
Review Committee File Numbers 238 and 239
San Joaquin Division Grievances Numbers 151 and 152

Although the grievances occurred at different locations
in the San Joaquin Division, essentially they present the same facts
for consideration. In the first grievance, the facts note that a
Warehouseman in Wasco was assigned the work of servicing the Line
Department vehicles with gas, oil and water between the hours of
7:00 a.m. and 8:00 a.m. on his regularly scheduled work day. Follow-
ing the assignment of this work, which had previously been performed
by the Clerk-Driver, the employee filed a grievance requesting 'that
the Division re-assign this work to the Clerk-Driver. The Division
declined, however, contending that, as this work can be performed
by a lesser classification, a Garageman, the Warehouseman was not
working out of classification.

The second grievance was submitted by a Warehouse Helper
employed at Bakersfield. The Helper was assigned the task of water-
ing and icing trucks used by the Line Department. Further, the
employee's regular work hours, 8:00 a.m. to 4:30 p.m., had been
changed to 6:00 a.m. to 2:30 p.m. to allow the employee sufficient
time to perform the work required before the crews reported to work.
The employee submitted a grievance requesting that Company desist
from assigning him such work. The Division, however, stated that
work of this nature required no supervision and, as the Helper in
the regular course of his duties loads and unloads material, his
being assigned work of this nature did not require that he work out
of his classification.

The job definition of the Warehouseman provides that such
employee performs duties relating to ordering, receiving, disbursing
and salvaging of materials. The job definition also provides that
the Warehouseman is an employee who i. qualified to perform such
duties without direct supervision. Additionally, Section 202.15 of
the Agreement provides that Company may establish hours of work
other than as provided in Section 202.4 for employees assigned to
work which cannot conveniently or practicably be performed at times
established by said Section. The exception applies to a Warehouseman.
The work performed by the Warehouseman, having the trucks and equipment
ready for the line crews when they reported to work, was of a nature
anticipated by the Section. In view of the foregoing, as the Warehouse-
man may be assigned work which cannot conveniently or practicably be



performed during regular work hours and as he is responsible for the
disbursing of material, the assignment of this employee to work in-
volving servicing the line vehicles was not in violation of his defined
job duties.

The job description of a Warehouse Helper provides that he
is an employee who assists other warehouse e.ployees in the perfor-
mance of their duties. The facts noted in this grievance are that the
employee was assigned to work involving servicing of vehicles in the
absence of supervision or other warehouse employees. The assignment
of such work during these hours goes beyond the defined duties of a
Warehouse Helper, and properly falls within the definition of Ware-
houseman. Temporary upgrading from Helper to Warehouseman for such
work is permissable only for the hours an absent employee is relieved,
or, if additional employees, over and above regularly assigned employees,
are required to perform such work. A retroactive pay adjustment should
be made in this case only for the time worked by the Helper between 6:00 a.m.
and 8:00 a.m.

Kenneth Stevenson
W. M. Fleming
L. L. Mitchell
By' d~tnJe~u_R..
Date 1Lb }}} J 0 teY

E. F. Sibley
C. L. Yagerv. J. Thompson

By~e f>lJ ••••••• ""---
Date January 30. 1962



245 Market Street
San Francisco 6

Local Union No. 1245International Brotherhood of
Electrical Workers, AFL-CIO

1918 Grove StreetOakland 12, California
Attention: Mr. Ronald T. Weakley, Business Y~nager

Gentlemen:
As agreed during recent discussions on the Job Definitions

and Lines of Progression for the Division Warehouse Departments,
Company proposes to amend such Job Definitions and Lines of
Progression as shown on the attached Exhibit VI-J.

If you are in accord with the foregoing and the attached,please so indicate in the space provided below and return one
executed copy of this letter to Company.

PACIFIC GAS ~m ELECTRIC COMPANY
By /s/ V. J. ThompsonManager of IndustrIal RelatIons

The Union is in accord with the foregoing and it agreesthereto as of the date hereof.

LOCAL UNION NO. 1245, I~ITE~iATIONAl
BROTHERHOOD OF ELECTRICAL WORI<ERS,AFL-CIO

April 12 /s/ Ronald T. Weakley
Business Manager
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JQiaPEFINITIONS A~~ LINES OF ilQGRESSION
FOR r~IVISION l.-JAREHOUSEDEPART1'WltrS, INCLUDING

THE DEPARTMENT OF PIPE LINE OPERATIONS, AND THE
DAVIS WAREHOUSE OF THE GENERAL CONSTRUCTIOl\~ DEPARTI"lEJ"T

SENIOR STOREKEEPER

An employee who is in charge of a warehouse where three or four mer
including himself are employed, interprets and administers hlrchsding
and Stores Department procedure, and both su~ervises and performs work
relating to the ordering, receiving, disbursing and salvaging of mater-
ials .:ie shall have the personal qualifications of leadership and
supervisory ability and be familiar with Company's warehouse procedures
accounting procedures and other applicable rules and procedures.

