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The above-subject grievance has been discussed by the Review Committee and
is being returned to the Division for settlement in accordance with the following:

The case concerns the application of Section 205.3 of the Physical Labor
Agreement - a temporary filling of job vacancies. The issue in dispute is whether
seniority is the factor at the time the temporary vacancy is filled or whether the
senior employee is entitled to upgrades regardless of previous assignments. This
issue is not new to the grievance procedure, and as a result of numerous cases, the
Review ColDDlitteeis of the opinion that the time has come to formulate more definitive
guidelines that can be applied to resolve future problems of this sort. 'nlerefore, it
is the decision of the Review Committee that temporary upgrades, requiring payroll
change tags, will be filled at the time that the job vacancy exists with the employee
in the headquarters in which the vacancy exists in order of preferential consideration
pursuant to Section 205.7 of the Agreement. The assignment will be for the entire
anticipated period of the temporary vacancy, but in increments of no more than six
months. An exception exists when the senior qualified employee is absent due to vaca-
tion, short- term illness, or other similar short-time cause. In such cases, the 'r;

vacancy shall be filled on a timecard basis (not more than 19 workdays) until the
return of the employee normally entitled to the upgrade.

This case is considered closed without adjustment and should be so noted
by the Local Investigating Committee.
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