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Grievance Issue:

This case concerns upgrading Work and Resource Coordinators to the Lineman rate of pay
as per LA 06-48 for all hours worked when assessment of primary energized circuit had been
performed during the day. The question is the definition of the work period that the upgrade
is to be paid relative to emergency work that the work is outside of the job description of the
WRC.

Facts of the Case:

The current practice is outside of regular work hours the only time the upgrade is paid to the
WRC is when they are performing the work of the WRC which includes clearance
assessments.

The Company stated that it is unrealistic to have to pay the WRC the upgrade when they are
assisting crews in the field and not performing the duties of a WRC that includes clearance
assessments.

Discussion

The intent of the Work and Resource Coordinator was to have work ready to build by the crews
and to assure that the crews were properly scheduled. It was not anticipated that they would be
working overtime as crew members or making assessment during storms. The language for the
upgrades was placed into the agreement to address the issue of electrical clearances that came
up in their daily work. The payment was for the full day. In considering that full day what was
contemplated was a normal work day. If the work performed on overtime is clearance work then
they should be compensated for the overtime period. If the work is unrelated to the clearance
then the employee should be compensated at the base rate of pay plus the overtime component.
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Decision

This case is considered closed based on the discussion above.
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