An employee who is in charge of a warehouse where one or ~~o men
including himself are employed, interpreLs and administers Purchasing
and Stores Department procedure, and both directs and performs work re-
lating to the ordering, receiving, disbursing and salvaging of material
He shall be familiar with Company s war~house procedures, accounting
procedures, oth~r applicable rules and procedures, and be able to type
with moderate skill.
SENIOR WAREHOUSE~~N

An employee in a warehouse who, subordinate to a warehouse super-
visory employee not in the bargaining unit, is qualified to perform
without direct supervision, and who both supervises and performs work
relating to ordering, receiving, disbursing, and salvaging of materialf
or who is engaged in operating a warehouse facility which is physicall~
removed from the local warehouse bu.t is within the same city or town.
He shall be able to type with moderate skill.
WARE30USE ATTENDANT

An employee who handles all the work and duties relating to the
operation of a warehouse where it is necessary regularly to assign
other nonwarehouse duties to him in order to utilize his full working
time. When not engaged in warehouse duties he may be assigned other
routine physical or clerical duties around the Service Center. He
shall be able to type with moderate skill.
l~AREHCUSEYAN

An employee who is qualified to perform without direct supervision
and who performs subordinate to the employee in charge, duties relatin
to ti1e ordering, receiving, disbursing and salvaging of materials
including the operation of material handling equipment. He may be re-
quired to type with moderate skill.
HELPER

An employee who assists other warehouse employees in the performan
of their duties and in addition does such work as crating and uncratin
materials, breaking down salvage, handling tools and materials and
learning the paper work performed in a warehouse.

EXHIBIT VI-J
Page 1 of 2
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~UCK DRIVER (LIGHT OR HEAVY)
An employee who drives a truck transporting men, supplies and equip-

_ ment; loads and unloads the truck; performs necessary paper work ill't., connection therewith; assists warehouse employees in the performance of
their work and may be required to operate material handling equipment.

Senior Storekeeper

storleeper (1)rSenior Warehouseman (1)

Attelant r (3&4) Truck Driver,

~warehouseman (1) (3)Truck Driver,

Helr 1
If no bid is submitted on a vacancy in the Storekeeper classifi-
cation by an employee in the Senior Warehouseman, Storekeeper or
Senior Storekeeper classifications on Company's system, Warehouse-
man shall be considered as the next lower classification toStorekeeper.
Warehouse Attendants shall accrue classification seniority in the
Warehouseman classification for bidding to vacancies in otherclassifications in this line of progression.
As of September 15, 1958, Truck Drivers will accrue classification
seniority as Helpers for bidding to ~~rehouseman.
If there are no Truck Driver, Light classifications in the
Warehouse Department in the Division, Warehouse Helper shall be
considered as the next lower classification to Truck Driver,Heavy.

EXHIBIT VI-JPage 2 of 2
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245 Market Street
San Francisco 6

Local Union ~o. 1245International Brotherhood of
Electrical Workers, AFL-CIO

1918 Grove Street
Oakland 12, California

Attention: Mr. Ronald T. Weakley, Business l'Ianager
Gentlemen:

Enclosed is a Letter Agreement modifying Exhibit VI-J, "Job
Definitions and Lines of Progression for the Division Warehouse
Departments, including the Department of Pipe Line Operations andthe Davis 1-1arehouseof the General Construction Department"'.

The items revised are the Senior Warehouseman definition and
the Lines of Progression.

The footnotes to the Lines of Progression which were formerly
numbered 1, 2 and 3 have been renumbered 2,3 and 4 respectively.The new footnote No. 2 has been modified to provide that a WarehouseAttendant may bid as a Warehouseman to any warehouse classification
except that of Warehouse Attendant. The new footnote number 3 has
been modified by substituting September 15, 1958 (the effective dateof the original Exhibit VI-J) for the words "the effective date of
this Supplementary Agreement". This change was necessitated by the
change of the effective date shown on the Exhibit.

