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The above-subject grievance has been discussed by the Pre-Review
Committee prior to its docketing on the agenda of the Review Committee and
is being returned, pursuant to Step Five A(ii) of the grievance procedure,

to the Local Investigating Committee for settlement in accordance with the
following:

This case concerned the discharge of an Operating Clerk for
continuing unavailability. The Pre-Review Committee has agreed to return
this case to the Fact Finding Committee for settlement without adjustment.

On the basis of the foregoing, this case is removed from the

agenda of the Pre-Review Committee and considered closed.
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SUBJECT

This case pertains to the discharge of an Operating Clerk—-Typist
for her continued unavailability for work record.

The main issue is whether or not the discharge was for just and
sufficient cause.

FACTS OF THE CASE

1.

2.

The report of the Local Investigating Committee is attached
and made part of this Memarandum.

The grievant received a letter of reprimand on June 11, 1984
for her excessive absenteeism, tardiness, and jaob
performance.

The grievant received a letter of reprimand on July 26, 1984
for her unavailability for work.

The grievant was issued a final-final letter on January 28,
1985, (revised March 14, 1985) for her continued
unavailability for work record. This final-final letter was
upheld by the Fact Finding Committee.

The grievant’s unavailability for work record prior to 1985
indicated:

1984 - 214 hours
1983 - 116 hours
1982 - 46 hours

1981 - 5SS hours
1980 - 18 hours (24 hours no pay)
1979 - 1 hour (no pay)

(10/26/79) -~ Original employment date

The grievant had been unavailable for 191.5 hours in 1985.
All but 9 of these 191.5 hours were taken after the
final-final letter of January 28. Thus, 182.5 of the 191.5
hours (95%) of the time taken by the grievant was after she
was issued the final-final letter.



DECISION

The Committee discussed this case at length and concluded that
the discharge was for just and sufficient cause inasmuch as the
grievant did not take corrective action to help reduce her
unavailability for work. This case is closed without adjustment.
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