context of the Labor Agreement, this Committee is of
the opinion that the grievant's unauthorized absences from work would normally
support a termination. Furthermore, the record submitted to the Review Committee
does not directly connect his industrial leaves of absences with his unauthorized
absences from work following his return to work on July 2, 1979. Genera;Lly, it is
incumbent on the employee to justify time away from work without pay as "urgent and
substantial". \

\. \

While leave of absence forms were furnished to the grievant's wife, at her
request, the record does not show that they were transmitted to the employee during
the period of the unaccounted for absences; particularly when the grievant had \
voluntarily entered the Veteran's Administration Hospital in Reno, Nevada. ;

The grievant reported back to work on August 6. He gave his supervisors a
paper substantiating that he had been hospitalized. The supervisors informed him
that he could not return to work without a medical release.

Although supervisors are not expected to make ~ medical diagnosis, the
Foreman's observations in this case are significant:

"After the grievant left, Tom and I discuSsed the situation. I
told Tom I thought the grievant was mentally unstable and I
feel it would be a safety hazard to him or/and the crew
members on the job. Tom agreed that he should not be allowed
to return .to work until the problem is corrected."



The significance of their conclusion is pertinent to the employeels
absences following August 6, 1979. Th.e obvious conclusion to be drawn fram it 1:s
that supervision (or the Company) would not have permitted the grievant to return
to work, without a medical release, had he requested to do so.

In view of the foregoing, it is the decision of theieview Committee that
the grievant should have been placed on a medical leave of absence without pay
following the conference of August 6, 1979 pending a competent decision as to his
ability to return to work.
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