We are generally in agreement with the clarification outlined
in your letter of March 23, 1961. ~owever, we would like to pointout with respect to paragraphs (c) and (d) under night loading thatwhen either a Warehouseman or Senior Warehouseman who is regularly
assigned to night loading is absent he may be replaced by an employee
who is temporarily upgraded only for the hours in which he relievesthe absent employee, or that if an additional employee is required
over and above the regularly assigned employees, an upgrade during
the hours of the night loading may result.

,~...<.



Fith respect to classifications of employees operating a
.sectionr~ of a substore, we have 'tdthdrawn our proposal to modify

the job definition of warehouseman. qowever, it is still our
position that in the majority of r:ases en employee who performs a
function within a warehouse and who does not direct the work of
another employee may be appropriately classified as a Warehouseman
even though he may report directly to the exempt warehouse employee
in charge of the substore. We agree that situations of this sort
which may arise should be investigated on an individual basis and
such facts as the degree of responsibility exercised by such an
employea, the degree of supervision provided to him and the scope
and nature of his work should have a bearing on the decision reached
as to the appropriate classification.

/s/ V. J. Thompson
V. J. TB:Oi>IPSON
Manager of Industrial Relations

oeiu-29
afl-cio
41361-jm



f.'.,~.I:"~

Pacific Gas & Electric Company
245 M~rket Str2et
San Franclaco 6, California

Attention Mr. R. J. Tilson, Managerof Industrial Relations

Gentl<£mlen:
Wehaverevlewed your letter of February 1S, 1961, together with the
previous correspondence of April 4, 1960 and NovEmber 29, 1960, regarding
th.e various questions on the job definition of 't'1arehousemaD and Senior
t;arehousemaD •

In trying to reaolvethe differences of opinion we have, 88 you have
noted, held many discussions to clear up this 'matter. t~e would like tosummarize what we believe to be the general understandings arrived mt
'm1ch '~Y not be clearly shownby the \:hanges in the Senior ~t1arehol.Jaeman
definition.
The three major problems appeared as you stated 1n your letter of
November 29, 1960.
1. lbe classificationsof ~~ployees involved in night loading.2. l~e elassificatiofis of ~~ployees assigned to branch 8ubstores.
3. ~n1.e classifications 1.)£ ~.plo}"ees operatir..g a section of a iiiubstore.

,h_l!1&ll~M,1-::~~!!&
a. 11'he devi.at1~~)nsf:t"f;:,m£1.ormal hours ahall be limited to 1'1Ork "rihich

-cennotbce p~n'fo;(m~dduring the .:egular hourG, as provided tn
Section 202.15» },1.ilmely, the loadlng~md unloading of materials
on Cow~any t~lcks.

fa.•...1J1

b. To provide Pl.'QdU<:ttv0!-IOrk '1;lhare loading .andunloadlng does not
fill the scheduled h~~lrsevery night, the ~ployees may be ~alled
upon to fill in the :scheduled hour'3 by "~orking on 3.alwige
materials.. H1"H!re it beCC+m6S ~1e(~eB8aryto fill in with galv~3e
;.rork:~t'lch night) ,the hOl1rS .,u'!:side l')fk:~gular houX'3;:;hculd be
r~duc;l(~dto ~,;l'te 11~.;ii1b,~t"CO~3i8t~nti11th S.7!ction 202.15,



'i'itHlreOOr:3 thHn '~ne ;;'1,l!\ lt3!'~'7:)q,,1i{*9d on night lOJoldtng, the lead
c':tr;plO}"'i'!e ',.1 b,~ ;;;~ltll,~!31f:ted ~t} a Se~:d.,.:n: t,larehoua·em&n"X'his 18
·~"",·,,~~,..t •...t 'f"'" "")::-flll~'" ;"h,,,,,'10 .rh,'ll ,;",nnjo,,,.tJo~ "."Jl<:n.,l"",',.,.ly ",o:a ••• .t.,.,,...r-...3 "0 ..•.t...:1 •••
•if ••.•'h,\:. .•~•••.'1..••.-i!:~i.'i;••••u ""'~1;.~ :,~~'tllii'l~...,U', •.JI.:>;l"'~"f.4~ ',<'£-4I!T w_ , J __•.. {""''''~'''l.-_-_l;.'',..i!:'''6 •._~. UOD ,I"_~;rj,L"""~.A ••••. ""li..l1.:l-oD

;;j\t'H,'ld :"ed::.";'il.irt;\,\·'t::ri~ly ~:ta.t38if1t-2d\:1;$ t,t ;;3('1)(\101: ¥J,fn:~~h01l18(Jmii.n
.,hld ta:r,C 1.:111,1,::L;l~;1Jiiled 'in:- 'L~p~rud;i3d for i'lrnly a~o~e h,ot~r\.~ D\1t-
si;:1e ::~gul".;J.r h.::)'~.i!'~~

:~'1e:t:'e the ~:)O!.·k lato \:1;S i)erfcrm •.~d by an employee'i\rorklng alon~,
:.:he er.,lployee ;~h.3.l1he pel.'man,ently c:l$.ssified sa Warehou8e\n.an :0\1
che Si~ ~h~fjis!:ti3 Senior t~areho~.,lsem.anabove.

