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Subject of the Grievance
This case concerns the discharge of Lineman for failing to report back to work for jury duty as
instructed, falsifying his time records, and failing to cooperate in an investigation.

Facts of the Case
The grievant is a Lineman who had 1 % years of service and no active disciplinary action at
the time of his discharge. The grievant informed his supervisor that he had jury duty, The
supervisor instructed the grievant to return to work after attending % day jury duty (the county
has % day jury duty assignments),

On the first day of jury duty, the grievant returned to work in the afternoon and was assigned
to stock materials for the crews. Prior to leaving on vacation, the supervisor reminded the
grievant to report back to work after his second day of jury duty to stock material.
Additionally, the Electric Crew Foreman, who was filling in for the supervisor, instructed the
grievant to report back to the yard when released and to call him on his cell phone. On the
second day of jury duty, the grievant did not return to work and did not call the Electric Crew
Foreman. He submitted his time card indicating a full day of jury duty,

The supervisor confirmed that jurors were dismissed at 9:49 a.m. on the day that the grievant
did not return. When asked why he did not return, the grievant indicated he ran into a co-
worker at jury duty, who informed him that jury duty was an all-day assignment, regardless of
the release time and should be recorded on timecards as such. The grievant was instructed
to provide the name of the co-worker; but he refused to do so. Given the grievant's refusal to
provide the name of the co-worker, the Company reviewed SAP records and determined that
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another employee had attended jury duty on the same day. It was confirmed that that
employee was also released in the morning, but did report back to work.

Discussion
The Union argued that discharge was too severe. The grievant made an error in judgment
and should not lose his job over the incident. The grievant is a new employee and is not
familiar with all the requirements.

The Company responded that, as provided for in Section 101.10 of the Physical Labor
Agreement, the grievant was properly instructed by his regular supervisor and his temporary
supervisor to report back to work following jury duty. He deliberately chose to disregard this
direction. Instead, he went home at 9:45 a.m. and falsified his time card by indicating he had
spent the entire day at jury duty. Additionally, he refused to answer questions during an
investigative interview, requiring the Company to do further work to ascertain the facts.

Additionally, the Company pointed out that his explanation that another employee said he
was entitled to the entire day has no credibility, given that the other employee did return to
work following jury duty. Never the less, his explanation even if true, does not justify
disobeying his supervisor's direction. As noted in the Local Investigating Committee, the
grievant even provided false information to the shop steward on the day of the investigative
interview. He told him that he was dismissed at 2:30. He later admitted this was not correct.

Decision
The Committee agrees the discharge was for just cause and this case is closed without
adjustment.
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