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This case concerns the discharge of a Gas Helper who reported to an
interview allegedly in an unfit manner.

The grievant was on the Worker's Compensation Payroll as a result of
industrial injury. After several years, his condition became stationary and
rateable, and he was precluded from returning to the Helper classification.
In an effort to find internal placement, Company scheduled an interview for
a Customer Services Utility Clerk position.

The Local Investigating Committee Report contains testimony from several
witnesses who encountered the grievant on the date of the interview as to
his apparently abnormal behavior. The reason for the grievant's behavior
was not determined as he was not sent for a fitness for duty examination.
He stated that he was not feeling well and that was the reason for the
strange behavior. Due to the grievant's condition; Company was unable to
offer the Utility Clerk position and cited Section 2.19 of the Benefit
Agreement which states that an employee will not be eligible for Long Term
Disability Benefits at such time as the Company is able to offer a
position within the employee's physical and mental limitations.
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The parties discussed this case at length without coming to a conclusion as
to the just cause of the discharge. However, the grievant had applied for
Long Term Disability and while this case was being processed, his
application was approved. The grievant's placement on Long Term
Disability, renders this case moot and it is therefore closed without
prejudice to the position of the parties. Such closure should be so noted
by the Local Investigating Committee.
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