';*,11e it 19 liinderatood that Uniont. propoealfor establlsn1nga
tTk"O-hour limit on a Warehouaemanworking alone when the loading
13 p~rfo'~ed outside of regular hours was not established 3S a
m~~hm~, it is ~ur understanding that no case now exists ~~ere
they do '&'1Ork~nore than two hours. 1t t;lS8 ot.1r underst.anding thdlit
should th1.s ("ccur ,a revie"'d would be made and where the two hours
waG to be appreciably exceeded, a two~ operation~~,uldbe con-
sidered and effort ~de to reduce theoe 1~r8 in confo~t1 with
"",."..,,$01'''''''' "'In'2 "j C~.;""",;~ V'UJ ,,::..I ".,;,.,J.

!:-~~!l!.~£!·~~n~~~.!!. ..tn.! B!.!.-~_€,~l?,$t;or.e

a. In the definition of Senior Warehouseman, this Branch Sub~tore
16 -ref;3rr~d t1>us,a l~arehou8e ~:.acil1ty which 1s physically ,re-
mov~d from the local warehouse but 1s ~ith1n the same city or
town". In further clarifica:tiof1, it was understood that the~~loyee in the~e facilities \40uld not be called upon to be in
,:,.;tuuge ofth",;;: ato'ce or to do orderiri"ag • Mainly, the <hlties wo~11d
1':\''''''4'01va dti,~bl1rlsrb'1g i"EtB.t:erlal ,and reporting TMltarlal replac~ent
J1.&!l>:1Usl.:Othe main 'Warehouse. '1'be store would be l1m1.ted ,~l\.m.er'1l11y
to t1113 on~;; t}1'1':'a~Jf function and to one type ·of materl.al.

I'/:. ~~;1u~,d\Er~t3tnd$!\bV~ (~~h£it.4 !J.nlfo:(U\definittt>n of 11 3G,,".t1A>n ~)f a
'lhu'~J:hOtH»e 1.3 notp,oesi'ble. It 1•.8 J however, '.lladl';!~3t:Ood thJl:t ce.t.·t.ai~l
~,ulr~~hou6e {)pe:r.at'ti:)i1S ~,r"! ~Jeparated .tind ;:!'iYlploy:eea .izl1.'e ~3.i1.l~ncd
.t·4~iiJPOfUl:K.bilityEor 'l.sa;;:~~O\ll.gphases oi~#arehOiJ;:i:Je <>p..ar.atlcl;)n, In\;he •.:H~
;}i!.;:l-mt'h,,','an J ,-the '::,?n!or \f-tu:'Z:.hou8,~m o::la.saific.t\t1(.D!l lalPP lley.\b10.
':u.,.,2,·,·"'_· ••~l'."""r~~".!:fJf.·i,,J ••••,."" "'''"''''''!'~Ad 1'11 . -"'"','.:> ,'~.". J .t:: ""~' '.'!.''''~.l.h'~i':.'..•• 'll."', ..li:;,~."',hl,;a>'·,v',.1,ll.U ,'J~•• 'd•••.••..t~U'""~A '.}C'l1. Y '.>!\ ~~,a'_ ""',;=.9,,,13 ',')14. ~,Jl;a /",.';';;,.';,..:'3
("'iZ ~ w'# 'j,Ol,A ,'l.1"~1:;·1t. fn,"\\,)' •• ·,.,··.·•• lf.l ~'''''' ""~'~"J"'.".). t..•.·•.>::l>'v··A."W"" t-h· "ft:••••,,:;~ 'i'h.",,;/'..,. "~,, <~1i4..\ .,.,iltlo ~;".a..",,~<';;)1. a ~,~t..>_~•••• ~... ;,..J' ••• &.'''.... "'4~,iii3'l.f:~-iJ' ,,' •••••\i.t 'v ,w,"' .••. r 21,...·~••.,,. ~~ &V'l;""4';l:'/I 'O.•.•~.t.•••

g:J',·t'~~Vf:'.i·h;a ;,..'r:':OCt~d"l"~!.

