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The employee concerned with this grievance, a probationary employee,
suffered injuries as a result of an automobile accident which necessitated her
absence from work. When the employee indicated that she could return to work,
the Department reinstated her in the Central Accounts Department. At that time
the employee was told that as she had been absent for more than a cumulative
total of 30 days that she would be required to commence a new probationary
period.

During the course of the employee's absence she talked to her super-
visor and was told that her status with the Company would not be affected by her
absence. She states that prior to calling the supervisor her doctor had in-
formed her that she could return to work; however, if her status would not be
affected it would be advisable that she remain away from work for some further
time. The supervisor's recollection is that he informed the employee that
employment would be available to her when she returned.

The Review Committee is of the opinion that the crux of the dispute
revolves around the conversation between she and her supervisor. Had the employee
returned at about the time she talked to her supervisor as she states her doctor
advised her she could, the grievance would not have arisen. As there is some
conflict between the understanding of the employee and the recollection of the
supervisor, the grievance will be resolved in the following manner: The employee
shall be considered to have attained regular status thirty-one (31) calendar days
following her return to work. Although this will allow her to attain a regular
status sooner than anticipated by the Department, she will not be entitled to
any retroactive pay adjustment which might otherwise result from this Decision.
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