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A Decision Making Leave (DML) given for poor attendance and falsification of
sick leave records alledgedly in violation of the Agreement.

The Committee discussed the application of Contract Subsection 112.8 - Abuse
with regard to the case at hand. The grievant had received a written reminder
and subsequently was absent and submitted falsified doctor's excuses for a portion
of the time off the job. The Union argued that the days that the grievant
abused sick leave should not be considered when contemplating further
discipline. The Company disagreed but even without the days abused counted
the grievant's overall recorded support further discipline.

The Committee agreed to send this case back to the Local Investigating
Committee for settlement on the basis that the DML was appropriate regarding
the grievant's overall attendance record, notwithstanding the days the
grievant submitted falsified doctor's excuses.

Based on the foregoing, this case is closed and such closure should be noted
in the minutes of the Joint Grievance Committee. •
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