'.'.•.. '".!,
,US\>;~ljJ~ :;;e f~~31 the'(H~~d ~=Qt' ...::.:h,j'l\l~iSj~~~:;;1''l\i.a d::'lfiRli ..'t1..011 :>f

:;:::c~O,rt 13 9Ti:;'!\ .,.~.,; "!.,C"!,y:::,/, '~,~e'.]~id:i~;S1 Eli.) • )U,,~ ~p'a!'::L:tc
t,'nrg'I.:U:Jg~l <; f.~h"c! t:~.:;f t~l1.tVJY(1 '::y,ash: '.:d:t}~d to ~ho'li/;h;a Jt:3 t~,n!\~t;:tJ'tl
;e'~\';filjln t,i9~),ji<)n ~»f :l:2.';u.or •
£~~'f~dtt7'ox;,ga /::;'\1 ::;J}~'/:t~i}V;;!tttLiJ 'U3~;~t,:~~tio~~Jl~?1\3·'l"j':ik·e,'~':;:1~"Jt!1
C.:l".·$""' .•i:".:.i>.~i..;l·~ • ~..,. '''3,~""l,rl""{" ;"'~';"Ir',"'1l "';"~'!)~ p·'''t ~A"A0i·~", .• 'f ".:,:,>,:.~
- ;'i, _ - ,- >.,.~". .-i!;SI"'j..·_·"-1v.lJtO"-_~'o,,,~ i'_",d -.~ ~~ •.•'!"",,,,,~~.•..t - '''''-"7>1'1'.1i.4,t,;,, 'e:" 3 ., -,..'..•...

\~;~:}.t1~'JS ,j~~l1~~ t ~~d ].'31 ?:l~~g,~i:3.S~ ~ .!1r\(i~f3'(l'C :t:;:·:.d .!:: :b,a
1".3 .''J,!'.v1Giared •



:t1tt':mt' 'l)'Ul~tl:$t'~~ld~::n~.ua :l11'f(~'r.' . ~ ,:;J;> the li$.'1~8of prosx.a,i.~n "Hi
,j;:~;,~tQd $.1;,'\ l~,nrl'lQ~;:t;a).;'l)iI?',~br~J,tirlJ.5:t 1;61, that thi. ta to prot ••~t ;;;hi~
n;)J"1,,,~1l:i,ne af p4't,gr~!jii~~Qn}:r~ b;;aL"~'3d1lirupt~d.Wlth ~b. ~1mil~t'~.tyiJt
';<,at$.E~~ r',nd U,mJ.~e..d 'l;~1,~t:~;:n.().g;i"t'nl:~tt~~$Q thllj1airi:)11O'!,1S~n 4a1Q tb.,~) !~)i;.1410~

·:;Ai>:'~;lhr.Y1;:.J'ili,;r:';;1.r!li\l) i.t i~ ,e'alt th~t th.e ~larehou~•. &\ li'IhQ\ild ilOt be ~O:'ii~'A~~rt.~J
.;i,fj !In. (:3) b1dd~r but~,hOlUld bta SlVeift Pl'Sf\lI'<I)ltCe for thM Stol:lllke.per jeb
#n~n it ~~uldba a ~~tt~rof pl~cl~4the ~r*bo~~ Ul ~et1tion
;11th a liJ:ouP ')\ltmlde thti ~rdl'9h.ous.. We ,,;culd I~ge.t the ~~~nt be
~~¥i9~d ~o ~t&tG this :;~r~ele.rly.
In !Sl':j;im:~i;ilryt ~f;fJ ;fOUld 04) )tl11inl to ,execut. a lettar 4i$re'~'t!n
~~~)~~~~~~ ~ai~ yo~r ~~op~a~ddaf1nitlonof Senior War~~AU8~n toe~thor
Td.th ~n '~'1ii~:i'ld?;~nt14 \::,.,th~ line of ''t'011'4lJs!on 11\ line with our ;J1l;zisest:rad
eb 'hy:,;"j• ':;~bill jJa;;:tJ!~t;;g\~i~ndafinitlon lA'Ould not be ch.In&sd -IS yuu pr(Jpo~0d.

~lt~hth."i$'''l t,zi~fl.ng,,a!B~$'Hi th<J i<':l~r1fie.tlon3~ut11n8d. it 1. £31t 't'IM":&1n
1:(1ISi··0 lc~'il1th4.) ~~nt;.?~ea. now pand1ng in bview.

Ronald T. Weakl.y
Illain.sa 'Man4S8r

£yt;r~::rl!'I')
i:;"~ g l~U~::,§;,ml~l

~.~j~~~l:'
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