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Subject of the Grievance
This case concerns a DML given to an MEO for Work Performance that resulted in a
Company vehicle striking a third party vehicle.

On October 28, 2008 the grievant was attempting to change lanes and struck a third party
vehicle. The third party vehicle according to the testimony was in the driver's blind spot. The
parties exchanged information and it was too dark to take picture of the accident damage.
The grievant did not fill out the required information packet which is in vehicle. The grievant
said he panicked and was too nervous. The grievant did not contact his supervisor until after
he left the scene of the accident.

The grievant admitted that he knew the process and should have followed the reporting
requirements to protect the Company's interest.

There is no dispute that the grievant while attempting to change lanes struck a third party
vehicle.



Company argued that the grievant made an unsafe lane change which resulted in safety
violations and damage to a third party vehicle. The grievant was on active discipline, Oral
Reminder for a previous accident. The discipline is further supported by the fact that the
grievant failed to properly report the accident.

Union argued that the discipline was too severe. Due to the location and the height and size
of the vehicle the grievant did not see the third party vehicle when attempting a lane change.
The Union further argued that discipline was not properly applied by jumping to a DML in this
case.

The parties agree that in this case that the DML will be reduced to two Written Reminders
one in Conduct for failure to properly report the accident and one in Work Performance for
the accident. This case is closed without further adjustment.
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