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Subject of the Grievance
Timeliness of a grievance filed on an employee's requirement to meet the conditions in
Section 3.5 of the Agreement.

Facts of the Case
On March 2, 2010, the Company received Grievance No. 20072. On March 9, 2010, the
Company responded that the waiver of the provision of Section 3.5 of the Agreement is not a
proper subject of the grievance procedure and that the grievance was not timely filed and
closed the case.

On March 10, 2010, the Union filed another grievance challenging the closure of the previous
case.

On January 15, 2010, the grievant was emailed a job offer which included the residence
requirement statement.

On January 25, 2010, the grievant received an email confirmation of the job award including
the statement regarding the residency requirement.

On February 17, 2010, the grievant signed the "Troubleman/Gas Service Person Residency
Requirement Form" which indicated that he would comply with the requirements of Section
3.5 of the Agreement.



In 2006 the grievant was informed that his residence was outside of the required 30 minute
response time.

Discussion
The Union argued that this is a continuing grievance. The Union was trying to gain the
Company's agreement that the residence requirements did not apply to the grievant and the
Union should not be barred from filling a grievance due to their effort to work things out.

The Company argued that the grievant was well aware of the requirement and was told on a
number of occasions. The Union was also aware and there was no agreement to waive any
of the contractual time limits. The grievant signed the "Troubleman/Gas Service Person
Residency Requirement Form" when he was awarded the position.

Decision
The parties agree that the grievant was aware of his responsibilities and if he does not move
to meet the requirement he should be removed from the classification in accordance Section
206.15 of the Agreement.

This case is closed without adjustment.a.
~ o Choate, Secretary
Review Committee


