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Undon 13 withdrawing R O, #5314 ind 2. 7, #5153 Zrom the File sad
will consider these cases closed., It i3 ~ur Tezling that as a
watter of contractual right, there 13 no basis Far the adjustmentc
which i3 sought. Ve Lellava :that o charge sick leave to a »eriod
of sbsence Zroam normal work rime cveatad a7 long hours of woxk, orv
interruptions in proper rast by reason of work assignrents, would
violate the principle of adequate rest which was sought when
Section 208.11 was negotiated. It is recognizad that Section 208.11
does not provide this prineiple in all cases of work assignmentas
during asormal hours of rest due to specific time requirenents which,
by stgpulation in this Section, must be met bhefore a pald rest
perlod is provided during normal hours of work. These conditions
were not aet In these insgtances.

o

We do believe that if consideration were to be given to the aquities
of these cases, szome compensation would be Justified when the loss
of time was as a result of fatigue created by conditions where
aormal rest was lost in providing a valuable service for the
Company. It would seem simple justice would indicate the matter of
payment should have been based on a review of :the speclial circum-
stances and merits in these cases rather than denying payment merely
because there i3 no contractual obligation. ?20ple have been ziven
time off with pay in other situations for much less substantial or
urgent reasons.

L. L. Mitchell, Secretary
Review Comittee

May 18, 1964




